
TERADYNE, INC. 
 

CRITERIA FOR SELECTION OF DIRECTOR NOMINEES 
 
General Criteria 
 

1. Nominees should have a reputation for integrity, honesty and adherence to high 
ethical standards. 
 

2. Nominees should have demonstrated business acumen, experience and ability to 
exercise sound judgment in matters that relate to the current and long-term objectives 
of the Company and should be willing and able to contribute positively to the 
decision-making process of the Company. 

 
3. Nominees should have a commitment to understand the Company and its industry and 

to regularly attend and participate in meetings of the Board and its committees. 
 
4. Nominees should ensure that existing and future commitments would not materially 

interfere with the Board members’ obligations to the Company. 
 
5. Nominees should not have, nor appear to have, a conflict of interest that would impair 

the nominee’s ability to represent the interests of all the Company’s stockholders and 
to fulfill the responsibilities of a director. 

 
6. Nominees must be 74 years or younger as of the date of their election or appointment.  

This requirement has no exemptions or conditions. 
 
Application of Criteria to Existing Directors 
 

The re-nomination of existing directors should not be viewed as automatic, but should be 
based on continuing qualification under the criteria set forth above.  In addition, the 
Nominating and Corporate Governance Committee shall consider the existing directors’ 
performance on the Board and any committee. 

 
Criteria for Composition of the Board 
 

The Board seeks nominees with a broad diversity of viewpoints, professional experience, 
education, geographic representation, backgrounds and skills.  The Board believes that 
the backgrounds and qualifications of directors, considered as a group, should provide a 
significant composite mix of backgrounds, expertise and experience that will allow the 
Board to fulfill its responsibilities.  The Board values ethnic, cultural, gender, economic, 
professional and educational diversity in evaluating new Board candidates and seeks to 
incorporate a wide range of those attributes in Teradyne’s Board of Directors.  Board 
composition is reviewed regularly to ensure that the Board reflects the knowledge, 
experience, skills and diversity required for the needs of the Board. 


