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Forward-Looking
Statements
This presentation contains “forward‐looking statements” within the meaning of the Private Securities Litigation Reform Act of 1995

regarding Construction Partners, Inc. (the “Company”), its financial condition, its results of operations and the Company’s current

views based on information currently available. This information is, where applicable, based on estimates, assumptions and analysis

that the Company believes, as of the date hereof, provides a reasonable basis for the information contained herein. Forward‐looking

statements generally can be identified by the use of forward‐looking words such as “outlook,” “believes,” “expects,” “potential,”

“continues,” “may,” “will,” “should,” “seeks,” “approximately,” “predicts,” “intends,” “plans,” “estimates,” “anticipates,” “foresees” or the

negative version of those words or other comparable words and phrases, and include statements relating to the Company’s beliefs

or expectations regarding its future performance, strategic plans and cash flows, as well as any other statements that do not directly

relate to any historical or current facts. Forward‐looking statements involve known and unknown risks and uncertainties, including

those set forth in the Company’s most recent Annual Report on Form 10-K, its subsequently filed Quarterly Reports on Form 10-Q,

its Current Reports on Form 8-K and other documents filed with the Securities and Exchange Commission (the “SEC”), many of

which are outside of the Company’s control. Actual results, performance or achievements may differ materially from forward‐
looking statements and the assumptions on which forward-looking statements are based. There can be no assurance that the

information contained herein is reflective of future performance, and investors are cautioned not to place undue reliance on

forward‐looking statements as a predictor of future performance. Unless otherwise specified, all information contained in this

presentation speaks only as of the date hereof. The Company undertakes no duty to update or revise the information contained

herein, publicly or otherwise, whether as a result of new information, future events or otherwise, except as required by law.
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At Construction Partners, we know that our purpose goes beyond excellence

in construction and materials. As a leading infrastructure company, we have a

unique responsibility to perform our work ethically, to take care of our people

and communities, and to conduct all our activities in a manner that minimizes

environmental impacts. We are committed to promoting a culture of socially

and environmentally conscious behavior and integrating these

considerations into our business practices at all levels of our organization. In

the materials that follow, you will find information regarding both our current

successes and our continuing initiatives to promote environmental

stewardship, social responsibility and dependable governance at our

company, which we believe will collectively create sustainable economic

value for our investors and promote good corporate citizenship in the

communities in which we live and work. Using these approaches, we are

building today’s infrastructure with tomorrow in mind for the benefit of all of

our stakeholders.

Jule Smith

A Message from Our CEO

Jule Smith, President and Chief Executive Officer
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WHO WE ARE
Construction Partners, Inc. is a family of vertically

integrated companies specializing in the

construction and maintenance of highways,

roads, bridges, airports, and commercial and

residential sites in the southeastern United

States. Our organization began in 2001 as a

dream shared by several industry veterans and

their funding partners but has grown into one of

the largest and fastest-growing civil

infrastructure companies in the United States. 

 Our operations leverage a highly skilled

workforce, strategically located hot-mix asphalt

plants, substantial construction assets and select

aggregate deposits to support our commitment

to building safe, high-quality roads in the

communities we serve. 
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CPI is a leading infrastructure company in the
Southeastern U.S.

Paving safer and more reliable roads for you and your family to travel on.

3,100+
EMPLOYEES

56
ASPHALT PLANTS

14
AGGREGATE FACILITIES

1
LIQUID ASPHALT TERMINAL
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A Multi-Pronged Approach to Sustainability
Our board and management team have

adopted an enterprise-wide approach to

sustainability that is designed to improve

long-term organizational performance,

identify and mitigate emerging risks to our

business, and drive value for stakeholders.

This strategy is executed by a cross-

disciplinary team of professionals within

our company who are tasked with

oversight of specific roles and functions

within their respective areas of expertise,

including the following:

Dr. Heather Dylla, Vice President of Sustainability and

Innovation, leads our environmental stewardship efforts. 
ENVIRONMENT

Robert Baugnon coordinates recruitment, workforce

development and retention initiatives across all of our

operating companies.
PERSONNEL

Brent Wood, Vice President of Risk, oversees and

implements programs designed to promote the safety of

our workforce and the traveling public. 
RISK AND

SAFETY
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ENVIRONMENT
At Construction Partners, we strive to be an industry leader in environmental stewardship and to conduct all of our activities in a

manner that minimizes environmental impacts. We are committed to complying with local, state, and federal environmental regulations,

promoting a culture of environmentally conscious behavior, and integrating environmental considerations into our work practices at all

levels. The following are just a few aspects of our business that contribute to our effort to build the infrastructure to support the health

and well-being of present and future generations. 
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According to the Federal Highway Administration, as much as 81% of asphalt removed

from roads in connection with roadway maintenance is recycled and reused. 

By using recycled asphalt pavement (RAP), we can mitigate the environmental impact

of asphalt production by reducing the amount of fuel used and pollution created by

mining virgin material and transporting it from further away.

RAP is often stronger than new asphalt and can be mixed with new asphalt to make

safer and longer-lasting roads.

Recycling - Essential
to Our Business

Nearly 30% of the materials we use to manufacture our hot-mix asphalt are RAP-based,

compared to an industry average of approximately 21%.

Cumulatively for the period 2009-2019, the use of RAP
is estimated to have eliminated 21.2 million metric tons

of CO2e, equivalent to the average annual emissions
from approximately 460,000 passenger vehicles.

Source: As[halt Pavement Alliance - Climate Resource Center

Asphalt is one of the most recycled products in the world.
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Where the Rubber
Meets the ROAD

BETTER ASPHALT IMPROVES FUEL EFFICIENCY AND REDUCES ROAD NOISE

Driving on deteriorated roads accelerates vehicle deterioration and depreciation, increases fuel consumption and overall tire wear. 

7 BILLION
GALLONS OF FUEL BY DRIVING ON

SMOOTH ROADS

A N N U A L L Y ,  A M E R I C A N S  S A V E

T H I S  I S  T H E  E Q U I V A L E N T  O F  T A K I N G
1 0 +  M I L L I O N  A U T O M O B I L E S  O F F  T H E

R O A D  E V E R Y  Y E A R

Source: Asphalt Pavement Alliance  - Flexibility
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Where the Rubber
Meets the ROAD

WARM-MIX ASPHALT - A MORE
EFFECTIVE ALTERNATIVE

When permitted or required, we may use

warm-mix asphalt in our production and paving

activities. With newer warm-mix asphalt

technologies, we are able to lower the

temperatures at which the material is mixed

and placed on the road by as much as 50° to

100°F. Such drastic reductions have the benefits

of cutting fuel consumption and decreasing the

production of greenhouse gases. 

NOT ALL PAVEMENTS ARE MADE THE SAME. 

A S P H A L T  P A V E M E N T  M I X T U R E S  A R E  
D E S I G N E D  \ \   B U I L T   \ \   M A I N T A I N E D

T O  M E E T  P R O J E C T  A N D  C O M M U N I T Y
N E E D S

Source: Asphalt Pavement Alliance  - Flexibility
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PERVIOUS (POROUS) ASPHALT: 
Using porous asphalt in place of traditional impervious paving
materials decreases the total amount of runoff leaving a site,
promotes infiltration of runoff into the ground, reduces the
amount of pollutants carried to storm drains or waterways, and
reduces peak runoff velocity and volume. With proper design
and installation, porous asphalt pavements can provide a cost-
effective solution for stormwater management in an
environmentally friendly way. As a result, they are recognized as
a best practice by the U.S. Environmental Protection Agency
(EPA) and many state agencies.

80%
of annual runoff volume is
filtered by porous asphalt when
properly installed and
maintained 

Where the Rubber
Meets the ROAD

Source: Asphalt Pavement Alliance  - Flexibility

Tech Brief: Porous Asphalt Pavements with Stone Reservoirs,” U.S. Department of Transportation Federal Highway Administration, April 2015, available at https://www.fhwa.dot.gov/pavement/asphalt/pubs/hif15009.pdf.
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Asphalt is not just for highways and runways – it

supports greener modes of transportation as well.

For example, at Oak Mountain State Park in

Alabama, we constructed more than 6 miles of bike

lanes to improve safety and enhance the

experience for the local biking community.

Although various design and construction

challenges were presented during the project, the

project team adapted to produce a project that was

worthy of Oak Mountain State Park’s vast variety of

outdoor activities and stunning physical landscape.

In fact, our team was awarded the BUILDSouth

Specialty Contractor Award for its work on this

project.

E N H A N C I N G  A C C E S S  T O

N A T U R E

ASPHALT
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RECLAIMING OUR
AGGREGATE LANDS

In connection with our mining activities, we strive to be a
good steward of the environment, and we expect the same
from our materials suppliers. In addition to complying with
applicable regulations, we seek to minimize the impact of
our surface mining activities upon completion of the project
by restoring our pits and quarries to a condition at least
equal to – or better than - that which existed prior to the
commencement of mining activities. Among other
reclamation techniques, reforestation can sequester
significant amounts of carbon dioxide, minimize soil
erosion (thereby preventing soil and nutrients from
entering bodies of water), conserve water resources, and
provide habitats for diverse species of wildlife.
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New, Well-Maintained Fleet
Replacing light trucks every 5 – 7 years and heavy trucks every 7 – 10 years
Replacing equipment after approximately 10,000 – 15,000 hours
Discouraging unnecessary idling of trucks and equipment
Reviewing options for moving to a more electric fleet, including electric trucks on pre-order
Recycling or repairing tires

We take pride in our truck and equipment fleets and have adopted several policies, practices and initiatives that promote a safer, cleaner
fleet, and, consequently, a healthy environment. These include:
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FUELING THE FIRE
Asphalt production requires a fuel source to heat the liquid
asphalt used in the mix. We strive to use safe, low-emission
fuel sources for our plant, including natural gas when
available.

BENEFITS OF NATURAL GAS
Domestic sourcing reduces
transportation impact
Burns cleaner than other common fuels
Lowers asphalt production costs
Stable pricing

HEATING WITH NATURAL GAS
We use natural gas to heat our asphalt mixes at
nearly every plant site at which natural gas is
available. Using natural gas as a heat and energy
source results in fewer emissions of nearly all
types of air pollutants than burning coal or
petroleum products. Unlike coal and fuel oil,
which release nitrogen oxides, sulfur dioxide
and ash particles when burned, the combustion
of natural has produces virtually no ash or
particulate matter. 
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Capturing and
Recycling Emissions

Each of our plants is equipped with a baghouse, an air pollution

control device that collects dust and other particulates

generated by the asphalt manufacturing process and returns

these byproducts into the asphalt mix. According to NAPA, the

use of a baghouse returns approximately 80 to 90% of the

particles generated by the manufacturing process into the

asphalt mix. Since 1970, the asphalt pavement industry has

documented a decrease in total stack emissions of 97%, while

increasing pavement production by approximately 250% over

the same period.
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ENERGY STAR
PARTNER
Since 2021, we have participated in the EPA’s Energy

Star® program. As a partner organization in this

program, we are committed to reducing greenhouse gas

emissions at our asphalt plants by implementing a

strategic energy management program that measures

and tracks our energy performance, creates an action

plan for energy improvements, and promotes the

importance of energy efficiency.

Source: Bureau of Labor Statistics  - Employee Tenure in 2020
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Commitment to
Sustainability
We believe that the design and manufacture of asphalt mixes should

incorporate economic, environmental, and social considerations to promote a

sustainable product life cycle. Our efforts in this area are spearheaded by Dr.

Heather Dylla, who serves as our Vice President of Sustainability and

Innovation. Before joining our team, Dr. Dylla was a Sustainable Pavement

Engineer for the Federal Highway Administration, where she managed the

FHWA Sustainable Pavements Program, and she has previously served as the

Director of Sustainable Engineering for the National Asphalt Pavement

Association. At Construction Partners,  she oversees our pavement

construction sustainability programs and is actively involved in a number of

initiatives to position our company as an industry leader in energy

management, responsible input sourcing and transparent reporting.   

Dr. Heather Dylla, Vice President of Sustainability and Innovation
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Looking Forward

As our industry evolves and new technologies become available, we continue to learn about the environmental risks facing our

company and the opportunities available to us to address those risks. Among other things, we acknowledge that climate change is a

challenge that we must confront directly as a company and industry. Our board and management team are responsible for

identifying, assessing and managing climate-related risks as part of our overall risk management strategy. Accordingly, we are

actively exploring ways to reduce our carbon footprint while continuing to execute at a superior level. For example, we have, and

will continue to, invest in low-carbon technologies, such as more efficient, lower-emission engines in our heavy equipment and

trucking fleets. The asphalt industry has taken a number of steps through the years to address environmental risks posed by

industrial activities, and we will do our part to address climate-based risks as well.

RISKS AND OPPORTUNITIES

20
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SOCIAL

You know we are at work when you see our

equipment on a jobsite or roadside, but it’s

our people who ultimately get the job done.

Although we work across several states and

in all types of settings – asphalt plants,

quarries, shops, terminals, project sites and

offices, to name a few – we come to work

every day with a commitment to excellence

and a focus on building quality

infrastructure. We believe that we are at our

best when the diverse experiences, skills

and abilities of our team members are

valued and effectively deployed in support

of our common goal.
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PEOPLE
OUR

ASSET
OUR GREATEST

22



Great Careers
from the Start

With extensive on-the-job training and

opportunities for advancement, we provide

numerous opportunities for career growth for our

employees, regardless of their educational

background. A recent analysis of data from the

Bureau of Labor Statistics found that construction

managers, estimators, equipment operators and

mechanics, among others, are some of the

highest-paying professions in the country for

individuals without a college degree.

Source: AdvisorSmith, “Highest Paying Jobs without a College Degree.” October 8, 2020. 
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HOW WE BUILD OUR TEAM
Fair pay and competitive benefits

Recruitment and job fairs and local schools

Strategic partnerships with employment-focused

organizations and ministries

Advertisements in multiple languages

Opportunities for TPS participants and other immigrant

groups

WORKFORCE
DEVELOPMENT
We actively recruit throughout our markets to identify hard-

working and talented individuals who we believe can

contribute to our success, and we are focused on creating

and implementing training and workforce development

programs that address the need to enhance our employees’

talents to drive future results.
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PROMOTING FROM
WITHIN
We seek to keep our workforce in a competitive industry by offering

fair wages, superior benefits, training, and advancement opportunities

to employees at all levels. As we grow, we place a strong emphasis on

retaining, developing and integrating existing managers and employees

and providing opportunities for professional advancement in the larger

organization.

Source: Bureau of Labor Statistics  - Employee Tenure in 2020

Darius  - Foreman
FSC employee of 23 years

22 years
CPI

M E D I A N  T E N U R E

4 years
CONSTRUCTION INDUSTRY

M E D I A N  T E N U R E
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TAKING CARE OF
OUR PEOPLE
Whether gifting turkeys at Thanksgiving or
new work boots at Christmas, we actively
seek out ways to take care of our
employees’ needs while showing them
how much we appreciate their efforts on
behalf of our company. Each of our
operating companies has established
unique traditions and ways of giving back
to the hard-working employees of
Construction Partners.
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FOREMAN IN TRAINING

Source: Bureau of Labor Statistics  - Employee Tenure in 2020

Effective training and promoting based on merit are at the core of our
workforce development strategy. In North Carolina, we have implemented a
“Foreman in Training” program that provides a formal pathway for employees
who have been identified as leaders within their functional areas to achieve
the position of foreman following a rigorous training program. Here is what
one of our employees had to say about the program:

I have been in the asphalt industry for 13 years and know how to get

the work done, but the FIT program sharpened my leadership skills to

be a successful foreman. Completing the program has made me more

confident in being able to communicate with my teammates and with

our partners out on the jobsite.

– Adan
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TOGETHER
BETTER

We value the diverse gifts of our team members and strive to promote

an inclusive environment in which diversity is welcomed and

recognized as a critical part of our success. The collective sum of the

individual differences, life experiences, knowledge, unique capabilities

and talents that our employees invest in their work represents a

significant part of not only our culture, but of our reputation and

achievement as well. Our commitment to promoting a culture of

inclusion is reflected in the racial and ethnic diversity of our employees.

Caucasian
62.8%

African-American
24.5%

Hispanic or Latino
11.7%

Other
1%

Data as of December 29, 2021
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20-29 30-39 40-49 50-59 60+

750 

500 

250 

0 

MULTI-GENERATIONAL
WORKFORCE

Source: Bureau of Labor Statistics  - Employee Tenure in 2020

Excellence in our industry requires participation by team members of all ages and experience
levels. Our workforce spans multiple generations, from recent high school graduates to seasoned
veterans with decades of experience. This diversity of ages within our team promotes creative
solutions to our business challenges and opportunities and facilitates a variety of training
opportunities.

597 623 640 710 416

CPI Employee Age 
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“Fred Smith Company treats you like family, not just as
an employee member. They promote within the
company and I like that because it gives everybody a
chance to move up. That is the very reason why I
wanted to stay here. I love my job and being a part of
this team makes it a whole lot easier. The company
understands, the company listens, and those are two
big things that matter to me.”

Yvonne , Foreman 

“I have been working with CWR for
almost 5 years and I love it; I just
really love trucking. When you work
in the construction industry, every
day consists of new tasks and
responsibilities. I find that I am
always learning something new,
whether it's laying asphalt,
transferring material, or working
around different equipment, I
continue to learn, and that’s what I
love most." 

Sabrina, Dump Truck Driver

WORKFORCE
WOMEN IN THE

9.82%
of our workforce is women. We want to

educate women in construction and
encourage more women to enter this

advantageous and innovative industry. 

I have been afforded many opportunities for professional growth
since starting at FSC in 2017 as a Cost Engineer and recently have
been promoted to Project Manager. I truly wouldn’t be in the
position I am currently without the strong leadership skills and
support from my upper management and co-workers. They have
always been approachable and the best teachers throughout my
time at FSC, and I couldn't thank them enough for the time and
knowledge that they have poured into to me thus far. The
projects that I manage expose me to new challenges daily that
allow me to broaden my knowledge in this industry and have
taught me how to overcome obstacles and think outside of the
box for solutions. 

Alana, Project Manager
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We are a proud sponsor of the
Women of Asphalt
organization, which
encourages and advocates for
women in the asphalt
industry by promoting
mentoring, networking,
professional development
and training opportunities.

I N D U S T R Y S P O T L I G H T

women of asphalt

We were honored to host the Florida chapter of Women of Asphalt at our Wildwood, Florida plant site in August 2021.
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QUALITY ROADS

Smooth hot mix asphalt roads promote superior tire contact with the pavement surface

and high skid resistance. Our pavements are designed to promote the safety of the

traveling public by allowing water to drain through the surface layer of the pavement,

reducing splash and increasing tire to pavement contact under wet conditions. 

are

SAFE ROADS

ASPHALT PAVEMENTS ARE EASY TO REPAIR & MAINTAIN, MINIMIZING
DRIVER DELAYS. 

C O N G E S T I O N  C O S T S  T H E  U . S .  $ 1 6 0  B I L L I O N +  I N  F U E L ,  T I M E  &
P R O D U C T I V I T Y  A N N U A L L Y

Source: Asphalt Pavement Alliance  - Speed of Construction Matters

AWARDS
NOTABLE

NAPA Quality in Construction
ACAF Resurfacing and Special
Projects
NAPA Diamond
Commendation Program
Carolinas AGC Safety
Excellence
ACAF Smoothest Pavement
of the Year
Florida Trucking Association -
Fleet Safety

32

https://www.driveasphalt.org/resources/videos/speed-of-construction-matters
https://www.driveasphalt.org/resources/videos/speed-of-construction-matters
https://www.driveasphalt.org/resources/videos/speed-of-construction-matters


SUPPORTING OUR MILITARY
VETERAN WORKFORCE
A number of our employees have served in various capacities in the United
States military. These veterans bring a unique and invaluable set of talents,
experiences and leadership skills to the office and worksite that support high-
quality construction and personnel development among our team members. We
are extremely appreciative for their service to this country and their service to
our company.

MILITARY BASE UPGRADES
A significant portion of our construction work is performed for the
Department of Defense at military installations of all branches located
within our footprint. From roads and bridges to runways and landing pads,
we pride ourselves on providing high-quality asphalt and construction
services to support the safety and preparedness of our military personnel.
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When our communities need us
in times of crisis, we’ll be there.
We are frequently on the front
lines of storm cleanup following
floods, hurricanes, tornadoes
and other natural disasters and
pride ourselves on working
efficiently and professionally to
restore roadway access to the
public.

When a nor'easter hit the Outer Banks of North Carolina in November
2021, washing away a one-mile stretch of dunes off of Highway 12, our

team acted quickly to execute the emergency repairs.
B
U
IL
D
IN
G

B
A
C
K
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A SOFT LANDING
Whether you travel across our roads or through the air, your trip should be a smooth and safe one. In the context of flight, the
performance of the runway is critical to the safe operation of the aircraft. Many airport runways, taxiways and aprons are constructed
of flexible pavements with thick, densely graded asphalt surfaces that are subject to enhanced design, specification and construction
practices and requirements. We are proud to be the contractor of choice for many local airport authorities due to our dedication to
delivering quality asphalt on a timely basis.
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Promoting
Disadvantaged
Businesses
We participate in the USDOT’s Disadvantaged Business Enterprise (DBE) program,
which provides small businesses owned and controlled by individuals from
socially and economically disadvantaged groups a fair opportunity to compete for
federally funded transportation contracts. When we bid on projects subject to DBE
regulations, we commit to subcontract a specified portion of the project – often
as much at 10% – to DBEs. We proudly support these locally-owned businesses
and value their contributions to our projects.

“As a Native American-owned small business, I am convinced without the partnership with Fred
Smith Company, our doors would be closed. The past two years have been challenging to say
the least, but one thing that has remained consistent has been the workflow from Fred Smith
Company. The amount of work provided to United Traffic Services from Fred Smith Company
has exceeded any and all expectations for a business our size. We are truly grateful for this
partnership!”

Dean / Owner, United Traffic Services
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COMMUNITY
OUTREACH

Our efforts to effect positive change in our communities are
not limited to building and improving local infrastructure
and providing good jobs. We also promote local charitable
giving and encourage employee volunteerism in our
communities. Just a few of the organizations that our
companies have supported in the past year include:

Alzheimer's Resource Center

Boys & Girls Clubs of America

Breast Cancer Research Foundation

Boy Scouts of America

Florida Sheriffs Youth Ranches

Georgia Sheriffs' Youth Homes

Girls Inc.

Hands & Hearts for Horses

Kay Yow Cancer Fund

Lake Sumter Children's Advocacy Center

Pace Center for GIrls

Taunton Family Children's Home & Retreat

Toys for Kids

United Way

The Y
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SOUND 
GOVERNANCE

IS

SOUND
BUSINESS

 Our company’s success is built on “doing the right thing.” Although simple, this is a core belief that
guides every decision we make as a company. And this commitment starts at the top, with our
board and management team. Our board believes in transparency while engaging with all of our
stakeholders, including investors, employees, and the communities in which we live and work. The
diversity of skills and experiences that our board members bring to their respective roles promote
effective oversight and risk management practices for the company.
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COMMITMENT TO
ETHICAL BUSINESS
PRACTICES
At Construction Partners, we believe that we have a responsibility to each other,
our stockholders, our customers and the communities we serve to adhere to the
strictest ethical standards in our business dealings. We strive to provide a work
environment that supports legal compliance and ethical behavior and to provide
resources to promote these values among our team members. Here are just a few
of the policies we have implemented to facilitate a culture of compliance:

Whistleblower Hotline

Reporting and

Recordkeeping

Equal Employment

Opportunity

Equality and Diversity

Environmental Stewardship

Insider Trading

Conflicts of Interest and

Corporate Opportunities

Entertainment, Gifts and

Kickbacks

Antitrust and Fair Competition
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SAFETY
safe · ty  | \ ˈsāf-tē \ 

noun. 1. the condition of being
safe from undergoing or

causing hurt, injury, or loss 
2. a device designed to
prevent inadvertent or
hazardous operation

40



COVID-19
RESPONSE

Increased focus on appropriate spacing during
“toolbox” meetings and our execution of construction
projects 
Enhanced cleaning and disinfection protocols 
Added flexibility in the times, locations and manner in
which we conduct our work.

Road construction has been designated a “critical
infrastructure” industry and an “essential business” in each
state within our footprint, which has allowed us to continue
to operate without significant delays related to state and
local shelter-in-place orders. 
We have implemented a number of safety measures in
response to the pandemic, including:
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WE BELIEVE THAT A CULTURE OF SAFETY STARTS AT THE TOP AND FLOWS THROUGH THE ENTIRE
ORGANIZATION. EACH OF OUR OPERATING COMPANIES IS EXPECTED TO CULTIVATE A SAFETY CULTURE
FROM THE CORPORATE OFFICE TO THE WORKSITE.

SAFETY TRAINING
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SAFETY TRAINING
TOPICS

PERSONAL
PROTECT IVE EQU IPMEMT

(PPE)

OSHA
and MSHA
regulations

PROPER
SPACING

LEAKS
S P I L L S  A N D

EQUIPMENT
OPERAT I ON

USE
C E L L  P H O N E

USE
S U B S T A N C E

TOOLS
and EQUIPMENT

REPORTINGHAZARDOUS
MATERIALS
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SAFETY INCIDENT RATES
LTR

DAYS AWAY INCIDENT RATE

DART

DAYS AWAY, JOB TRANSFER, OR
RESTRICTION INCIDENT RATE

TRIR
TOTAL RECORDABLE INCIDENT RATE

Reported rates compare the composite score of all CPI operating subsidiaries to the composite rate for all companies within NAICS code 237300
(Highway, street and bridge construction) for the applicable period, as reported by the U.S. Bureau of Labor Statistics, U.S. Department of Labor. CPI
rates include all full-time and seasonal employee from all operating subsidiaries.

(1)

(1)
CPI Companies Composite Industry Average
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