
• Internally, our Shared Values of Leadership, Integrity, Inclusion, Accountability, and 
Innovation, are essential to our Helios Business System (pictured) and guide us to 
ensure our ESG responsibilities are connected holistically across every function of our 
organization.

• Externally, investor and customer-centric engagement, and frameworks such as 
the United Nations Sustainable Development Goals (UN SDGs) and the Sustainability 
Accounting Standards Board (SASB), assist us in identifying ESG impacts that could 
potentially affect our business and the industries we serve.

• Our long-term strategy is a scalable, relevant plan that guides us to make progress 
across our manufacturing and operations. 

ESG Governance 
As outlined in our proxy, ESG governance at Helios includes our Board Level ESG Committee, quarterly 
board updates presented by our CEO, and an SVP whose responsibilities include enhanced disclosure on 
environmental issues, and in the way we design, manufacture, and deliver our products. 

Ethics and Compliance 
We leverage and lean on our collective guiding principles and codes to provide clear guidelines towards 
ethical practices and decisions including: Code of Ethics and Business Conduct, Corporate Responsibility 
Policy, Human Rights Policy, Conflict Minerals Policy, Code of Conduct for Suppliers and Third-Party Vendors, 
and Policy Against Human Trafficking and Slavery for Suppliers.

MANAGING ESG AT HELIOS

ADVANCING SUSTAINABILITY AT HELIOS TECHNOLOGIES
“Helios Technologies’ environmental, social and governance (ESG) responsibilities are the living, 
operating principles by which we measure ourselves and shape our behavior on a daily basis.” 

– Josef Matosevic, President and Chief Executive Officer

Helios Technologies is a global leader in highly engineered motion control and electronic controls technology for 
diverse end markets, including construction, material handling, agriculture, energy, recreational vehicles, marine, 
health, and wellness. Helios sells its products to customers in over 90 countries around the world. Its strategy 
for growth is to be the leading provider in niche markets, with premier products and solutions through innovative 
product development and acquisition. The Company has paid a cash dividend to its shareholders every quarter since 
becoming a public company in 1997.



OUR 2021 PROGRESS

• Energy: in addition to reducing emissions through our “in the region, for the region” strategy and 
implementing substantial energy efficiency investments in our manufacturing operations, we also conducted 
our first Scope 1 and Scope 2 greenhouse gas inventory:

• Scope 1: 2,049 Metric Tons CO2e
• Scope 2: 18,153 Metric Tons CO2e

• Waste: we have worked diligently across our subsidiaries to identify significant waste streams and reduce 
waste using production process redesigns, scrap reduction initiatives, electronic waste reduction, and 
elimination of hazardous materials. 

• Water: in addition to water conservation efforts already at work across our companies, in 2021, we began 
gathering data to measure our water usage.

• 2021 Water: 12.49M US Gallons

• Diversity, Equity and Inclusion (DEI): we have made significant strides in increasing the representation 
of minorities within our workplace, defining DEI as race, gender, disability, ethnicity, nationality, religion, 
sexual orientation, gender identity and expression. 

• We strive to create and develop opportunities for diversity throughout our organization. This is a 
key strategy within our mission to “Develop Talent” as a part of our Helios Business System.

• 54% of our workforce is comprised of diverse, minority nationalities. Our organization is 
committed to actively seek and support diversity and representation of minorities and women in 
the workplace.

• Community: in addition to our corporate philanthropy, Helios Engage provides employees a platform to 
support charitable organizations, including our Employee Assistance Fund, with dollar-for-dollar corporate 
match program and volunteering opportunities. 

• 48 charitable organizations received support via the Helios Engage Platform in 2021.

We invite you to read about our progress and follow our journey at https://heliostechnologies.com/esg 

ENVIRONMENTAL

SOCIAL

• Dealing with the rules and roles through which a company and its board operates, we have overhauled our 
structure to provide more clarity and transparency.

• Created ESG Board Committee in March 2021: its purpose is to oversee the Company’s 
significant ESG and sustainability activities and practices; develop and recommend corporate 
governance guidelines and policies; monitor the Company’s compliance with good corporate 
governance standards and oversee the evaluation of the board and management.

GOVERNANCE

54%
of Workforce comprised 

of diverse, minority 
nationalities

12.49M
US Gallons

2,049
Scope 1 Metric Tons CO2e

18,153
Scope 2 Metric Tons CO2e

48
Charitable organizations 

received support


