
DIVERSITY POLICY 

1 PURPOSE AND APPLICATION 

1.1 Purpose 

1.1.1 The Diversity Policy (the “Policy”) sets out the approach to diversity on the board of directors 
(the “Board”) and in senior management of IMV Inc. (“IMV”). 

1.2 Scope 

1.2.1 The Policy applies to the directors and the executive officers of IMV. It does not apply to diversity 
in relation to employees of IMV, which is covered by IMV’s Employment Handbook. 

2 POLICY STATEMENT 

2.1.1  IMV recognizes and embraces the benefits of having a diverse Board and senior 
management, and sees increasing diversity at director and executive officer levels as an 
essential element in maintaining a competitive advantage. A truly diverse Board and senior 
management will include and make good use of differences in the skills, regional and industry 
experience, background, race, gender and other distinctions between individuals. These 
differences will be considered in determining the optimum composition of the Board and senior 
management and when possible            should be balanced appropriately. 

3 BOARD NOMINATIONS 

3.1.1 The Board’s Compensation and Corporate Governance Committee (the “Committee”) reviews 
and assesses Board composition on behalf of the Board and recommends the nomination of 
new directors. All Board nominations are made on merit, in the context of the skills, experience, 
independence and knowledge which the Board as a whole requires to be effective and comply 
with applicable law and stock exchange rules. 

3.1.2 In reviewing Board composition, the Committee will consider the benefits of all aspects of 
diversity including, but not limited to, those described above, in order to enable it to discharge 
its duties and responsibilities effectively. 

3.1.3 In identifying suitable candidates for nomination to the Board, the Committee will consider 
candidates on merit against objective criteria (including, without limitation, applicable 
independence standards) and with due regard for the benefits of diversity on the Board. In 
particular, in order to promote gender diversity, the Committee will give due consideration 
for female representation in the director nomination process by searching for, or requesting a 
search firm to provide, female, LGBTQ+ and under represented minority candidates in the 
solicitation process. 
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3.1.4 As part of the annual performance evaluation of the effectiveness of the Board, Board 
committees and individual directors, the Committee will consider the balance of skills, 
experience, independence and knowledge of the Board and Board committees and the 
diversity representation of the Board and Board committees, including, without limitation, 
gender, how the Board and each Board committee works together as a unit, and other 
factors relevant to its effectiveness. 

4 MECHANISMS OF BOARD RENEWAL 

4.1.1 Directors of IMV are nominated to serve on the Board until the date of the next annual 
general or special meeting of shareholders of IMV called in respect of the election of 
directors, without any limit on the number of terms each director may serve. 

4.1.2 Management and the Committee will assess annually the necessity to implement term 
limits and other mechanisms of Board renewal. 

5 EXECUTIVE OFFICER APPOINTMENTS 

5.1.1 In fulfilling its role, the Committee and any other person or committee of the Board who 
nominates executive officers for appointment: 

(a) considers candidates that are highly qualified based on their experience, 
education, expertise, personal qualities, and general and sector-specific 
knowledge; 

(b) reviews potential candidates from a variety of backgrounds and perspectives, with 
IMV’s diversity objectives in mind including, without limiting the generality of the 
foregoing, the specific objective of gender diversity; and 

(c) considers the level of representation of women in executive officer positions when 
making executive officer appointments. 

6 MEASURABLE OBJECTIVES 

6.1.1 The Committee will discuss and agree annually on measurable objectives for achieving 
diversity on the Board and recommend them to the Board for adoption. At any given time 
the Board may seek to improve one or more aspects of its diversity and measure progress 
accordingly. 

7 REVIEW 

7.1.1 Annually, the Committee: 

(a) assesses the effectiveness of the nomination and appointment processes at 
achieving IMV’s diversity objectives outlined in this Policy; 

(b) reviews best practices with respect to diversity on the Board and in executive 
officer positions; 

(c) reviews this Policy, including an assessment of the effectiveness of this Policy, and 
recommends any changes to this Policy to the Board; and 
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(d) monitors the implementation of this Policy. 

7.1.2 The Committee may adopt such procedures as it deems necessary or advisable to 
assist it in determinations with respect to the implementation and administration of this 
Policy. 

Adopted and ratified by the Board as of March 2015 with effect at that date and was last 

reviewed on November 10, 2022. 
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