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Capitalizing on 
Opportunity.
Competitive 
Advantage. 

With our core competency pillars of technology, 
operations, and asset management, the 
breadth of the markets we serve and 
capabilities across investment processing, 
investment operations, and investment 
management uniquely position us in the 
financial services industry. We deliver our 
services standalone or combine multiple 
capabilities into comprehensive solutions 
designed to meet the needs of each market we 
serve globally. Our clients include wealth 
managers, banks, investment advisors, asset 
managers, family offices, institutional investors, 
and ultra-high-net-worth investors.

5,000+
Global employees*

$1.9T
AUM/AUA*

$8.1T
Assets processed on
our wealth management 
platforms*

8 & 43
Clients include 8 of top 20 U.S. 
banks and 43 of the top 100 
Investment managers*

*  As of Dec. 31, 2025

Technology and Operations
• End-to-end platforms and technology infrastructure

• Custody/sub-custody processing

• Investment processing platforms in SaaS or 
PaaS models

• Cybersecurity, regulatory, and compliance services

Asset Management
• Suite of internally managed and third-party 

investment products

• Manager research, asset allocation, and portfolio 
construction

• Direct indexing, factor-based strategies, 
alternatives, and tax management

• Discretionary investment management











Other voting information
Shares represented by each properly executed proxy card will be voted in the manner specified by the respective 
Shareholder. If instructions to the contrary are not given, such Shares will be voted FOR the election to our Board of the 
nominees listed herein; FOR management’s proposal to approve on an advisory basis the compensation of our named 
executive officers; and FOR the ratification of the appointment of KPMG LLP as independent registered public 
accountants to examine our consolidated financial statements for 2026.

If any other matters are properly presented for action at the meeting, the proxy holders will vote the proxies (which confer 
discretionary authority to vote on such matters) in accordance with their best judgment. Brokers or other nominees who 
hold Shares for a beneficial owner have the discretion to vote on routine proposals when they have not received voting 
instructions from the beneficial owner at least ten days prior to the Annual Meeting.

Your broker is not permitted to vote on your behalf on the election of directors or the advisory vote proposal on approval of 
compensation, as well as any other non-routine matters unless you provide specific instructions by completing and 
returning the proxy card or by following the instructions provided to you by your broker, trustee or nominee to vote your 
Shares via telephone or the Internet. We expect that brokers and nominees will determine that they have the discretion to 
vote the Shares held of record by them in the absence of voting instructions from the beneficial holder only on the 
ratification of the selection of our independent public accountants. 

As a result, it is important to understand that if you hold your Shares through a broker, you must give your broker specific 
instructions on how to vote your Shares for them to be counted as votes cast on a number of matters considered at the 
meeting and to affect the outcome of those votes.

You may vote your Shares in one of several ways, depending upon how you own your Shares. If you own shares 
registered in the name of a bank, broker or other nominee, refer to your proxy card or voting instruction form to see which 
voting methods are available to you. If you own shares that are registered with our transfer agent in your own name, you 
may vote on the Internet, by telephone or mail as described on your ballot card or voting instruction form.

This year’s annual meeting will be virtual. You may vote during the meeting pursuant to the rules and procedures for 
participating in and voting during the Annual Meeting set forth in our meeting rules of conduct, which shareholders will be 
able to view prior to or during the meeting at www.virtualshareholdermeeting.com/SEIC2026 by entering the 16-digit 
voting control number found on your proxy card or your voting instruction form, and by following the instructions to vote.

Any record Shareholder giving a proxy or other voting instruction has the right to revoke it by providing written notice of 
revocation to our Secretary at any time before the proxy or voting instruction is voted.

Please read both this Proxy Statement and our Annual Report before you cast your vote.

Proxy statement
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• The Nominating Committee will become the Nominating and Governance Committee, and expand the responsibilities 
of the current Nominating Committee to, among other things, oversight of matters related to oversight of: 

– Board succession planning, 

– Our corporate governance policies and practices,

– Board and committee performance,

– Director education programs, and

– Director independence and conflicts of interest.

• The Legal and Regulatory Oversight Committee will become the Legal, Regulatory and Risk Oversight Committee and 
expand the responsibilities of the current Legal and Regulatory Oversight Committee to oversight, among other things, 
of matters that come within the scope of SEI’s risk function.

Audit Committee
Five meetings during 2025
100% independent directors

 

Mr. Romeo
(Chair and Audit 

Committee 
Financial Expert)

 

Mr. Brassington 
 

Mr. Guarino
 

Ms. McCarthy 
 

 

Mr. Naratil 
 

Primary responsibilities:

• Assist the Board in oversight of the quality and integrity of the financial reporting process

• Retain, set compensation and retention terms for, terminate, oversee, and evaluate activities of the Company’s 
independent auditors

Audit Committee Report: Page 56

Compensation Committee
Four meetings during 2025

100% independent directors

 

Ms. Risi
(Chair)

 

Mr. Brassington 
 

Mr. Guarino
 

Ms. McCarthy 

Primary responsibilities:

• Administer compensation programs, including equity and incentive plans; set salaries and employment agreements for 
executive officers

• Establish director and executive officer compensation per its charter and Board-approved plans

Corporate governance
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The Compensation Committee may delegate its responsibilities under limited circumstances to a subcommittee composed 
only of a subset of Compensation Committee members. Also, under the terms of the Board- and shareholder-approved 
equity compensation plans, the Compensation Committee is authorized to provide our CEO with limited authority to make 
stock-based awards to non-executive employees in connection with recruitment, retention, performance recognition or 
promotion; however, the Compensation Committee has not authorized our CEO to make any equity grants to our 
executive officers.

Mr. Guarino served as the Chair of the Compensation Committee until his appointment as Board Chair on January 1, 
2026. Upon Mr. Guarino’s appointment as Chair of the Board, Ms. Risi was appointed as the Chair of the Compensation 
Committee. Mr. Guarino remains a member of the Compensation Committee.

Nominating Committee
Three meetings during 2025
100% independent directors

 

Ms. McCarthy
(Chair)

 

Mr. Brassington 
 

Mr. Guarino
 

Ms. Risi
 

Mr. Romeo

Primary responsibilities:

• Consider nominees for election to the Board from time to time, including recommendations submitted by 
our shareholders

• Recommend changes to the Company’s Director Nominee and Shareholder Communications Policy and to otherwise 
advise the Board on corporate governance principles

Mr. Guarino served as the Chair of the Nominating Committee until his appointment as Board Chair on January 1, 2026. 
Upon Mr. Guarino’s appointment as Chair of the Board, Ms. McCarthy, who previously served as our Lead Independent 
Director, a position which no longer exists, was appointed as the Chair of the Nominating Committee. Mr. Guarino remains 
a member of the Nominating Committee.

Legal & Regulatory Oversight Committee
Four meetings during 2025
67% independent directors

 

Mr. Doran
(Chair)

 

Mr. Naratil 
 

 

Mr. Romeo

Primary responsibilities:

• Oversee compliance with rules and regulations of various regulatory bodies having jurisdiction over our business and 
operations and those of our subsidiaries

Corporate governance
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Board and committee meetings 
Our Board held fifteen meetings in 2025. During the year, each director attended more than 75 percent of the meetings of 
our Board and of the committees on which he or she served, except for Mr. West. While we do not have a specific written 
policy with regard to attendance of directors at our annual meetings of shareholders, we encourage, but do not mandate, 
board member attendance at our annual meetings of shareholders, particularly with respect to board members who are up 
for election at that annual meeting. All of our directors who were members of the Board at that time attended our 2025 
Annual Meeting of Shareholders.

Nominating process
Our Nominating Committee consists solely of independent directors. Among the responsibilities of the Nominating 
Committee is the management and administration of our Board Nomination and Shareholder Communication Policy.

Board candidates are considered by the Nominating Committee based on various criteria, such as their broad-based 
business and professional skills and experiences, a global business and social perspective, concern for the long-term 
interests of our shareholders, and personal integrity and judgment. Directors are also considered based on their diverse 
backgrounds and on contributions that they can make to us, as well as their ability to fill a current board need. In addition, 
directors must have time available to devote to activities of our Board and to enhance their knowledge of our industry. The 
Board prefers a mix of background and experience among its members, and it uses its judgment to identify nominees 
whose backgrounds, attributes and experiences, which taken as a whole, will contribute to insightful and robust, yet 
collegial, Board deliberation. Accordingly, while there is no exact formula, we seek to attract and retain highly qualified 
directors with relevant experience who have sufficient time to attend to their substantial duties and responsibilities to us.

Our Nominating Committee considers recommendations for nominations from a wide variety of sources, including 
members of our Board, business contacts, our legal counsel, community leaders, and members of our management. 

Shareholder nominations

Our Nominating Committee will also consider shareholder recommendations for director nominees that are received in a 
timely manner. Subject to compliance with statutory or regulatory requirements, our Nominating Committee does not 
expect that candidates recommended by shareholders will be evaluated in a different manner than other candidates. All 
such recommendations for election of directors at the 2027 annual meeting should be submitted in writing to our Secretary 
at our principal offices (1 Freedom Valley Drive, Oaks PA 19456-1100). The Nominating Committee Charter and the 
Board’s current policy with respect to Board Nominees and Shareholder Communications may be viewed on our website 
at seic.com under “Investor Relations > Leadership > Governance Documents.”

In addition, our shareholders may nominate candidates for election as director by soliciting votes using their own proxy 
materials. See Other Important Information > Nominations and Proposals by Shareholders for our 2027 
Annual Meeting.

Board refreshment
Our Board regularly reviews its composition, skills, and needs in the context of the Company’s overall strategy. As a result 
of this commitment to Board refreshment, we have added two highly-qualified independent directors in the past year, 
strengthening our Board’s expertise in traditional and emerging financial markets, digital technologies, customer 
engagement, and organic and inorganic strategic growth.

No mandatory term limits

Our Board has concluded that directors should not be subject to mandatory term limits because the Board believes that 
the knowledge, expertise and continuity provided by those directors who have experience with the Company and who 
continue to meet the Board membership criteria considered by the Nominating Committee can continue to provide 
valuable guidance to the Company.

Mandatory retirement age

To facilitate Board refreshment, at the recommendation of our Nominating Committee, our Board has adopted a retirement 
policy, pursuant to which no director shall be nominated for re-election upon the conclusion of such director’s term ending 
after the director’s 75th birthday, provided that the directors on the Board upon initial approval of the retirement policy are 
not prohibited from serving as directors through the annual meeting of the Company’s shareholders held in 2028.

Corporate governance
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(3) Includes 53,400 Shares held by Mr. Doran’s wife, 43,768 Shares held in the William M. Doran 2002 Grantor Retained Annuity Trust 
of which Mrs. Doran is the Trustee, 109,603 Shares held in the William M. Doran 2004 Grantor Retained Annuity Trust and 
322,500 Shares held in trust. Also includes 40,830 Shares held by the Doran Family Foundation, of which Mr. Doran is a director and, 
accordingly, shares voting and investment power. Of these Shares, Mr. Doran has pledged as security to third parties 505,504 Shares, 
subject to adjustment. 

(4) Includes 1,065,680, Shares held by the Carmen V. Romeo 2012 Children’s Trust, 243 Shares held by Mr. Romeo’s wife and 
1,059,488 Shares held in the Carmen V. Romeo 2019 GST Exempt Children’s Trust.

(5) Includes 10,000 restricted stock units convertible to Shares within 60 days of March 12, 2026. 
(6) Includes 12,106 Shares held by a foundation and a family trust with respect to which Mr. Guarino shares voting or investment power.
(7) Includes 15,000 restricted stock units convertible to Shares within 60 days of March 12, 2026. 
(8) Includes 1,554,750 Shares that may be acquired upon the vesting of restricted stock units or the exercise of stock options exercisable 

within 60 days of March 12, 2026. When a Share is reportable as beneficially owned by more than one person in the group, the 
ownership of the Share is only included once in the Number of Shares Owned column.

(9) Based solely on the most recent amendment to Schedule 13G dated February 13, 2024 by The Vanguard Group, which has shared 
dispositive power over 239,145 of the Shares indicated, shared voting power over 73,472 of the Shares indicated, and sole dispositive 
power over 11,649,374 of the Shares indicated. The address of the Vanguard Group is 100 Vanguard Blvd., Malvern, PA 19355. 

(10) Includes an aggregate of 9,999,821 Shares held in trusts for the benefit of Ms. West’s children (the “Children’s Trusts”), of which trusts 
Ms. West is a trustee or co-trustee and, accordingly, holds sole or shared voting and investment power. Ms. West disclaims beneficial 
ownership of the Shares held in each of the Children’s Trusts. Certain of the Children’s Trusts have pledged as security to third parties 
1,481,938 Shares, subject to adjustment.

(11) Based solely on the most recent amendment to Schedule 13G dated February 12, 2026 by Loomis Sayles & Co., L.P., which has sole 
dispositive power over the number of Shares indicated and sole voting power over 7,264,083 of the Shares indicated. The address of 
Loomis Sayles & Co., L.P., is One Financial Center, Boston, MA 02111.

(12) Based solely on the most recent amendment to Schedule 13G dated July 16, 2025 by BlackRock, Inc., which has sole dispositive 
power over the number of Shares indicated and sole voting power over 8,117,842 of the Shares indicated. The address of BlackRock, 
Inc. is 50 Hudson Yards, New York, NY 10001.

Ownership of shares
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• achievement of strategic and operating results; and

• in the case of the individual executive officers:

• their success in their management responsibilities generally; 

• achievement of strategic and tactical goals of the market or business unit for which they are responsible; 

• achievement of any personal strategic or tactical goals that may have been established for the individual 
employee; and

• the degree to which the individual employee supported or contributed to, our overall corporate success.

When the Committee makes decisions regarding equity or non-equity incentive compensation, it exercises independent 
business judgment. There is no specific formula the Committee applies when considering the factors that the Committee 
believes are important to the assessment of any of our market or business units’ performance or that of any individual 
executive officer or our PEO, nor does the Committee attach any specific weighting or priority to the factors it considers. 
Consequently, there is no direct correlation between any particular performance measure considered by or reported to the 
Committee and the resulting equity or non-equity incentive compensation awards. The Committee believes that 
compensation decisions should not be formulaic, rigid or focused on the short-term.

2025 Maximum Bonus Pool
For 2025, the Board and the Committee chose to fix the maximum aggregate amount for the non-equity incentive 
compensation award pool (the “Maximum Bonus Pool”) for each of our business units and corporate services functions as 
a percentage of total target non-equity incentive compensation for those employees in such business units and corporate 
services functions. Upon the recommendation of executive management, the Committee determined that a percentage of 
94% would apply to all of our business units and corporate services functions other than our IMS and Private Banking 
units, the percentages for which would be 110% and 97.5%, respectively. As in the past, the Committee recognized that 
with the managers of such units would allocate these pools among the individual employees reporting to them as they 
believed was appropriate. In total, the aggregate non-equity incentive awards paid to employees other than our executive 
officers was 98% of the total amount of 2025 target incentive compensation amounts. Executive management made the 
foregoing recommendations that differentiated the percentages payable to our IMS and Private Banking units because the 
financial performance and related contribution to our EPS of these units was demonstrably better than that of our 
other units.

2025 Annual incentive compensation awards for executive officers
For all executive officers eligible for incentive compensation as of December 2025, the Committee determined that the 
non-equity incentive compensation awards made to all executive officers ranged from 100% to 110% of their 
respective 2025 incentive compensation target amounts. The aggregate amount of non-equity incentive compensation 
awarded to our named executive officers set forth the “Summary Compensation Table” was approximately 111% of the 
aggregate non-equity incentive compensation awards made to our executive officers in 2024.

The Committee made these decisions at its December 2025 meeting where it considered and discussed, among 
other things:

• our PEO’s views on the 2025 performance of the senior executives (other than himself), their market or business units, 
their tenure with the Company requiring proration of target amounts, as well as his recommendations for non-equity 
incentive compensation awards and stock option grants or restricted stock units for the senior executives and 
their units;

• the Performance Metrics;

• the Company’s incentive compensation philosophy as described in the Proxy Statement for the 2025 Annual Meeting 
of Shareholders;

• input from the Consultant on general industry trends in incentive compensation for fintech companies and asset 
management companies;

• the business metrics disclosed in the “Pay Versus Performance” section of this Proxy Statement;

• the projected annual gross sales events and revenue of the Company’s business units; 

Compensation discussion and analysis
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• the $5.63 diluted earnings per share of the Company, which is a 28% increase from 2024;

• the growth initiatives launched during the year;

• our long-term strategic objectives for our executive officers and their respective business units;

• the desire of the Committee to align incentive compensation awards to long-term shareholder value creation;

• the approximately $740.4 million returned to our shareholders via dividends and stock repurchases;

• our progress towards achieving overall long-term strategic goals;

• each executive officer’s market or business unit’s:

• performance against its sales goals;

• contributions to corporate earnings;

• revenues and profit margins; and

• success in meeting various strategic and tactical goals of the unit; and

• the individual performance and achievements of each of the executive officers.

The Committee also independently reviewed the performance of the PEO with primary consideration to our overall 
performance, as well as his individual performance on strategic and non-financial achievements and discussed and 
approved his annual non-equity incentive compensation award.

Compensation discussion and analysis
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Equity grant practices
We have no practice or policy of coordinating or timing the release of the Company information around the grant dates of 
options or other equity awards, and we have not timed the disclosure of material non-public information for the purposes 
of affecting the value of executive compensation. On occasion, we grant equity awards outside of our annual grant cycle 
for new hires, promotions, recognition, retention or other purposes. These “off cycle” awards are granted only on a 
limited basis and may vest 100% on the third anniversary of the grant, in equal tranches over a three-year period, or 
such other conditions as the Committee believes is appropriate given the individual situation and intended purpose of 
the award.

Compensation risk assessment 
The Committee has also reviewed our compensation policies as generally applicable to all of our employees and believes 
that our policies, taking into account the mitigation policies and arrangements in place, do not encourage excessive or 
unnecessary risk-taking and that any level of risk they do encourage is not reasonably likely to have a material adverse 
effect on us.

Compensation recoupment policy
Our Compensation Recoupment Policy aligns with listing rules adopted by the NASDAQ Stock Market LLC as required by 
the Securities and Exchange Commission. The policy applies to all executive officers (as defined under the applicable 
rules), as well as certain other members of our senior management committee, and requires us to seek to recoup certain 
incentive-based compensation, whether cash- or equity-based, from current or former officers in the event that we are 
required to prepare an accounting restatement due to our material noncompliance with any financial reporting requirement 
under the securities laws.

Potential payments on termination
We have various arrangements with our executive officers with respect to certain payments and benefits in the event the 
executive officer is subject to a termination. Such arrangements are described below in the Potential payments upon 
termination section in the Executive Compensation section of this Proxy Statement.

Compensation discussion and analysis
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Description of relationship between PEO and non-PEO NEO compensation actually paid 
and company total shareholder return (“TSR”)

The following chart sets forth the relationship between Compensation Actually Paid to our PEO, the average of 
Compensation Actually Paid to our Non-PEO NEOs, the Company’s cumulative TSR, and the Industry Index cumulative 
TSR over the five most recently completed fiscal years. TSR values for the Company and Industry Index assume $100 
invested on December 31, 2020 through the last business day of the listed year.
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Description of relationship between PEO and non-PEO NEO compensation actually paid and net income

The following chart sets forth the relationship between Compensation Actually Paid to our PEO, the average of 
Compensation Actually Paid to our Non-PEO NEOs, and our Net Income during the five most recently completed 
fiscal years.
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Description of relationship between PEO and non-PEO NEO compensation actually paid and adjusted 
pre-tax earnings per share (“EPS”)

The following chart sets forth the relationship between Compensation Actually Paid to our PEO, the average of 
Compensation Actually Paid to our Non-PEO NEOs, and our Adjusted Pre-Tax EPS during the five most recently 
completed fiscal years. 
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Adjusted Pre-Tax Earnings Per Share

When calculating our 2025 Adjusted Pre-Tax Earnings Per Share for purposes of our Pay Versus Performance disclosure, 
the Committee made the following adjustments to our GAAP earnings per share, which is consistent with the adjustment 
the Committee makes when determining whether the EPS vesting targets for outstanding stock options have been met:

• excluded any reduction for stock-based compensation expense associated with stock options in accordance with 
Accounting Standards Codification 718 equity compensation (Stock-Based Compensation) from any calculation of the 
achievement of EPS vesting targets; and

• excluded the gain on the sale of the Company’s Family Office Services business.

See Annex A of this Proxy Statement for a reconciliation of Diluted Earnings Per Share reported in accordance with 
generally accepted accounting principles (GAAP) to Adjusted Pre-Tax Earnings Per Share (non-GAAP) during the five 
most recently completed fiscal years. 

Executive compensation
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Audit committee report.
Notwithstanding anything to the contrary, this Audit Committee Report shall not be deemed 
incorporated by reference by any general statement incorporating by reference this Proxy Statement 
into any filing under the Securities Act or the Exchange Act except to the extent that we specifically 
incorporate this information by reference, and this information shall not be deemed filed under 
such Acts.

The Audit Committee of our Board currently is composed of five independent directors and operates under a written 
charter adopted by our Board that complies with the rules adopted by The NASDAQ Stock Market LLC. The Audit 
Committee reviews and reassesses the adequacy of its charter on an annual basis. A copy of the current Audit Committee 
Charter may be viewed on our website at seic.com under “Investor Relations > Leadership > Governance documents.” 
The members of the Audit Committee are Mr. Romeo (Chair), Mr. Brassington, Mr. Guarino, Ms. McCarthy and Mr. Naratil. 
The role of the Audit Committee is to assist our Board in its oversight of the quality and integrity of our financial reporting 
process. The Audit Committee also has sole authority, among other things, to retain, set compensation and retention 
terms for, terminate, oversee, and evaluate the activities of our independent auditors. Management has the primary 
responsibility for the financial reporting process, including the system of internal controls, and for preparation of 
consolidated financial statements in accordance with generally accepted accounting principles. Our independent auditors 
are responsible for auditing those financial statements and expressing an opinion as to their conformity with generally 
accepted accounting principles.

The Committee met five times in 2025 and held discussions with management and the independent auditors. 
Management represented to the Audit Committee that our consolidated financial statements were prepared in accordance 
with generally accepted accounting principles, and the Audit Committee has reviewed and discussed the consolidated 
financial statements with management and the independent auditors. The Audit Committee discussed with the 
independent auditors the matters that registered independent public accounting firms must communicate to audit 
committees under Public Company Accounting Oversight Board rules.

Our independent auditors also provided to the Audit Committee the written disclosures required by the Public Company 
Accounting Oversight Board’s independence rules, and the Audit Committee discussed with the independent auditing firm 
that firm’s independence.

Based upon the Audit Committee’s discussions with management and the independent auditors and the Audit 
Committee’s review of the representation of management and the report of the independent auditors to the 
Audit Committee, the Audit Committee recommended that our Board include the audited consolidated financial 
statements in our Annual Report on Form 10-K for the year ended December 31, 2025 filed with the Securities and 
Exchange Commission.

Audit Committee:

Carmen V. Romeo (Chair) 
Jonathan A. Brassington
Carl A. Guarino
Kathryn M. McCarthy
Thomas C. Naratil
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expectations as to our growth, strategies and the opportunities for our success. You should not place undue reliance on 
our forward-looking statements, as they are based on the current beliefs and expectations of our management and 
subject to significant risks and uncertainties, many of which are beyond our control or are subject to change. Although 
we believe the assumptions upon which we base our forward-looking statements are reasonable, they could be 
inaccurate. Some of the risks and important factors that could cause actual results to differ from those described in our 
forward-looking statements can be found in the “Risk Factors” section of our Annual Report on Form 10-K for the year 
ended December 31, 2025, filed with the Securities and Exchange Commission.

Other important information
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1 Freedom Valley Drive
Oaks, PA 19456-1100
+ 1 610 676 1000

seic.com

SEI® is a leading global provider of financial technology, operations, and asset 
management services within the financial services industry. SEI tailors its solutions 
and services to help clients more effectively deploy their capital—whether that’s 
money, time, or talent—so they can better serve their clients and achieve their 
growth objectives.
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