
PS BUSINESS PARKS, INC. 

WHISTLEBLOWER POLICY

The ongoing success of PS Business Parks, Inc. (and together with its subsidiaries, the 
“Company”), is dependent upon the Company conducting its business with integrity and in 
compliance with all applicable laws, rules and regulations, and the policies and procedures of the 
Company.  This Whistleblower Policy (the “Policy”) provides a means for raising concerns and 
reporting any allegations of misconduct or noncompliance of the matters described in Section 
I.A. herein in an anonymous and/or confidential way and prohibits retaliation against anyone 
who, in good faith, makes a Report (as defined below) or provides assistance in an investigation 
of any Report. This Policy applies to complaints and concerns raised by: (i) the directors, officers 
and employees (if any) of the Company; (ii) the officers and employees of Blackstone Inc. and 
any of its affiliates (“Blackstone”) acting for or on behalf of the Company; and (iii) other 
interested parties, including the Company’s stockholders. 

I. How You Can Make a Report 

A. Reports 

You may report to the Company’s Audit Committee (the “Audit Committee”) of the 
Company’s Board of Directors (the “Board of Directors”) any: 

1. concerns regarding accounting, internal accounting controls and auditing matters, 
including, without limitation, those regarding the circumvention or attempted circumvention of 
internal accounting controls or that would otherwise constitute a violation of the Company’s 
accounting or financial reporting policies; 

2. actual or suspected violations of any law or regulation applicable to the Company; 
or 

3. retaliation against those who make accounting allegations or legal allegations 
described above in clauses (1) and (2). 

For purposes of this Policy, a “Report” refers to any report concerning the matters 
described above in clauses (1), (2) and (3) whether reported to (i) the Legal Department of Link 
Logistics Real Estate LLC (the “Legal Department”), (ii) the Audit Committee, (iii) the Board of 
Directors, (iv) any of the Chief Executive Officer, the Chief Financial Officer, and any other 
officer of the Company (collectively, “Management”) or (v) any governmental, regulatory or law 
enforcement agency or entity, including, but not limited to, the U.S. Securities and Exchange 
Commission (the “SEC”).
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B. Methods to Make a Report 

In addition to any other avenue available, you may submit a Report to the Audit 
Committee, the Legal Department or through our ethics hotline openly or confidentially and/or 
anonymously:  

(i) in writing to the Company, Attn: Audit Committee / Legal Department, 345 Park 
Avenue, New York, New York, 10154;  

(ii) by sending an email to the Legal Department at psbusinessparkslegal@linklogistics.com; 
or 

(iii) by calling our ethics hotline at any time at 844-696-3725. 

The telephone hotline is managed by an outside, independent service provider and allows 
any employee or other interested party of the Company and its subsidiaries to make a Report. 
Employees are able to submit a Report on an anonymous and confidential basis and are therefore 
not required to divulge their names.  The telephone hotline service provider will explain to each 
caller procedures for following up on the Report. 

II. What Happens After a Complaint Is Made 

A.  Procedures When Reports Are Received 

1. Any Report that is made through our hotline or directly to the Legal Department, 
Audit Committee, Board of Directors, or to any member of Management, whether openly, 
confidentially or anonymously, shall be promptly reported to the Audit Committee.   

2. Promptly upon receipt, the independent third party hotline service provider will 
log and document the complaint for timely follow through. In coordination with Link’s VP of 
Internal Audit, the Legal Department will evaluate whether a complaint constitutes a Report. If 
the complaint is deemed to be a Report, the Report will be included on a written docket and 
promptly forwarded to the Audit Committee.  Each Report forwarded to the Audit Committee, 
and each Report that is made directly to the Audit Committee, whether openly, confidentially or 
anonymously, shall be reviewed by the Audit Committee, which may, in its discretion, consult 
with any member of the Board of Directors or any member of Management who is not the 
subject of the Report who may have appropriate expertise to assist in the review of the Report.  
The Audit Committee shall determine whether the Audit Committee or Management should 
investigate the Report, taking into account any considerations it deems relevant and appropriate 
under the circumstances, which may include, but is not limited to, those described in Section 
II.B. below. 

(a) If the Audit Committee determines that Management should investigate 
the Report, the Audit Committee will notify the a member of the Legal Department of 
that conclusion.  Management shall thereafter promptly investigate the Report and shall 
report the results of its investigation to the Audit Committee.  Management shall be free 
in its discretion to engage outside auditors, counsel or other experts to assist in the 
investigation and in the analysis of the results.   
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(b) If the Audit Committee determines that it should investigate the Report, 
the Audit Committee shall promptly determine what professional assistance, if any, it 
may need in order to conduct the investigation.  The Audit Committee shall be free in its 
discretion to engage, at the expense of the Company, outside auditors, counsel or other 
experts to assist in the investigation and in the analysis of the results. 

(c) A member of the Legal Department should participate in the investigation 
of any Report. 

3. In the discretion of the Audit Committee, responsibilities of the Audit Committee 
created by these procedures may be delegated to the Chair of the Audit Committee or to a 
subcommittee of the Audit Committee. 

B. Determination Whether a Report Should be Investigated by the Audit Committee or 
Management 

In determining whether the Audit Committee or Management should investigate a 
Report, the Audit Committee, with the assistance of outside auditors, counsel or other experts as 
may be necessary, may consider factors it determines are relevant and appropriate under the 
circumstances, which may include, but are not limited to, the following: 

1. Who is the alleged wrongdoer?  If an executive officer, senior financial officer, 
high level individual providing services to the Company or other member of Management is 
alleged to have engaged in wrongdoing, that factor may weigh in favor of the Audit Committee 
conducting the investigation. 

2. How serious is the alleged wrongdoing?  The more serious the alleged 
wrongdoing, the more appropriate that the Audit Committee should undertake the investigation.  
If the alleged wrongdoing would constitute a crime involving the integrity of the financial 
statements of the Company, that factor may weigh in favor of the Audit Committee conducting 
the investigation. 

3. How credible is the allegation of wrongdoing?  The more credible the allegation, 
the more appropriate that the Audit Committee should undertake the investigation.  In assessing 
credibility, the Audit Committee should consider all facts surrounding the allegation, including 
but not limited to whether similar allegations have been made in the press or by analysts. 

C. Authority of the Audit Committee 

The Audit Committee is authorized to take any actions on behalf of the Company as the 
Audit Committee (or any person, persons or subcommittee to whom the Audit Committee has 
delegated its responsibilities under this Policy) determines to be necessary or appropriate with 
respect to any Report, including but not limited to determining that a Report does not warrant 
further investigation or that the Company (or any of its subsidiaries) should take any remedial 
steps or self-reporting to an appropriate governmental agency or entity. 
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III. Protection of Whistleblowers

1. Consistent with the policies of the Company, neither the Company, the Audit 
Committee nor any director, officer, employee, contractor, subcontractor or agent of the 
Company or Blackstone shall, directly or indirectly, discharge, demote, suspend, threaten, harass 
or in any manner discriminate or retaliate against anyone (i) who, in good faith, makes a Report 
to the Legal Department, Audit Committee, Management or otherwise to the Company, (ii) who, 
in good faith, makes a Report to any governmental, regulatory or law enforcement agency or 
entity, including, but not limited to the SEC, or makes such other disclosures to the extent 
protected under the whistleblower provisions of law or regulation (or comparable laws or 
regulations that similarly prohibit the impediment of such protected disclosures) or (iii) who 
provides assistance to the Audit Committee, Management or any other person or group in its 
investigation of any Report, including any governmental, regulatory or law enforcement agency 
or entity in any proceeding brought by them. These prohibitions also apply to the Company’s 
subsidiaries and affiliates whose financial information is included in the consolidated financial 
statements of the Company. Unless compelled by judicial or other legal process or as necessary 
to fully investigate a particular matter, the Audit Committee shall not reveal the identity of any 
person who makes a Report and who asks that his or her identity as the person who made such 
Report remain confidential and shall not make any effort, or tolerate any effort made by any 
other person or group, to ascertain the identity of any person who makes a Report anonymously. 

2. Furthermore, the Company shall not enforce and shall cause its subsidiaries not to 
enforce any confidentiality agreement that prohibits a party to such agreement from reporting 
possible violations of federal law or regulation to any governmental, regulatory or law 
enforcement agency or entity, including but not limited to the SEC, or from making other 
disclosures to the extent protected under the whistleblower provisions of federal law or 
regulation (or comparable laws or regulations that similarly prohibit the impediment of such 
protected disclosures), and no person is required to advise or seek permission from the Company 
(or any other person) prior to making any Report; provided that (i) such reporting person is 
expected to inform such governmental agency or entity that the information such reporting 
person is providing may be confidential and (ii) that the reporting person’s disclosure of such 
information should not be deemed to constitute the Company’s authorization of the waiver of (or 
the disclosure of information covered by) the attorney-client privilege or work product protection 
or any other privilege or protection belonging to the Company or its subsidiaries, to the fullest 
extent permitted by law. 

IV. Records 

The Audit Committee shall retain for a period of seven years all records relating to any 
Report and the investigation thereof, unless notified by a member of the Legal Department of an 
extended retention period. 
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