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Calyxt, Inc.  
Labor Policy 

 
Adopted: December 7, 2021 

 
I. Purpose and Scope 
 

The Board of Directors (the “Board”) of Calyxt, Inc. (“Calyxt”) has established this Labor Policy (this 
“Policy”) to aid Staff (defined below) in making ethical and legal decisions when conducting Calyxt business 
that adhere to company values. Conduct that exploits workers or denies them the rights and benefits to which 
they are legally entitled is wholly inconsistent with Calyxt values and policies and will not be tolerated. 
 
Calyxt is committed to operating to the highest ethical standards. This includes ensuring its operations, 
suppliers, contractors, subcontractors, and anyone else in its supply chain, including any recruitment agents 
or other providers of labor (temporary or otherwise), share our commitment to human rights and are free 
from practices associated with human rights violations. 
 
This Policy applies to all persons working for Calyxt or on Calyxt’s behalf, including employees, agency 
workers, seconded workers, volunteers, interns, contractors, and third-party representatives (collectively 
“Staff”). 
 

II. Standards of Conduct 
 
Calyxt’s Staff must report any actual or potential breach of this Policy whether that breach is by Calyxt or by 
a third party. The report should be made either to Calyxt Human Resources, or to the Calyxt Compliance 
Officer at Lighthouse Anonymous Reporting or by calling 866-860-0008. More information about Calyxt’s 
process for reporting concerns can be found in the Calyxt Code of Business Conduct and Ethics.  
 
This Policy sets forth labor and workplace practices that demonstrate Calyxt’s concern for all members of its 
Staff.  Both this Policy and the Code of Business Conduct and Ethics can be accessed on the Calyxt 
Compliance intranet page. 
 
- Child labor: The minimum age for employment by us is 16 years of age or the age for completing 

compulsory education, whichever is higher.  The foregoing does not prohibit participation in legitimate 
workplace apprentice programs. 
 

- Involuntary labor: We do not use forced or involuntary labor of any kind, including but not limited to 
prison labor, slave labor, debt bondage, indentured labor or otherwise. As part of this commitment, we 
shall not: (i) destroy, conceal or confiscate identity or immigration documents; (ii) apply restrictions on 
the movement of Staff; or (iii) use fraudulent recruiting tactics. 

 
- Working hours: Staff shall not work in excess of the maximum hours permitted by the applicable local 

laws.  
 

- Fair wages/benefits: We pay Staff at least the minimum wage required by the applicable local laws and 
provide all legally mandated benefits, including holidays and leaves and applicable premium rates for 
overtime. We do not make any deductions from Staff wages as a disciplinary measure. 

 
- Housing and living conditions: Staff shall have access to clean toilet facilities, potable water, sanitary 

food preparation areas, and storage facilities. Staff dormitories, or other housing provided by us, must be 

https://www.lighthouse-services.com/_StandardCustomURL/LHILandingPage.asp
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clean, safe with adequate heat and ventilation and reasonable personal space. 
 

- Freedom of association: We respect the right of Staff to join and organize associations of their own 
choosing and to bargain collectively without fear of reprisal. 

 
- Discrimination: Staff shall be employed, promoted, and compensated based on their ability to perform 

their job rather than on the basis of gender, race, religion, age, sexual orientation, pregnancy, marital 
status, political affiliation, veteran status, union membership, social association, ethnicity, or any other 
status protected by applicable local laws or custom.  

 
- Harassment and disciplinary practice: We are committed to creating a workplace free of harassment 

and shall not subject Staff to any form of harsh or inhumane treatment, including sexual harassment, 
sexual abuse, corporal punishment, mental or physical coercion, or verbal abuse. 

 
- Workplace & Occupational safety: We provide a safe and healthy workplace and adequate procedures 

to prevent accidents and injury in the course of performing their work-related duties. We take all necessary 
safety precautions in compliance with applicable local laws (i.e., evacuation procedures, worker training 
and drills, appropriate first aid supplies, fire detection and suppression equipment as well as clearly 
marked exit facilities). 

 
- Hazardous substances:  We post material safety data sheets in the primary language of workers and train 

workers in the labeling, safe handling, use and storage of any hazardous materials.  
 

- Environment:  We take the necessary precautions and comply with local and international environmental 
and other laws to regulate air emissions, solid and wastewater disposal, and proper use and disposal of 
hazardous substances.  

 
 
Please contact Calyxt’s General Counsel if you have any questions about the laws, regulations or 
policies that apply to you. 
 


