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AURINIA PHARMACEUTICALS INC. 
INSIDER TRADING POLICY1 

A. PURPOSE 

This Insider Trading Policy (the “Policy”) provides guidelines to all directors, officers and 
employees (“Company Personnel”) of Aurinia Pharmaceuticals Inc. and its subsidiaries 
(collectively, the “Company”) with respect to trading in the Company’s securities in compliance 
with the laws relating to insider trading in the United States and Canada. The term “insider trading” 
generally is used to refer to the use of material, nonpublic information to trade in securities or to 
communications of material, nonpublic information to others who may trade on the basis of such 
information.  

B. POLICY 

The Company has established this Policy so that there is no question as to a breach of the legal 
obligations of Company Personnel and so that the public confidence in the integrity of the system 
can be maintained and embarrassment to the Company can be avoided. Accordingly, the Company 
will not support any strategy or vehicle that seeks, or reasonably appears to seek, to circumvent any 
portion of this Policy.  

The Policy contains two general guidelines: 

1. Company Personnel should not deal in securities of the Company at any time if they are in 
possession of information which would reasonably be expected to have a significant or 
material effect on the market price or value of such securities and the public does not have 
the same information; and 

2. information which would reasonably be expected to have a significant or material effect 
on the market price or value which such Company Personnel has by reason of their position 
with the Company and which has not been generally disclosed, should not be 
communicated to any other Person or used for any other purpose than to carry out such 
Person’s duties to the Company. 

Company Personnel will determine the materiality of any financial or other business information 
they obtain regarding the Company in light of the first general guideline above. 

(i) If the Company Personnel knows that the Company is about to make a news release 
of material information, at any time, the Company Personnel should not trade from 
the time of such knowledge of the release until after two full trading days have 
elapsed from the date of issue of the release. 

(ii) The Chief Executive Officer (“CEO”), the Chief Financial Officer (“CFO”) or 
General Counsel (“GC”) of the Company may from time to time provide a bulletin 
to some or all Company Personnel informing them of the existence of an imminent 
material event and impose a trading ban on the Company’s securities. In such 

 

1 All capitalized terms herein are defined in the Glossary. 
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instance, the notified Company Personnel shall refrain from trading in the 
Company’s securities until the trading ban has been removed by the CEO, the CFO 
or the GC or two (2) full trading days have elapsed from the date of issuance of a 
news release announcing such material event. 

(iii) Officers and managers of the Company are to bring this Policy to the attention of 
employees of the Company and any subsidiary and affiliated corporations who 
have or may have access to annual or interim reports of earnings of the Company 
prior to their announcements or to information regarding any material 
developments, changes or occurrences in the affairs of the Company prior to the 
disclosure to the public. 

(iv) Subject to section B.2(v), no Company Personnel may, at any time, sell short the 
securities of the Company. 

(v) Despite section B.2(iv), Company Personnel may sell short the securities of the 
Company: 

(a) if they own another security convertible into the security sold or an 
option or right to acquire the security sold and, within ten days after the 
sale, they:  

1) exercise the conversion privilege, option or right and deliver the 
security so acquired to the purchaser; or 

2) transfer the convertible security, option or right to the purchaser; 
or 

(b) in furtherance of the sale of a security of the Company owned by them 
that includes a legend or legends restricting the sale or transfer of such 
security.  

(vi) No Company Personnel may, at any time, buy or sell a call or put in respect of a 
security of the Company. 

(vii) In order to avoid possible inadvertent conflict with these guidelines, Company 
Personnel are advised not to leave standing sell orders or standing purchase orders 
with a broker. 

(viii) In case of uncertainty as to the compliance of this Policy, Company Personnel are 
to consult with the GC. 

The Company believes that certain persons within the Company are more likely to be exposed to 
material undisclosed information regarding the Company in the course of their day-to-day 
activities, in particular in relation to the Company’s financial performance. Accordingly, these 
persons (set out below) are restricted from trading during a period starting on March 15, June 15, 
September 15 and December 15 of each calendar year, respectively, and ending two (2) full trading 
days following the date of public disclosure by the Company of its annual and quarterly results, 
respectively. For purposes of clarity, a trading day includes the full day that the public disclosure 
is made if the public disclosure is made during pre-market hours. The persons subject to these 
mandatory quarterly blackout periods are: 
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• all members of the board of directors of the Company; 
• all executive officers of the Company; 
• all employees in the finance, investor relations, commercial operations, commercial 

leadership, legal, and accounting departments of the Company; 
• all employees holding a position of senior vice-president or above; and 
• immediate family members (parents, siblings, spouses, and children) and household 

members of each of the above groups.  

(collectively, “Blackout Window Employees”).  

In order to avoid possible inadvertent conflict with this Policy, each Blackout Window Employee 
must notify the CFO (or in their absence, the CEO or the GC), at least one day prior to conducting 
any transaction relating to the purchase or sale of securities of the Company (including the exercise 
of stock options). 

C. TRADING RESTRICTIONS 

No Company Personnel shall purchase or sell securities of the Company with the knowledge of a 
Material Fact or Material Change with respect to the Company that has not been generally disclosed 
to the public. 

No Company Personnel shall, other than when it is necessary in the course of business, inform 
another Person or company of a Material Fact or Material Change with respect to the Company 
before the Material Fact or Material Change has been generally disclosed. 

Company Personnel cannot trade in a security of the Company or any of its affiliates if they use in 
connection therewith any specific confidential information for their own benefit or advantage that, 
if generally known, might reasonably be expected to affect materially the value of the security. 

D. EXCEPTIONS TO TRADING RESTRICTIONS 

Approved 10b5-1 Plan 

Company Personnel may consider implementing a pre-existing written plan, contract, instruction 
or arrangement under Rule 10b5-1 (an “Approved 10b5-1 Plan”) that: 

• has been reviewed and approved at least one month in advance of any trades thereunder by 
the Chief Compliance Officer (the “CCO”) or the CFO (and if revised or amended, such 
revisions or amendments have been reviewed and approved by the CCO or the CFO at least 
one month in advance of subsequent trades);  

• was entered into in good faith by the Company Personnel at a time when the Company 
Personnel was not in possession of any Material Fact or Material Change about the 
Company; and 

• gives a third party the discretionary authority to execute such trades outside the control of the 
Company Personnel, so long as such third party does not possess any Material Facts or 
Material Change about the Company; or explicitly specifies the security or securities to be 
purchased or sold, the number of shares, the prices and/or dates of the transactions, or other 
formulas describing such transactions. 

 
Pre-clearance is not required for purchases and sales of securities under an Approved 10b5-1 
Plan. With respect to any purchase or sale under an Approved 10b5-1 Plan, the third party 



 5 

effecting the transactions on behalf of the Company Personnel should be instructed to send 
duplicate confirmations of all such transactions to the CCO or the CFO or such other person as 
the CCO or the CFO may designate. 

Employee Benefit Plans 

The trading restrictions set forth in this Policy do not apply to periodic contributions by the 
Company or employees to the Company’s Employee Stock Purchase Plan (“ESPP”) pursuant to 
the terms and condition of the ESPP and the elections made by the employee. However, no 
employee may alter their instructions regarding the purchase or sale of Company securities in 
such plans while they are aware of any Material Fact or Material Change with respect to the 
Company. 

E. NON-COMPLIANCE 

Engaging in securities transactions while aware of material, nonpublic information, or the 
disclosure of material, nonpublic information is illegal. Penalties for engaging in such activities 
can be severe, both for the employees and for their employers. These penalties may include jail 
sentences, criminal fines, civil penalties, and civil enforcement injunctions. Compliance with this 
Policy is mandatory for all Company Personnel. 

In addition, Company Personnel who violate this Policy may be subject to disciplinary action by 
the Company, up to and including termination for cause, whether or not the failure to comply with 
this Policy results in a violation of law. 

F. REPORTING  

All Company Personnel who have reason to believe that this Policy has been or may be violated, 
should bring the actual or potential violation to the attention of the CFO and/or the GC. 

G. ULTIMATE OBLIGATION 

It is the responsibility of all Company Personnel to ensure that they are, at all times, fully aware 
of the laws relating to them and to their trading in the securities of the Company, as well as the 
guidelines set out herein, and that they are in full compliance with the same. Company Personnel 
should seek independent legal counsel for questions about the securities law applicable to their 
trading in securities of the Company. 



 

 i 

GLOSSARY 

1. Material Change, when used in relation to the affairs of an issuer other than an investment fund, 
means a change in the business operations or capital of the issuer that would reasonably be expected 
to have a significant effect on the market price or value of any of the securities of the issuer, or a 
decision to implement a change made by the board of directors of the issuer or by senior 
management of the issuer if confirmation of the decision by the board of directors is probable. 

2. Material Fact, when used in relation to securities issued or proposed to be issued, means a fact 
that significantly affects or would reasonably be expected to have a significant effect on the market 
price or value of the securities. 

3. Person means an individual, partnership, unincorporated association, unincorporated syndicate, 
unincorporated organization, trust, trustee, executor, administrator or other legal representative. 
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