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MESSAGE FROM THE CEO 

Poxel is a dynamic biopharmaceutical company developing innovative drugs for metabolic diseases 

bound to the highest standards of transparency and integrity. Poxel will continue building trust with the 

scientific community, future patients as well as shareholders, investors, contractors and the public. 

Poxel believes that integrity and ethics are the basis of sustainable and successful development. 

Biopharmaceutical and innovative companies which make difference are built on integrity and ethics 

at every level of their activities. Poxel will conduct its business in compliance with its core values 

everywhere it operates in the world. This sensitivity to ethical issues is reflected in its actions. 

Poxel's Code of Ethics and Conduct sets forth broad principles as a resource to guide directors, officers 

and employees of Poxel as they respond to issues encountered in daily activities. 

Each member of our company should carefully read this Code of Ethics and Conduct and act in 

accordance with these ethical principles in all circumstances. 

Thomas Kuhn 

Chief Executive Officer 
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PURPOSE AND SCOPE 

1. Purpose 

The Board of Directors (the “Board”) of Poxel S.A. (together with its subsidiaries as existing from time-

to-time, “Poxel”) have established this Code of Business Conduct and Ethics (the “Code”) as a reminder 

of the core values and standards of Poxel and aid Poxel's directors, officers and employees in making 

ethical and legal decisions when conducting Poxel's business and performing their day-to-day duties. In 

particular, the Board has adopted this Code in order to: 

• promote honest and ethical conduct, including the ethical handling of actual or apparent conflicts 

of interest; 

• promote full, fair, accurate, timely and understandable disclosure in reports and documents that 

the Company files with, or submits to regulatory authorities, including the Autorité des Marches 

Financiers (“AMF”) in France and in other public communications made by the Company; 

• promote the protection of Company assets, including corporate opportunities and confidential 

information;  

• promote fair dealing practices; 

• deter wrongdoing; and 

• ensure accountability for adherence to the Code. 

 

All directors, officers and employees are required to be familiar with the Code, comply with its provisions 

and report any suspected violations as described herein.  

Poxel's Board of Directors, or any committee of the Board delegated by the Board, shall be responsible 

for administering this Code. The Board of Directors has delegated day-to-day responsibility for 

administering and interpreting the Code with respect to employees to a Governance Officer. Quentin 

Durand has been appointed as our Governance Officer under this Code. 

Poxel expects its directors, officers and employees to exercise reasonable judgment when conducting 

its business. Poxel encourages its directors, officers and employees to refer to this Code frequently to 

ensure that they are acting within both the letter and the spirit of this Code. Poxel also understands that 

this Code will not contain the answer to every situation you may encounter or every concern you may 

have about conducting Poxel's business ethically and legally. In these situations, or if you otherwise 

have questions or concerns about this Code, Poxel encourages each officer and employee to speak with 

his or her supervisor (if applicable) or, if you are uncomfortable doing that, with the Governance 

Officer under this Code. 

2. Communication of Code 

All directors, officers and employees will be supplied with a copy of the Code upon beginning service 

at Poxel and will, on a periodic basis, be asked to review and sign an acknowledgment that he or she 

has: (i) received a copy of the Code; (ii) read and understood the Code; (iii) not violated the Code; 

and (iv) agreed to comply with the Code. Updates of the Code will be provided from time-to-time. 

A copy of the Code is also available to all directors, officers and employees by requesting one from 

the human resources department or from Poxel's website. 

3. A Note About Other Obligations 

Poxel's directors, officers and employees generally have other legal and contractual obligations to 

Poxel. This Code is not intended to reduce or limit the other obligations that you may have to Poxel. 
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Instead, the standards in this Code should be viewed as the minimum standards that Poxel expects from 

its directors, officers and employees in the conduct of its business. 

4. Waivers and Amendments 

No waiver of any provisions of the Code, including for the benefit of a director or an executive officer 

(which includes, without limitation, for purposes of this Code, Poxel’s principal executive, financial 

and accounting officers), shall be effective unless (i) approved by the Board of Directors or, if 

permitted, a committee thereof, and (ii) if applicable, such waiver is promptly disclosed to Poxel's 

shareholders in accordance with applicable securities laws and/or the rules and regulations of the 

exchange or system on which Poxel's ordinary shares are traded or quoted, as the case may be.  

All amendments to the Code must be approved by the Board of Directors or a committee thereof and, 

if applicable, must be promptly disclosed to Poxel's shareholders in accordance with applicable 

securities laws and/or the rules and regulations of the exchange or system on which Poxel's shares are 

traded or quoted, as the case may be. 

5. Monitoring Compliance and Disciplinary Action 

Unless otherwise indicated, in matters involving persons other than Poxel’s executive officers or 
directors, Poxel's management, under the supervision of its Board of Directors or a committee 

thereof shall be responsible for monitoring compliance with the Code and, when appropriate, 

imposing and enforcing appropriate disciplinary measures for violations of the Code. In matters 
involving Poxel’s executive officers or directors, the Board of Directors upon recommendation 

from the Audit Committee shall be responsible for monitoring compliance and imposing 
disciplinary action. In matters involving accounting, internal accounting controls, auditing or 

securities law matters, the Audit Committee shall be responsible for monitoring compliance and 

imposing disciplinary action.   

The compliance with the Code or any law, rule or regulation applicable to Poxel will be a specific 

assessment criteria of each of the employees and officers in the context of their annual assessment. 

Disciplinary measures for violations of the Code will be determined in the sole discretion of the 
body responsible therefor, and may include, but are not limited to, counseling, oral or written 

reprimands, warnings, probation or suspension with or without pay, demotions, reductions in 
salary, termination of employment or service, and restitution. 

Poxel will organize training by the Governance Officer in order to keep the directors, officers and 

employees regularly informed and updated on the Code or any law, rule or regulation applicable to 

Poxel. Every director, officer and employee will receive training and is encouraged to ask questions 
and seek guidance on any situation which would not be covered by the Code. 

Poxel's management and/or the Governance Officer shall periodically report to the Board of Directors 

or a committee thereof on these compliance efforts including, without limitation, periodic reporting of 
alleged violations of the Code and the actions taken with respect to any such violation. 
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OUR VALUES 

6. Commitments towards patients 

Poxel is committed to actively seeking and developing new and innovative products that address 

important healthcare needs. Poxel places the patients at the center of its care in keeping with its high 

standards. Poxel expects its employees to focus on enabling better patient outcomes. Poxel places 

patient benefit and safety first while complying with all legal, regulatory or internal requirements. 

7. Be dedicated to science and innovation 

Poxel's activity is based on science and innovation. Poxel is devoted to developing innovating drugs 

for metabolic diseases. In all our research activities and clinical trials, Poxel is committed to ensuring 

the rights, safety and well-being of all participants. 

8. Be loyal in doing business 

Poxel is committed to demonstrating responsibility, honesty, loyalty and respect in the conduct of its 

activity towards all third parties included any contractors, consultants, agents and competitors. 

9. Be ambitious and resilient 

As a biopharmaceutical innovative company, we dedicate ourselves to be enterprising, to think "out of 

the box" and to be hardworking. To ensure success, Poxel is continuously improving its creativity. We 

expect our employees to be resilient, ambitious and relentless in pursuit of excellence. 

10. Be honest and transparent 

All of Poxel's directors, officers and employees must act with honesty and transparency. We expect 

the same from our contractors, consultants, agents and suppliers. Poxel runs its business with integrity 

and communicates truthfully about all its activities. 

11. Support diversity 

Poxel is doing business in various countries and promotes a culture of diversity, respect and equal 

opportunities. Poxel is committed to treating every employee with fairness, integrity and honesty, 

regardless of race, gender, nationality, age or sexual orientation. We value an inclusive working 

environment where discriminations are not tolerated. It is Poxel's policy to support equal opportunity 

for each officer, employee or job applicant and to apply these principles to recruitment, hiring, reward, 

development, promotion and termination. 

12. Promote gender equality 

Poxel is committed to promoting gender equality and to ensuring fair and equal treatment of all 

directors, officers and employees regardless of gender. Poxel is actively engaged in preventing any 

kind of physical, sexual, psychological and verbal harassment and we stand against gender 

discriminations. Poxel develops employee's talents and values individual success which must only 

depends on personal abilities and performances. Poxel is committed to complying with all applicable 
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laws and regulations regarding gender equality and diversity as applicable to its Board composition 

and employees.  
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OUR STANDARDS OF CONDUCT 

13. Preventing conflict of interests 

We recognize and respect the right of directors, officers and employees to engage in outside activities 

which they may deem proper and desirable, provided that these activities do not impair or interfere with 

the performance of their duties to Poxel or their ability to act in the Poxel's best interests. In most, if not 

all, cases this will mean that our directors, officers and employees must avoid situations that present a 

potential or actual conflict between their personal interests and our interests. 

A "conflict of interest" occurs when a director's, officer's or employee's personal interest interferes with 

Poxel's interests. Conflicts of interest may arise in many situations. For example, conflicts of interest 

can arise when a director, officer or employee takes an action or has an outside interest, responsibility 

or obligation that may make it difficult for him or her to perform the responsibilities of his or her 

position objectively and/or effectively in Poxel's best interests. Conflicts of interest may also occur 

when a director, officer or employee or his or her immediate family member receives a personal benefit 

(whether improper or not) as a result of the director's, officer's or employee's position with Poxel. Each 

individual's situation is different and in evaluating his or her own situation, a director, officer or 

employee will have to consider many factors. 

To prevent a conflict of interest, Poxel's directors, officers or employees must be vigilant and adopt 

appropriate behavior in situations in which the objectivity of their business decision may be impaired, 

and watch for any relationship, activity or financial interest that might interfere or appear to interfere 

with our independent exercise of sound judgement in the Poxel's best interests. 

For persons other than Poxel’s executive officers or directors, any material transaction or relationship 

that reasonably could be expected to give rise to a conflict of interest should be reported promptly to 

the Governance Officer. The Governance Officer may notify the Board of Directors or a committee 

thereof as he or she deems appropriate. Before pursuing work or board service outside of Poxel, persons 

other than Poxel’s executive officers or directors must discuss the facts with the Governance Officer. 

In addition, any actual or potential conflicts of interest must be disclosed to the Governance Officer. 

Executive officers and directors must seek determination and prior authorizations or approvals of 

potential conflicts of interest exclusively from the Board of Directors upon recommendation from the 

Audit Committee.    

Under no circumstances shall Poxel extend direct or indirect credit or personal loans to or on behalf of 

any executive officer or director. 

14. Corporate opportunities 

Employees, officers and directors owe a duty to Poxel to advance its legitimate business interests 

when the opportunity to do so arises. Each employee, officer and director is prohibited from: 

• diverting to himself or herself or to others (including friends and family members) any 

opportunities that are discovered through the use of Poxel's property or information as a result 

of his or her position with Poxel unless such opportunity has first been presented to, and 

rejected by Poxel; 

• using Poxel's property or information or his or her position for improper personal gain 

(including the gain of friends or family members); or 

• competing with Poxel. 
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15. Confidentiality of information 

Confidential information generated and gathered in Poxel's business plays a vital role in Poxel's 

business, prospects and ability to compete. Thus, the protection of confidential information is essential. 

This commitment applies equally to information about Poxel, our directors, officers or employees, and 

our business partners, suppliers, customers. 

"Confidential information" includes all non-public information that might be of use to competitors or 

harmful to Poxel, its partners or collaborators or customers or shareholders if disclosed 

Directors, officers and employees may not disclose or distribute Poxel's confidential information, 

except when disclosure is authorized by Poxel or required by applicable law, rule or regulation or 

pursuant to an applicable legal proceeding. Directors, officers and employees shall use confidential 

information solely for legitimate business purposes. The use or disclosure of confidential information 

relating to Poxel is a violation of Poxel's policies and can be illegal. Use or disclosure of such 

information can cause serious harm to Poxel, business partners, suppliers and customers, weakening 

our competitiveness, exposing us to liability, and damaging our reputation. 

Directors, officers and employees must report to the Governance Officer any situation that suggests 

the protection or confidentiality of sensitive information may have been compromised, as for example 

loss of documents, unusual requests for information, and indications of potential tampering with 

information systems. 

Directors, officers and employees must return or provide evidence of destruction of all of Poxel's 

confidential and/or proprietary information in their possession to Poxel when they cease to be 

employed by or to otherwise serve Poxel. 

16. Fair competition 

Competing vigorously, yet lawfully, with competitors and establishing advantageous, but fair, business 

relationships with customers and suppliers is a part of the foundation for long-term success. Poxel 

makes sure that business is earned on the merits of its science and its products, and not by way of illegal 

activities that are contrary to our ethic. However, unlawful and unethical conduct, which may lead to 

short-term gain, may damage a company's reputation and long-term business prospects. 

Accordingly, it is Poxel's policy that directors, officers and employees must endeavor to deal ethically 

and lawfully with Poxel's customers, suppliers, competitors, employees and shareholders in all business 

dealings on Poxel's behalf. 

No director, officer or employee should take unfair advantage of another person in business dealings 

on Poxel's behalf through the abuse of privileged or confidential information or through improper 

manipulation, concealment or misrepresentation of material facts. Poxel prohibits the staff from 

collecting competitive information from unlawful channels, engaging in deception or espionage to get 

information about competitors or our markets, accepting or attempting to obtain confidential 

competitive information if disclosed illegally or in violation of a confidentiality agreement. 

Poxel encourages new recruits to keep confidential information about competitors for whom they used 

to work. 

17. Privacy and personal information 

In the course of business, Poxel may collect and store personal information about directors, officers, 

employees, business partners, patients, health care professionals, consumers and others, such as birth 

dates, addresses and financial, medical and other information. Poxel complies with local laws and 

regulations relating to personal information. In particular, Poxel has implemented internal procedures 
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in order to comply with the European General Data Protection Regulation (dated April 27, 2016 and 

applicable since May 25, 2018). Poxel always respects and protects the confidentiality of the people 

and their personal information. 

18.  Discrimination and harassment 

Poxel is committed to prohibit any conduct that may negatively affect a person's dignity and to maintain 

a zero tolerance for harassment and all forms of discrimination on grounds such as gender identity, 

gender, age, origin, relation, sexual orientation, political opinion, etc. 

Poxel respects others and strives to create or contribute to creating a positive work environment for 

people working in or for Poxel and will never tolerate or engage in any form of harassment. 

19. Political contribution 

Poxel respects the personal commitment of the directors, officers or employees who are free to 

contribute their time and support to candidates, parties and civic organizations. However, the directors, 

officers or employees must make sure that their personal political activities are done on their own time 

and at their own expense, and refrain from using Poxel's resources, such as email, to conduct their 

personal political activities. 

Directors, officers or employees must also make sure that these activities do not have a negative impact 

on the business and image of Poxel. 

20. Protection and Proper Use of Poxel's Assets 

Loss, theft and misuse of Poxel's assets has a direct impact on Poxel's business and its profitability. 

Directors, officers and employees are expected to protect Poxel's assets that are entrusted to them and 

to protect Poxel's assets in general. Directors, officers and employees are also expected to take steps 

to ensure that Poxel's assets are only used for legitimate business purposes. 

All directors, officers or employees must promptly report any theft of assets to the Governance Officer. 

21. Communication to the media and to the investors 

Poxel is committed to providing its shareholders with information about its financial condition and 

results of operations as required by the securities laws of France and all other relevant jurisdictions. It 

is Poxel's policy that the reports and documents it files with or submits to the French Autorité des 

Marches Financiers (the “Financial Markets Authority”), and the earnings releases and similar 

public communications made by Poxel, include fair, timely and understandable disclosure. 

Officers and employees who are responsible for these filings and disclosures, including Poxel's 

principal executive, financial and accounting officers, must use reasonable judgment and perform 

their responsibilities honestly, ethically and objectively in order to ensure that this disclosure policy 

is fulfilled. Poxel's senior management is primarily responsible for monitoring Poxel's public 

disclosure. 

Any external communications with individual and institutional investors must be carefully managed to 

maintain the Poxel's reputation and comply with the disclosure of privileged information regulations. 

Poxel is committed to providing timely and reliable information to the public. All communications to 

the media and investors must be pre-approved. 
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In most instances, directors, officers or employees of Poxel are not allowed to answer questions from 

the media or investors. Poxel maintains a Corporate Disclosure Policy which should be referenced for 

detailed information regarding requirements and process relating to corporate disclosure and public 

announcements. 
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OUR COMMITMENTS 

22. Compliance with laws and regulations 

As a pharmaceutical company, Poxel operates in a highly regulated industry and applicable regulations 

in some of the Company's key markets - including the United States, Europe and Japan are subject to 

continuous change. Poxel commits to comply with the laws and regulations applicable in the industry, 

and to cooperate with local, national, and if necessary, international authorities such as the EMA in 

Europe, FDA in the United-States or PMDA in Japan. Poxel acknowledges that the laws and 

regulations of other countries may apply to the business conducted in these countries. 

To ensure that the legal and regulatory requirements applicable to our industry are understood, Poxel 

gives the necessary information and education relating to laws and regulations applicable to the 

directors, officers or employees, where appropriate. 

When the laws and regulations are not clear the Governance Officer should be consulted for further 

clarification. 

In case of a breach of the laws and regulations, Poxel as well as any directors, officers or employees 

involved may be subject to civil and penal penalties, fines and even jail sentence. 

23. Preventing insider trading 

Any information not disclosed yet to the public, concerning Poxel or the companies Poxel conduct its 

business with, is confidential. Poxel maintains an Inside Information Policy which should be referenced 

regarding policies and procedures regarding insider trading. 

Using material non-public information for your personal benefit or tipping it to others who might use 

it to trade is illegal and violates the Poxel's Inside Information Policy. Consequently, it is strictly 

prohibited to trade any shares of Poxel while possessing material non-public information likely to 

significantly affect the market value of these shares. 

To comply with laws and regulations that apply to insider trading, as well as with the Inside Information 

Policy, the Governance Officer should be consulted for any questions about such policy. In addition, 

third parties must preserve the confidentiality of the information provided to them, in particular by use 

of confidentiality undertakings or clauses. 

Rules on insider trading apply not only to Poxel shares, but also to the shares of any listed third party 

with which Poxel has a relationship. 

24. Environmental Laws 

Poxel will comply with all applicable environmental laws as well as all related Poxel's policies and 

procedures, to minimize the environmental footprint of activities. Poxel will endeavor to limit, and if 

possible to eradicate the use of any substance or material that may potentially be considered a risk to 

the environment. 

25. Bribery and corruption  

Poxel has zero tolerance for bribery. 
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Bribery is prohibited in business operations, and business operations must be conducted with 

transparence and integrity. Directors, officers or employees are prohibited from (i) giving, promising to 

give or offering to give anything of value to anyone to influence a decision or an act, get or keep 

business, or gain an advantage for Poxel, and (ii) asking for or accepting a bribe. This prohibition also 

applies to acts carried out by a third party in the name or in behalf of Poxel. 

Furthermore, as gifts, travel arrangements or offer to arrange and pay for travel accommodations, are 

usually part of the business practices, directors, officers or employees must take all reasonable 

measures in order to make sure that such courtesies are not in violation with the anti-bribery laws. 

Directors, officers or employees must keep in mind that anti-bribery laws apply to our interactions with 

private citizens, companies or organizations, government officials, and healthcare providers. Poxel 

may face serious reputational damages and be liable for heavy civil and criminal fines, as well as 

significant commercial consequences. Additionally, corrupt directors, officers or employees may also 

be personally liable for civil and criminal penalties, including heavy fines and prison sentences. Poxel 

will not accept an explanation that bribery or another improper payment is a local custom. 

If a director, officer or employee faces a situation involving bribery or corruption risk and she/he is not 

sure what to do, or face a situation where she/he is not sure whether or not she/he should accept a gift, 

promptly seek guidance from the Governance Officer. Furthermore, if a director, officer or employee 

is aware of a misconduct including improper payments, she/he should promptly report the situation to 

the Governance Officer. 

26. Compliance with antitrust and competition laws 

Competition and antitrust issues may arise from contacts between Poxel and its competitors, suppliers 

or customers. 

Poxel respects and complies with competition and antitrust laws. Unfair behavior towards competitors, 

as well as exchanging competitively sensitive information with competitors is not allowed. Informal 

contacts with competitors to discuss issues that might violate antitrust and competition laws, and 

unreasonably restrict or inhibit competition or may be seen as an abuse of market position is not 

permitted. 

In general, antitrust and competition laws prohibit: 

− entering into agreements, including information understandings, with competitors for price 

fixing, bid rigging, market allocation and agreements to restrict supply; 

abusing a potential position of market dominance; and 

− imposing restrictions on customers or suppliers. 

Violation of antitrust and competition laws can lead to severe civil penalties, damage awards, fines and 

even jail sentence for the individuals involved. 

If a director, officer or employee thinks that her/his actions might be seen as an abuse of our market 

position, or she/he thinks someone else is abusing their position in the market, she/he should contact 

the Governance Officer for guidance. 

27. Books and records — Financial integrity — Public reports 

As a publicly traded company, Poxel keeps accurate books and records that maintain the integrity of the 

financial reporting and publications. The integrity, reliability and accuracy in all material respects of 

Poxel's books, records and financial statements is fundamental to Poxel's continued and future 
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commercial success. Financial integrity is important in order to maintain the trust and confidence of the 

shareholders, governments, patients, consumers, health care providers and employees. For this purpose, 

Poxel provides full, fair, accurate, timely and understandable disclosure in reports and documents 

disclosed to our investors. In this regard, Poxel's financial statements are audited, certified and/or reviewed 

by Poxel's auditors on regular basis, in compliance with applicable law. 

It is strictly prohibited to falsify a record, data, or data research reports, conceal or state something that is 

not true, provide false quality or safety reporting information. 

All directors, officers or employees must comply with the internal controls and procedures put in 

place to ensure the records of Poxel are accurate and complete. In addition, published financial 

information must be accurate and transparent, and contain all important information about Poxel 

that will help the shareholders and potential investors to assess the strength and risks of the 

activities and financial situation, as well as the quality and integrity of the accounting and financial 

information. 
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OUR COMMUNICATION CHANNELS 

28. Be Proactive 

Every employee is expected to act proactively by asking questions, seeking guidance and reporting 

suspected violations of the Code and other policies and procedures of Poxel, as well as any violation 

or suspected violation of applicable law, rule or regulation arising in the conduct of Poxel's business 

or occurring on its property. 

If any employee believes that actions have taken place, may be taking place, or may be about to take 

place that violate or would violate the Code or any law, rule or regulation applicable to Poxel, he or 

she must bring the matter to the attention of the Governance Officer. 

29. Seeking Guidance 

The best starting point for an employee seeking advice on ethics-related issues or reporting potential 

violations of the Code will usually be his or her supervisor. However, if the conduct in question 

involves his or her supervisor, if the employee has reported the conduct in question to his or her 

supervisor and does not believe that he or she has dealt with it properly, or if the officer or employee 

does not feel that he or she can discuss the matter with his or her supervisor, the employee may raise 

the matter with the Governance Officer.   

30. Whistleblower Reports 

Matters involving executive officers and directors: Any concerns, questions or reports regarding 

potential or actual violations of the Code, any other company policy or procedure or applicable law, 

involving executive officers or directors should be directed to the Audit Committee. If, after 

investigating a report of potential or actual violation of this Code, any other company policy or 

procedure or applicable law, the Audit Committee determines that a violation has occurred, the Audit 

Committee will report such determination to the Board of Directors. 

Matters involving employees or any other person other than executive officers or directors: Any 

concerns, questions or reports regarding potential or actual violations of the Code, any other company 

policy or procedure or applicable law involving employees or any other person other than executive 

officers or directors should be directed to the Governance Officer or the Audit Committee. If the Audit 

Committee receives a report regarding potential or actual violations, it may refer such report to the 

Governance Officer for investigation, or it may investigate such report itself. If it investigates such 

report itself, and it determines that a violation of this Code has occurred, the Audit Committee will 

report such determination to the Governance Officer. 

Matters involving accounting: Any concerns, questions or reports regarding potential or actual 

violations of rules or regulations involving accounting, internal accounting controls, auditing or 

securities law matters should be directed to the Audit Committee. If, after investigating a report of 

potential or actual violation of rules or regulations involving accounting, internal accounting controls, 

auditing or securities law matters, the Audit Committee determines that a violation has occurred, the 

Audit Committee will report such determination to the Board of Directors. 

The Audit Committee may be contacted by mail (which may be done anonymously) at Audit 

Committee, Chairman, c/o Poxel SA, 259/261 Avenue Jean Jaures, Immeuble le Sunway, 69007 Lyon, 

France by email at auditchair@poxelpharma.com. 
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In addition, any employee may communicate with the Governance Officer by any of the 
following methods: 

• in writing (which may be done anonymously), addressed to the Governance Officer by mail to 

Poxel SA, 259/261 Avenue Jean Jaures, Immeuble le Sunway, 69007 Lyon, France; or 

• by e-mail to Quentin.Durand@poxelpharma.com (anonymity cannot be maintained). 

All reports of potential or actual violations of the Code or other rules, regulations and policies will be 

promptly and thoroughly investigated and handled as confidentially as possible.    

Upon receipt of a determination that there has been a violation of this Code or other rules, regulations 

and policies, the Board of Directors or the Governance Officer, as applicable, will take such 

preventative or disciplinary action as it deems appropriate. 

31. Cooperation 

Employees are expected to cooperate with Poxel in any investigation of a potential violation of the 

Code, any other company policy or procedure, or any applicable law, rule or regulation. 

32. Misuse of Reporting Channels 

 

Employees must not use these reporting channels in bad faith or in a false or unreasonable manner. 

 

33.  No Retaliation 

  

Poxel expressly forbids any retaliation against any officer or employee who, acting in good faith on 

the basis of a reasonable belief, reports suspected misconduct. Specifically, Poxel will not discharge, 

demote, suspend, threaten, harass or in any other manner discriminate against, such an officer or 

employee in the terms and conditions of his or her employment. Any person who participates in any 

such retaliation is subject to disciplinary action, including termination. 

 

When reporting suspected violations of the Code, Poxel prefers that officers and employees identify 

themselves in order to facilitate its ability to take appropriate steps to address the report, including 

conducting any appropriate investigation. However, Poxel recognizes that some people may feel 

more comfortable reporting a suspected violation anonymously. 

 

If an officer or employee wishes to remain anonymous, he or she may do so, and Poxel will use 

reasonable efforts to protect the confidentiality of the reporting person subject to applicable law, rule 

or regulation or to any applicable legal proceedings. In the event the report is made anonymously, 

however, Poxel may not have sufficient information to look into or otherwise investigate or evaluate 

the allegations. Accordingly, persons who make reports anonymously should provide as much detail 

as possible to permit Poxel to evaluate the matter(s) set forth in the anonymous report and, if 

appropriate, commence and conduct an appropriate investigation. 
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