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AGENDA

I. Presentation, discussion, modification or in its case, approval of the annual 
report by the chief executive officer prepared pursuant to Article 172 of the 
General Corporation Law and 44, section XI of the Securities Market Law, for 
the fiscal year from January 1st to December 31st, 2019.

II. Presentation, discussion, modification or in its case, approval of the annual
report of the board of directors referred to in paragraph e) of section IV of
article 28 of the Securities Market Law and section b) of the article 172 of the
General Corporations Law for the fiscal year from January 1st to December 31st,
2019.

III. Presentation, discussion, modification or in its case, approval of the annual
reports by the audit committee, corporate practices committee, investment
committee, ethics committee, debt and equity committee, and social and
environmental responsibility committee, for the fiscal year between January 1st

to December 31st, 2019.

IV. Report on the compliance with the tax obligations by the Company and its
subsidiaries within the fiscal year from January 1st to December 31st, 2019.



V. Presentation, discussion, modification, or in its case, approval of the
audited and consolidated financial statements of the Company and its
subsidiaries prepared for the fiscal year from January 1st to December
31st, 2019, including the report by the external auditor of the Company.

VI. Presentation, discussion and in its case, approval of the declaration of a
cash dividend, considering the current dividend policy and the
recommendation of the board of directors.

VII.Proposal, discussion, and in its case, approval of the long-term
incentive plan for the executives of the Company applicable during the
period from 2021 to 2025.

VIII. Presentation, discussion and, in its case, approval of the report
regarding the shares repurchase program for the fiscal year 2019.

IX. Proposal, discussion and, in its case, authorization to extend the
shares repurchase program of the Company for the fiscal year 2020
and the revolving amount that may be used for such purposes.

AGENDA



X. Proposal, discussion, and in its case, approval to delegate in the board
of directors the authority to determine the annual budget of the
Company for social and environmental responsibility actions.

XI. Appointment, or in its case, ratification of the members comprising the
board of directors of the Company, the presidents of the audit and
corporate practices committees, and applicable compensations for
fiscal year 2020.

XII.Proposal, discussion, and in its case, approval to cancel 10,840,000 of
unsubscribed shares representative of the capital stock of the
Company.

XIII.Appointment of special delegates of the shareholders meeting.

AGENDA



I. Presentation, discussion, modification or in its case, approval of the 
annual report by the chief executive officer prepared pursuant to Article 
172 of the General Corporation Law and 44, section XI of the Securities 
Market Law, for the fiscal year from January 1st to December 31st, 2019.

1)    For the report on the shares repurchase program. See Item VII.
2)    For the audited and consolidated financial statements. See Appendix 1.











II. Presentation, discussion, modification or in its case, approval of the 
annual report of the board of directors referred to in paragraph e) of 
section IV of article 28 of the Securities Market Law and section b) of 
the article 172 of the General Corporations Law for the fiscal year from 
January 1st to December 31st, 2019.

1) For the audited and consolidated financial statements, See Appendix 1. 
2)     For activity reports of the committees of the Company. See Appendix 2 to 7.
3)     For the report of the CEO. See Item I above.













III. Presentation, discussion, modification or in its case, approval of the 
annual reports by the audit committee, corporate practices committee, 
investment committee, ethics committee, debt and equity committee, 
and social and environmental responsibility committee, for the fiscal 
year between January 1st to December 31st, 2019.

For annual reports of the committees. See Appendix 2 to 7



IV. Report on the compliance with the tax obligations by the Company and 
its subsidiaries within the fiscal year from January 1st to December 
31st, 2019.



It is hereby informed that as of the date hereof Corporación Inmobiliaria
Vesta, S.A.B. de C.V. and its subsidiaries, have timely and duly filed every one 
of their tax returns, have complied with their respective tax obligations, as 
direct taxpayer and as withholder, and have done each and all payments for 
taxes and contributions which they are obliged to pay under applicable law.

As of the date hereof there is no legal or administrative proceeding opened 
by any tax authority against any of Corporación Inmobiliaria Vesta, S.A.B. de 
C.V. nor against any of its subsidiaries, by reason of any breach to any tax 
obligation.

Mexico City, February 20th, 2020

/S/
Juan Felipe Sottil Achutegui

CFO



V. Presentation, discussion, modification, or in its case, approval of the
audited and consolidated financial statements of the Company and its
subsidiaries prepared for the fiscal year from January 1st to December
31st, 2019, including the report by the external auditor of the Company.

For the audited and consolidated financial statements. See Appendix 1. 



VI. Presentation, discussion and in its case, approval of the declaration of a 
cash dividend, considering the current dividend policy and the 
recommendation of the board of directors.



Dividend Calculation
Plus (Loss) / Minus (Profit) 157,561,418   128,043,600   185,199,467    

Depreciacion 356,727          573,177          1,494,778        
Foreign Exchange Loss (Profit) (2,897,256)      719,007          (2,156,930)       
Non cash Share Compensation Plan 2015 773,382          1,942,810       2,788,939        
Loss (Gain) on revaluation (84,058,105)    (52,822,802)    (86,062,112)     
Gain in sell properties (17,920,717)     

Non Cash Adjustements (85,825,252)    (49,587,808)    (101,856,042)   

Available Cash 71,736,166     78,455,792     83,343,425      

Principal Repayment (3,474,806)      (4,516,248)      (794,905)          
Taxes Paid (2,397,385)      (412,853)         (1,458,209)       
Mintanence, Broker Reserve (2,000,000)      (2,000,000)      (3,750,000)       

Cash Adjustment (7,872,191)      (6,929,101)      (6,003,114)       

Distributable Profit 63,863,975     71,526,691     77,340,311      
Dividend Recomendation 47,897,981     52,214,000     54,138,218      
Dividend Ratio 75.0% 73.0% 70.0%

Dividends per Share  (US$/Share) 0.0798            0.0883            0.0944             
10.6% 6.9%

Outstanding Shares 600,267,388   591,414,572   573,454,946    

F.X. 31-Dec 19.7354          19.6829          19.6829           
Vesta Share Price 24.3600          26.3000          34.0000           
Dividend Yield 31- Dec 6.46% 6.61% 5.47%

All Figures are in USD$
2018                  

( 2017 Results)
2019             

(2018 Results)
2020

(2019 Results)



VII. Proposal, discussion, and in its case, approval of the long-term
incentive plan for the executives of the Company applicable during
the period from 2021 to 2025.

For the long-term incentive plan. See Appendix 8



VIII. Presentation, discussion and, in its case, approval of the report
regarding the shares repurchase program for the fiscal year 2019.



Period # of Shares Avg. Price Pesos Dollar
4Q2016 10,603,349           23.5226       249,418,322          12,136,303      

2016 10,603,349           23.5226       249,418,322          12,136,303      

1Q2017 8,883,790             23.5242       208,984,097          10,180,160      
2Q2017 1,998,800             26.0831       52,134,861            2,786,848        
3Q2017 2,861,295             25.7783       73,759,193            4,134,266        
4Q2017 7,592,893             23.9988       182,220,332          9,676,238        

2017 21,336,778           24.2351       517,098,484          26,777,511      

1Q2018 1,561,484             24.1731       37,745,848            1,972,896        
2Q2018 2,228,986             25.3992       56,614,396            2,872,462        
3Q2018 -                         -                -                          -                    
4Q2018 5,030,062             24.9196       125,347,152          6,190,530        

2018 8,820,532             24.9086       219,707,396          11,035,887      

1Q2019 1,514,681             25.6904       38,912,836            2,043,985        
2Q2019 13,135,796           28.6338       376,127,439          19,474,287      
3Q2019 4,285,548             28.8745       123,743,230          6,348,976        
4Q2019 -                         -                -                          -                    

2019 18,936,025           28.4528       538,783,505          27,867,248      

LTI Grant (7,051,719)            -                (99,967,214)           (5,158,453)       

Total 52,644,965           28.9678       1,525,007,707       77,816,949      
MTM 8.33% 28.0000 (50,948,687)           

Year # of Shares % of Oust. Cummulative Shares Outs
631,726,123    

2016 10,603,349           1.7% 1.7% 621,122,774    
2017 21,336,778           3.4% 5.1% 599,785,996    
2018 8,820,532             1.4% 6.5% 590,965,464    
2019 18,936,025           3.0% 9.4% 572,029,439    

LTI Grant (7,051,719)            -1.1% 8.3% 579,081,158    
52,644,965           8.3%

Balance of Repurchase Prg  by Year



Period # of Shares Avg. Price Pesos USD
2016 10,603,349           23.5226       249,418,322          12,136,303      1.7%
2017 23,574,727           24.2050       570,625,306          29,588,523      3.7%
2018 8,820,532             24.9086       219,707,396          11,035,887      1.4%

1Q2019 1,514,681             25.6904       38,912,836            2,043,985        0.2%
2Q2019 13,135,796           28.6338       376,127,439          19,474,287      2.1%
3Q2019 4,285,548             28.8745       123,743,230          6,348,976        0.7%
4Q2019 -                         -                -                          -                    0.0%

2019 18,936,025           28.4528       538,783,505          21,518,272      3.0%

Total 61,934,633           4.0271         249,418,323          74,278,985      9.8%

Note: Stock Purchases includes purchases for Management Compensation 

Outstanding Shares means Maximum Share Appoved  ->  631,726,123

Stock Purchases %  Total 
Shares



IX. Proposal, discussion and, in its case, authorization to extend the shares
repurchase program of the Company for the fiscal year 2020 and the
revolving amount that may be used for such purposes.



The board of directors, during the meeting held on January 29, 2020, which 
continued and end on February 14, 2020, resolved to recommend to the 
shareholders of the Company to (i) ratify the existing shares repurchase 
program of the Company, (ii) authorize the Company to used the existing 
balance of the program, and (iii) increase the available amount of said 
program to a total of US$75,000,000.00 (seventy-five million 00/100) 
dollars, to be use as a revolving amount for operating the shares repurchase 
program of the Company. 

In connection with the foregoing, the management confirms that said amount 
does not exceed the total net profits of the Company, including those 
retained earnings from past years.

The repurchase program will continue operating according to the existing 
rules approved by the board of directors.



X. Proposal, discussion, and in its case, approval to delegate in the board of
directors the authority to determine the annual budget of the Company
for social and environmental responsibility actions.



At the general ordinary shareholders meeting of March 19, 2013:

 The strategy of the Company to be a “Socially Responsible Company” was
approved

 The management was instructed to include a line of social responsibility
actions within the anual budget, considering an annual amount resulting
from the procduct of US$0.01 (one cent of a Dollar) times the number of
square feet of leasable area of the Company and its subsidiaries

 From said date, the budget was exercised for the amounts described
below:



 The approval of the shareholders meeting is hereby requested to modify
the approved policy; hence, from 2020, the board of directors will be
responsible for determining the amount to be invested for the social and
environmental activities on each fiscal year

Social and Environmental Responsibility Budget

Year

Amount in 
Dollars 

according to 
the policy Additional Amounts

2012 $50,000 
2013 $ 39,473 
2014 $ 149,399 
2015 $146,667 
2016 $165,489 

2017 $230,047 $50,000 Earthquake

2018 $234,049 
2019 $269,086 
2020 $317,412 $43,968 Vesta Challenge



XI. Appointment, or in its case, ratification of the members comprising the board
of directors of the Company, the presidents of the audit and corporate
practices committees, and applicable compensations for fiscal year 2020.

For the CV of each of the proposed members of the board of directors. See Appendix 9



INTEGRATION OF THE BOARD OF DIRECTORS DURING 2019

Proprietary Character Alternate Character Position

Lorenzo Manuel 
Berho Corona Patrimonial Lorenzo Dominique 

Berho Carranza Patrimonial President

Stephen B. 
Williams Independent Douglas M. Arthur Independent Member

Jose Manuel 
Dominguez Díaz 
Ceballos

Independent José Humberto 
López Niederer Independent Member

Craig Wieland Independent Enrique Carlos 
Lorente Ludlow Independent Member

Thomas J. 
McDonald Patrimonial Daniela Berho 

Carranza Patrimonial Member

Wilfrido Castillo 
Sánchez Mejorada Independent Luis Javier Solloa 

Hernández Independent Member

John Andrew 
Foster Independent José Antonio Pujals 

Fuentes Independent Member

Oscar Francisco 
Cazares Elias Independent Rocío Ruiz Chávez Independent Member

Francisco Uranga 
Thomas Independent

Jorge Alberto de 
Jesús Delgado 
Herrera

Independent Member

Luis de la Calle 
Pardo Independent Javier Mancera 

Arrigunaga Independent Member

Alejandro Pucheu 
Romero Non-member Claudia Alejandra 

Márquez Rueda Non-member Secretary



PROPOSED INTEGRATION OF THE BOARD OF DIRECTORS FOR THE 
FISCAL YEAR 2020

Proprietary Character Alternate Character Position

Lorenzo Manuel 
Berho Corona Patrimonial Lorenzo Dominique 

Berho Carranza Patrimonial President

Stephen B. 
Williams Independent Douglas M. Arthur Independent Member

Jose Manuel 
Dominguez Díaz 
Ceballos

Independent José Humberto 
López Niederer Independent Member

Craig Wieland Independent Enrique Carlos 
Lorente Ludlow Independent Member

Thomas J. 
McDonald Patrimonial Daniela Berho 

Carranza Patrimonial Member

Luis Javier Solloa 
Hernández Independent Viviana Belauzarán

Barrera Independent Member

John Andrew 
Foster Independent José Antonio Pujals 

Fuentes Independent Member

Oscar Francisco 
Cazares Elias Independent Rocío Ruiz Chávez Independent Member

Francisco Uranga 
Thomas Independent

Jorge Alberto de 
Jesús Delgado 
Herrera

Independent Member

Luis de la Calle 
Pardo Independent Javier Mancera 

Arrigunaga Independent Member

Alejandro Pucheu 
Romero Non-member Navil Rosario Marín 

Escamilla Non-member Secretary



PROPOSED INTEGRATION OF THE BOARD OF DIRECTORS FOR THE 
FISCAL YEAR 2020

Those board members designated as “independents”. As of the date hereof, 
do not fall in any of the situations provided by article 26 of the Securities 
Market Law



INTEGRATION OF THE AUDIT AND CORPORATE PRACTICES
COMMITTEES DURING 2019

Corporate Practices Committee

Javier Mancera 
Arrigunaga President

Stephen B. Williams Member

José Antonio Pujals 
Fuentes Member

Oscar Francisco 
Cázares Elías Member

Lorenzo Manuel Berho 
Corona Permanent Invitee

Audit Committee

Luis Javier Solloa 
Hernández President

Stephen B. Williams Member

Jose Humberto López 
Niederer Member

José Manuel 
Domínguez Díaz 
Ceballos

Member

Lorenzo Manuel Berho 
Corona Permanent Invitee



INTEGRATION OF THE AUDIT AND CORPORATE PRACTICES
COMMITTEES FOR 2020

Corporate Practices Committee

Javier Mancera 
Arrigunaga President**

Stephen B. Williams Member

José Antonio Pujals 
Fuentes Member

Oscar Francisco 
Cázares Elías Member

Lorenzo Manuel Berho 
Corona Permanent Invitee

Audit Committee

Luis Javier Solloa 
Hernández President**

Stephen B. Williams Member

Jose Humberto López 
Niederer Member

José Manuel 
Domínguez Díaz 
Ceballos

Member

Lorenzo Manuel Berho 
Corona Permanent Invitee

** Require the approval of the shareholders



INTEGRATION OF THE COMMITTEES FOR THE YEAR 2020
(FOR INFORMATIVE PURPOSES)

Ethics Committee

José Antonio Pujals 
Fuentes President

Elías Laniado Laborin Member

Alejandro Pucheu
Romero Member

Alfredo Paredes 
Calderón Member

Lorenzo Manuel 
Berho Corona Member

Investment Committee

John Andrew Foster President

Stephen B. Williams Member

Lorenzo Manuel 
Berho Corona Member

Craig Wieland Member

Thomas J. McDonald
Member



INTEGRATION OF THE COMMITTEES FOR THE YEAR 2020
(FOR INFORMATIVE PURPOSES)

Debt and Equity Committee

José Manuel 
Domínguez Díaz 
Ceballos

President

Stephen B. Williams Member

John Andrew Foster Member

Lorenzo Manuel 
Berho Corona Member

Social and Environmental Responsibility
Committee

Jorge Alberto de 
Jesús Delgado Herrera President

José Manuel 
Domínguez Díaz 
Ceballos

Member

Daniela Berho 
Carranza Member

Lorenzo Manuel Berho 
Corona Member



COMPENSATION FOR THE MEMBERS OF THE BOARD AND COMMITTEES
FOR THE FISCAL YEAR 2020

Entity Compensation per Session

Members of the Board of Directors US$3,800.00

Presidents of the Committees US$4,000.00

Members of the Committees US$3,000.00

1. All the members of the board of directors shall have the right to receive compensation for participating in the board of 
directors and in the committees of the Company.

2. Compensations will be added with the income tax to be withheld by the Company.
3. Compensations may be paid  in Pesos at the Exchange rate published by Banco de México in the payment date.
4. Compensations will only be paid with respect to meetings to which the member was effectively present. 
5. In case that the proprietary and the alternate attend to a meeting, only the proprietary will have the right to receive 

compensation, unless the board of the executive chairman determines that the presence of the alternate member was 
required for a specific item.

6. Employees of the Company participating in the board of directors and/or in the committees, will not have the right to 
receive compensation.

7. The executive chairman of the board of directors will only receive the compensation approved by the board of directors 
on January 29, 2020.



XII. Proposal, discussion, and in its case, approval to cancel 10,840,000 of
unsubscribed shares representative of the capital stock of the
Company.



 The general extraordinary shareholders meeting held on January 21,
2015, approved an increase to the variable portion of the capital stock
in the amount of US$19,300,000, through the issuance of 10,840,000
only series, ordinary, nominative and without par value shares

 Said shares were destined to be offered for subscription and payment to
the employees of the Company appointed by the board of directors at
the recommendation of the corporate practices committee

 The shares used for payment of the long-term incentive plan for the
executives of the Company, came from the shares repurchased by the
Company under the shares repurchase program, and that were not
cancelled

 Since the 10,840,000 shares were never subscribed, the management
request authorization to cancel said shares

 As of the date hereof, the capital stock of the Company is distributed as
follows:





XIII. Appointment of special delegates of the shareholders meeting.



The persons listed below are proposed to be the special delegates of
the meeting for them to acting jointly or severally, issued the
certifications that related to the minutes of this meeting be necessary
or convenient, as well as to, in the same manner appear before the
notary public of their choice and protocolize the minutes of this meeting
and to record the relevant originals at the public registry of commerce:

Lorenzo Manuel Berho Corona
Alejandro Pucheu Romero
Claudia Alejandra Márquez Rueda
Navil Rosario Marín Escamilla



Appendix 1

Audited and consolidated financial statements and opinion of the External Auditor

























































































Appendix 2

Report of the Audit Committee











Appendix 3

Report of the Corporate Practices Committee







Appendix 4

Report of the Investment Committee







Appendix 5

Report of the Ethics Committee



 
 

1 

 

Translation for Informational Purposes Only 
 

CORPORACIÓN INMOBILIARIA VESTA, S.A.B. DE C.V. 
ANNUAL REPORT OF THE ETHICS COMMITTEE 

 
Fiscal Year of 2019 

   
Dear members of the board of directors of Corporación Inmobiliaria Vesta, S.A.B. de C.V.: 

 
The  undersigned  in  my  character  of  chairman  of  the  ethics  committee  of  Corporación 

Inmobiliaria  Vesta,  S.A.B.  de  C.V.  (the  “Company”),  hereby  submit  to  your  consideration  the 
annual  report  of  the  committee  that  I  chaired  during  the  fiscal  year  ended  on  December  31st, 
2019.  
 

During  the  fiscal  year  ended on December  31st,  2019,  the  committee was  comprised  as 
follows: 

 

Member  Title Character 

José Antonio Pujals Fuentes  President  Independent Board Member 

Lorenzo  Manuel  Berho 
Corona 

Member  Executive President of the 
Board 

Elías Laniado Laborin  Member  Executive 

Alfredo  Marcos  Paredes 
Calderón 

Member  Executive 

Alejandro Pucheu Romero  Member  Executive 

 
  The activities of  the ethics  committee during  the  fiscal  year of 2019 were carried out  in 
accordance to the resolutions of the board of directors incorporating this committee. 

 
Within the fiscal year ended on December 31st, 2019, the ethics committee formally met 

once, to analyze and resolve on several items subject matters of complaints sent to the members 
of  this  committee either directly or  through  the  corresponding  complaint  line. Notwithstanding, 
the  members  of  the  ethics  committee  were  in  close  communication  along  the  year  and 
participated in the workshops referred to below. 

 
The  resolutions  adopted  by  this  committee  with  respect  to  the  matters  brought  to  its 

attention resulted in the following actions: 
 

I. Laying  off  an  employee  due  to  actions  outside  the  Company’s  Ethics  Code  regarding  a 
supplier, without having a material effect in the Company.  
 

II. Adjustment  by  human  resources  of  the  policies  related  to  the  reimbursement  to  the 
employees at the corporate offices for the expenses of parking fees of their vehicles. 
 

III. Clarification conversations with 2 employees. 
 





Appendix 6

Report of the Debt and Equity Committee







Appendix 7

Report of the Social and Environmental Responsibility Committee









Appendix 8

2021-2025 Long-Term Incentive Plan of the Executives



Elevating
Standards

Corporación 
Inmobiliaria Vesta, 

S. A. B. de C.V.
Executive Compensation Plan

Long-term incentive plan 2021-2025



BACKGROUND:

 Alignment of incentives and interests between investors and management is key for the
company’s long term success and the creation of shareholder value.

- Having management as shareholders of the company further aligns the incentives of
all stakeholders.

- Vesta is the only publicly listed industrial real estate company in Mexico without a
fee structure to be paid to an external Advisor or Sponsor.

 Vesta, with the assistance of Green Street Advisors, a recognized leader in real estate
and REIT capital markets, structured and developed and fine tuned the equity-based
Employee Compensation Plan.

- The plan reflects compensation best practices implemented by leading Real Estate
companies, including REITs.

- The plan incorporates a “pay-for-performance” structure, with a fixed number
of shares to be granted over a period of 5 years

EXECUTIVE COMPENSATION PLAN 2021 - 2025
Further Aligning of Interest between Shareholders and Management



The compensation plan consists of 2 main components:

 A base salary and a short-term incentive (STI) with a cash component 
- Incorporates operating metrics,  1-yr total relative return,  and other individual performance

metrics

 A long-term incentive plan (LTI) with an equity component:
− Based on three-year relative total returns
− This component is paid in shares and includes a 3-year vesting period after grant

Component Performance metric(s) Weighting Notes
Base salary Market based N/A - Assessed yearly

Short-term incentive (STI)1
Operating metrics

1-yr Total relative return
Individual Performance

Up to 40%
Up to 40%
Up to 70%

- Weighting of performance metrics varies by 
executive

Long-term incentive (LTI) 3-yr Total relative return 100% - Paid in shares
- 3-yr vesting period after grant

The “pay-for-performance” makes the plan best-in-class from an investor perspective

1  Varies per executive type:  1- yr Total Relative Return C-Suite: CEO & Staff STI up to 40%, Operating Officers in C Suite & Other middle Management Up to 15%

EXECUTIVE COMPENSATION PLAN    2021 – 2025
“Pay for performance”



EXECUTIVE COMPENSATION PLAN   
Existing 2015 -2020 LTI Plan: Actual Grants

Year
Shares 
granted

Shares 
delivered

Shares to 
deliver

MIN Target Max

2015                   -                   -                     -                         -     1,738,037     2,607,056 

2016        874,478 -      582,985          291,493   0 to 695,215     1,738,037     2,607,056 

2017        629,200 -      209,733          419,467   0 to 695,215     1,738,037     2,607,056 

2018     3,423,106                   -       3,423,106   0 to 1,000,000     2,500,000     3,750,000 

2019     3,550,449                   -       3,550,449   0 to 1,000,000     2,500,000     3,750,000 

Total     8,477,233 -      792,719       7,684,514 

2015 - 2020 PLAN ACTUAL



 2021-2025. 
 Corporate Practice Committee reviews ECP parameter and amounts 
 Board of Directors can extend the Compensation Period 

 LTIP (Equity - Vests during 3 years after grant year): 
Target: 2.75 mm shares per year
Threshold: up to 1.1 mm shares per year
Maximum: 4.12 mm shares (150%) per year

 Eliminates the highest and lowest Stock Price Total Return performers from 
the Peer Set to correct for outliers.

 The Board at its discretion sets the peer group and can include and eliminate 
other outliers.

 At Threshold: up to 40% of the target award, must be approved by the Board. 
 Maximum award is 150% of LTI target.
 Payout scales linearly for returns above threshold return 

 To measure Vesta’s relative total returns, the Company’s peer set includes 
companies public Real Estate Companies and FIBRAS during the full 
measurement period 

 To encourage further alignment, CPC can grant STI in shares with a vesting 
period which would follow the LTIP vesting schedule

ECP Compensation Period:

Amount:

13.75 million shares

Stock Price Relative Total  
Return:

Peer set:

Equity Plus Program

EXECUTIVE COMPENSATION PLAN    2021 - 2025 
Proposed LTI Plan



Appendix 9

CV of the proposed members of the board of directors
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BOARD OF DIRECTORS OF VESTA / CONSEJO DE ADMINISTRACIÓN DE VESTA 

(Proprietary Members / Miembros Propietarios) 
 

Lorenzo Manuel Berho Corona 
 
Mr. Berho is one of the founders of Vesta and was our Chief Executive Officer for 20 years and since August 
1st, 2019 serves as Executive Chairman. From 2007 to 2009, he served as President of the Mexican 
Association of Industrial Parks. From 1991 to 1992, and from 1997 to 1998 he acted as Vice President of 
the Mexican Chamber of the Manufacturing Industry. He serves as President of the Mexico-Germany 
Business Committee of the Mexican Business Council for Foreign Trade. He was Regional Chair at the 
YPO/WPO Real Estate Network of Latin America. Mr. Berho holds a degree in Industrial Engineering at 
Universidad Anahuac and finished the Owner/President Management Program at Harvard Business 
School in 1994. He has more than 36 years of experience in the real estate industry. 
--------- 
El Sr. Berho es uno de los fundadores de Vesta, fue nuestro Director General durante 20 años y desde el 
1° de Agosto de 2019 es Presidente del Consejo de Administración. De 2007 a 2009, se desempeñó como 
Presidente de la Asociación Mexicana de Parques Industriales. De 1991 a 1992 y de 1997 a 1998, fue 
Vicepresidente de la Cámara Mexicana de la Industria Manufacturera. Se desempeña como Presidente 
del Comité Empresarial México-Alemania del Consejo Empresarial Mexicano para el Comercio Exterior. 
Ocupó también el cargo de Presidente Regional en la Red de Bienes Raíces YPO / WPO de América Latina. 
El Sr. Berho es Ingeniero Industrial de la Universidad Anáhuac y finalizó el Programa de Administración 
de Dueños/Presidentes de Harvard Business School en 1994. Tiene más de 36 años de experiencia en la 
industria de bienes raíces. 
 
Stephen B. Williams 
 
Mr. Williams is co-founder of Vesta and founder of SENTRE Partners, a real estate investment and services 
company which owns, manages and/or leases approximately 3 million square feet of commercial real 
estate with a portfolio of more that USD$500,000,000 in San Diego and Orange County, California. From 
1979 to 1998, Mr. Williams was a partner and responsible of the San Diego division at Trammell Crow 
Company. He holds a B.A. in Public Administration from University of California, Los Angeles and an MBA 
from the University of Southern California. 
---------- 
El Sr. Williams es cofundador de Vesta y fundador de SENTRE Partners, una compañía de servicios e 
inversión inmobiliaria que posee, administra y/o arrienda aproximadamente 3 millones de pies cuadrados 
de propiedades comerciales con una cartera de más de USD$500,000,000 en San Diego y el Condado de 
Orange, California. De 1979 a 1998, el Sr. Williams fue socio y responsable de la división de San Diego en 
Trammell Crow Company. Tiene un B.A. en Administración Pública de la Universidad de California en Los 
Ángeles y un MBA de la Universidad del Sur de California. 
 
Luis Javier Solloa Hernández 
 
Javier Solloa is Principal Partner at Solloa-Nexia since 1995. He is a Certified Public Accountant 
responsible for national and international due diligence projects, management of end-of-year audits and 
due diligence reporting. Among his experience, he has belonged to the following audit committees: 
INFONAVIT, Abastecedora Lumen, Promotora y Operadora de Infraestructura, and Gifan Internacional. 
He is member of the board of multiple national and international entities. He holds a bachelor degree in 
Accounting from Universidad Nacional Autónoma de México and a Masters of Business Administration 
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from Universidad Iberoamericana (UIA), he also has a diploma in Financial Engineering from the Colegio 
de Contadores Públicos de México and in Institutional Governance from Instituto Panamericano de Alta 
Dirección de Empresas (IPADE). 
---------- 
Javier Solloa es el socio director de Solloa-Nexia desde 1995. Es Contador Público Certificado, 
responsable de los procesos de “due diligence”, administración de las auditorías de fin de año y el reporte 
de “due diligence”. Entre su experiencia, ha pertenecido a los siguientes comités de auditoría: 
INFONAVIT, Abastecedora Lumen, Promotora y Operadora de Infraestructura y Gifán Internacional. Es 
miembro del consejo de varias entidades nacionales e internacionales. Tiene una Licenciatura en 
Contabilidad por la Universidad Nacional Autónoma de México y una Maestría en Administración de 
Empresas por la Universidad Iberoamericana (UIA), así como un diplomado en Ingeniería Financiera por 
el Colegio de Contadores Públicos de México y en Gobierno Institucional por el Instituto Panamericano 
de Alta Dirección de Empresas (IPADE). 
 
John Andrew Foster 
 
Mr. Foster co-founded Broadreach Capital Partners, LLC (“Broadreach”), where he oversees activities for 
a series of discretionary real estate investment funds and direct real estate investments of Broadreach. 
Formerly co-chief executive officer of Spieker Properties (“SPK”), Mr. Foster was responsible for 
overseeing the overall strategic direction of that company and its real estate operations, including more 
than 500 field and staff employees. He participated significantly in the USD$7.20 billion merger and 
integration of SPK into Equity Office Properties Trust. He received the industry’s Outstanding CEO Award 
in 2000, in a poll that surveyed the largest institutional investors and Wall Street analysts. He had 
previously served as chief investment officer of SPK. Prior to SPK’s IPO in 1993, Mr. Foster was a partner 
in Spieker Partners and oversaw the Silicon Valley region. He began his real estate career with Trammell 
Crow Company in 1985, he also held positions at AT&T and Bain & Company.  Mr. Foster received a 
Bachelor of Arts from Kalamazoo College and a Masters in Business Administration from Stanford 
University. He is currently a member of the Board of Directors of Dolce Hotels and Resorts and previously 
served as a member of the Board of Trustees of Equity Office Properties Trust. 
---------- 
El Sr. Foster es cofundador de Broadreach Capital Partners, LLC ("Broadreach"), donde supervisa las 
actividades de una serie de fondos discrecionales de inversión inmobiliaria y las inversiones inmobiliarias 
directas de Broadreach. Anteriormente, como ejecutivo adjunto de Spieker Properties ("SPK"), el Sr. 
Foster fue responsable de supervisar la dirección estratégica general de esa empresa y sus operaciones 
inmobiliarias, incluidos más de 500 empleados de campo y personal. Participó significativamente en la 
fusión e integración valuada en USD $ 7,20 billones de SPK en Equity Office Properties Trust. Recibió el 
Premio al Director Ejecutivo Destacado de la industria en 2000, según una encuesta a los mayores 
inversionistas institucionales y analistas de Wall Street. Anteriormente, se había desempeñado como 
director de inversiones de SPK. Antes de la salida a bolsa de SPK en 1993, el Sr. Foster fue socio de 
Spieker Partners y supervisaba la región de Silicon Valley. Comenzó su carrera en bienes raíces con 
Trammell Crow Company en 1985, ocupó también cargos en AT&T y Bain & Company. El Sr. Foster tiene 
una Licenciatura en Artes de Kalamazoo College y una Maestría en Administración de Empresas de la 
Universidad de Stanford. Actualmente es miembro de la Junta Directiva de Dolce Hotels and Resorts y 
anteriormente se desempeñó como miembro de la Junta de Consejeros de Equity Office Properties Trust. 
 
Oscar F. Cázares Elías 
 
Mr. Cázares is the founder and current Chief Executive Officer of Duroplast de Mexico, S.A. de C.V., and 
was the President and Chief Executive Officer of PepsiCo de México and Pepsi-Cola Mexicana from 1999 
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- 2007. Mr. Cázares holds a bachelor's degree in Industrial Engineering at the Tecnológico de Chihuahua 
and a Masters in Business Direction (Medex) at the same institution.  He is also a member of the Board of 
Directors of Bafar and Cultiba, public companies traded at the Mexican Stock Exchange. 
--------- 
El Sr. Cázares es el fundador y actual director general de Duroplast de México, S.A. de C.V., y fue 
Presidente y Director General de PepsiCo de México y Pepsi-Cola Mexicana de 1999 a 2007. El Sr. Cázares 
tiene una licenciatura en Ingeniería Industrial del Tecnológico de Chihuahua y una Maestría en Dirección 
de Negocios (Medex) en la misma institución. También es miembro del Consejo de Administración de 
Bafar y Cultiba, compañías públicas cotizadas en la Bolsa Mexicana de Valores. 
 
Francisco Uranga Thomas 
 
Mr. Uranga currently holds the position of Corporate Vice President and Chief Business Operations Officer 
for Latin America at Hon Hai Precision Industry Co., known as Foxconn, a Taiwanese conglomerate which 
is the largest electronic manufacturing services company in the world. Since joining Foxconn in January 
2005, he has been responsible for government relationships at all levels as well as regulations, incentives, 
tax and duties, legal, customs, immigration and land and construction issues. In January 2007, Mr. Uranga 
was appointed to the Board of Directors of Superior Industries International, Inc., one of the largest wheel 
makers in the world, and serves on the Nominating and Corporate Governance Committee. From 1998 to 
2004, he served as Secretary of Industrial Development for the state government of Chihuahua. Mr. 
Uranga holds a Bachelor’s Degree in Business Administration in Marketing from the University of Texas at 
El Paso (UTEP) and completed the Stanford Directors’ Forum, a joint program of the Stanford Graduate 
School of Business and the Stanford Law School.  
---------- 
Francisco Uranga actualmente ocupa el cargo de Vicepresidente Corporativo y Director de Operaciones 
Comerciales para América Latina en Hon Hai Precision Industry Co., conocido como Foxconn, un 
conglomerado taiwanés que es la mayor empresa de servicios de fabricación electrónica en el mundo. 
Desde que se unió a Foxconn en enero de 2005, ha sido responsable de las relaciones gubernamentales 
en todos los niveles, así como de las reglamentaciones, incentivos, impuestos y derechos, temas 
aduaneros, de inmigración y cuestiones relacionadas con terrenos y construcción. En enero de 2007, el 
Sr. Uranga fue nombrado miembro del Consejo de Administración de Superior Industries International, 
Inc., uno de los fabricantes de ruedas más grandes del mundo y sirve en el Comité de Nominación y 
Gobierno Corporativo. De 1998 a 2004, se desempeñó como Secretario de Desarrollo Industrial para el 
gobierno estatal de Chihuahua. El Sr. Uranga tiene una Licenciatura en Administración de Empresas y 
Marketing de la Universidad de Texas en El Paso (UTEP) y completó el Foro de Directores de Stanford, un 
programa conjunto de la Stanford Graduate School of Business y la Stanford Law School. 
 
Luis de la Calle Pardo 
 
Mr. Luis De la Calle is the managing director and founding partner of the consulting firm De la Calle, 
Madrazo and Mancera, S.C. and Chairman for Latin America of Hill + Knowlton Strategies. From 2000 to 
2002, Mr. De la Calle served as Undersecretary of International Trade Negotiations for the Mexican 
Secretary of Economy. From 2002 to 2004, he acted as Managing Director of Public Strategies de Mexico 
Inc. He holds a BA in Economics from Instituto Tecnológico Autónomo de Mexico (ITAM) and a Ph.D. in 
Economics from the University of Virginia.   
---------- 
El Sr. Luis De la Calle es el director general y socio fundador de la firma de consultoría De la Calle, Madrazo 
y Mancera, S.C. y Presidente para América Latina de Hill + Knowlton Strategies. De 2000 a 2002 el Sr. De 
la Calle se desempeñó como Subsecretario de Negociaciones Comerciales Internacionales para la 
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Secretaría de Economía de México. De 2002 a 2004, se desempeñó también como Director General de 
Public Strategies de Mexico Inc. Tiene una licenciatura en Economía del Instituto Tecnológico Autónomo 
de México (ITAM) y un Doctorado en Economía de la Universidad de Virginia. 
 
José Manuel Domínguez Díaz Ceballos 
 
Mr. Domínguez is currently president of Fundacion CCB, a non-profit Mexican organization and treasurer 
of the Centro para el Desarrollo Integral del Campo since 2004. He was Vice President of Bank of America 
(Mexico’s representation office) and Business Development Cash Management Officer at Citibank (Mexico 
Branch). He was Board Member of HSBC Bank in El Salvador, Honduras and Costa Rica 2010-2014, and 
since 2012 he has been a Board Member of HSBC Bank in Colombia, Peru, Paraguay, Uruguay and Chile. 
Mr. Domínguez holds a bachelor's degree in Administration and Finance from the Universidad 
Panamericana (UP) and a Master's Degree in Administration from the University of Wisconsin. 
---------- 
El Sr. Domínguez es actualmente Presidente de la Fundación CCB, organización mexicana sin fines de 
lucro y tesorero del Centro para el Desarrollo Integral del Campo desde 2004. Fue Vicepresidente de Bank 
of America (oficina de representación de México) y Director de Gestión de Efectivo de Desarrollo 
Comercial en Citibank (Sucursal de México). Fue miembro del consejo de administración de HSBC Bank 
en El Salvador, Honduras y Costa Rica 2010-2014; desde 2012 ha sido miembro del consejo de 
administración de HSBC Bank en Colombia, Perú, Paraguay, Uruguay y Chile. El Sr. Domínguez cuenta con 
una licenciatura en Administración y Finanzas por la Universidad Panamericana (UP) y una maestría en 
Administración por la Universidad de Wisconsin. 

Craig Wieland 
 
Mr. Wieland, he joined his father’s company, The Wieland-Davco Corporation in 1977, as a laborer, and 
moved up quickly through the ranks of Superintendent, Project Manager and within ten years was named 
Vice President. Upon the passing of his father in 1990 Craig assumed the role he still holds; President of 
The Wieland-Davco Corp.  Under Craig’s leadership the company has grown from a small family owned 
firm located in Northern Michigan with an annual sales volume of $3 Million dollars to one of the largest 
General Contractors in the US with offices in Lansing Michigan, Orlando Florida, Shreveport, Louisiana, 
Newport Beach and San Diego California. He is the author of four books on topics from Economics, 
Conservative Thought, and fiction. 
---------- 
El Sr. Wieland ingresó en la empresa de su padre en 1977, The Wieland-Davco Corporation como obrero 
y ascendió rápidamente a los puestos de Superintendente, Gerente de Proyecto y en diez años fue 
nombrado Vicepresidente. Tras el fallecimiento de su padre en 1990, Craig asumió el cargo que aún 
mantiene, Presidente de The Wieland-Davco Corp. Bajo el liderazgo de Craig, la compañía ha pasado de 
ser una pequeña empresa familiar ubicada en el norte de Michigan con un volumen de ventas anual de $3 
millones de dólares a uno de los contratistas generales más grandes de los EE. UU. Con oficinas en Lansing 
Michigan, Orlando Florida, Shreveport Louisiana, Newport Beach y San Diego California. Es autor de cuatro 
libros sobre temas de economía, pensamiento conservador y ficción. 
 
Thomas McDonald 
 
Thomas McDonald is the managing partner and co-founder of Jaguar Growth Partners. Headquartered in 
New York with an office in Sao Paolo, Jaguar is a privately-held investment management firm specializing 
in real estate private equity in growth markets globally. Mr. McDonald is currently a Director of the 
Advisory Board of Jaguar Growth Partners and a director of Hoteles City Express (BMV: HCITY), Aliansce 
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Shopping Centers (BZ: ALSC3 ) and Latam Logistics Properties. He previously served as a Director of Gafisa 
(NYSE: GFA), BR Malls (BZ: BRML3), Tenda (BZ: TNDA3), Parque Arauco (SNSE: PARAUCO), Crédito 
Imobilario, AGV Logistics, Bracor, NH Hoteles Latinamericana and Brazilian Finance and Real Estate. He 
graduated from the University of Notre Dame and received an M.B.A. from the University of Chicago Booth 
School of Business. 
---------- 
Thomas McDonald es socio director y cofundador de Jaguar Growth Partners. Con sede en Nueva York y 
con oficinas en Sao Paolo, Jaguar es una firma privada de gestión de inversiones de capital privado 
especializadas en negocios inmobiliarios en mercados en crecimiento a nivel mundial. El Sr. McDonald es 
actualmente consejero del Consejo Asesor de Jaguar Growth Partners, de Hoteles City Express (BMV: 
HCITY), Aliansce Shopping Centers (BZ: ALSC3) y Latam Logistics Properties. Anteriormente fue consejero 
de Gafisa (NYSE: GFA), BR Malls (BZ: BRML3), Tenda (BZ: TNDA3), Parque Arauco (SNSE: PARAUCO), 
Crédito Imobilario, AGV Logística, Bracor, NH Hoteles Latinamericana y Finanzas Brasileñas y Bienes 
Raíces. Se graduó de la Universidad de Notre Dame y recibió una M.B.A. de la Escuela de Negocios Booth 
de la Universidad de Chicago. 

*** 
(Alternate Members / Miembros Suplentes) 

 
Lorenzo Dominique Berho Carranza 
 
Lorenzo Berho Carranza is our Chief Executive Officer since August 1st, 2018, previously he was our 
Operating Officer and was responsible for the performance of the business, including acquisitions of 
properties, valuation and analysis of investments, capital raising and financial efforts, as well as projects 
such as mergers, co-investments and structures of the Company. Previously, he held the office of asset 
manager wihtin the Company. He also served as Vice- President of the Urban Land Institute in Mexico. He 
holds an industrial engineer degree by the Universidad Iberoamericana and received a masters degree in 
Real Estate Sciences from the University of San Diego. Mr. Lorenzo Berho Carranza is son of Mr. Lorenzo 
Manuel Berho Corona. 
---------- 
Lorenzo Berho Carranza es nuestro Director General desde el 1° de Agosto de 2018, anteriormente se 
desempeñó como Director de Operaciones y está a cargo del desempeño de nuestro negocio, incluyendo 
adquisiciones de propiedades y carteras, valuación y análisis de inversiones, obtención de capital y 
esfuerzos financieros y proyectos tales como fusiones, co-inversiones y estructuras de sociedad. 
Previamente, desempeño el puesto de Asset Manager dentro de la Compañía. Fungió también como Vice-
Presidente de Urban Land Institute en México. Se tituló como ingeniero industrial de la Universidad 
Iberoamericana y tiene una maestría en ciencias inmobiliarias de la Universidad de San Diego. El Sr. 
Lorenzo Dominique Berho Carranza es hijo del Sr. Lorenzo Manuel Berho Corona. 
 
Douglas M. Arthur 
 
Douglas Arthur, President & CEO of SENTRE, oversees the company’s full service investment and 
development platform, sets the strategic vision for the firm and is active in the company’s acquisitions, 
dispositions, development, joint ventures and capital markets activities.  Doug also leads the company's 
Board of Directors and Investment Committee. He joined SENTRE in 2004.  Prior to becoming President 
& CEO, Doug founded SENTRE Living, the company’s multi-family platform, that focuses on acquiring and 
developing apartment communities throughout the West Coast and Mexico. 
 
Doug graduated from Harvard Business School’s OPM Executive Education program and received a 
Masters in Real Estate from the University of San Diego. Doug also graduated with honors from the 



  

6 

 

University of California, Santa Barbara. He is a licensed real estate broker in the State of California and 
has earned the CCIM (Certified Commercial Investment Member) and LEED AP (Leadership in Energy & 
Environmental Design) designations. 
----------  
Douglas Arthur, presidente y director general de SENTRE, supervisa la plataforma de inversión y 
desarrollo de servicio completo de la compañía; establece la visión estratégica de la empresa y participa 
activamente en las actividades de adquisiciones, disposiciones, desarrollo, joint ventures y mercados de 
capital de la compañía. Doug también dirige el consejo de administración y el Comité de Inversiones de 
la compañía. Se unió a SENTRE en 2004. Antes de convertirse en Presidente y CEO, Doug fundó SENTRE 
Living, la plataforma multifamiliar de la empresa, que se centra en la adquisición y el desarrollo de 
comunidades de departamentos en toda la costa Oeste y México.  
 
Doug se graduó del programa de Educación Ejecutiva OPM de Harvard Business School y recibió una 
Maestría en Bienes Raíces de la Universidad de San Diego. Doug también se graduó con honores en la 
Universidad de California, Santa Bárbara. Es corredor de bienes raíces con licencia en el estado de 
California y ha obtenido las designaciones de CCIM (miembro de inversión comercial certificado) y LEED 
AP (liderazgo en diseño de energía y medio ambiente). 
 
José Humberto López Niederer 
 
Mr. José López is a partner of Cross Border Investments (CBI) since January 2018. Before Joining CBI he 
acted as independent advisor of Investment Banking and Mergers and Acquisitions from 2011 and until 
2017. Before becoming independent he work for 18 years in Grupo Financiero Serfin in the areas of 
Investment Banking and Recovery, performing several mergers and acquisitions, as well as issuances of 
debt and equity (public and private) as well as structured financings and debt reestructures. Mr. José 
López holds a bachelors degree in Mechanical Engineering from Universidad Anáhuac, he also has a 
Finance degree from Instituto Tecnológico Autónomo de México (ITAM), and a Masters Degree of Science 
in Management at Stanford University. 
---------- 
El Sr. José López es socio de Cross Border Investments (CBI) desde enero de 2018. Antes de unirse a 
CBI, se desempeñó como Asesor Independiente de Banca de Inversión y Fusiones y Adquisiciones desde 
el año 2001 y hasta fines del 2017. Previamente a independizarse, trabajó en Grupo Financiero Serfin 18 
años en las áreas de Banca de Inversión y Banca de Recuperación, ejecutando numerosas transacciones 
de fusiones y adquisiciones así como colocaciones de capital y deuda (públicas y privadas) y 
financiamientos estructurados, así como reestructuras de deuda. El señor José López es Ingeniero 
egresado de la Universidad Anáhuac, con un Diplomado en Finanzas del ITAM y una maestría en ciencias 
de la administración por la Universidad de Stanford. 
 
Enrique Carlos Lorente Ludlow 
 
Enrique Lorente is founding partner of Woodhouse and Lorente Ludlow, a law firm in Mexico City, where 
he specializes in real estate and infrastructure projects. During his professional experience, he has 
participated in all stages of development required for these types of projects, including conceptualization 
and structuring; engagement through public bidding procedures or private contracting; development and 
construction; as well as financing and daily operation of projects once they have been developed. He holds 
a law degree from the Escuela Libre de Derecho. 
---------- 
Enrique Lorente es socio fundador de Woodhouse y Lorente Ludlow, una firma de abogados en la Ciudad 
de México, donde se especializa en proyectos inmobiliarios y de infraestructura. Durante su experiencia 
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profesional, ha participado en todas las etapas de desarrollo requeridas para este tipo de proyectos, 
incluida la conceptualización y la estructuración; compromiso a través de procedimientos de licitación 
pública o contratación privada; desarrollo y construcción; así como el financiamiento y la operación diaria 
de los proyectos una vez que se hayan desarrollado. Es licenciado en Derecho por la Escuela Libre de 
Derecho. 
 
Viviana Belauzarán Barrera 
 
Es contador público graduada del Instituto Tecnológico Autónomo de México. Asimismo, cursó el 
Programa en Impuestos Internacionales impartido por la Universidad de Harvard, así como el diplomado 
de Impuestos en el Instituto Tecnológico Autónomo de México. Es miembro del Colegio de Contadores 
de México y del Instituto Mexicano de Contadores Públicos. 
 
Trabajó por 15 años en Mancera, Ernst & Young en el área de consultoría fiscal como gerente senior en el 
área de impuestos internacionales de dicha firma. Ha participado como socio en otras firmas boutique 
especializadas en materia fiscal y actualmente se desempeña como socio de consultoría fiscal y 
cumplimiento en SKATT. Su experiencia abarca la asesoría de varias empresas en el sector financiero, 
compañías multinacionales, fondos privados y fondos públicos.  
--------- 
She is a public accountant graduated from the Instituto Tecnológico Autónomo de México. Likewise se 
obtained a certificate in the International Tax Program at Harvard University, as well as a Diploma in the 
International Tax Program at Instituto Tecnológico Autónomo de México. She is a member of the College 
of Public Accountants of Mexico and of the Mexican Institute of Public Accountants. 
 
She worked 15 years in the tax consulting area at Mancera, Ernst & Young, where she was senior manager 
in the international tax area of said firm. Has participated as partner in other boutique firms specialized in 
tax matters and currently is a partner at the tax consulting and compliance practice of SKATT. Her 
experience includes advising companies of the financial sector, multinational companies, private and 
public funds 
 
Daniela Berho Carranza 
 
Daniela Berho is CEO and founding partner of The Dailey Method Mexico. Previously she served as 
Marketing Manager of Corporación Inmobiliaria Vesta, where she focussed in the corporate image strategy 
of the Company.  She currently serves also as a member of the Social and Environmental Responsibility 
Committee of the Company. Before joining the Company she served as marketing assistant at Condé Nast 
Mexico. She holds a bachelors degree in Administration by the Universidad Iberoamericana and obtained 
a MBA at Universidad Panamericana (IPADE). She also has a diploma in Strategic Negotiation at the 
Harvard Business School and on Real Estate Innovation at the Singularity University. Since 2014 she 
participates as board member of “Reina Madre”, clínicas de la mujer. Daniela Berho is the daughter of 
Lorenzo Manuel Berho Corona. 
---------- 
Daniela Berho es directora general y socia fundadora de The Dailey Method México. Antes de eso actuó 
como gerente de mercadotecnia de Corporación Inmobiliaria Vesta, donde se enfocó en la estrategia de 
imagen corporativa de la Compañía. También participa como miembro en el Comité de Responsabilidad 
Social y Ambiental de la Compañía. Antes de unirse a la Compañía también trabajó como asistente de 
mercadotecnia en Condé Nast México. Daniela Berho tiene una licenciatura en Administración de 
Empresas por la Universidad Iberoamericana, y obtuvo una maestría en administración por la Universidad 
Panamericana (IPADE). También tiene diplomas en Negociación Estratégica en la escuela de negocios de 
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Harvard y en Innovación en Bienes Raíces por Singularity University. Desde 2014 participa como miembro 
del consejo de administración de “Reina Madre”, clínicas de la mujer. Daniela Berho es hija de Lorenzo 
Manuel Berho Corona. 
 
José Antonio Pujals Fuentes 
 
Mr. Pujals was Managing Director at Rassini Auto Parts Division from 1992 to 1999, formerly he was 
Managing Director of Moresa (TRW), General Manager of assembly plants and Vice President of 
Manufacturing at Chrysler de México, President and CEO of Barnes Group, Vice President of Manufacturing 
in General Mills toys division, among others. He was also Chairman of the Mexico-Germany Committee of 
COMCE, where he is currently Honorary President and he also has been a guest teacher and speaker in 
the Master Programs of Instituto Panamericano de Alta Dirección de Empresas (IPADE). Mr. Pujals is a 
Mechanical Engineer from the Instituto Politécnico Nacional (IPN) and a Bachelor’s Degree in 
Administration from the Instituto Tecnológico Autónomo de México (ITAM) and he also has an Industrial 
Engineering course from the Massachusetts Institute of Technology (MIT). 
---------- 
El Sr. Pujals fue Director General en Rassini División Autopartes de 1992 a 1999, previamente fue Director 
General de Moresa (TRW), Gerente General de Plantas de Ensamble y Vicepresidente de Manufactura en 
Chrysler de México, Presidente y Director General de Barnes Group, Vicepresidente de Manufactura en 
General Mills División Juguetes, entre otros. También fue Presidente del Comité México-Alemania del 
COMCE, en donde actualmente es Presidente Honorario y ha sido profesor invitado conferencista para los 
programas Master del IPADE. El Sr. Pujals es Ingeniero Mecánico por el Instituto Politécnico Nacional 
(IPN) y Licenciado en Administración por el Instituto Tecnológico Autónomo de México (ITAM), también 
cuenta con un curso de Ingeniería Industrial por el Instituto Tecnológico de Massachusetts (MIT). 
 
Rocío Ruiz Chávez 
 
Rocío Ruíz acted as Undersecretary for Competitiveness and Regulation at the Secretary of Economy until 
2018, where she was responsible of the policy for improvement of the business environment to facilitate 
the incorporation, operation and dissolution of companies in Mexico, as well as the issuance of public 
policies for normalization and metrology and to develop and implement innovative technological tools for 
eliminating procedures. Rocío Ruíz is economist by the Universidad Nacional Autónoma de México and 
has diplomas in foreign commerce and international businesses and in free trade agreements. 
 
Rocío Ruíz also participates in the board of directors of entities such as: Comisión Federal de Electricidad, 
Banco Nacional de Comercio Exterior S.N.C., ProMéxico, Instituto Mexicano de la Propiedad Industrial, 
Instituto Nacional del Emprendedor, Entidad Mexicana de Acreditación, A.C., Comisión Nacional de 
Vivienda and Comisión Nacional para el Desarrollo de los Pueblos Indígenas. 
---------- 
Rocío Ruíz se desempeñó como Subsecretaria de Competitividad y Normatividad Secretaría de Economía 
hasta el año 2018, en dónde fue responsable de la política de mejora del ambiente de negocios para 
facilitar la constitución, operación y disolución de empresas en México, así como la formulación de 
políticas públicas en materia de normalización y metrología; y el desarrollo e implementación de 
herramientas tecnológicas innovadoras para la eliminación de trámites presenciales. Rocío Ruíz es 
licenciada en economía por la Universidad Nacional Autónoma de México y cuenta con diplomados en 
comercio exterior y negocios internacionales y tratado de libre comercio. 
 
Rocío Ruíz también participa en los consejos de administración de empresas, tales como: Comisión 
Federal de Electricidad, Banco Nacional de Comercio Exterior S.N.C., ProMéxico, Instituto Mexicano de la 
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Propiedad Industrial, Instituto Nacional del Emprendedor, Entidad Mexicana de Acreditación, A.C., 
Comisión Nacional de Vivienda y Comisión Nacional para el Desarrollo de los Pueblos Indígenas. 
 
Jorge Alberto de Jesús Delgado Herrera 
 
Mr. Delgado is the president of the board of directors of Deltek, S.A. de C.V., a company involved in 
development of solar energy production and protection to the environment. He also served as Secretary 
of Economic Development of the State of Morelos, and was chief executive officer of Grupo Jet, S.A. He 
also acts as adviser for Nacional Financiera and is a member of the board of trustees of the Instituto 
Tecnológico de Estudios Superiores Monterrey. Mr. Delgado has a bachelors degree in Mechanical 
Engeneering by the Instituto Politécnico Nacional, and a MBA from the Instituto Tecnológico de Estudios 
Superiores Monterrey. 
---------- 
El Sr. Delgado es presidente del consejo de administración de Deltek, S.A. de C.V., una compañía dedicada 
al desarrollo de proyectos de producción de energía solar y protección al ambiente. También actuó como 
Secretario de Desarrollo Económico del Estado de Morelos y fue director general de Grupo Jet, S.A. 
También ha servido como asesor de Nacional Financiera y es miembro del patronato del Instituto 
Tecnológico de Estudios Superiores Monterrey. El señor Delgado es Ingeniero Mecánico por el Instituto 
Politécnico Nacional y tiene una maestría en administración por el Instituto de Estudios Superiores 
Monterrey. 
 
Javier Mancera Arrigunaga 
 
Mr. Mancera is a founding partner at De la Calle, Madrazo, Mancera, S.C. He is responsable for the area of 
international trade, strategic planning, and government relations for the firm. Before founding CMM, Mr. 
Mancera was director at Public Strategies de México, an international public affairs company. Prior 
entering the private sector, Mr. Mancera held several high-level government posts.  In 1999-2002 he was 
Trade and Nafta Minister at the Embassy of Mexico in Washington, D.C., where he defended and expanded 
Mexico’s gains under Nafta and helped develop media, government, financial, and business alliances 
across the U.S. Mr. Mancera also served as senior Nafta counselor at the Mexican Embassy.  
 
Mr. Mancera teaches seminars and conferences on Mexico-U.S. trade relations and on Mexico’s 
democratic transition to democracy. He taught Political Philosophy at Georgetown University and has 
published several articles, including “The Trade and Environment Debate” in Greening the Americas. He 
holds a BA from Mexico’s Universidad Nacional Autónoma de México, and obtained his Master’s degree 
from Georgetown University, where he is also a Ph.D. Candidate in Government. 
---------- 
El Sr. Mancera es socio fundador de De la Calle, Madrazo, Mancera, S.C., donde es responsable de las 
áreas de comercio internacional, planeación estratégica y relaciones con gobierno. Antes de fundar CMM, 
el Sr. Mancera era director de Public Strategies de México, una firma de asuntos públicos.  Antes de 
participar en el sector privado, el Sr. Mancera ocupó diversos puestos de alto nivel en el gobierno. Entre 
1999-2002, actuó como Ministro de Comercio y Tratado de Libre Comercio en la Embajada de México en 
Washington, D.C., en dónde defendió y expandió las ganancias de México conforme al Tratado de Libre 
Comercio  y ayudó en el desarrollo de alianzas mediáticas, gubernamentales, financieras y de negocios 
en los Estados Unidos de América. El Sr. Mancera también fue Consultor senior en materia del Tratado de 
Libre Comercio en la Embajada de México en Estados Unidos de América. 
 
El Sr. Mancera participa en seminarios y conferencias sobre las relaciones comerciales México- EUA y en 
materia de transición democrática en México. Ha sido maestro de Filosofía Política en la Universidad de 
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Georgetown y ha publicado diversos artículos, incluyendo “El debate sobre Comercio y Medio Ambiente” 
en Greening the Americas. Es licenciado en economía por la Universidad Nacional Autónoma de México y 
obtuvo un grado de maestría en la Universidad de Georgetown, en dónde es candidato a doctor en 
Gobierno. 

*** 
 



¡Thank you!

www.vesta.com.mx
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