






















































Emphasis on Sustained Performance*

Thomas L. Williams

Catherine A. Suever

Lee C. Banks

Joseph R. Leonti

Andrew M. Weeks

9% 15%

15%

16%

17%

18%

76%

68%

70%

60%

57%

17%

15%

23%

25%

* Rounded to the nearest percentage point.

Fixed Compensation: Base Salary (Annual Cash)
At-Risk Compensation: Target Incentive and RONA (General and Converted)
At-Risk Compensation: Target LTIP Awards and Target Stock Incentives (Long Term/Equity)



Total Compensation

Fixed Compensation Variable Compensation

Annual Incentives
(Cash-Based)

Long-Term Incentives
(Equity-Based)

RONA* w/ Profitable
Growth Incentive Plan

Target Incentive Bonus
(Free Cash Flow Margin)

LTIP Award
(20% Revenue, 40% EPS,

40% ROIC)

Options / SARs
(Stock Price Appreciation)



return on net assets

free cash flow

sales growth (organic
and through
acquisitions)

long-term sales growth,
earnings per share
growth, and growth in
average return on
invested capital

our stock price

value pricing and
strategic supply chain,
market-driven
innovation, system
solutions and strong
distribution channels

continuous improvement
in net income, lean
initiatives, inventory
controls, collection of
receivables, control of
payables and capital
expenditures, and the
ability to finance
dividends, acquisitions
and product innovations

profitable and
sustainable sales growth

market-driven
innovation, on-time
delivery of quality
products, value-added
services and systems,
strategic supply chain,
lean enterprise, value
pricing and profitable
growth

sustained profitable
growth and financial and
operational performance
that contribute to
appreciation of our stock
price

Our return on
consolidated net assets
was 14.0%.
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Long-Term
 Inccentive

Our operating cash flows
were $2.071 billion or
15.12% of sales, resulting
in a free cash flow margin
of 13.42%.*

The Profitable Growth
Incentive Plan multiplier
was applied to Mr. Weeks'
General RONA Bonus,
increasing his General
RONA Bonus payout by
approximately 16.96%.

Our results for average
return on invested capital
were between the median
and top quartile
performance levels, and
our results for revenue
growth and earnings per
share growth were at top
quartile, resulting in a
payout at 182.21% of
target.

Our average daily closing
per share stock price for
was $176.54 in fiscal year
2020, as compared to
$167.99 in fiscal year
2019.

Element of
Compensation

Encourages executive
officers to maximize:

By focusing on various
key business strategies,
such as:

Fiscal year 2020 results:

RONA Bonuses
(General and
Converted)
(cash)

Target Incentive
Bonuses
(cash)

Profitable Growth
Incentive Plan**
(cash)

LTIP Awards
(equity)

Stock Incentives/
Stock Appreciation
Rights (SARs)
(equity)





officers also periodically consult with and assist the Committee in calculating incentive compensation payouts,
establishing and monitoring performance goals and addressing other appropriate executive compensation matters.

COMPENSATION CONSULTANTS AND BENCHMARKING

The Committee regularly monitors, reviews and evaluates our executive compensation program to ensure that it
provides reasonable compensation ranges at competitive, appropriate and effective levels. The Committee engages
Mercer Human Resource Consulting, an independent human resources and compensation consulting firm, which we
refer to as Mercer, to assist the Committee in its monitoring, review and evaluation responsibilities, and to otherwise
provide assistance and guidance to the Committee on executive officer and Director compensation matters. Mercer is
a wholly owned subsidiary of Marsh & McLennan Companies, Inc. The Committee first engaged Mercer in fiscal year
2009 following a robust procurement process involving multiple consulting firms. The Committee selected Mercer
based on its level of expertise and financial and strategic fit. Mercer reports directly to the Committee and attends all
meetings of the Committee. The Committee has sole authority for the appointment, removal, replacement,
compensation and oversight of Mercer and its affiliates for executive officer and Director compensation matters.

Mercer provides a wide range of executive officer and Director compensation consulting services for the
Committee. Mercer prepares and provides to the Committee a comprehensive annual review of base salaries, target
annual cash incentive compensation, target long-term incentive compensation and target total cash and direct
compensation for all of our executive officers. Mercer uses this annual review to advise the Committee with respect to
the effectiveness and competitiveness of our executive compensation program. The Committee considers this annual
review when establishing compensation levels and otherwise to ensure that our executive compensation program
remains competitive and effective.

Mercer uses proxy statement data and surveys published by leading human resources and compensation
consultants to conduct market analyses of base salaries, target annual bonuses, target long-term incentive
compensation and target total cash and direct compensation offered to executives of other diversified industrial
companies with revenues and market values comparable to ours, which we refer to as the Peer Group or Peer Group
companies. Mercer also uses broader market data on companies outside of the Peer Group to the extent that it is
available and appropriate.

The Committee regularly reviews and, when necessary or advisable, updates the Peer Group to make sure it
consists of companies that directly compete with us for talented team members and shareholder investment, and it
otherwise represents a meaningful group of peers. In evaluating the Peer Group companies, the Committee looks for
companies in the Diversified Industrials sector with characteristics and business strategies similar to ours. Except for
Ingersoll Rand plc, which is now Trane Technologies plc after completing its Reverse Morris Trust transaction in
March 2020, the Peer Group companies for fiscal year 2020 remained the same as fiscal year 2019 and consisted of
the following companies:

Peer Group Companies
• Caterpillar Inc. • Eaton Corporation plc • ITT Inc.
• Colfax Corporation • Emerson Electric Co. • Johnson Controls International plc
• Cummins Inc. • Flowserve Corporation • Rockwell Automation, Inc.
• Danaher Corporation • Fortive Corporation • SPX FLOW, Inc.
• Deere & Company • Honeywell International Inc. • Textron Inc.
• Dover Corporation • Illinois Tool Works Inc. • Trane Technologies plc

Mercer also provided other compensation consulting services to the Committee during fiscal year 2020,
including:

• preparing for and participating in the Committee’s meetings and conference calls, including advance and
subsequent meetings with the chair of the Committee and senior management;

• conducting a pay-for-performance review to evaluate the level of alignment between our executive
compensation program and performance levels relative to our Peer Group companies;

• preparing and providing to the Committee a comprehensive review of compensation provided to our non-
management Directors;

COMPENSATION DISCUSSION AND ANALYSIS
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Base Salaries

Named Executive Officers
FY2020 Base Salary
(As of July 1, 2019)

FY2020 Base Salary
(Actual)

Thomas L. Williams $1,325,000 $1,159,375
Catherine A. Suever $800,000 $750,000
Lee C. Banks $1,050,000 $971,250
Joseph R. Leonti $647,400 $615,030
Andrew M. Weeks $601,200 $571,140

Target Percentage of Base Salary

Named Executive Officer

Target Incentive Bonuses
General RONA Bonuses* and
Converted RONA Bonuses

Thomas L. Williams 161%
Catherine A. Suever 92%
Lee C. Banks 108%
Joseph R. Leonti 74%
Andrew M. Weeks 74%
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ELEMENTS OF E ECUTI E COMPENSATION
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OUTSTANDING EQUITY AWARDS AT JUNE 30, 2020

The following table sets forth information with respect to Stock Incentives and stock awards held by the
Named Executive Officers as of June 30, 2020.

Option Awards Stock Awards

Name

Number of
Securities
Underlying
Unexercised
Options
(#)

Exercisable

Number of
Securities
Underlying
Unexercised
Options
(#)

Unexercisable

Option
Exercise
Price
($)

Option
Expiration
Date

Equity
Incentive

Plan Awards:
Number of
Shares,

Unearned Units
or

Other Rights
That Have Not
Vested
(#)

Equity
Incentive Plan
Awards:

Market or Payout
Value of Unearned
Shares, Units or
Other Rights
That Have Not

Vested
($)(1)

Thomas L. Williams 34,840 0 106.18 8/13/2023 — —
26,240 0 113.19 8/12/2024 — —
33,422 0 116.46 1/31/2025 — —
67,200 0 113.23 8/11/2025 — —
105,500 0 124.36 8/16/2026 — —
61,560 30,780(2) 158.79 8/15/2027 — —
27,060 54,120(3) 166.49 8/14/2028 — —
0 88,680(4) 158.90 8/13/2029 — —
— — — — 29,060(5) 5,325,826
— — — — 33,609(6) 6,159,521
— — — — 26,921(7) 4,933,812

Catherine A. Suever 5,230 0 81.86 8/14/2022 — —
6,660 0 106.18 8/13/2023 — —
5,010 0 113.19 8/12/2024 — —
4,820 0 113.23 8/11/2025 — —
5,500 0 124.36 8/16/2026 — —
16,033 8,017(2) 158.79 8/15/2027 — —
7,307 14,613(3) 166.49 8/14/2028 — —
— 26,440(4) 158.90 8/13/2029
— — — — 7,570(5) 1,387,354
— — — — 9,073(6) 1,662,809
— — — — 8,024(7) 1,470,558

Lee C. Banks 34,840 0 106.18 8/13/2023 — —
26,240 0 113.19 8/12/2024 — —
22,281 0 116.46 1/31/2025 — —
44,800 0 113.23 8/11/2025 — —
51,150 0 124.36 8/16/2026 — —
29,500 14,750(2) 158.79 8/15/2027 — —
12,177 24,353(3) 166.49 8/14/2028 — —
0 40,680(4) 158.90 8/13/2029 — —
— — — — 13,930(5) 2,552,951
— — — — 15,122(6) 2,771,409
— — — — 12,355(7) 2,264,301
— — — — 14,194(8) 2,601,334
— — — — 15,020(9) 2,752,715

Joseph R. Leonti 0 4,167(2) 158.79 8/15/2027 —
0 6,493(3) 166.49 8/14/2028 —
0 13,830(4) 158.90 8/13/2029 —
— — — — 3,940(5) 722,084
— — — — 4,032(6) —
— — — — 4,199(7) —

Andrew M. Weeks 12,320 — 113.23 8/11/2025 — —
14,070 — 124.36 8/16/2026 — —
7,693 3,847(2) 158.79 8/15/2027 — —
3,247 6,493(3) 166.49 8/14/2028 — —
— 11,390(4) 158.90 8/13/2029 — —
— — — — 3,630(5) 665,270
— — — — 4,032(6) 738,945
— — — — 3,462(7) 634,481
— — — — 3,270(10) 599,293
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OPTION EXERCISES AND STOCK VESTED FOR FISCAL YEAR 2020
The following table sets forth information with respect to Stock Incentives that were exercised during fiscal year

2020 and common shares issued under LTIP Awards and RSUs that vested for the Named Executive Officers during
fiscal year 2020.

Option Awards Stock Awards

Name

Number of Shares
Acquired on
Exercise
(#)

Value Realized on
Exercise
($)(1)

Number of Shares
Acquired on
Vesting
(#)

Value Realized
on

Vesting
($)(2)

Thomas L. Williams 0 0 64,630 13,302,147
Catherine A. Suever 7,280 944,122 18,573 3,822,695
Lee C. Banks 35,990 3,692,574 31,340 6,450,399
Joseph R. Leonti 16,270 794,270 8,619 1,773,963

Andrew M. Weeks 8,150 587,612 8,619 1,773,963

(1) Calculated by multiplying the number of shares acquired by the difference between the exercise price and
closing price of our common stock on the exercise date.

(2) Calculated by multiplying the number of shares acquired by the closing price of our common stock on the
applicable vesting date.
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