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At Sutro, our purpose is patients.  We are dedicated to our patients and to changing 
the future of oncology with our design to deliver approach. We discover and develop 
life-changing medicines. We aim to make a difference as individuals and as part of a 
team, working together with relentless purpose to do our best work every day 
because every day matters to patients.

We strive to make a positive impact on the lives of patients. To achieve our vision, we 
are committed to operating our company with ethics, honesty, and integrity in all of 
our actions and business decisions, especially as we progress from research and 
development to manufacturing and clinical development and beyond. We promote 
the highest standards of honest and ethical business conduct and compliance with 
applicable laws, rules and regulations. The success of Sutro depends on each of us 
understanding these values and continuously demonstrating an uncompromising 
integrity that is the foundation of our company. 

Sutro is passionately committed to innovation, collaboration, and community
• Together we will achieve all that is possible for patients
• Together, we are boldly going beyond biology to realize the full potential of ADCs

William J. Newell, J.D.
Chief Executive Officer

Our Culture, Mission and Purpose  
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“Sutro is committed to 
transforming the lives of patients 
by discovering, developing, and 

manufacturing therapeutics with 
passion, drive, and integrity. All 

Sutroites have my thanks for 
following the letter and spirit of our 
Code of Conduct every single day.”



Our Collective Responsibilities 

Our Responsibilities 

This Code cannot address every ethical issue 
or situation that may arise. We all must think 
critically, applying the highest personal 
standards of ethics, honesty, and 
accountability, in making decisions where this 
Code is silent. Some helpful questions that 
may provide guidance in difficult situations 
include:

• Is it consistent with the Code?

• Is it ethical and legal?

• Would I be comfortable if it were disclosed 

publicly?

• Does it uphold Sutro’s core principles and 

reputation as an ethical place to work?

We all strive for excellence and work with integrity in all that we do.

The standards set forth in our Code of Conduct and Ethics (the “Code”) apply to all directors, officers, and 
employees, as well as third-party contractors, consultants, vendors, suppliers, agents, representatives and 
any other parties acting on behalf of Sutro Biopharma, Inc. (herein referred to as “Sutroites”).
In addition to the Code, Sutro has adopted policies and procedures to provide additional guidance, which 
may be found on the intranet and in the Employee Guide. 

Violations of this Code may result in corrective action, including disciplinary action, up to and including 
termination of employment, and where appropriate, disclosure to governmental and regulatory authorities.
The Board of Directors fully endorses the updated Code of Conduct and deeply values your vital role in 
putting this Code into practice.

 
Our Individual Responsibilities and Commitment 
As a Sutroite, you are expected to: 
1. Read, understand, and follow the Code, and the laws, regulations and policies that apply to your role 

and refer to the Code as appropriate
2. Speak up and act if there is a possible violation of this Code, Sutro policies or procedures, or applicable 

laws, rules and regulations
3. Complete training on this Code when requested and certify annually that you understand and commit 

to the principles of the Code
4. Be truthful and fully cooperate in internal and external investigations
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Our Responsibilities 

Leading by Example 
The Board of Directors, the Senior Management Team and the Compliance Officer are responsible for overseeing the compliance program and 
compliance with this Code. In addition, they have a special responsibility for modeling the behavior and actions that are expected at Sutro.
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Connie Matsui 
Chair, Board of Directors 

“The Board of Directors 
fully endorses the updated Code 

of Conduct and deeply values your 
vital role in putting this Code into 

practice.”

We expect our leaders to:

• Always do the right thing and model ethical behavior

• Uphold our core principles

• Demonstrate the importance of integrity and good ethics in decision-making

• Emphasize that results must not be achieved at the expense of our integrity

• Foster an atmosphere and a culture where no one is afraid to ask questions or fears 

retaliation

• Appropriately manage any reports of suspected misconduct



Duty to Report 

Our Responsibilities 

All Sutroites have a duty to speak up and promptly report known or potential violations of the law, this Code or any company 
policy. We encourage open discussion of issues that may involve such violations without fear of retaliation. Managers have a 
special role in encouraging open discussions and welcome questions related to compliance and ethics. If you suspect violations 
of this Code or other suspected illegal conduct or unethical behavior, it is critical that you report it.

We take all reports of potential non-compliance seriously. We conduct objective, thorough and timely investigations as 
appropriate. We ask all Sutroites to do their part to help Sutro identify and correct problems before they get bigger. This will 
help us appropriately investigate and take corrective action. By speaking up in a timely manner, you can help to protect Sutro, 
your fellow colleagues, and the public from harm. 

For more information, please refer to our Whistleblower policy. 
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How to Report 

Our Responsibilities

Nothing in this Code (nor any other Sutro 
policy or agreement) limits, impedes, or 
restricts your ability to contact, report to, or 
file a charge or complaint with, the Securities 
and Exchange Commission, or any other 
federal, state, or local government agency or 
commission. Our Code also does not limit your 
ability to participate and/or assist in any 
investigation or proceeding that may be 
conducted by any government agencies, 
including providing documents or other 
information. The Code also does not limit your 
right to seek and/or receive an award for 
information provided to any government 
agencies or prohibit you from providing 
truthful information in response to a 
subpoena or other legal process.

You may ask questions, submit reports of potential violations, or raise concerns in any of the following 
ways:
1. Contact your immediate supervisor or manager, the Compliance Officer, General Counsel, or the 

Chief People & Communications Officer.  
2. Send an email to Sutro’s Compliance Officer at compliance@sutrobio.com. 
3. Call the Compliance Hotline at 1-866-748-1376. The hotline is available 24 hours a day, 7 days a 

week.
4. Send a letter addressed to Sutro’s corporate headquarters at 111 Oyster Point Blvd, South San 

Francisco, CA 94080, marked “Attention: Compliance Officer.”
5. If the issue is related to financial non-compliance, you may also send a letter addressed to the Audit 

Committee at 111 Oyster Point Blvd, South San Francisco, CA 94080, marked “Attention: Corporate 
Secretary.”

Anonymous Reporting 
If you wish to remain anonymous, you are encouraged to take appropriate steps to ensure your 
anonymity is maintained. You may withhold your name when reporting a potential violation. When 
doing so, be sure to provide sufficient information so that the allegation can be adequately 
investigated. Alternatively, you may instead choose to provide your name but request that your 
identity be kept confidential by Sutro. Sutro will not intentionally take action to identify you 
personally, subject to applicable laws, regulations and legal proceedings. Your identity will be 
protected to the extent possible, but we cannot promise that your identity can be kept confidential in 
all circumstances.
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Non-Retaliation Policy 

Our Responsibilities 

Investigations 

Retaliation is strictly prohibited at Sutro. We will not tolerate any form of retaliation against a person who, in good 
faith, asks a question or reports an ethical or legal concern or participates in a compliance investigation, even if Sutro 
ultimately concludes there was no violation. You also have the right not to be retaliated against for reporting, to any 
governmental agency or entity or self-regulatory organization, information which you reasonably believe relates to a 
possible violation of law. If you believe retaliation has occurred, promptly report the situation to the Compliance 
Officer, General Counsel, or the Chief People & Communications Officer. Sutroites should feel comfortable to speak up 
on potential compliance issues. However, false reports made in bad faith are themselves unethical and a violation of 
this Code. 

For more information, refer to our Discrimination, Harassment, and Retaliation Prevention policy.

Sutro is committed to preventing, detecting and correcting misconduct. All reports of potential misconduct and 
violations of this Code, our polices, our procedures, or applicable laws and regulations are promptly evaluated, and 
where appropriate, investigated by the Compliance Officer. All Sutroites are required to cooperate with investigations. 
The Board is periodically informed of any misconduct reports and findings from investigations, if any. 
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Consequences for Misconduct 

Our Responsibilities 

Potential Examples of Retaliation:

• Getting an unfairly negative performance 
evaluation

• Being intentionally left out of important 
projects or meetings

• Inappropriate demotions
• Threats or harassment
• Termination from employment

We are all expected to understand and to comply with the Code and company policies and 
procedures. Those found in violation are subject to disciplinary action up to and including termination 
of employment. In the event of criminal conduct or other serious legal violations, Sutro may also 
notify appropriate government authorities.

Examples of misconduct that may result in disciplinary action include, but are not limited to: 

• Violating any company policy

• Failing to report known or suspected violations of company policy

• Failure to cooperate in a company investigation into possible violations

• Engaging in retaliation

Modifications and Waivers  
We value the principles that form the Code. Only the Board of Directors may, in its sole discretion, 
decide to modify or grant waivers to this Code. Any waiver for a director or executive officer will be 
publicly disclosed as required by U.S. Securities and Exchange Commission (SEC) and Nasdaq rules.
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We continuously strive to positively impact the lives of patients. As we engage in research 
and development, manufacturing, and clinical development, we are committed to uphold 
the highest standards of ethics and integrity and to comply with all applicable laws, 
regulations and company policies and procedures.

To do so, we designed our compliance program to harmonize our core values, culture and 
standards with the principles emphasized in guidance issued by the United States 
government, which include but are not limited to: 

• the May 2003 publication "Compliance Program Guidance for Pharmaceutical 
Manufacturers" ("OIG Guidance"), which was developed by the United States 
Department of Health and Human Services Office of Inspector General ("OIG"), as well as 

• the 1991 Federal Sentencing Guidelines for Organizations (as amended in 2004 and 
2010), and 

• the March 2023 publication “Evaluation of Corporate Compliance Programs,” which was 
issued by the U.S. Department of Justice Criminal Division.

Our compliance program is dynamic. It is routinely reviewed and updated to meet our 
evolving compliance needs.

Compliance is about more than just rules and obligations; it is about people working 
together and striving to comply with the principles and intentions embodied in the Code. 
We all play a vital part in the success of our compliance program.

SUTRO’S 
COMPLIANCE 

PROGRAM

Policies, 
Procedures, and 

Disciplinary 
Guidelines

Compliance 
Officer

Compliance 
Committee

Board of 
Directors and 

CEO

Training and 
Communication

Monitoring, 
Auditing, 

Investigations, 
and Discipline

Our Compliance Program
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Sutroites are expected to comply with all laws, rules and regulations applicable to Sutro. Laws 
can be complex. Nonetheless, we are all obligated to understand the legal and regulatory 
requirements applicable to our specific business units and areas of responsibility. 

While the Code touches on several key legal areas and issues, it is not exhaustive of all 
relevant laws and regulations. Sutroites are encouraged to contact the Legal department with 
any questions related to their specific responsibilities under the law.

Sutro is committed to working with the U.S. federal, state and local governments, as well as 
foreign governments, to comply with all applicable laws and regulations, especially with 
regulatory agencies with authority over our products and operations. We strive to respond 
promptly and accurately to all inquiries and requests. If you are contacted by any government 
agency or government employee, immediately notify your manager and the legal department.

David Pauling, J.D.
General Counsel 

Our Commitment to Adhering to the Law 

“Making sure we comply with 
all applicable laws, regulations 
and policy will enable Sutro to 
deliver life-changing medicines 

to patients safely and as 
rapidly as possible.” 
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Anne Borgman, M.D.
Chief Medical Officer

Our Responsibility to Our Patients and Industry 

“We have the privilege of 
delivering innovative and life-

changing therapeutics to 
patients. We must act ethically 
and responsibly. Patients are 

counting on us."

Patient Safety, Product Quality, Adverse Event Reporting 
We are committed to patients, especially the safety of our patients enrolled in our clinical trials. We strive to provide products that are safe for their 
intended use. All Sutroites are responsible for promptly reporting concerns related to product quality or safety, including concerns related to research and 
development activities or good manufacturing practices, as well as promptly reporting any adverse events.

Clinical Trails, Data Transparency, and Regulatory Compliance 
We operate in a highly-regulated environment. We are committed to complying with applicable laws 
and regulations, as well as global guidelines, as we conduct clinical trials. Notable guidelines and 
regulations include the Good Clinical Practice (GCP) guidelines, International Conference on 
Harmonization, the World Medical Association Declaration of Helsinki, and regulations by the U.S. 
Food and Drug Administration (FDA), and the EU European Medicines Agency (EMA). All Sutroites are 
not only expected to comply with applicable laws and regulations but are also expected to take an 
active role in being knowledgeable and inquisitive. 

Sutro is committed to sharing data from our clinical trials. We strive to disclose and communicate our 
data and results in a timely and accurate manner. If you become aware of any inaccuracies or other 
factors that could make the disclosed information misleading, please notify your manager or the 
Compliance Officer immediately. Similarly, if you become aware of any misconduct or non-
compliance with applicable laws occurring in connection with any of our studies or trials, please 
notify your manager or the Compliance Officer.

For more information on Sutro-sponsored clinical trials, refer to www.ClinicalTrials.gov. Trial data may 
also be available in other databases. 
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Our Responsibility to Our Patients and Industry 

Compassionate Use 
Sutro is dedicated to improving survival and quality of life for cancer patients. We may provide individual patients compassionate use access to an 
investigational medicine outside of a clinical trial in accordance with our Compassionate Use Access policy. These patients typically have exhausted all 
available therapies commonly used to treat the disease and are unable to participate in ongoing clinical trials.
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Research and Development
We are driven by science. Research and development are integral to discovering and 
developing innovative therapeutics. We are committed to conducting research and 
development with the highest standards of ethics and integrity.

Hans-Peter Gerber, Ph.D. 
Chief Scientific Officer 

“We strive to develop 
transformative therapeutics. It is 
critical that we conduct research 
and development with honesty 

and integrity. Our success 
depends on it.”Animal Welfare and Ethics 

We are committed to the humane care of animals used in research. We are dedicated to 
using laboratory animals only when scientifically necessary and to do so in a manner that 
is compliance with laws and regulations, including the Animal Welfare Act.



Venkatesh Srinivasan, Ph.D.
Chief Technical Operations Officer

Our Responsibility to Our Patients and Industry 

“Product quality and patient 
safety are paramount 

priorities at Sutro. We must 
ensure that we maintain the 
highest standards of quality.”

At Sutro, we value quality. We understand the importance of delivering quality products to 
patients. We maintain the highest standards of quality in all aspects of our operations, from 
our research laboratories to our manufacturing facilities. We are dedicated to complying 
with all applicable laws and regulations, especially those related to Good Laboratory 
Practices (GLP), Good Clinical Practices (GCP), and Good Manufacturing Practices (GMP). 

Good Operating Practices 
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OUR PASSION lies in creating and producing, whether internally or with or collaborators, protein based therapeutics and vaccines. Our technology 
may be used to introduce novel chemical modifications, including non-natural amino acids, into proteins to make therapeutics which are expected to 
meet or exceed their desired target profiles. 

WE ARE COMMITTED TO THE DELIVERY OF SAFE AND EFFECTIVE PRODUCTS TO PATIENTS as governed by...OUR Quality Pillars: 
A Quality System that sets the foundation for the manufacture of our products. 
A Quality Culture that foster: 
• Compliance with quality requirements set by regulatory bodies domestically and internationally. 
• Adherence to Good Manufacturing Practices standards (GMP) that ensure the quality of our products. 
A Quality Focus 
• Prospective approach to Quality Assurance with a mindset of right the first time and prevention of non-conformances to product standards. 

Quality Principles 



Edward Albini, M.B.A
Chief Financial Officer 

Our Financial Integrity 

“At Sutro, we appreciate the 
responsibilities we bear as a 
public company. We strive to 
do the right thing because we 

are committed to accuracy, 
honesty, and accountability.”

We strive to act responsibly and to exercise sound judgment with respect to our finances 
and financial reporting. We are dedicated to executing and reporting financial transactions 
and other financial information in an honest, accurate and timely manner, as well as in 
compliance with the law, regulations, accounting practices and our policies. Investors rely on 
fair and accurate financial and business information to understand our financial filings and 
reports and to make informed decisions. 

As a publicly traded company, we are subject to securities laws, regulations and reporting 
obligations, and we are fully committed to fulfilling our responsibilities. Our reports and 
documents filed with or submitted to the Securities and Exchange Commission (SEC) and our 
other public communications shall include full, fair, accurate, timely and understandable 
disclosures. 

While the Chief Financial Officer, finance team and others involved in preparing these 
disclosures have a special responsibility to ensure that all of our financial disclosures are full 
fair, accurate, timely and understandable, we all have a responsibility to report any potential 
financial non-compliance. If you believe that any disclosure is materially misleading or if you 
become aware of any material information that you believe should be disclosed to the 
public, it is your responsibility to bring this information to our attention by notifying your 
manager. If you believe that questionable accounting or auditing conduct or practices have 
occurred or are occurring, you should follow the procedures set forth in this Code.

For more information, please refer to our Whistleblower Policy. 
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Our Financial Integrity 

Record Keeping, Reporting and Accuracy of Business and Financial Records 
Sutro understands the value in having truthful and accurate business and financial records. Examples of business and financial records 
include laboratory notebooks, invoices, financial statements, reports to the FDA and other essential company data. We are dedicated to 
disclosing accurate and complete information regarding Sutro’s business, financial condition and results of operations in compliance with 
applicable laws and regulations. 

We strive to maintain accounting records that accurately and fairly reflect the underlying transactions, as well as report material business 
information within our control in an accurate, honest, and timely manner. 

Insider Trading 
Sutro firmly believes in transparency and trust across the organization. At times, you may possess inside information, which is any material 
nonpublic information, positive or negative, about Sutro or other organizations that we work with. We should never buy or sell securities 
when we are aware of inside information, or “tip-off” others. Securities are broadly defined, which include stock, options, puts, calls, 
publicly traded debt, and stock held in a retirement savings account.

Regardless of how the information was obtained, using material nonpublic information unfairly to trade securities is never acceptable. 
Doing so violates the law and the trust we have built with our fellow Sutroites, investors, collaborators and others. If you violate insider 
trading laws, you may face criminal penalties, including jail time. These laws also apply to our friends and family.

For more information, please refer to our Insider Trading Policy. 
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Our Business Practices and Corporate Integrity 

Fact:

A payment to a foreign government 
official may still be prohibited even if 
the practice is considered acceptable in 
that country.

Anti-Bribery, Anti-Corruption & Anti-Money Laundering 

Sutro is committed to conducting business with integrity. All forms of bribery, corruption, money 
laundering, and other improper payments, conducted anywhere in the world, are strictly prohibited. We 
will not tolerate bribery, corruption, money laundering, and other improper payments in any form or for 
any purpose. There is no potential benefit that can justify damaging our integrity and reputation or the 
trust others place in us. 

Sutroites are not permitted to give, promise to give, solicit or accept any form of improper advantage 
with the intention to obtain or retain business in return. Improper advantages include illegal rebates, 
bribes, kickbacks and under-the-table payments. An improper advantage can be anything of value, such 
as payments, meals, gifts, entertainment, travel expenses or fake agreements. Sutroites are not 
permitted to gain or keep business through unethical means, such as bribes, kickbacks, travel expenses, 
or other improper advantages, regardless of any local business custom.

We are committed to complying fully with all anti-money laundering laws and regulations. Money 
laundering occurs when individuals or organizations attempt to conceal illicit funds or make such funds 
look legitimate. Sutroites are responsible for reporting suspicious activity to their manager or the 
General Counsel. 
All Sutroites are responsible for complying with applicable laws and regulations, including the Foreign 
Corrupt Practices Act (FCPA), as well as applicable company policies and procedures. Many of these laws 
are broad and apply to both government and private or commercial bribery and corruption.
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Q: What should I 
do if I received a 

gift that may  
inappropriate? 

Our Business Practices and Corporate Integrity 

Q&AGifts & Entertainment 
We may not give or receive anything of value that is not modest, reasonable and 
appropriate for the relationship. We also strive to avoid any actions that create a 
perception that Sutro sought or received favorable treatment from other entities or 
people in exchange for business courtesies such as gifts, gratuities, meals, refreshments, 
entertainment or other benefits. Our conduct should be consistent with customary and 
prudent business practices. Good judgment should be exercised in providing gifts or 
business meals and entertainment. 

Interactions with healthcare providers and institutions are heavily regulated and subject 
to complex disclosure requirements. Prior to any exchange of value between Sutro and a 
healthcare provider or institution, approval is required.

If you have any questions or would like to seek prior approval, please contact your 
manager or the General Counsel.
 
For more information, please refer to the Anti-Corruption policy.
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A: Report the 
gift to your 

manager or the 
General Counsel



Our Business Practices and Corporate Integrity 

Examples of Potential Conflicts of 
Interest:

• Working or consulting for a 
competitor or those that do 
business for Sutro 

• Having a personal relationship with 
another Sutroite

• Serving as a board member or 
advisor of another company 

• Accepting gifts, discounts, favors or 
services 

• Investing in a competitor, supplier, 
contractor or collaborator 

• Taking personal advantage of the 
company’s business opportunities 

• Receiving a loan or guarantee from 
the company 

Conflicts of Interest 
Our business decisions should align with Sutro’s best interests. A conflict of interest, real or potential, 
may impair a person’s ability to act in the best interests of the company. This could occur when an 
individual’s personal interest interferes or improperly influences their decisions on behalf of the 
company. Even the appearance of a conflict of interest could create a problem. Whether or not a conflict 
of interest exists or will exist is fact-specific and can be unclear. If you have any questions, contact your 
manager or the General Counsel.
Sutroites are required to immediately disclose any activity, transaction or relationship that might give 
rise to a potential conflict of interest to their manager, or the General Counsel, and obtain written 
approval prior to engagement. Disclosing actual or potential conflicts of interest as soon as possible 
helps maintain Sutro’s culture of integrity and compliance. Directors and executives must seek prior 
approvals of any potential conflicts of interest from the Audit Committee. 

Certain conflicts of interests may be “related party transactions” that may also need to be approved by 
the Audit Committee and in some cases, disclosed in our public filings. 

For more information, refer to the Related Party Transaction Policy.
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Our Business Practices and Corporate Integrity 

Privacy 
Protecting the privacy of everyone, including our patients, business partners and employees, is important to us. We are committed to handling 
personal information in compliance with all applicable privacy laws and regulations. We also collect and use the minimum amount of personal 
information necessary to achieve legitimate business purposes and keep such information only as long as necessary to achieve those purposes. 
We share personal information only with individuals or organizations who have a legitimate need for it and will protect it properly. Data privacy 
laws may vary by state and country. If you have any questions, contact the General Counsel.

For more information, refer to our Privacy policy.

Fair Competition 
We must compete fairly. Sutro intends to succeed in the by developing innovative and life-
changing medicines for patients, not by unethical practices. Sutroites are expected to deal 
fairly with all third parties, including vendors, financial institutions, and competitors. We 
must obtain business intelligence appropriately and only from legitimate sources. 

20 Nicki Vasquez, PhD
Chief Portfolio Strategy & Alliance Officer 

“We value our reputation and 
strive to act to keep integrity 

and honesty at the heart of all 
we do.”



Protecting Our Corporate Assets 

Confidential & Proprietary Information 
Sutroites may possess confidential information while performing their duties and may learn of information before the public. Confidential 
information includes proprietary or non-public information that might be of use to competitors, or if disclosed, harmful to Sutro or its business 
partners. Some examples of confidential and proprietary information include intellectual property, know-how, laboratory notebooks, financial 
information, and information related to technology assets.

Employees who have received or have access to confidential information are required to protect the confidentiality of this information. Confidential 
information may be disclosed to others outside Sutro only with prior written approval. Legal protections may need to be put into place prior to 
disclosure. Sutroites should also not share confidential information with other Sutroites unless they have a “need to know.” If you are approached 
by anyone, including your friends and family members, who are not bound by a duty of confidentiality, please refer them to the General Counsel. 

For more information, please refer to our Corporate Communications Policy. 

In a competitive environment, third parties may attempt to gain access to confidential information related to our business. Sutroites are 
responsible for ensuring that confidential information is treated and maintained as a valuable asset. Sutroites must be extremely careful when 
handling confidential information in public places, including airplanes, trains, and restaurants. Your obligation to protect our confidential and 
proprietary information continues even after you leave Sutro, and you must return all proprietary information in your possession upon leaving 
Sutro.

We also respect the confidential information of third parties. We refrain from improperly obtaining, disclosing or misusing third-party information. 

We protect our company resources, property and assets by exercising good judgment. All of our corporate assets must only be used for legitimate 
business purposes. We strive to prevent waste, misuse, destruction, or theft of corporate resources, as well as any improper or illegal activity. 
Sutroites are expected to comply with our polices and applicable laws. 
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Protecting Our Corporate Assets 

Q&A 

I am travelling for a work-related event. I 
would like to work while I am on the plane. 
Is this okay?

Be extremely careful when handling 
confidential information in public settings. 
This includes discussing confidential 
information in public places. Take a moment 
to consider your surroundings and be aware 
of any potential third-party competitive 
activity.

What can I do to safeguard our intellectual 
property rights?

If you have an idea that may be patentable, 
complete and submit an invention disclosure 
form available on the intranet or contact the 
Legal department. Also, complete and 
submit a publication approval form prior to 
presenting or submitting materials for 
publication.

Intellectual Property
We value our innovations and take appropriate steps to protect our intellectual property, which 
include our patents, trademarks, copyrights, trade secrets, domain names, regulatory data and 
related rights. It is critical to our success. Sutroites are committed to following practices that 
ensure our valuable inventions are properly documented and protected through legal filings. We 
also respect the intellectual property rights of third parties and refrain from improper disclosure 
or misuse of third-party confidential information.
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Linda Fitzpatrick
Chief People & Communications Officer

Our Commitment To Our Workplace and Community 

“We are committed to 
fostering an environment 

where all people are welcome, 
supported and belong. We 

believe this is the foundation 
of a safe, respectful and 

productive work environment.”

We respect and value different experiences and viewpoints. We always act respectfully toward one another and embrace diversity of people and 
ideas. Having a diverse workforce made up of team members who bring a wide variety of skills, abilities, experiences and perspectives is essential to 
our mission to bring impactful medicines to patients. Creativity and innovation flourish in an environment of openness, inclusion and mutual respect.
 
We never tolerate unlawful discrimination. We must always treat each other fairly and respectfully, never engaging in unlawful harassment or other 
disrespectful behavior. Our actions and the way we treat one another are key to creating a productive and inclusive workplace.

If you believe you have observed or been subjected to discrimination or harassment in violation of this Code, you should immediately contact your 
manager, the Chief People & Communications Officer, the Compliance Officer, or any manager with whom you feel comfortable.

Commitment to Diversity, Equity, Inclusion and Belonging
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For more information, refer to our Discrimination, Harassment, and Retaliation Prevention policy.

Collaboration and Execution

Respect and Engagement 

Integrity and Dependability 

Diversity, Equity, Inclusion and Belonging 

We are guided by our unwavering core principles: 



Our Commitment To Our Workplace and Community 

Sutro values its employees. Sutro strives to provide a safe and welcoming work environment that allows its employees to achieve their highest potential. 

We are dedicated to complying with applicable laws and regulations, such as Environmental, Health and Safety (EHS), Occupational Safety & Health 
Administration (OSHA) and security regulations. All Sutroites are responsible for helping Sutro maintain a safe work environment, which include 
following safety and health rules and practices, and reporting accidents, injuries and unsafe equipment, practices or conditions.

We promote and provide a work environment free of violence. We will not tolerate threats of violence, acts of aggression, intimidation or hostility. 
Firearms, other weapons, explosive devices or dangerous substances or materials are not permitted in the workplace. You must immediately report any 
potentially dangerous situation to your local emergency responders.

Sutro has policies and procedures in place to ensure the security and confidentiality of our communications, protect our assets from theft, misuse or 
destruction, and keep its employees and guests safe. We are all responsible for complying with these policies and procedures.

For more information, refer to the Facilities policy.

Health, Safety and Security 
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Final Thoughts 

Sutroites, we are all united in our mission to make a positive difference in the lives of patients. To accomplish this mission 
and deliver innovative and life-changing medicines, our Board of Directors and Senior Management Team are fully 
committed to the principles set forth in this Code.

While this Code serves as a guide to help answer potential legal and ethical questions that may arise, no one document 
can address or anticipate every issue that may arise, or every situation where ethical decisions must be made. We 
encourage you to reach out to your manager, General Counsel, the Chief People & Communications Officer, or the 
Compliance Officer with any questions or concerns.

Together, we can make a difference for patients.

25

Jane Chung, R.Ph.
President & Chief Operating Officer

“Sutro is committed to conducting 
business with honesty and 

integrity. Our Code of Conduct is a 
constant reminder of our 

unwavering principles and 
aspirations.”


	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Our Compliance Program
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25

