
CODE OF BUSINESS CONDUCT

NewBridge Global Ventures, Inc., a Delaware Corporation (NEWBRIDGE)

Summary Acknowledgement
The purpose of NEWBRIDGE’s Code of Business Conduct (in short Code of Conduct) is to communicate the expectation of conduct to all NEWBRIDGE employees, managers, directors, student assistants and in-house consultants working on time-limited NEWBRIDGE consultancy agreements (in the following referred to as “Em​ployee” or “Employees”). Responsibility for conduct is a personal and legal responsibility. The Code of Business Conduct is a framework within which all Employees are expected to operate. Although the Code of Business Conduct addresses a number of specific issues, it should not be regarded as a comprehensive listing of compliance issues. Instead, the Code of Business Conduct should be regarded as a guiding principle that applies to everything that we do in and for NEWBRIDGE and on behalf of NEWBRIDGE.

NEWBRIDGE believes that good ethics is the basis for good business practices that will produce the best re​sults. NEWBRIDGE’s Code of Business Conduct contains the ethical principles that guide our behavior and which are required to meet ethical and legal standards for our business. All employees are expected to read, under​stand, support and practice the policies in this Code of Business Conduct.  They apply to all employees, managers, directors, student assistants, and in-house consultants of NEWBRIDGE.

The following 14 guiding principles are a summary of the content of the Code of Business Conduct that NEWBRIDGE expects you to respect and comply with in your daily work at NEWBRIDGE:

1.
I will enforce the enclosed Code of Business Conduct. 
2.
I will not break any applicable laws or legal practices.

3.
I will not be disloyal to NEWBRIDGE.

4.
I will not waste or give away NEWBRIDGE funds.

5.
I will not use NEWBRIDGE funds for my personal benefit.

6.
I will not give NEWBRIDGE’s confidential information away.

7.
I will protect NEWBRIDGE’s proprietary info.

8.
I will respect other entities/companies proprietary info.

9.
I will not offer bribes.

10.
I will not accept bribes.

11.
I will respect NEWBRIDGE’s customers and partners.

12.
I will not do business with relatives or close friends.

13.
I will compete fairly and lawfully.

14.
I will not use suppliers who use slave or child workers.
If you conduct business by applying these short statements, you will be following NEWBRIDGE’s Code of Business Con​duct.

ACKNOWLEDGMENT OF RECEIPT OF CODE OF BUSINESS CONDUCT

I have received and read the enclosed NEWBRIDGE Code of Business Conduct. I understand the content of the NEWBRIDGE Code of Business Conduct and will act accordingly and understand that there may be ad​ditional Company policies or local laws that apply specifically to my job.

If I have any questions concerning the meaning or application of the NEWBRIDGE Code of Business Conduct, any NEWBRIDGE policies, guidelines and procedures, or the legal and regulatory requirements applicable to my job, I know I can consult my manager or Human Resource department (HR department), knowing that my questions or reports to these sources will be maintained in confidence.

This Code of Business Conduct is subject to modifications and may change from time to time: The most current version of the Code of Business Conduct will be available on the NEWBRIDGE intranet and it is my responsibility to keep updated on the latest version.

Please sign and return the signed form to HR department who will keep it in your personnel file.
Signed Date:
/
/
(day/month/year)

Employee Name (letters): ________________________ Signature: _____________________________
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I. INTRODUCTION

This Code of Business Conduct helps to ensure compliance with legal requirements and NEWBRIDGE stan​dards of business conduct. All NEWBRIDGE employees, officers, directors, student assistants and in-house con​sultants working on time-limited NEWBRIDGE consultancy agreements (in the following referred to as “Em​ployee” or “Employees”) are expected to read and understand and act according to this Code of Business Conduct and uphold these standards in day-to-day activities.

Each Employee must sign a Summary Acknowledgement that he or she has read, understood, is account​able for adhering to, and that to the best of his or her knowledge is in compliance with this Code of Business Conduct. 
As the principles described in this Code of Business Conduct are general in nature you should also review all applicable NEWBRIDGE policies, guidelines, and procedures for more specific instructions and contact HR department if you have any questions.

The main point of contact regarding all issues, questions, etc. about this Code of Business Conduct is the HR departments. Sometimes the HR department needs to consult with top management before an answer can be given.
Questions regarding the application or interpretation of this Code of Business Conduct are inevitable. All Employees should feel free to direct questions to the HR Department in, as applicable.

Questions about ethical or compliance issues can also be directed to HR department. 
HR department will respond to questions or requests for information or clarification to this Code of Business Conduct in a timely manner. In case HR department is unable to respond in due time to avoid negative consequences for NEWBRIDGE’s business, HR department will take advice from the Executive Management Team on how to proceed until a final answer can be provided.

NEWBRIDGE will review and revise these policies when necessary to meet the changing needs of the business. The Code of Business Conduct is therefore subject to modification from time to time. The most current version of the Code of Business Conduct will be available on the NEWBRIDGE INTRANET.

This Code of Business Conduct supersedes all other NEWBRIDGE codes, policies, guidelines, procedures, instructions, practices, rules, or written or verbal representations to the extent they are inconsistent.

II. COMPLIANCE IS EVERYONE'S BUSINESS

NEWBRIDGE expects that all Employees will act in accordance with the Code of Business Conduct. 
Ethical business conduct is critical to NEWBRIDGE business. As an employee, your responsibility is to respect and adhere to these practices. Many of these practices reflect legal or regulatory requirements. Violations of these laws and regulations can create significant problems for NEWBRIDGE’s activities and Employees.

Part of your job and ethical responsibility is to help enforce this Code of Business Conduct.  You should be alert to possible violations and report possible violations to HR department.

As NEWBRIDGE’s consultants or contractor, working on time-limited NEWBRIDGE consultancy or contractor agreements, represent NEWBRIDGE in their business dealings, they must also comply with NEWBRIDGE policies. NEWBRIDGE Employees requesting assistance from external consultants or contractors are responsible for making the consultants or contractor aware of the Code of Business Conduct and also ensuring that they accept the content of the Code of Business Conduct.  If the consultants or contractor is acting as a representative of NEWBRIDGE they also need to sign the Summary Acknowledgement of the Code of Business Conduct. 
III. YOUR RESPONSIBILITIES TO NEWBRIDGE AND ITS SHAREHOLDERS

A. General Standards of Conduct

NEWBRIDGE expects you to exercise good and sound judgment to ensure the safety and welfare of all Em​ployees and to maintain a cooperative, efficient, positive, harmonious, and productive work environment and business organization. These standards apply while working on NEWBRIDGE premises, at offsite locations where NEWBRIDGE business is being conducted, at NEWBRIDGE-sponsored business and social events, or at any other place where you are a representative of NEWBRIDGE. Employees who engage in misconduct or whose performance is unsatisfactory may be subject to corrective action, up to and including termination. Please see NEWBRIDGE’s employment policies and guidelines on NEWBRIDGE intranet and chapter V (DISCIPLINARY ACTIONS) below for more de​tailed information.

B. Applicable Laws

All Employees must comply with all applicable laws, regulations, rules, and regulatory orders. Employees located outside their country of employment must comply with laws, regulations, rules, and regulatory or​ders of their country of employment in addition to applicable local laws for their temporary assignment. Each Employee must acquire appropriate knowledge of the requirements relating to his or her duties suffi​cient to enable him or her to recognize potential dangers and to know when to seek advice from HR department on specific NEWBRIDGE policies, guidelines, and procedures. Violations of laws, regulations, rules, and or​ders may subject the individual to criminal or civil liability, as well as to disciplinary actions by NEWBRIDGE.

C. Conflicts of Interest

Each Employee has a responsibility towards NEWBRIDGE, NEWBRIDGE shareholders and each other. Although this duty does not prevent the Employee from engaging in personal transactions and investments, it does demand that Employees avoid situations where a conflict of interest might occur or appear to occur. All Employees should always strive to avoid even the appearance of impropriety.

If you have any questions on this requirement, you should contact HR department.

Examples include:

(i) Employment/Outside Employment

In consideration of his or her employment with NEWBRIDGE, each Employee is expected to devote his or her full atten​tion to the business interests of NEWBRIDGE. Employees are prohibited from engaging in any activity that materially interferes with their effective performance or responsibilities to NEWBRIDGE or is o​therwise in conflict with or prejudicial to NEWBRIDGE, including but not limited to other business, ad​visory, or consulting activities for or in connection with any business similar to that of NEWBRIDGE, which would be considered a conflict of interest and could affect the satisfactory performance of their duties hereunder.
If an Employee is offered a board membership in a non-NEWBRIDGE company or association, and if such duty can be performed in accordance with the above, the Employee needs to seek approval from HR department before the Employee accepts such membership.
NEWBRIDGE policies prohibit any Employee from accepting simultaneous employment or accepting a board membership with a NEWBRIDGE supplier, customer, developer, or competitor and from tak​ing part in any activity that enhances or supports a competitor's position. Additionally, all Employees must disclose to NEWBRIDGE any interest that they have that may conflict with the business of NEWBRIDGE.
If you have any questions on this requirement, you should contact your manager or HR department.
(ii) Outside Directorships
It is a conflict of interest to serve as a director of any company that competes with NEWBRIDGE. Employees may only serve as a director of a NEWBRIDGE supplier, customer, developer, or other business part​ner; however, this requires that the Employees first obtain approval from NEWBRIDGE HR department before ac​cepting a directorship. Any compensation the Employees receive should be commensurate to their respon​sibilities. Such written approval may be conditioned upon the completion of specified actions.
(iii) Related Parties
As a general rule, Employees should avoid conducting NEWBRIDGE business with a relative or other signifi​cant acquaintanceship or with a business in which a relative or other significant acquaintance is associated in any significant role. Significant other acquaintanceships include persons living in a spousal (including same sex) or familial fashion with an Employee.
If such a related party transaction is unavoidable, the Employee must fully disclose the nature of the re​lated party transaction to HR department. The most significant related party transactions, particu​larly those involving NEWBRIDGE's directors or executive officers, must be reviewed and approved in writing in advance by NEWBRIDGE's Board of Directors. Any dealings with a related party must be conducted in such a way that no preferential treatment is given to this business.
NEWBRIDGE discourages the employment of relatives and other significant acquaintances in posi​tions or assignments within the same department and prohibits the employment of such indi​viduals in positions that have a financial dependence or influence on NEWBRIDGE’s business (for example, an auditing or control relationship, or a supervisor/subordinate relationship). If a question arises about whether a relationship exists, HR department is responsible for determining whether an applicant's or transferee's acknowledged relationship is acceptable to NEWBRIDGE. If a prohibited relationship exists or develops between two Employees, the Employee in the senior position must bring this to the attention of his or her manager.
(iv) Other Situations
Because other conflicts of interest may arise, it would be impractical to attempt to list all possi​ble situations. If a proposed transaction or situation raises any questions or doubts in your mind you should consult HR department.
(v) Hobbies, sports, etc.
NEWBRIDGE encourages Employees to participate in public life as long as this does not conflict with the position of the Employee.
D. Corporate Opportunities

Employees may not exploit for their own personal gain opportunities that are dis​covered through the use of corporate property, information, or position unless the opportunity is disclosed fully in writing to NEWBRIDGE A/S’s Board of Directors and unless the Board of Directors has declined to pursue such opportunity.

E. Protecting NEWBRIDGE's Confidential Information

NEWBRIDGE's confidential information is a valuable asset. NEWBRIDGE’s intellectual property rights (IPRs) and other confidential information include but is not limited to, product architectures, source codes, product plans and road maps, names and lists of customers, dealers, and Employees, financial information, etc. This information is the property of NEWBRIDGE and may be protected by patent, trademark, copyright, and trade secret laws. All confidential information must be used for NEWBRIDGE business purposes only. Every Employee must safeguard it. This responsibility includes not disclosing NEWBRIDGE’s confidential information such as information regarding NEWBRIDGE’s products or business over the internet. This responsibility in​cludes the safeguarding, securing, and proper disposal of confidential information. This obligation extends to confidential information of third parties, which NEWBRIDGE has rightfully received under non-disclosure agreements.
(i) Disclosure of NEWBRIDGE Confidential Information

To further develop NEWBRIDGE’s business, NEWBRIDGE confidential information may from time to time be disclosed to potential business partners upon approval by the EMT Group. However, such dis​closure should never be done without carefully considering its potential benefits and risks. If an Employee has the approval of the EMT Group and in consultation with his or her manager and other appropri​ate NEWBRIDGE management determines that disclosure of confidential information is necessary, the Employee must then contact HR department to ensure that an appropriate written non-disclosure agreement is signed prior to the disclosure. NEWBRIDGE has standard non-disclosure agreements suitable for most dis​closures. The Employee must not sign a third party's non-disclosure agreement or accept changes to NEWBRIDGE's standard non-disclosure agreements without review and approval by HR department. In addition, all NEWBRIDGE materials that contain NEWBRIDGE confidential information, including presenta​tions, must be reviewed and approved by the Employee’s manager (EVP) prior to publi​cation or use.
(ii) Proprietary Information and Invention Agreement
Upon joining NEWBRIDGE, all Employees signed an agreement to protect and hold confidential NEWBRIDGE’s proprietary information. This agreement remains in effect during and after employment with NEWBRIDGE. Under this agreement, Employees must not disclose NEWBRIDGE’s confiden​tial information to anyone or use it to benefit anyone other than NEWBRIDGE without the prior written consent of HR department.
(iii) Requests by Regulatory Authorities
NEWBRIDGE and its Employees cooperate with appropriate government inquiries and investigations. In this context, however, it is important to protect the legal rights of NEWBRIDGE with respect to its confidential information. All government requests for information, documents, or investigative in​terviews must be referred to HR department. No financial information may be disclosed without the prior approval of HR department.
(iv) NEWBRIDGE Spokespeople
Specific procedures have been established regarding who may communicate information to the press and the financial analyst community. All inquiries or calls from the press or others should be referred to the CEO of the NEWBRIDGE Group.

F. Use of NEWBRIDGE’s Assets

(i) General
Protecting NEWBRIDGE assets is a key fiduciary responsibility of every Employee. Care should be taken to ensure that assets are not misappropriated, loaned to others, or sold or donated, with​out appropriate authorization. All Employees are responsible for the proper use of NEWBRIDGE as​sets and must safeguard such assets against loss, damage, misuse, or theft. NEWBRIDGE equip​ment and assets are to be used for NEWBRIDGE business purposes only. Employees may not use NEWBRIDGE assets for personal use, nor may they allow any other person to use NEWBRIDGE assets. Employees who have any questions regarding this should bring them to the attention of HR department.
(ii) Physical Access Control
NEWBRIDGE has and will continue to develop procedures covering physical access control to ensure privacy of communications, maintenance of the security of NEWBRIDGE communication equipment, and safeguard NEWBRIDGE assets from theft, misuse, and destruction. Every Employee is personally responsi​ble for complying with the level of access control that has been implemented in the facility where he or she works on a permanent or temporary basis. Employees must not defeat or cause to be de​feated the purpose for which the access control was implemented.
(iii) NEWBRIDGE Funds
Every Employee is personally responsible for all NEWBRIDGE funds, over which he or she exercises control. NEWBRIDGE agents, consultants, and contractors should not be allowed to exercise control over NEWBRIDGE funds. NEWBRIDGE funds must be used only for NEWBRIDGE business purposes. Every Employee must take reasonable steps to ensure that NEWBRIDGE receives good value for NEWBRIDGE funds spent, and must maintain accurate and timely records of all expenditures. Ex​pense reports must be accurate and submitted in a timely manner. Employees must not use NEWBRIDGE funds for any personal purpose.
(iv) Computers and Other Equipment
NEWBRIDGE strives to furnish Employees with the equipment necessary to efficiently and effectively do their jobs. Every Employee must care for that equipment and use it responsibly for NEWBRIDGE business pur​poses. Employees using NEWBRIDGE equipment at home or off site, must take precautions to pro​tect it from theft or damage. If an Employee is no longer employed by NEWBRIDGE, he or she must immediately return all NEWBRIDGE equipment. While computers and other electronic devices are made accessible to Employees to assist them in performing their jobs and to promote NEWBRIDGE’s interests, all such computers and electronic devices, whether used entirely or partially on NEWBRIDGE's premises, or with the aid of NEWBRIDGE's equipment or resources, must remain fully accessible to NEWBRIDGE and, to the maximum extent permitted by law, will remain the sole and exclusive property of NEWBRIDGE.
Within reason, the Employee may use NEWBRIDGE’s computers for private use, but it must be un​derlined that the Code of Business Conduct also applies in such cases.
To the extent permitted by applicable local law, NEWBRIDGE retains the right to gain access to any information received by, transmitted by, or stored in any such electronic communications device, by and through its Employees, at any time, either with or without an Employee's or third party's knowledge, consent, or approval.
(v) Software
All software used by Employees to conduct NEWBRIDGE business must be appropriately licensed. No Employee should make or use illegal or unauthorized copies of any software, whether in the office, at home, or on the road, as doing so may constitute copyright infringement and may expose the Employee and NEWBRIDGE to potential civil and criminal liability. NEWBRIDGE's IT department will inspect NEWBRIDGE computers periodically to verify that only approved and licensed software has been installed. Any non-licensed/supported software will be removed.
(vi) Electronic Usage
Employees must utilize electronic communication devices in a legal, ethical, and appropriate manner. This rule addresses NEWBRIDGE's responsibilities and concerns regarding the fair and proper use of all electronic communications devices within the organization, including computers, e-mail, connections to the internet, intranet, and extranet and any other public or private networks, voice mail, video conferencing, facsimiles, or telephones. When an Employee sends e-mails via his or her NEWBRIDGE e-mail address using the NEWBRIDGE network, in a legal sense the sender is NEWBRIDGE. Therefore, Employees who do not want to comply with NEWBRIDGE’s IT ethical values and security measures for private use, are requested to send/receive private e-mails through a private ISP and e-mail account.
No Employee is permitted to post or discuss information beyond the scope of his or her job concerning NEWBRIDGE's products or business on the internet without the prior written consent of HR department is prohibited. Any other form of electronic communication used by Employees currently or in the future is also in​tended to be encompassed under this obligation. As it is not possible to identify every standard and rule applicable to the use of electronic communications devices, Employees are encouraged to use sound judgment whenever using any feature of NEWBRIDGE communications systems.

G. Payment Practices

(i) Accounting Practices
NEWBRIDGE's responsibilities to its shareholders require that all transactions be fully and accurately recorded in NEWBRIDGE's books and records in compliance with all applicable laws. False or mis​leading entries, unrecorded funds or assets, or payments without appropriate supporting docu​mentation and approval are strictly prohibited. Additionally, all documentation supporting a transaction should fully and accurately describe the nature of the transaction and be processed in a timely fashion.
(ii) Prohibition of Inducements
Under no circumstances may Employees offer to pay, make payment, promise to pay, or issue authorization to pay any money, gift, or anything of value to customers, vendors, consultants, etc. that is perceived as intended, directly or indirectly, to improperly influence any business de​cision, any act or failure to act, any commitment of fraud, or opportunity for the commission of any fraud. Inexpensive gifts as per local policy (considered to be below 100 EURO in the EU and 100 USD in the US and in China 850 RMB), infrequent business meals, celebratory events and entertainment, pro​vided that they are not excessive or create an appearance of impropriety, do not violate this po​licy. Questions regarding whether a particular payment or gift violates this policy should be di​rected to HR department or directly consult the GM .

H. Bribery of Existing/Potential Customers, Suppliers and Civil Servants

Laws in most countries prohibit or restrict employees of government agencies from receiving payments, entertainment, or gifts for the purpose of winning or keeping business. No contract or agreement may be made with any business in which a government employee holds a significant interest, without the prior approval of HR department.
NEWBRIDGE requires full compliance with any national legislation to that effect, by all of its Employees. Many countries have established anti-bribery and corrupt payment provisions to prevent any corrupt offer, pay​ment, promise to pay, or authorization to pay any money, gift, or anything of value to any official, for the purpose of influencing to affect a decision of a person, in order to obtain or retain business for anyone, or direct business to anyone.
All managers and supervisory personnel are expected to monitor continued compliance with the above​mentioned policies to ensure compliance with the highest moral, ethical, and professional standards of NEWBRIDGE.

IV. RESPONSIBILITIES TO NEWBRIDGE CUSTOMERS AND NEWBRIDGE SUPPLIERS

A. Customer Relationships

If an Employee’s job puts him or her in contact with any NEWBRIDGE customers or potential customers, he or she is responsible for remembering that he or she represents NEWBRIDGE to the people with whom he or she is dealing. The Employee must act in a manner that cre​ates value for NEWBRIDGE customers and helps to build a relationship based upon trust. NEWBRIDGE and its Em​ployees have provided products and services for many years and have built up significant goodwill over that time. This goodwill is one of NEWBRIDGE most important assets, and Employees must act to preserve and enhance NEWBRIDGE’s reputation.

B. Receipts or Gifts from Others

Under no circumstances may Employees accept any offer, payment, promise of payment, or authorization of payment of any money, gift, or anything of value from customers, vendors, consultants, etc. that is perceived as intended, directly or indirectly, to influence any business decision, any act or failure to act, any commit​ment of fraud, or opportunity for the commission of any fraud. Appropriate gifts as per local policy (consi​dered to be max 100 EURO/USD), infrequent business meals, celebratory events and entertainment, provided that they are not excessive or create an appearance of impropriety, do not violate this policy. Questions regarding whether a particular payment or gift violates this policy are to be directed to HR department.

Gifts given by NEWBRIDGE to suppliers or customers or received from suppliers or customers should always be appropriate to the circumstances and should never be of a kind that could create an appearance of impropriety. The nature and cost must always be accurately recorded in NEWBRIDGE's financial records.

C. Publications of Others

NEWBRIDGE subscribes to many publications that help Employees do their jobs better. These include news​letters, reference works, online reference services, magazines, books, and other digital and printed works. Copyright law generally protects these works, and their unauthorized copying and distribution constitute copyright infringement. When in doubt about whether a publication may be copied, Employees should consult HR department.
D. Handling the Confidential Information of Others

NEWBRIDGE has many kinds of business relationships with many companies and individuals. Sometimes, they will volunteer confidential information about their products or business plans to induce NEWBRIDGE to enter into a business relationship. At other times, NEWBRIDGE may request that a third party provide confidential informa​tion to permit NEWBRIDGE to evaluate a potential business relationship with that party. Whatever the situation, all Employees must take special care to handle the confidential information of others responsibly. NEWBRIDGE handles such confidential information in accordance with NEWBRIDGE agreements with such third parties.

(i) Appropriate Non-disclosure Agreements
Confidential information may take many forms. An oral presentation about a NEWBRIDGE product development plan may contain protected trade secrets. A customer list or employee list may be a protected trade secret. NEWBRIDGE Employees should never accept information offered by a third party that is represented as confidential, or which appears from the context or circum​stances to be confidential, unless an appropriate non-disclosure agreement has been signed with the party offering the information. HR department can provide non-disclosure agreements to fit any particular situation, and will coordinate appropriate execution of such agreements on behalf of NEWBRIDGE. Even after a non-disclosure agreement is in place, Employees should accept only the infor​mation necessary to accomplish the purpose of receiving it, such as a decision on whether to proceed to negotiate a deal. If more detailed or extensive confidential information is offered and it is not necessary for the Employee’s immediate purposes, it should be refused.
(ii) Need-to-Know
Once a third party's confidential information has been disclosed to NEWBRIDGE, NEWBRIDGE has an obliga​tion to abide by the terms of the relevant non-disclosure agreement and limit its use to the spe​cific purpose for which it was disclosed and to disseminate it only to other Employees with a need to know the information. Every Employee involved in a potential business relationship with a third party must understand and strictly observe the restrictions on the use and handling of confidential information. When in doubt, consult HR department.
(iii) Competitive Information
Employees should never attempt to obtain a competitor's confidential information by improper means, and should especially never contact competitors regarding their confidential information. While NEWBRIDGE may, and does, employ former employees of competitors without a competition clause or after the expiry of a competition clause, NEWBRIDGE recognizes and respects the obligations of those employees not to use or disclose the confidential information of their former employers.

E. Selecting Suppliers

NEWBRIDGE’s suppliers make significant contribution to NEWBRIDGE’s success. To create an environment where NEWBRIDGE’s suppliers have an incentive to work with NEWBRIDGE, they must be confident that they will be treated lawfully and in an ethical manner. NEWBRIDGE purchases supplies based on need, quality, service, price, and payment terms and conditions. NEWBRIDGE selects significant suppliers or enters into significant supplier agreements though a competitive bid process where possible. Under no circumstances should any Employee attempt to improperly influence suppliers in any way. In the very specific case where an Employee suspects that a supplier uses child labor, the Employee has to solicit from the said supplier written proof, in the form of an affidavit or official certificate or any reliable documentation, to the effect that such is not the case. The confidential information of a supplier is entitled to the same protection as that of any other third party and must not be received before an appropriate non-disclosure agreement has been signed. A supplier to NEWBRIDGE is ge​nerally free to sell its products or services to any other party, including competitors of NEWBRIDGE. In some cases where the products or services have been designed, fabricated, or developed to NEWBRIDGE’s specifi​cations, the agreement between the parties may contain restrictions on sales.

F. Government Relations

It is NEWBRIDGE's policy to comply fully with all applicable laws and regulations governing contact and deal​ings with government employees and public officials, and to adhere to high ethical, moral, and legal stan​dards of business conduct. This policy includes strict compliance with all local, state, federal, foreign, and other applicable laws, rules and regulations. Any questions concerning government relations should be directed to HR department.

G. Free and Fair Competition

Most countries have well-developed bodies of law designed to encourage and protect free and fair competition. NEWBRIDGE is committed to obeying both the letter and spirit of these laws. The consequences of not doing so can be severe for NEWBRIDGE and all of its Employees.

Competition laws generally address the following areas: pricing practices (including price discrimination), discounting, terms of sale, credit terms, promotional allowances, secret rebates, exclusive dealerships or distributorships, product bundling, restrictions on carrying competing products, termination, and many other practices.

Competition laws also govern, usually quite strictly, relationships between NEWBRIDGE and its competitors. As a general rule, contacts with competitors should be limited and should always avoid subjects such as prices or other terms and conditions of sale, customers, and suppliers. Employees may not knowingly make false or misleading statements regarding its competitors or the products of its competitors, customers, or suppliers.

Participating with competitors in a trade association or in a standards creation body is acceptable when the association has been properly established, has a legitimate purpose, and has limited its activities to that purpose and after the written approval of the Board of Directors of NEWBRIDGE Group A/S. No Employee shall at any time or under any circumstances enter into an agreement or understanding, written or oral, expressly or implied, with any competitor concerning prices, amongst others discounts, other terms or condi​tions of sale, profits or profit margins, costs, allocation of product or geographic markets, allocation of customers, limitations on production, boycotts of customers or suppliers, or bids or the intent to bid or even discuss or exchange information on these subjects. In some cases, joint ventures with competitors may permit exceptions to these rules as may bona fide purchases from or sales to competitors on non​competitive products, but NEWBRIDGE's HR department must review all such proposed ventures in advance. These prohibitions are absolute, and strict observance is required. Collusion among competitors is illegal, and the consequences of a violation are severe. Although the spirit of these laws, known as "an​titrust", "competition", or "consumer protection", or “unfair competition” laws, is straight-forward, their appli​cation to particular situations can be quite complex. To ensure that NEWBRIDGE complies fully with these laws, every Employee should have a basic knowledge of competition laws and should involve HR department early on when questionable situations arise.

H. Industrial Espionage

NEWBRIDGE and its Employees will compete lawfully in the marketplace. This commitment to fairness includes respecting the rights of NEWBRIDGE competitors and abiding by all applicable laws in the course of competing. NEWBRIDGE will maintain its reputation as a lawful competitor and help ensure the integrity of the compet​itive marketplace. NEWBRIDGE expects its competitors to respect NEWBRIDGE’s right to compete lawfully in the marketplace, and NEWBRIDGE must respect their rights equally. Employees may not steal or unlawfully use the information, material, products, intellectual property, or proprietary or confidential information of anyone including suppliers, customers, business partners, and competitors.

V. DISCIPLINARY ACTIONS

The matters covered in this Code of Business Conduct are of the utmost importance to NEWBRIDGE, its shareholders and its business partners, and are essential to NEWBRIDGE's ability to conduct its business in accordance with its stated values. We expect all Employees to adhere to these rules in carrying out their duties for NEWBRIDGE. NEWBRIDGE will take appropriate action against any Employee whose actions are found to violate the Code of Business Conduct and the policies of NEWBRIDGE. Where laws have been violated, NEWBRIDGE will cooperate fully with the appropriate authorities.

In case of disciplinary actions taken against a NEWBRIDGE Employee as a consequence of the above, NEWBRIDGE will abide by local labor laws and other national laws.
Adopted by the board of directors of NewBridge Global Ventures, Inc.
Date:

Place:

Signatures:
	___________________________
	_____________________________
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