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I. Letter from the Chief Executive Officer 
 

As Founder and CEO of Akoustis Technologies, Inc., I strongly believe that our core values are not simply 
words written in an employee manual or on a website page. They are something that we all must live by 
each and every day while striving to make them a cornerstone of our corporate culture.  

By ensuring that we make every effort to incorporate values such as honesty, integrity, respect and 
cooperation into our culture, we also ensure that Akoustis lives up to the high ethical standards that 
make each of us proud to be associated with our organization and recognized as a beacon of ethical 
behavior throughout our industry.     

I also believe that nothing is more important to the long-term 
success of our organization than the well-being of our 
employees. With your efforts, Akoustis can achieve the goals 
that will lead to a bright and prosperous future for all of us. As 
Founder and CEO, I want to ensure that Akoustis provides a 
work environment where employees feel safe and can report 
unethical or improper behavior in complete confidence.  

With this in mind, I am pleased to announce the adoption by 
Akoustis and its related companies of these Akoustis Business 
Conduct Guidelines. These Guidelines help us navigate the 
ethical and legal situations we each face on a daily basis and 
sets forth the behaviors expected of each of us. Each of us is 
expected to help promote this culture of compliance, and to 

know, understand and live up to these Guidelines. 

As a reminder, the Company has engaged Lighthouse Services, Inc. to provide all Akoustis employees 
with access to an anonymous ethics and compliance hotline for reporting possible ethics violations. The 
purpose of this service is to ensure that any employee wishing to submit a report can do so 
anonymously and without fear of retribution, as contemplated by the Akoustis Technologies, Inc. 
Whistleblower Protection Policy. Contact information for the hotline can be found in these guidelines 
under “Seeking Guidance and Raising Concerns.” 

Once again, I want to thank each of you for your efforts and I look forward to continuing our work 
together in building a company culture based on strong core values and the highest ethical principles. 

 
Thank you, 
Jeffrey Shealy 
Chief Executive Officer 
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II. Akoustis Mission and Value Statements 
 

A. MISSION STATEMENT 
 

Provide disruptive RF Filter solutions for next 
generation wireless applications crafted in a 
patented, unique MEMS manufacturing process 
utilizing high purity piezoelectric materials. 

 
B. VALUE STATEMENT  

 

WE BELIEVE in the power of innovation driven by an 
entrepreneurial and supportive culture that values 
collaboration, agility and a personal commitment to 
high-quality solutions.  
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III. Purpose of the Business Conduct Guidelines 
These Guidelines apply to all employees and contractors and set expectations for Akoustis Technologies, 
Inc. and its wholly-owned and controlled subsidiaries (referred to collectively as “Akoustis”) as well as 
our non-employee members of the Board of Directors regarding their Akoustis-related activities.  Simply 
stated, we comply with the law, rules and regulations.     

These Guidelines help us navigate the ethical and legal situations we each face on a daily basis and sets 
forth the behaviors expected of each of us. Akoustis seeks to foster and maintain a culture of 
compliance with applicable laws, rules, and regulations, and the highest standards of ethics and business 
conduct. Although our Guidelines cannot possibly address every business dilemma we may face, this 
document guides us in making ethical and lawful decisions so that we each can act with integrity.  

We also must act in a manner that upholds both the spirit and the intent of the law. Where the 
Guidelines or Akoustis policies differ from local laws or regulations, we must always follow the higher 
standard. Violations of laws and regulations have serious consequences, both for the company and for 
the individuals involved.  If you believe the requirements of the Guidelines conflict with local law, or 
when questions arise on legal matters, consult the Legal Department. 

As an Akoustis employee, you are expected to help promote this culture of compliance, and to know, 
understand and live up to these Guidelines. Furthermore, you are responsible for seeking guidance 
when you are unsure whether your conduct would be acceptable or appropriate. Additionally, you have 
a duty to report any known or suspected violation of these Guidelines, or of any laws, rules or 
regulations applicable to Akoustis. Reporting such violations is not an act of disloyalty, but rather an 
effort to safeguard the reputation and integrity of Akoustis and its employees. AKOUSTIS WILL NOT 
RETALIATE AGAINST, NOR WILL IT TOLERATE ANY RETALIATION AGAINST, ANYONE WHO REPORTS 
SUSPECTED VIOLATIONS OF THIS CODE IN GOOD FAITH. 

These Guidelines are supplemented by the ADP Basic Employment Policies (“ADP Policies”) and Version 
7.0 of the Responsible Business Alliance Code of Conduct (2021) (Link) (“RBA Code”), including as noted 
in these Guidelines. Akoustis has adopted and declared its support for the RBA Code for our operations 
and will encourage our suppliers to acknowledge and implement the RBA Code in their operations, 
when applicable. The ADP Policies and RBA Code are consistent with these Guidelines and provide 
additional clarity with regard to topics, such as labor (including policies against human trafficking and 
child labor), health and safety, environmental, ethics and management expectations for Akoustis and 
our suppliers. 

If you violate these Guidelines, other Akoustis policies or the law, Akoustis may take any action 
regarding your employment, including termination of employment, subject to applicable law. Failing to 
comply with laws could also result in fines, lawsuits, loss of business privileges and, in some cases, 
imprisonment. 

A. Expectations for Employees 
 

Be familiar and comply with the laws and regulations that apply to your role at Akoustis and all company 
policies. Share instances of noncompliance with your supervisor, Human Resources, the Chief 
Compliance Officer (“CCO”) and/or the Hotline (referenced below).  This is very important, as we must 
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take corrective action and may need to report to the government that we had an instance of 
noncompliance. Remember, we do not tolerate retaliation for reports made in good faith. And if you 
want to remain anonymous, you can. 
 

B. Additional Expectations for Managers 
Managers have additional obligations that go beyond knowing the laws and regulations that apply to 
their role and following our Guidelines. Managers are expected to lead by serving as role models. 
Managers must also foster an open-door environment where employees feel comfortable raising 
questions and concerns. Once a manager is made aware of a concern related to our code, policies 
and/or other human resources related issues, it should be brought to the attention of Human Resources 
(or other communications channels as describe below under “Seeking Guidance and Raising Concerns”) 
as quickly as possible. In addition, managers are expected to be alert to situations that could be actual 
or potential violations of our Guidelines, other Akoustis policies or applicable laws or regulations, and 
should raise them with appropriate Human Resources, Legal or other management personnel. 

IV. Seeking Guidance and Raising Concerns 
Akoustis seeks to foster an open-door culture where you feel comfortable voicing your questions and 
concerns. If you know of or suspect unlawful, unethical or inappropriate conduct, or need to seek 
guidance, you are responsible for raising that concern. By doing so, you contribute to our ethical culture. 

If you have a question or concern, you should raise the issue with any of the following resources: 
 Your manager 
 Any member of management 
 Human Resources 
 The Legal Department 
 The Chief Compliance Officer 
 The Akoustis Compliance Hotline 

 
The Akoustis CCO is the General Counsel of the Company. In the event of a vacancy in the position of 
General Counsel, our Chief Financial Officer is designated the Chief Compliance Officer. 

A. Akoustis Compliance Hotline 
The Akoustis Compliance Hotline is a dedicated web site, phone line, email and facsimile service for 24-
hour communication of any questions or concerns. This Hotline is managed by an independent third 
party to help ensure that issues and concerns can be raised to the Company anonymously (where 
permitted by law) and without fear of retaliation or retribution, as contemplated by the Akoustis 
Technologies, Inc. Whistleblower Protection Policy. All reports will be promptly and fully investigated by 
Company representatives not involved in the reported matter. To reach the Akoustis Compliance Hotline 
please use the contact information below.  
 

 Website: www.lighthouse-services.com/akoustis 
 Toll-Free Telephone: 

o English speaking USA and Canada: 833-290-0001 
o Spanish speaking USA and Canada: 800-216-1288 
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 E-mail: reports@lighthouse-services.com (must include company name with report) 
 Fax: (215) 689-3885 (must include company name with report) 

B. Non-Retaliation Policy 
As contemplated by the Akoustis Whistleblower Protection Policy, Akoustis will not tolerate unlawful 
retaliation against any employee for raising concerns regarding an actual or suspected violation of our 
Guidelines, Akoustis policy or the law. Employees who believe they have experienced retaliation should 
contact his or her immediate supervisor or the Chief Compliance Officer immediately. 
 
AKOUSTIS WILL NOT UNLAWFULLY RETALIATE AGAINST, NOR WILL IT TOLERATE ANY UNLAWFUL 
RETALIATION AGAINST, ANYONE WHO REPORTS SUSPECTED VIOLATIONS OF THESE GUIDELINES. 
 

 C. Handling of Reports  
 
Akoustis will handle all reports of misconduct promptly, professionally, and confidentially to the extent 
possible and legally permissible.   Once a report is made, the appropriate department, usually 
Compliance, Human Resources, and/or Legal, will conduct a thorough investigation. It is every 
employee’s responsibility to cooperate with any Company investigation and answer questions truthfully 
and accurately. Upon the completion of an investigation, the CCO may seek appropriate disciplinary 
action consistent with our HR policies, which may include termination. Failure to report a violation of 
these Guidelines or other Company policies also may lead to disciplinary action.  
 
While respecting a reporting employee’s right to be anonymous, it can be helpful during an investigation 
to seek additional information and also to provide follow-up. The amount of contact between the 
reporting employee and the person(s) investigating the concern will depend on the nature of the issue 
and the clarity of information provided.  
 
The CCO reports compliance-related matters to the Audit Committee of the Board of Directors and 
provides a quarterly review of violations and compliance issues. To the extent that any individual 
component of these Guidelines can be waived, upon request, any waiver of these Guidelines for a 
member of the Akoustis’ Board of Directors or for an executive officer of Akoustis may be given only by 
the Audit Committee or a majority of the Board’s independent directors, and will be put on our public 
website within four business days after the waiver is granted. Any waiver of these Guidelines for all 
other employees can be granted only by the Chief Compliance Officer. 
 
 
 
 
 

 

ACCOUNTABILITY IN ACTION  
Question: I am a new employee and I have seen some things happening that I am just unsure of. I think they 
may be Code violations, but I don’t want to rock the boat – like I said, I’m brand-new.  

 
Answer: Even as a new employee, you are expected to do the right thing and report violations of the Code or 
other policies. You can do so anonymously by calling the Hotline.  Your call will trigger an inquiry by the right 
people as to whether or not your concerns are real violations. You will feel better about reporting, and the 
Company will be a better place to work because you made the report. And keep in mind, not all reports are 
Code violations, but they would at least provide us a lesson to share with our teammates. 
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V. Protecting Akoustis and its Business Interests 
 

A. Sharing and Receiving Proprietary and Confidential Information  
Akoustis proprietary information and intellectual property are Akoustis assets. They are the result of the 
hard work and innovation of many Akoustis employees, and they give Akoustis a competitive advantage. 
Improper disclosure of Akoustis proprietary or confidential information could threaten Akoustis’ 
competitive advantage and create potential civil or criminal liability for Akoustis and those involved 
under non-disclosure agreements and securities laws. Follow all Akoustis safeguards for protecting that 
information and share it only as authorized by Akoustis. 

Some Akoustis proprietary information is confidential; often, such information is also subject to 
copyright, patent, trademark, trade secret or other intellectual property or legal rights. You may not 
share Akoustis confidential information with, or accept confidential information from, another party 
unless the appropriate Akoustis executive has approved and Akoustis and the other party have signed a 
confidentiality or other suitable non-disclosure agreement (NDA) approved by the Legal Department.  

Before entering into an NDA, we should consider whether it is possible to maintain a business 
relationship without exchanging confidential information. Avoiding the exchange of such information 
can help us to prevent accusations of being swayed by that knowledge when developing similar 
products or businesses. We have a duty to safeguard third party information as carefully as we do 
Akoustis confidential information. We must take appropriate steps to keep this information secure and 
make sure it is used only for legitimate business purposes. It is important that we never use, copy, 
distribute or disclose the information outside the terms of the NDA, and limit disclosure of confidential 
information within Akoustis only to those who need to know that information. 
 
Even after we leave Akoustis employment, we must continue to protect confidential information 
(whether Akoustis’ or another party’s) and not use or disclose it without authorization. 
 
 
 
 
 
 
 
 
 
 
 

B. Protecting Akoustis Assets; Security and Acceptable Use of IT 
Systems 

We rely on you to protect Akoustis’ and others’ assets. You must use Akoustis assets, including Akoustis 
premises, facilities, physical assets and systems, only for Akoustis’ legitimate business purposes.  

 

ACCOUNTABILITY IN ACTION  
Question: I was using my laptop at the local coffeehouse and was reviewing information received under an 
NDA from a potential customer so that I could consider my best approach to pitch them our business.  I 
suddenly got an uncomfortable feeling, like I was being watched. So I closed up “shop.” I am curious as to 
your opinion on my actions. 

 
Answer: Using public wireless connections and opening up confidential files where onlookers could see is bad 
practice. We must always keep confidential information secure.  You did the right thing by adjusting your 
work space. 
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It is the obligation of all users of Akoustis IT systems to protect the technology and information assets of 
the company.  This information must be protected from unauthorized access, theft and destruction. 
Akoustis systems are to be used only for Akoustis business and are not to be used for personal or 
unlawful activities, except for limited and appropriate personal use of personal computer and 
communication systems that does not interfere with work. To protect Akoustis systems, including data 
and proprietary and confidential information, and assets belonging to others, you should take the 
following precautions:  

 Follow all information security policies, controls and processes published or communicated by 
Akoustis IT staff.  

 Use a robust password unique to each account; never share passwords or account information. 
Keep password and other account information secure. 

 Exercise caution before opening emails, attachments or web links from unknown sources. 

 Verify the origin of external emails before responding with proprietary, confidential or 
potentially sensitive information. 

 Consult with IT staff prior to installing software not provided by the IT Department. 

 Do not circumvent any firewalls, virus protection or other security protections implemented by 
IT staff. 

 Follow any special legal or other requirements that apply to certain types of data, such as 
personally identifiable information.  

 Promptly report any security incidents to Akoustis IT staff. 

 Participate in any IT security training provided by Akoustis IT staff. 
Akoustis regularly monitors and reviews use of its systems, so there should be no expectation 
of privacy other than what is required by applicable law. Therefore, you should not keep any 
personal items, messages or information that you consider private anywhere in Akoustis assets. 
To protect Akoustis employees, Akoustis assets and Akoustis business interests and subject to 
applicable laws, Akoustis reserves the right at any time to:  

 Inspect your use of Akoustis assets and personally owned electronic devices (BYO devices), such 
as smartphones and portable storage media used to conduct Akoustis business or store Akoustis 
assets, your office or workspace and your personal property, such as briefcases and bags, 
located on or being removed from an Akoustis location; 

 Inspect, monitor, and recover through technical or other means and review employee 
communications (including e-mails, texts, Skype and other instant messages on collaboration 
platforms including SharePoint), records, files and other items Akoustis finds in or through 
Akoustis assets or BYO devices for any purpose; and 

 Terminate your use of, or access to, Akoustis assets at any time, including access through BYO 
devices. 

You are expected to cooperate with such inspections and Akoustis actions. Akoustis may share 
information and data with others, including its outside counsel, other advisors or law 
enforcement, subject to applicable law. Do not access another employee’s work space, 
including e-mail and electronic files, without prior approval from your manager or the 
employee.  
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C. Protecting Akoustis Intellectual Property  
As an Akoustis employee, you will have access to, and may develop, Akoustis intellectual property. 
When you joined Akoustis, you signed a confidentiality and intellectual property assignment agreement 
in which you assumed specific obligations relating to intellectual property. For example, subject to 
applicable law, you assigned to Akoustis all of your rights in certain intellectual property you develop, no 
matter where or when – at work or after hours – you develop it. That intellectual property includes 
discoveries, developments, designs, improvements, inventions, blueprints, formulae, processes, 
techniques, computer programs, strategies, know-how and data relating to the business of Akoustis or 
that result from tasks assigned to you by Akoustis or that result from the use of Akoustis premises or 
property. You must disclose that intellectual property to Akoustis and protect it like any other Akoustis 
proprietary information. Seek advice and direction from the Legal Department before you file for a 
patent or other intellectual property rights. You must provide Akoustis with copies of any documents 
relating to intellectual property rights you have applied for or obtained.  

D. Respecting Others’ Intellectual Property Rights 
We also respect intellectual property rights of others. This means we must never knowingly infringe on 
the valid copyrights, trademarks, patents or trade secrets of others, including your former employers. 
You must not share with Akoustis any confidential information or intellectual property of your former 
employers, unless giving explicit permission to do so from your former employer and the Legal 
Department. We each have a duty to make sure that all third-party software, images or other copyrights 
we are using is appropriately licensed and that we are using it only in accordance with the terms of the 
license or other rights agreement. We must follow all applicable terms and conditions of all license 
agreements. Managers should consult the Legal Department where appropriate. 

E. Industry Associations & Standard Setting Organizations 
Company or employee involvement in Industry Associations and/or Standard Setting Organizations can 
greatly impact our ability to protect the rights to our intellectual property. Joining or participating in 
standard setting organizations, industry forums, industry special interest groups, or similar organizations 
(collectively, “SSOs”) often imposes a variety of explicit and implicit obligations on the Company, many 
of which, if not managed properly, could affect our ability to enforce our intellectual property rights. It is 
therefore critical to the continued success of Akoustis that all employees receive approval from the CEO 
and the Legal Department before engaging in any conduct with any Association or SSO. 

ACCOUNTABILITY IN ACTION  
Question: I was quickly reading my emails and received one that was very legitimate looking.  I am 
embarrassed to say it was a placement firm looking to recruit me.  Or that is what it looked like.  Just out of 
curiosity I clicked on an embedded link.  And my screen went black.  Now what? 

 
Answer: Call IT immediately and explain to them exactly what happened.  Phishing emails are sophisticated 
and easily can ensnare an innocent.  But we must know when any employee potentially exposes us to harmful 
viruses or other cyber security breaches.  If you do the right thing quickly, while it may be uncomfortable and 
embarassing, chances are you protect the Company’s assets. 
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F. Spending Money on Behalf of the Company 
When we use Akoustis funds for travel, entertaining, procuring goods or other business-related needs, it 
is important to use discretion and frugality where possible. Some guidelines to keep in mind when 
spending Akoustis’ funds are: 

 Exercise discretion and use good judgment; spend the Company’s money as if it was your own. 
 Personal expenses should not be charged to the Company. 
 Ensure the expenses are reasonable and not excessive for the situation. 
 Travel-related expenses must conform with and be approved under the Akoustis Travel Policy. 
 When we aren’t sure if an expense is appropriate or reasonable, we are expected to seek 

guidance and ask questions of your management and/or finance team. 
 Managers are responsible and accountable for expenses incurred and budgets established by 

those in their organization.  
 By approving expenses you are indicating that you have reviewed the expenses, including 

supporting documentation such as receipts and notes, and they are in accordance with the 
Akoustis Travel Policy. 

VI. Conducting Akoustis Business 

A. External Inquiries, Contacts and Communications 
Akoustis is monitored by journalists, securities analysts, investors, regulators and others. These people 
may see you as having valuable expertise, and they may ask you to give your insights to them, with or 
without compensation. If contacted regarding Akoustis, do not respond to them, whether in person, 
online through social media, by telephone or otherwise. Instead, promptly notify the “Authorized 
Spokespersons” designated by the Akoustis Fair Disclosure Policy listed below to identify both the 
appropriate person to respond and the appropriate response: 

 The Vice President of Business Development, if contacted by customers or market analysts. 
 Investor Relations, if contacted by journalists, securities analysts or investors. 
 The Legal Department, if you receive a request for information, a legal notice related to Akoustis 

from a client, attorney, investigator, law enforcement or other government official, or if you are 
asked to testify on behalf of Akoustis in a legal proceeding or before an agency, legislative or 
other public hearing. 

 The Chief Financial Officer or Chief Executive Officer, for inquiries that do not fall into the above 
categories. 

 
IMPORTANT: Nothing in these Guidelines prohibits you from communicating directly with any 
government agency or entity, without prior consent of, or notification to, Akoustis to the extent 
permitted by law and applicable rules of professional responsibility. 

B. Reporting and Recording Information  
Akoustis relies on employees like you to record and report accurate, complete and honest information. 
Under various laws, Akoustis is required to maintain accurate books and records. Misrepresentation can 
lead to civil and criminal penalties for both you and Akoustis, and the loss of business privileges, such as 
the right to bid on business, export or import products or even remain in business.  
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Record and report only accurate, complete and honest information. Never report information in a way 
that is intended to mislead or misinform those who receive it.  

If you are unsure about the accuracy or completeness of any information, don’t guess. Ask for help.  

If you believe any information you’ve recorded or reported to Akoustis or others is incorrect or has been 
misunderstood, promptly notify your manager to determine the appropriate next steps.  
 
 
 
 
 
 
 
 
 
 
 

C. Financial Controls and Reporting  
As a public company, Akoustis must follow strict accounting principles and standards, report financial 
information accurately and completely, and have appropriate internal controls and processes to ensure 
that our accounting and financial reporting complies with law, including applicable securities laws and 
regulations. These requirements are detailed further in Akoustis’ Code of Ethics and Conduct. Violating 
accounting and financial reporting laws can result in significant fines, penalties and imprisonment.  

The rules for accounting and financial reporting require the proper recording of, and accounting for, 
revenues, costs, expenses, assets, liabilities and cash flows. If you have responsibility or involvement in 
these areas, you must understand and follow these rules. These rules also prohibit you from assisting 
others to record or report any information inaccurately or make false or misleading financial reports. 
Never provide advice to others, including clients, suppliers or business partners, about how they should 
record or report their own revenues, costs, expenses, assets and liabilities.  

If you are aware of or suspect any improper or unethical accounting or financial reporting, immediately 
inform the CFO or Chief Compliance Officer, or report it through one of Akoustis’ other communication 
channels described above under “Seeking Guidance and Raising Concerns”. 

D. Records Management 
We have a responsibility to retain Akoustis business records as long as needed for business purposes, or 
longer if required by tax, regulatory or other standards. We also need to know when and how to destroy 
these business records. Follow all rules set forth in applicable retention schedules in your location, 
including the Akoustis Document Retention Policy. If you are notified that documents in your control 
may be required in connection with a government investigation or other legal action, do not destroy or 
discard them. You must comply with all document retention orders received from the Legal Department. 
If you receive a subpoena, a request for records or other legal papers, notify the Legal Department 
immediately. 
 

ACCOUNTABILITY IN ACTION Question: I had a group of hourly employees put in a lot of overtime to meet a 
deadline.  But I knew we were close to our budget and I did not want to be responsible for a huge overage in 
my expense lines, so I told them to record half of it now, and then we will record the other half in the coming 
months.  I figure this is ok, the employees get paid what they are owed, and I meet my numbers.  Right? 
 
Answer: WRONG.  Expenses, including payroll, must be recorded timely and accurately.  While you may have 
good intentions, you have violated our policies.  Notify your manager immediately. 
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E. Giving and Accepting Gifts and Business Amenities 
Depending on the work we do for Akoustis, exchanging modest gifts and business amenities to build 
strong relationships with our customers, suppliers and other business partners may be a normal part of 
our job. However, we need to exercise caution when engaging in these activities, as actual and potential 
conflicts of interest can arise in giving or accepting these courtesies. Our Company has set forth the 
following guidelines to help us determine appropriate gifts and business amenities. With management 
approval, you may give and accept business amenities, such as meals and entertainment, which fit the 
following guidelines: 

 Customary in nature 
 Reasonable in value 
 Permitted by law 
 Not prohibited by the recipient’s policies 
 In appropriate venues 

Regardless of the above, we should never give or accept gifts, or anything else of value, if it could appear 
to be for the purpose of improperly influencing any business decision.  
 
You may accept certain offers of gifts, so long as they fit the following guidelines: 

 Not solicited 
 Not cash or a cash equivalent (such as a gift card or certificate) 
 Will not influence or appear to influence Akoustis’ business relationship with the offering 

organization 
 Nominal in value (such as a promotional gift) 
 Customary in nature 

Social amenities and gifts of larger value may be appropriate in some circumstances, with senior 
management approval. 
 
Important Note: Please refer to the “Anti-Corruption Laws” section below for additional limitations on 
providing business amenities and gifts to foreign officials. 
 
 
 
 
 
 
 
 
 
  
 

F. Bribes and Improper Payments 
Akoustis strictly prohibits bribes, kickbacks and other forms of improper payments. This rule applies in 
all of our operations, regardless of where we are doing business. A “bribe” can be the provision of 
anything of value, including cash, cash equivalents, gift cards, gifts, paid travel expenses, entertainment, 
favors, services, internships/employment or loans. It can sometimes be difficult to determine whether 
something is a bribe. If you have any questions about whether your actions could be considered a bribe, 

ACCOUNTABILITY IN ACTION Question: A contractor is hosting a suite at an upcoming playoff game and has 
asked you to attend as a guest.  Can you go? 
 
Answer: Yes…so long as you receive approval from senior management, and you are confident this is 
customary and that it is clear that there is no expectation of being awarded any services or contracts.  If these 
requirements are met, then attending the game is consistent with promoting goodwill and building and 
maintaining legitimate business relationships. 
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improper payment or otherwise bias the recipient, consult with the Chief Compliance Officer before 
proceeding. If you have any questions relating to bribery or other improper payments, you should seek 
advice from the Chief Compliance Officer before acting. 

G. Anti-Corruption Laws 
We must know and abide by the various anti-corruption laws that apply to our operations, including the 
U.S. Foreign Corrupt Practices Act (FCPA), as well as local anti-corruption laws. Under these laws, we 
may not —directly or indirectly— offer, make or give a bribe, kickback, payment or anything of value to 
a foreign official (as defined in our policy) to induce the official to violate their lawful duties, to secure an 
improper advantage or to influence an official decision or act, in order to obtain or retain business or 
direct business to any third party. “Foreign officials” has a broad meaning, and can refer to: 

 Any employee of a non-United States Government, including agency employees, legislators, 
members of political parties, candidates for political office, and members of royal families with 
official governmental responsibilities. 

 An official or employee of a state-owned entity (SOE). This includes commercial companies that 
are majority-owned or effectively controlled by foreign government. 

 Officials of public international organizations. 
Gifts and social amenities that are acceptable in commercial business relationships may be entirely 
unacceptable and even illegal when we are dealing with foreign government officials or employees of 
state-owned enterprises. We therefore must be aware of and follow the laws and regulations that 
govern our relationships with officials in every country where we conduct business. 
 
If you are ever unsure whether a person you are dealing with is a foreign official you should ask in 
advance of offering, making or giving any payment that could be seen as improper.  
 
Akoustis has adopted the Akoustis Foreign and Corrupt Practices Act Policy to provide additional 
guidance on this topic; you should become familiar and comply with this policy if your duties potentially 
involve contact with Foreign officials. 

H. Competing Ethically 
Akoustis sells its products and services on their merits. You should compete vigorously for business, but 
always ethically and in compliance with our policies and the law, no matter how competitive the 
environment. Never make false or misleading statements about Akoustis and its products and services 
or other companies, including competitors and their products and services. Always be accurate, 
complete and honest. Be sure all comparisons to competitors are substantiated. 
 
It is not unusual to acquire information about other organizations, including our competitors. Doing so is 
a normal business activity and is not in and of itself inappropriate. We may collect information on our 
competitors from a variety of legitimate sources to evaluate the relative merits of our own products, 
services and marketing methods. This activity is proper, ethical and necessary for us to retain our 
competitive edge in the market. We may only attempt to gather and use this information in a legal and 
ethical manner. We must never seek out a competitor’s information in inappropriate, deceitful or 
unlawful ways. This means, in part, that we may never attempt to gather such information through 
misrepresentation. In addition, we may never attempt to influence another person to breach an 
agreement of confidentiality.  
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Antitrust laws, sometimes also called competition laws, govern the way that companies behave in the 
marketplace. Antitrust laws encourage competition by prohibiting unreasonable restraints on trade. The 
laws deal in general terms with the ways companies deal with their competitors, customers, and 
suppliers. Violating antitrust laws is a serious matter and could place both the company and the 
individual at risk of substantial criminal penalties. In all regions and countries where we do business, 
Akoustis is committed to competing vigorously but fairly for suppliers and customers. To adhere to 
antitrust laws, we must not:  

 Communicate with any competitor relating to price, any term that affects pricing, or production 
levels,  

 Divide or allocate markets or customers,  
 Agree with a competitor to boycott another business, or  
 Put inappropriate conditions on purchases or sales.  

In complying with these laws, we must never agree with a competitor to limit how we compete with one 
another. In fact, we must avoid even the appearance of such an agreement. Even if there is no formal 
written agreement, the mere exchange of information can create the appearance of an informal 
understanding. We all must be especially cautious when interacting with competitors at conferences 
and other similar events. If a competitor attempts to discuss any of the above topics with you, stop the 
conversation immediately. Then, promptly report the incident to the Legal Department.  

I. Protecting the Environment 
It is the policy of Akoustis to conduct all business operations in a safe and environmentally responsible 
manner by controlling recognized hazards, in order to protect the health and safety of our employees, 
customers, partners, and the community. In addition, a number of environmental laws, standards, 
requirements, and policies apply to our business operations, practices, and products. We have a 
responsibility to understand and follow these requirements, including: 

 Conserving energy, water, raw materials and other natural resources,  
 Managing materials and wastes properly, and  
 Complying with environmental permits and health and safety requirements.  

As detailed in the Akoustis Conflict Minerals Statement, Akoustis supports a responsible approach to the 
sourcing of materials throughout our global supply chain and seek to engage with suppliers and partners 
that share our values. We expect our suppliers and others to comply with all applicable environmental, 
health and safety laws and standards in their operations.  
 
 
 
 
 
 
 
 
 
 
 

 
 

ACCOUNTABILITY IN ACTION Question: I have been instructed to pour some waste materials from 
manufacturing in the Fab down the drain. These are hazardous wastes and should be disposed legally. I am 
concerned that I am violating the law. I asked my supervisor and he said that it is no big deal, it is just the way 
we get rid of wastes. I don’t want to get anybody in trouble, but this just doesn’t feel right to me. 
 
Answer: If it doesn’t feel right, it probably isn’t. We have policies for the proper disposal of our waste, and we 
must follow them. If we don’t, we risk disposing of hazardous substances illegally, and that carries not only 
fines but possibly imprisonment. In this case the “drains” are pipelines that carry these wastes to another part 
of the facility where the wastes are either packaged for disposal or treated in a wastewater treatment plant 
to meet requirements for discharge. Any time you have a concern or question about an environmental issue, 
you should contact the CCO, your supervisor or our environmental program managers. They will assist you in 
keeping our commitment to comply with all environmental laws and regulations. 



January 2022 
 

Akoustis Compliance Hotline: 833-290-0001 (Toll Free) or  www.lighthouse-services.com/akoustis 
 Page 15 

J. Import and Export Compliance and Foreign Transactions 
In every country in which we do business, laws and regulations govern imports and exports and they can 
change quickly and frequently. Many of these laws and regulations restrict or prohibit the physical 
shipment of our products or the transfer or electronic transmission of software and technology to 
certain destinations, entities, and foreign persons. In many cases, the law requires an export license or 
other appropriate government approvals before an item may be shipped or transferred. We have a 
responsibility to comply with these laws and regulations. Therefore, we must clear all goods through 
customs and must not:  

 Proceed with a transaction if we know that a violation has occurred or is about to occur;  
 Transfer controlled software and technology unless appropriate authorizations are obtained; or  
 Apply an inappropriate monetary value to goods and services  

Violations, even inadvertent ones, could result in significant fines and penalties, denial of export 
licenses, loss of export privileges, and/or customs inspections and delays. 
 
Important Note: A disclosure of export-controlled information to a citizen of a foreign country can be a 
“deemed export” requiring an export license, even if the disclosure occurs on Akoustis premises or 
elsewhere in the United States. 
 
In order to ensure compliance with import and export (EAR and ITAR) requirements, shipments to other 
countries and transfers of export controlled information (including potential deemed exports) must first 
be vetted and approved using the procedures established by Akoustis’ Operations and Legal 
Departments. 
 
We also do not do business with, make payments to or make any investments with any individuals or 
entities or in any countries that are sanctioned or embargoed by the US Government’s Office of Foreign 
Assets Control (OFAC). In order to ensure compliance with the requirements of OFAC, any foreign 
transactions must first be vetted and approved using the procedures established by Akoustis’ Finance 
and Legal Departments. 

K. Insider Trading  
Many countries have insider trading laws that restrict securities trading and other activities by anyone 
who is aware of material, non-public information. Material, non-public information is any information 
not generally known to the public that a reasonable investor might find important in making a decision 
to buy, sell or hold securities in a company. Any employee who is aware of material, non-public 
information regarding Akoustis must not:  

 Trade in or execute transactions regarding Akoustis common stock (Nasdaq: AKTS) or other 
Akoustis securities,  

 Disclose that information to others who may buy or sell securities because of the information, or  
 Otherwise use the information for personal advantage or the personal advantage of others.  

When you have regular access to material, non-public information concerning Akoustis, you need to 
take special care in planning trades in Akoustis securities. Akoustis has adopted an Insider Trading Policy 
to help you plan transactions consistent with the requirements of the securities laws. 
 
You should become familiar with the Insider Trading Policy before transacting in Akoustis securities. 
Please be reminded of the following regarding the Akoustis Insider Trading Policy: 
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 The Insider Trading Policy applies both to family members who reside with you, or whom are 
subject to your influence or control with respect to investment decisions. 

 You must observe a thirty day “cooling off” period between “opposite way” open market 
transactions in Akoustis stock (e.g., an open market sale within thirty days of an open market 
purchase, or vice versa). Additional limitations apply to directors, officers and other Section 16 
insiders. 

 You must observe any scheduled or special trading restrictions (“blackouts”) and pre-clearance 
procedures that apply to you, per periodic notices from the Chief Compliance Officer. 

 Currently, scheduled blackout periods and pre-clearance procedures apply to all Akoustis 
employees and contractors.  

 These individuals will receive notice when the blackout periods begin and end. 
 Pre-clearance procedures apply to trades in Akoustis securities by those listed above at any 

time, whether or not during a blackout period. 
 

 

 

 

 
 
 
 

VII. Fostering a Safe and Productive Work Environment 

A. Equal Employment Opportunities and Diversity 
Akoustis is committed to maintaining a respectful, courteous work environment free of unlawful 
discrimination and harassment, and we are committed to taking all reasonable steps to prevent it and 
address it. Akoustis will not tolerate harassment relating to any characteristic protected under 
applicable law by any employee, contractor, vendor, customer, or visitor. Protected characteristics 
include age, race, color, national origin, gender (including pregnancy, childbirth or medical condition 
related to pregnancy or childbirth), gender identity or expression, sexual orientation, religion, physical 
or mental disability, medical condition, genetic information, marital status, veteran status, military 
status, or any other characteristic protected by federal, state, or local law. The term “harassment," 
refers to behavior that is related to any characteristic protected under applicable law and that is 
personally offensive, intimidating, or hostile, or interferes with work performance, regardless of 
whether it rises to the level of violating the law. In other words, Akoustis policy is stricter than the law, 
in that this policy defines prohibited harassment more broadly than does the law. 
 
Akoustis also will attempt to make reasonable accommodations for disabled employees and applicants, 
as required by law. We follow these principles in all areas of employment including recruitment, hiring, 
training, promotion, compensation, benefits, transfer, and social and recreational programs.  
 
Please see the ADP Policies for additional details regarding Akoustis’ policies regarding harassment.  

ACCOUNTABILITY IN ACTION Question: I am in the accounting department and have access to the quarterly 
financial information before we publish anything. The other day a friend asked me how the quarter was at the 
Company. I didn’t say anything, just smiled really big and gave a thumbs-up. Now I’m concerned about that, 
do I have reason to be? 
 
Answer: Yes, your instincts are correct. You violated our Insider Trading Policy and may have violated federal 
insider trading laws. Even gestures and facial expressions can be interpreted as a disclosure of “material 
nonpublic information.” This information should be discussed only among employees who must know it to 
perform their jobs. 
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B. Sexual Harassment 
Akoustis is committed to maintaining a workplace free from sexual harassment. Sexual harassment is a 
form of sex discrimination and is unlawful under federal, state, and (where applicable) local law. Sexual 
harassment includes harassment on the basis of sex, sexual orientation, self-identified or perceived sex, 
gender expression, gender identity and the status of being transgender. Sexual harassment is offensive, 
is against the law, and may subject Akoustis to liability for harm to targets of sexual harassment. 
Harassers may also be individually subject to liability.   
 
These Guidelines are one component of Akoustis’ commitment to a discrimination-free work 
environment.  Sexual harassment will not be tolerated, and is considered a form of prohibited employee 
misconduct under these Guidelines.  All employees have a legal right to a workplace free from sexual 
harassment, and are required to prevent sexual harassment in the workplace.  Employees of every level 
who engage in sexual harassment, including managers and supervisors who engage in sexual 
harassment or who allow such behavior to continue, will be penalized for such misconduct, with 
penalties up to and including dismissal from the company.  
 
While it is not easy to define precisely what types of conduct could constitute sexual harassment, 
examples of prohibited behavior include unwelcome sexual advances, requests for sexual favors, 
obscene gestures, displaying sexually graphic magazines, calendars or posters, sending sexually explicit 
e-mails, text messages and other verbal or physical conduct of a sexual nature, such as uninvited 
touching of a sexual nature or sexually related comments. Depending upon the circumstances, improper 
conduct also can include, but is not limited to, sexual joking, vulgar or offensive conversation or jokes, 
commenting about an employee's physical appearance, conversation about your own or someone else's 
sex life, or teasing or other conduct directed toward a person because of his or her gender which is 
sufficiently severe or pervasive to create an unprofessional and hostile working environment. 
 
Employees are urged to report sexual harassment by filing a complaint internally with Akoustis via the 
Compliance Hotline detailed in Part IV.A. Managers and supervisors are required to report any 
complaint that they receive, or any harassment that they observe or become aware of, to Human 
Resources. Akoustis will conduct a prompt and thorough investigation that ensures due process for all 
parties, whenever management receives a complaint about sexual harassment, or otherwise knows of 
possible sexual harassment occurring. Employees also may file a complaint with the government 
agencies with jurisdiction at their location (including the EEOC, the NY Division of Human Rights and the 
NC Department of Labor) or in a court under federal, state or local antidiscrimination laws. Retaliation 
against individuals who complain of sexual harassment in good faith or who testify or assist in any 
investigation or proceeding involving sexual harassment is unlawful, violates these Guidelines and 
Akoustis’ Whistleblower Protection Policy, and will not be tolerated by Akoustis. 
 
 
 
 
 
 
 
 
 
 

ACCOUNTABILITY IN ACTION Question: I’m a jokester. Everybody knows it. Occasionally, they may be a bit 
off-color. I tell a lot of jokes that focus on age, since I am dealing with aging parents and humor helps me. But 
nobody here takes me seriously. This harassment stuff has taken the fun out of the workplace – what’s a little 
healthy teasing among family? 
 
Answer: A “little healthy teasing” can lead to plenty of trouble – for you and the Company. What you consider 
to be all in fun could be very offensive to a fellow employee. They might not even feel comfortable telling you 
that your words are offensive because they just want to get along. Reach out to your supervisor for some 
coaching; we want employees to have fun and be free to laugh with one another in the workplace, but leave 
the inappropriate jokes at home. 
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C. Safety  
It is the policy of Akoustis to conduct all business operations in a safe and environmentally responsible 
manner by controlling recognized hazards, in order to protect the health and safety of our employees, 
customers, partners, and the community. Akoustis is committed to providing a safe workplace for 
employees, customers, vendors, contractors, and others on Akoustis property. Sound safety practices 
are important in all of our workplaces. We must all strive to maintain a healthy, safe and productive 
work environment while abiding by the safety policies and procedures in place in our facilities. This 
includes not being under the influence of illegal drugs, controlled substances used for non-medical 
purposes, or alcoholic beverages while in the Akoustis workplace. In addition, we must all know and 
follow any safety-related laws, regulations, and implementing procedures that apply to our work. 
 
If you know of or suspect a safety hazard, accident or injury, you must report it to Akoustis 
Environmental, Health & Safety (EHS) personnel, a manager or Human Resources immediately. To 
protect our employees, the public, and our communities, we conduct no activity without the proper 
safety precautions and produce no product without the proper safeguards. We believe workplace 
injuries and illnesses are preventable. We communicate our expectations and safety protocols to 
employees and suppliers and explain the potential health and safety risks and implications of not 
following these requirements. We must not begin or continue any work activity contrary to safety 
requirements.  
 
Please see the ADP Policies for additional details regarding Akoustis’ policies regarding Safety and 
related matters. 

D. Workplace Violence  
In keeping with our commitment to safety, Akoustis will not tolerate threats of any kind, whether 
explicit or implicit, threatening behavior, stalking or acts of violence. We take all reports of threatening 
behavior or violence seriously, look into the matter, and take appropriate action. Please see the ADP 
Policies for additional details regarding Akoustis’ policies regarding Workplace Violence Prevention. 

VIII. On Your Own Time 

A. Speaking Publicly and Social Media 
The Company understands that social media is frequently used to share life events and opinions with 
friends, family, co-workers and the general public. However, use of social media presents certain risks and 
carries with it certain responsibilities. Only “Authorized Spokespersons” designated under the Akoustis 
Fair Disclosure Policy are authorized to speak or act on behalf of Akoustis.  It is generally advisable to be 
clear when you are speaking or posting in a public forum that you are doing so as an individual. Do not 
create a social handle using Akoustis’ name, trademarks or product names. The Company values its 
established brand reputation and good will relationships. These are important assets. Most social media 
sites are public and anyone, including customers, your supervisor and fellow employees, can read what 
you write. Some readers may view you as a de facto spokesperson for the Company. Consequently, you 
should always use your best judgment and consider your audience before posting content. 
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Anything said or written in public – from the town square to social media sites – will remain accessible 
longer than you intended, and may be read at any time by anyone – whether a client, competitor, 
colleague, journalist, investor or regulator.    

B. Conflicts of Interest; Related Party Transactions 
A conflict of interest occurs when an individual’s personal or family interests may give the appearance of 
impropriety or divided loyalty between the individual’s interests and the interests of the Company. 
Employees must avoid any situation that creates a real or perceived conflict of interest. Conduct or 
activities that involve a conflict of interest violate these Guidelines unless they are approved in advance. 
It is not possible to list every activity that might present an actual or apparent conflict of interest. 
However, the following are examples of conduct or activities that would violate these Guidelines unless 
approved in advance: 

 Assisting a competitor; 
 Participation by an employee (or his or her family member) in a business transaction involving 

the Company and another entity or individual with whom the employee (or his or her family) 
has a financial relationship; 

 The use for personal gain by employees (or their family members) of any confidential or 
proprietary information obtained as a result of their relationship with the Company; and 

 Receipt by an employee (or his or her family member) of improper personal benefits as a result 
of the employee’s position in the Company. 

Certain transactions between Akoustis and its directors, officers or their family members are “related 
party transactions” which may require disclosure in Akoustis’ public filings. The company’s Related 
Persons Transactions Policy also may apply to potential conflict of interest transactions. 
 
The Audit Committee of the Akoustis Board of Directors or (if the Board has not designated an Audit 
Committee) a majority of the Akoustis’ disinterested independent directors must provide the approval if 
the conduct or activity involves a director or an executive officer, unless otherwise required by the rules 
of the Securities and Exchange Commission (“SEC”) or a national securities exchange on which the 
securities of the Company are listed (currently: Nasdaq). In all other cases, the company’s Chief 
Compliance Officer or Chief Financial Officer, is authorized to handle approvals. Please see the Akoustis 
Code of Ethics and Conduct for additional details regarding the company’s policies regarding conflicts of 
interest, and the company’s Related Persons Transactions Policy for additional details regarding the 
company policies regarding related party transactions.  

IX. References; Additional Guidance 
Please refer to ADP Basic Employment Policies and the “Company Policies” Section of the ADP site at 
(https://workforcenow.adp.com/theme/index.html#/ResourcesTab_ttd_companyPolicies/companyPolic
ies. 
 
Code of Ethics and Conduct    Related Persons Transactions Policy  
Conflict Minerals Statement    Responsible Business Alliance  
Document Retention Policy       Code of Conduct, Version 7.0 (2021) 
Fair Disclosure Policy     Travel Policy 
Foreign and Corrupt Practices Act Policy   Whistleblower Protection Policy 
Insider Trading Policy      


