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NATUS MEDICAL INCORPORATED  
ENVIRONMENTAL, SOCIAL & GOVERNANCE COMMITTEE CHARTER 

 
1. Purpose 

The purpose of the Environmental, Social & Governance Committee (the “ESG Committee”) of the Board 
of Directors (the “Board”) of Natus Medical Incorporated (the “Company”) shall be to: 

 
• Assist the Board in evaluating and monitoring the Company’s development of its Environmental, 

Social, and Governance (“ESG”) strategy and corporate purpose, values and culture, and integration of 
these into the Company’s strategic objectives and business plan;  

• Assist the Board by providing oversight of the Company’s ESG initiatives, commitments, policies, and 
risks, including without limitation, its human rights policy;  

• Assist the Board in monitoring the Company’s diversity, equity, inclusion and culture risks and 
opportunities, and efforts to improve in these areas;  

• Assist the Board in overseeing ESG-related public and other external reporting; and 
• Coordinate with and provide support on an ongoing basis to other committees of the Board that have 

ESG-related functions and responsibilities (e.g., the Audit and Compensation Committee) when those 
committees would benefit from the perspective of the ESG Committee. 
 

2. Membership and Organization 
 

The ESG Committee members will be appointed by, and will serve at the discretion of, the Board.  The 
ESG Committee will consist of at least three independent members of the Board.  The Board may also at its 
discretion appoint a Chair of the ESG Committee. 

 
3. Relationship with the Board 

 
 
The ESG Committee has been established so the Board can delegate oversight of ESG-related functions and 
responsibilities to the ESG Committee (to the extent not otherwise delegated to other Board committees) to facilitate 
additional focused attention to these matters. The ESG Committee works under the understanding that ESG is a 
rapidly evolving area and that market practice on governance of these matters varies significantly.  Its role, 
therefore, is to improve Board oversight by devoting additional time and resources to this important area, using a 
flexible approach to consider arising developments. 
 

4. Duties and Responsibilities  
 

The ESG Committee’s primary duties and responsibilities are to: 
 

• Assist the Board in defining and formalizing the Company’s ESG strategy and objectives; 
• Report to the Board, at least quarterly, the progress of the Company’s ESG initiatives and 

commitments and the status of any other projects taken on by the ESG Committee (including the 
fulfillment of any of the duties and responsibilities listed herein); 

• Provide input and oversight on the Company’s ESG policies, operational controls, and reporting 
strategy, as delegated by the Board;  

• Review the Company’s ESG initiatives and commitments, consider how they align with the 
Company’s purpose, values, culture and ESG strategy, and make recommendations to the Board on 
how to enhance or improve these initiatives; 

• Oversee the Company’s development of key performance indicators (“KPIs”) and metrics for 
monitoring the effectiveness of any ESG initiatives or commitments, as delegated by the Board; 

• Monitor progress of KPIs; 
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• Monitor the effectiveness of the Company’s actions to develop a diverse, inclusive, equitable and 
engaged workforce in support of the Company’s ESG strategy and objectives; 

• Review all ESG-related policies and, once implemented, evaluate their effectiveness on a periodic 
basis; 

• Coordinate with and support other committees of the Board that have ESG-related functions and 
responsibilities; and  

• Undertake any additional duties or responsibilities, as delegated by the Board from time to time. 
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