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EQUIFAX

1550 Peachtree Street, N.W.
Atlanta, Georgia 30309
www.equifax.com

March 21, 201

Dear Shareholder:

You are cordially invited to attend the 2012 Annhieting of Shareholders of Equifax Inc. to be hatl®:30 a.m. Eastern Daylight
Time on Thursday, May 3, 2012 at our principal extee offices located at the address shown above.

The accompanying notice of the meeting and proatestent describe the matters to be acted upoe atthual meeting. We also will
report on matters of interest to our shareholders.

Your vote is important to us. Whether or not yoarplo attend the annual meeting in person, we @ageuyou to vote so that your
shares will be represented and voted at the meefimg may vote by proxy on the Internet, by telepdoor by completing and mailing the
enclosed proxy card in the return envelope provided may also vote in person at the annual meefidgitional information about voting
your shares is included in the proxy statem

Thank you for your continued support of Equifax.

Sincerely,

‘/2? -
Richard F. Smith
Chairman and Chief Executive Offic
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EQUIFAX

1550 Peachtree Street, N.W.
Atlanta, Georgia 30309

NOTICE OF 2012 ANNUAL MEETING OF SHAREHOLDERS
May 3, 2012
9:30 a.m. Eastern Daylight Time
To the shareholders of Equifax Inc.:

Notice is hereby given that the 2012 annual meeifrghareholders (tH&nnual Meeting”) of Equifax Inc., a Georgia corporation
( “Equifax” or the“Company” ) will be held on Thursday, May 3, 2012 at 9:30 .aHastern Daylight Time at the Company'’s principal
executive offices located at the address shownefmnthe following purposes, as more fully deseditin the accompanying proxy statement
(the“Proxy Statement”):

1. Elect the Company’s Board of Directors (tB®ard” ). The Board intends to present for election tleemiominees named in
the Proxy Statement to serve until the 2013 AniMexting of Shareholders (see page .

2. Ratify the appointment of Ernst & Young LLP he Company’s independent registered public accogritim for 2012 (see
page 24)

3. An advisory resolution to approve executive comp#ns (see page 25); a

Transact such other business as may properlyg t@fore the Annual Meeting and any postponemeat(a)ijournment(s)
thereof.

Only shareholders of record as of the close ofrtassi on March 5, 2012 are entitled to receive eatfcto attend and to vote at, the
Annual Meeting. Shares represented by properlywregroxies will be voted in accordance with th&tiuctions specified therein.

We are pleased to continue to take advantage @¢barities and Exchange Commission (BEC”) rule that allows companies to
furnish proxy materials to their shareholders dherinternet. As a result, we are mailing to mdsiw shareholders a Notice of Internet
Availability of Proxy Materials (théNotice” ) instead of a paper copy of this Proxy Statemadtaur 2011 Annual Report. We believe that
this process allows us to provide our shareholdétsthe information they need in a timelier mannehile reducing the environmental
impact and lowering the costs of printing and distting our proxy materials. The Notice containstinctions on how to access those
documents over the Internet. The Notice also coatistructions on how to request a paper copyopeoxy materials, including the Proxy
Statement, our 2011 Annual Report and a form ofypoard or voting instruction card. All shareholsl@rho have previously requested paper
copies of our proxy materials will continue to rizeea paper copy of the proxy materials by mail.

Your vote is important. Whether or not you plarattend the meeting in person, please complete, daga and return the proxy carc
voting instruction card as instructed or vote Hgphone or using the Internet as instructed orptbey card, voting instruction card or the
Notice.

Sincerely,
Dean C. Arvidson

Corporate Secretary

Atlanta, Georgia
March 21, 2012

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting of Shareholdersto be held on May 3,
2012: The Company’s Proxy Statement and 2011 Annu&eport, which includes the Company’s consolidatefinancial statements, are
available atwww.proxyvote.com
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EQUIFAX

1550 Peachtree Street, N.W.
Atlanta, Georgia 30309

PROXY STATEMENT
FOR
2012 ANNUAL MEETING OF SHAREHOLDERS
GENERAL INFORMATION

Proxy Solicitation

Proxies in the form furnished are being solicitgdte Board for the 2012 Annual Meeting of Shardbos. A Notice of Internet
Availability of Proxy Materials was first sent, attte accompanying notice of meeting, this Proxye®hent and the form of proxy card are
first being made available to shareholders on ouaMarch 21, 2012.

All shares represented by proxies received wildied in accordance with instructions containeth@aproxies. The Board
recommends a vote:

1. FOR each of the nine nominees for director identifiedhiese proxy materials and on the proxy ¢
2.  FOR the ratification of the appointment of the Comf’s independent auditors for 2012; ¢
3. FOR the advisory resolution to approve executive corspian as disclosed in these materi

In the absence of voting instructions to the cagtrahares represented by validly executed andigatexies or voting instruction car
will be voted in accordance with the foregoing mecoendations.

On or about March 21, 2012, we will mail a Notiddrdernet Availability of Proxy Materials to ouhareholders who have not
previously requested electronic access to our praaterials or the receipt of paper proxy materalgising them that they can access this
Proxy Statement, the 2011 Annual Report and vatistjuctions over the Internetwatvw.proxyvote.comYou may then access these
materials and vote your shares over the Internbydelephone. The Notice contains a 12-digit admumber that you will need to vote your
shares over the Internet or by telephone. Please tkee Notice for your reference through the meediate.

Alternatively, you may request that a printed copyhe proxy materials be mailed to you. If you wamreceive a paper copy of the
proxy materials, you may request one over the hetesitwww.proxyvote.comby calling toll-free 1-800-579-1639 or by sendargemail to
sendmaterial@proxyvote.conThere is no charge to you for requesting a cBfgase make your request for a copy on or beforé 2,
2012 to facilitate timely delivery. If you previdyslected to receive our proxy materials electtalty, we will continue to send these
materials to you via email unless you change ytaation.

The Company has retained Phoenix Advisory ParthésS,to assist in soliciting proxies for an annéed not to exceed $7,000 plus
expenses, and will bear the cost of soliciting pexDirectors, officers and other Company assesiatso may solicit proxies by telephone or
otherwise. Brokers and other nominees will be retpeeto solicit proxies or authorizations from Hesial owners and will be reimbursed for
their reasonable expenses.

Shareholders Entitled to Vote; Attendance at the Meting

Company shareholders of record at the close ohleasion March 5, 2012 are entitled to notice al,tarvote at, the meeting. As of
such date, there were 120,182,226 shares of Congmensnon stock outstanding, each entitled to one.vot
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If your shares are held in the name of a bank,dirok other holder of record (also known'‘stseet name”) and you wish to attend t
meeting, you must present proof of ownership ab®fecord date, such as the Notice of InterneilAbiity of proxy materials or the voting
instructions card that is sent to you or a curbemtk or brokerage account statement, to be admikteel Company also may request
appropriate identification as a condition of adngiss

Quorum; Required Vote

The holders of a majority of the shares entitleddte at the meeting must be present in persoamesented by proxy to constitute a
qguorum. Abstentions and shares that brokers dbaad the authority to vote in the absence of tinteyructions from the beneficial owners
(“broker non-votes”)will be treated as present for the purposes ofrdeténg a quorum. Under the rules of the New Yot&cR Exchange
(the“NYSE" ), Proposal 2 is the only proposal upon which brekaay vote in the absence of timely instructioosif beneficial owners.

Directors are elected by a majority of the votest @athe meeting in uncontested elections, sutheasne at the meeting. Abstentions
and broker non-votes will not be counted as voess and, accordingly, will have no effect on thécome of the vote for directors. Under our
Bylaws, if in an uncontested election for directansominee does not receive a majority of the vosess “For’the nominee, the nominee st
offer his or her resignation. The independent membgthe Board will determine and publicly repthr¢ action to be taken with respect to the
resignation offer.

Approval of Proposals 2 and 3 requires that thewvthat shareholders cast “For” must exceed theswbat shareholders cast
“Against” to approve. Abstentions and (with regesdProposal 3 only) broker non-votes will not beged as votes cast and, accordingly,
will have no effect on the outcome of the voteFooposals 2 and 3.

Although the advisory vote on Proposal 3 is nordlrig, as provided by law, our Board will review ttesults of the votes and,
consistent with our record of shareholder engagémeih take the results into account in makinguitet determination decisions concerning
executive compensation.

The Company is not aware, as of the date of trogyPBtatement, of any other matters to be votedtdhe Annual Meeting. If any
other matters are properly brought before the mgdtr a vote, all shares represented at the nteefiihbe voted in the discretion of the
persons named as proxies on the proxy card onreattiers (other than shares that are voted by tliehim person at the meeting).

How to Vote

Shareholders of record Shareholders of record may attend and castubees at the meeting. In addition, shareholdérgcord ma
cast their vote by proxy and participants in thenpany benefit plans described below may submit treting instructions by:

(1) using the Internet and voting at the website listedhe enclosed proxy/voting instruction card (“ proxy carc’ );
(2) using the to-free telephone number listed on the enclosed pecaxg; or
(3) signing, completing and returning the enclosed picaed in the enclosed posti-paid envelope

Votes cast through the Internet and telephone gqimocedures are authenticated by use of a pergtmrlfication number. This
procedure allows shareholders to appoint a praxg,the various Company benefit plan participantsravide voting instructions, and to
confirm that their actions have been properly rdedr Specific instructions to be followed are settf on the enclosed proxy card. If you v
through the Internet or by telephone, you do netdre return your proxy card.

Beneficial owners. If you are the beneficial owner of shares heltstreet name,” you have the right to direct ybank, broker or
other nominee on how to vote your shares by usiag/bting instruction form provided to you by thewn by following their instructions for
voting through the Internet or by telephone. In the
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alternative, you may vote in person at the medfiggu obtain a valid proxy from your bank, brok@arother nominee and present it at the
meeting.In order for your shares to be voted on all mattergpresented at the meeting, we urge all shareholdevghose shares are held i
street name by a bank, brokerage firm or other normiee to provide voting instructions to such record blder.

Participants in the Equifax Inc. 401(k) Plan ane tquifax Canada Retirement Savings Program foarg&al Employees (collectively,
the “Company Plans”). Participants in the Company Plans may instructfiy@icable plan trustee how to vote all sharesah@any
common stock allocated to their accounts. To alloificient time for the plan trustees to vote, thestees must receive your voting
instructions no later than 11:59 p.m. Eastern Rgwlifime on May 1, 2012. The 401(k) Plan trustelweite shares for which it has not
received instructions in the same proportion astteges for which it has received instructions. Theada Retirement Savings Program
trustee will only vote those plan shares for whioking instructions are received prior to this deed Participants in the Company Plans may
not vote the shares owned through such plansthitedeadline, including at the Annual Meeting.

Revocation of Proxies or Change of Instructions

A proxy given by a shareholder of record may beked at any time before it is voted by sendingtemitnotice of revocation to the
Corporate Secretary of the Company at the addetdsrsh below, by delivering a proxy (by one oétimethods described above) bearing a
later date, or by voting in person at the meetirayticipants in the plans described above may @h#mgr voting instructions by delivering
new voting instructions by one of the methods dbedrabove.

If you are the beneficial owner of shares heldstie'et name,” you may submit new voting instrugtionthe manner provided by your
bank, broker or other nominee, or you may votedrspn at the Annual Meeting in the manner descrétexve under How to Vote”

Multiple Company shareholders who share an addnagsreceive only one copy of this Proxy Statemedtthe 2011 Annual Report
from their bank, broker or other nominee, unlesgieoy instructions are received. We will deliveomptly a separate copy of this Proxy
Statement and the 2011 Annual Report to any shitehaho resides at a shared address and to whittgke copy of the documents was
delivered, if the shareholder makes a request hyacting the Office of Corporate Secretary, Equifax, P.O. Box 4081, Atlanta, Georgia
30302, telephone (404) 885-8000, or by sendingnaailéo corpsec@equifax.comrBeneficial owners sharing an address who ardviege
multiple copies of this proxy statement and thel2Bhnual Report and who wish to receive a singlgyda the future will need to contact
their bank, broker or other nominee.

Voting Results

You can find the official results of voting at theeeting in our Current Report on Form 8-K to bedilvithin four business days after
the Annual Meeting. If the official results are rev@ailable at that time, we will provide prelimigaroting results in the Form 8-K and will
provide the final results in an amendment to thenF8-K as soon as they become available.

Other Matters

The Board is not aware of any matters to be presdesitthe Annual Meeting other than those set farthe accompanying notice. If
any other matters properly come before the meetitggpersons named in the proxy card will vote wrhsmatters in accordance with their
best judgment.
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OWNERSHIP OF EQUIFAX COMMON STOCK

Securities Owned by Certain Beneficial Owners

The following table contains information as of Ma®s, 2012, unless otherwise indicated, with resfettie beneficial ownership of
the Company’s common stock by each person the Coyripalieves beneficially holds more than 5% ofaliéstanding shares of the
Company’s common stock, based solely on the Conipaayiew of SEC filings.

Beneficial Ownership of Common Stock

Name and Address of Beneficial Owner Number of Share: Percentage of Clas
Bank of New York Mellon Corporatioff) 7,844,717 6.48%
FMR LLC. @ 7,211,40( 5.96%
Morton Holdings, Inc®) 6,554,994 5.40%
BlackRock, Inc () 6,484,97€ 5.36%
Vanguard Group, In(®) 6,362,915 5.25%

(1) Based on a Schedule 13G filed on January 30, 29Babk of New York Mellon Corporation. Bank of Ne¥wrk Mellon Corporation lists its address as Onel\8&eet, 315t Floor,
New York, New York 10286, in such filing

(?) Based on a Schedule 13G filed on February 14, P§I2VMR LLC, which lists its address as 82 Devorsl8treet, Boston, Massachusetts 02109, in sucig f

(3 Based on a Schedule 13G/A filed on February 14221Morton Holdings, Inc., which lists its address35 Ocean Reef Drive, Suite 142, Key Largo, 8033, in such filing
(4) Based on a Schedule 13G filed on February 9, 291RldckRock, Inc., which lists its address as 48tE2Nd Street, New York, New York 10022, in such filir

(®) Based on a Schedule 13G filed on February 9, 29224mguard Group, Inc., which lists its addres4@8 Vanguard Boulevard, Malvern, Pennsylvania 19855uch filing.

Securities Owned by Directors and Management

The table below contains information as of MarcR®&l12, concerning the beneficial ownership of Conypeommon stock by (i) each
director and nominee, (ii) each named executivieaffisted in the Summary Compensation Table ayept/, and (iii) all Company directa
nominees and executive officers as a group. Nottleesie shares were pledged. All persons named lzelowe reached at P.O. Box 4081,
Atlanta, Georgia 30302.

Number of Exercisable Number of Deferred Share Percent of Common

Name Shares Owned®) Stock Options (@) Equivalent Units (3) Stock Outstanding

Lee Adrean 108,482 164,332 28,395 *

James E. Copeland, . 46,81C 7,00C 33,812 *

Robert D. Dale( 20,18¢€ C 27,751 &

Walter W. Driver, Jr 17,18¢€ C 11,729 *

Mark L. Feidler 20,18¢€ C C @

L. Phillip Humann 42,765 14,00C 62,704 *

Siri S. Marshal 20,18¢€ C 16,959 &

Kent E. Mas! 98,724 122,99¢ 13,500 *

John A. McKinley 14,18¢ (0] 17,490 w

Coretha M. Rushin 61,764 136,99¢ C *

Richard F. Smitt(4) 495,91C 736,66¢€ € 1.03%

Paul J. Springma 99,12¢ 122,99¢ 49,238 *

Mark B. Templetor 17,28¢€ C 13,959 @

All directors, nominees and

executive officers as a group (20

persons)®) 1,992,484 1,768,36% 320,611 3.40%

* Less than one percel

4
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(1) This column includes shares held of record @athpany shares owned through a bank, broker, arusther nominee. It also includes, for executiffecers, all shares owned through
our 401(k) savings plan, restricted stock unitg] simares held through family trust arrangeme

(2) This column lists the number of shares of Comypeommon stock that the directors, nominees aedw@ive officers had a right to acquire as of athwmi 60 days after March 5, 2012
through the exercise of director or employee styutions, as applicabl

(3) Reported in this column are share equivaleitsumedited to a director or executive officer aaat under various deferral plans maintained byGbmpany. The units track the
performance of Company common stock but do noteromiii the holder voting or investment power overrel of common stock. The units are payable ineshaff Company stock
(Director and Executive Stock Deferral Plan) orrcéSxecutive Deferred Compensation Plan) on finstriution and do not include the reinvestmendiofdends.

(4) Includes 100,000 shares held by a family lichifebility limited partnership of which Mr. Smithnd his spouse are the general partners and Mth&md his children are limited
partners

(5) Includes 600,000 shares (0.50% of the sharegamding on March 5, 2012) as to which benefigi@hership is disclaimed by executive officers a&f @ompany who, in their capacity
as investment officers and/or plan administratorsceértain Company employee benefit plans, haveesheoting and/or investment power with respectttares of Company common
stock held in such benefit plar

Equity Compensation Plan Information

The table below summarizes our equity informatismBDecember 31, 2011. Information is includedequity compensation plans
approved by Company shareholders and equity comfiengplans not approved by our shareholders.

Plan category Number of securities to be Number of securities remaining
issued upon Weighted-average available for future issuance
exercise of exercise price of under equity compensation

outstanding options, warrants outstanding options, plans (excluding securities
and rights (1) warrants and rights (2 reflected in column (a))
(@ (b) (©)

Equity compensation plans

approved by security holders 6,183,664 $ 32.77 8,949,614
Equity compensation plans not

approved by security holde 530,890 $ 20.73 —
Total 6,714,554 $ 31.82 8,949,613

(1) This column does not reflect options assumed iniadipns when the plans governing the options nait be used for future awarc
(2) This column does not reflect the exercise pricshafres underlying the assumed options referren E@otnote 1 of this tabl
(3) Represents stock options issued under our sha@-approved 2008 Omnibus Incentive Pl

(4) Represents shares available for future issuander the 2008 Omnibus Incentive Plan. This nuntib@udes approximately 3,729,005 shares that eaéable for issuance pursuant to
grants of ful-value stock award:

See Part Il, Item 8Financial Statements and Supplementary Datafour 2011 Annual Report on Form 10-K in the ndtes
Consolidated Financial Statements at Not&s#ck-Based Compensatiorfdr further information regarding our equity compation plans.

Section 16(a) Beneficial Ownership Reporting Compdince

Section 16(a) of the Securities Exchange Act of41@8e“Exchange Act”) requires the Company’s directors, executive eficand
persons who own more than ten percent of a registelass of the Company’s equity securities, toriports of securities ownership and
changes in such ownership with the SEC. Directuffiers and greater than ten percent shareholtteralso required by SEC rules to furnish
the Company with copies of all Section 16(a) fothey file. Based solely upon a review of the copiesuch forms furnished to the Comp
or written representations that no Forms 5 wereired, the Company believes that all Section 1flay) requirements were timely met in
2011.
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DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNA NCE

General

The Board oversees, counsels and directs managémtéetlong-term interests of the Company andstnareholders. The Board’s
responsibilities include:

— selecting and evaluating the performance of thefkecutive Officer (th CEC") and other senior executive

— planning for succession with respect to the pasitibChairman and CEO and monitoring managemeuntsession planning for
other senior executive

— reviewing and approving our major financial objees, strategic and operating plans and other sgnif actions

— overseeing the conduct of our business and thesssat of our business risks to evaluate whetleebtisiness is being properly
managed; an

— overseeing the processes for maintaining the iityegf our financial statements and other publiscthsures, and compliance with
law and ethics

Our Board is comprised of nine members each of iwlserving an annual term expiring at the AnnuakNey. The Board has
determined that nine to 12 directors is currerfily appropriate size for our Board. The Board beBethis range is sufficient to ensure the
presence of directors with diverse experience &ilid,swithout hindering effective decision-makiog diminishing individual responsibility.
The Board also believes this range is flexible gt permit the recruitment, if circumstances sorant, of any outstanding director
candidate in whom the Board may become intere3teel Governance Committee periodically reviews the sf the Board and recommends
changes as appropriate.

Leadership Structure of the Board

In accordance with our Bylaws, the Board elects@H0 and our Chairman of the Board, and each aktlpesitions may be held by
the same person or may be held by two persons.rdnd@oard’s Mission Statement and Guidelines igmificant Corporate Governance
Issues (théCorporate Governance Guidelines’; the Board does not have a policy, one way otterpon whether the roles of the Chairman
and the CEO should be separate and, if it is teelparate, whether the Chairman should be selecteddmong the noemployee directors 1
be an employee. If the Chairman is not an indepediesctor, however, the Corporate Governance &ines require that a Presiding
Director shall be recommended by the Governanceriiee and elected by a majority of independergdadors. The Governance Committee
charter provides that it shall recommend to therBadlae corporate governance structure of the Compan

The Chairman of the Board is responsible for chgiBoard and shareholder meetings, setting thedagfem Board meetings and
providing information to the Board members in ady&anf meetings and between meetings. The dutidsed®residing Director as provided
the Corporate Governance Guidelines include tHevidhg:

— advising the Chairman and CEO of decisions reacied suggestions made, at the executive sessidghe obn-employee
directors;

— calling meetings of the n-employee directors

— presiding at each Board meeting at which the Chairia not presen

— reviewing and approving the agenda, schedule aneria for Board meeting

— facilitating communication between the r-employee directors and the Chairman and C
— meeting directly with management and -management employees of the Company;

— if requested by major shareholders, being availedsleonsultation and direct communicatis

6
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All directors may interact directly with the Chaimmand CEO and provide input on presentations byagement at Board and
Committee meetings, and each has complete access tnanagement and employees.

The Governance Committee and the Board have detedithat our current Board structure, combining@hairman and CEO
positions and utilizing a Presiding Director, i tlnost appropriate leadership structure for the @y and its shareholders at the present
time. Combining the Chairman and CEO roles fostrar accountability, effective decision-makinggament with corporate strategy, direct
oversight of management, full engagement of thepeddent directors, and continuity of leadershipthe officer ultimately responsible for
the day-to-day operation of the Company and focetien of its strategy, the Board believes that@&O is the director best qualified to act
as Chairman of the Board and to lead Board disenssiegarding the performance of the Company.

The Companys governance practices provide for strong indepetidadership and oversight, independent discussioong directors
and independent evaluation of, and communicatidh,wmembers of our senior leadership team. Thegergance practices are reflected in
the Corporate Governance Guidelines and the vadbagers of the Board Committees which are desdriizlow. Some of the relevant
practices include:

— The annual election by the independent directoes Pfesiding Director with clearly defined leadgvsduthority and
responsibilities

— At each regularly scheduled Board meeting, the management directors meet in executive sessionl@lifterate on matters such
as CEO succession planning and performa

— A substantial majority of our Board should be inglegient. Eight of our nine current directors areepehdent, which is substantie
above the NYSE requirement that a majority of dwesbe independent. Each director is an equalkgzant in decisions made by
the full Board. All of our Board Committees are qmised of independent directo

— In 2011, the Company completed the phase-in o&timal election of all directors by our shareh@derenhance accountability to
our shareholder:

The Board’s Role in Risk Oversight

Our Board oversees an enterprise-wide risk managepnegram which is designed to support the aclmereg of our organizational
and strategic objectives, to identify and managistito improve long-term organizational performeaand to enhance shareholder value. On
an annual basis, the Board (1) performs an enserpisk assessment with management to review theipal risks facing the Company,
monitors the steps management is taking to mapratigiate these risks; and (2) sets the level &f aispropriate for the Company in business
strategy reviews. Risks are assessed throughobusiress, focusing on two primary areas: (i) foial) operational and strategic risk, and
(i) ethical, legal and compliance risk. Each bas#munit and corporate support unit has primanyorsibility for assessing risks within their
respective areas of responsibility and mitigatimase risks. The CEO and our senior leadership teasive comprehensive periodic reports
on the most significant risks from these units finch the head of our internal audit department.

In addition, each of our Board committees consitleesisks within its areas of responsibility. fexample, the Audit Committee
reviews risks related to financial reporting; disses material violations, if any, of Company etlaied compliance policies brought to its
attention; considers the Compasygnnual audit risk assessment which identifiesrivatl control risks and drives the internal anctmdl audi
plan for the ensuing year; and considers the impfigsk on our financial position and the adequatwpur risk-related internal controls. The
Compensation, Human Resources & Management Sucngssimmittee (théCompensation Committee)’ reviews compensation, human
resource and management succession risks. The i@magr Committee focuses on corporate governarks inluding evaluation of our
leadership and risk oversight structure to enshaeit remains the optimal structure for our Compand shareholders. The Technology
Committee enhances the Board’s focus on technalelgyed risks and opportunities.

7
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The Board believes that the administration of tlka's risk oversight function has not affectedeedership structure.

In 2011, the Compensation Committee evaluateduhewot risk profile of our executive and broad-lthsempensation programs. The
Committee reviewed our material compensation progrand noted numerous ways in which risk is effetgimanaged or mitigated. This
evaluation, which was conducted with the assistafitceanagement and the Committee’s outside comtienszonsultant, covered a wide
range of practices and policies. All plans werentle@ to have substantial risk mitigators which hi@ most material incentive plans, include a
balanced mix of fixed and variable pay and sharitand long-term incentives; use of multiple parfance measures including corporate,
business unit and individual performance weightimgscentive plans; a portfolio of long-term equihcentives; caps, discretion in payment,
oversight by non-plan participants, significantc&townership guidelines, pre-approval requiremémtgxecutive stock transactions; and the
existence of anti-hedging and recoupment policies.

In addition, the Compensation Committee analyzeditrerall enterprise risks and how compensatiograras impacted individual
behavior that could exacerbate these enterpriks. iB0ard and management processes are in plasetsee risk associated with global
compensation programs and practices, includingnbutimited to, monthly and quarterly businesseess; alignment of compensation plan
goals with our annual and long-term strategic gaal$ performance expectations; review of enterpiséemanagement by the Board as part
of the annual strategy and budget reviews; and @bygropriate internal controls.

In light of these analyses, the Compensation Cotamltelieves that the structure of our compensatiograms provides multiple,
effective safeguards to protect against excesgkeaking.

The Board’s Role in CEO and Executive Successiondtining

Our Board is accountable for the development, imgletation and continual review of a succession foathe CEO and other
executive officers. Board members are expectecve l thorough understanding of the characterisdcgssary for a CEO to execute a long-
term strategy that optimizes operating performapogfjtability and shareholder value creation. Astpof its responsibilities under its charter,
the Compensation Committee oversees the succqdsioning process for the CEO and the senior leagetsam. The process ensures that
critical business capabilities are safeguarded;utie development is accelerated, and stratefgottés leveraged to focus on current and
new business imperatives. The ongoing successmreps is designed to reduce vacancy, readinedsaasition risks and develop strong
leadership quality and executive bench strengtle. ggecific criteria for the CEO position are alidneth our long-term Growth Playbook,
and succession and development plans are monitoregch of the CEO’s direct reports including hggtential internal CEO succession
candidates, all of whom have ongoing exposureeéditbard and are reviewed annually with the BoartheyCEO and the Chief Human
Resources Officer. The Committee and the Boardralgiew the foregoing in executive session on alagoasis.

Meetings of the Board and its Committees

During 2011, the Board held six meetings; the A@timmittee met five times; the Compensation Congmithet six times; the
Executive Committee did not meet; the Governanam@ittee met four times; and the Technology Commaittest four times. All director
nominees attended 75% or more of the aggregateeaheetings of the Board and of the committeeh®Board on which such directors
served.

Attendance of Directors at 2011 Annual Meeting of Bareholders

All directors are expected to attend the Compaawisual meeting of shareholders. All of the Compamljfectors as of March 21,
2012 attended the 2011 annual meeting of sharetsolde
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Board Committees

The Board appoints committees to help carry oudutses and work on key issues in greater detait ik generally possible at Board
meetings. Committees regularly review the resulther meetings with the Board. The Board has ftending committees, all of which are
composed of independent directors as defined iNW8E rules. Each committee operates pursuantmoteen charter which is available as
described below undé€orporate Governance Guidelinegin page 11. The charters for each of our Board dttews are available on our
website atwww.equifax.com/about_equifax/corporate_governaimemmittee charters/en_us.

Below is a table showing the current members ofié&mard committee:

Compensation,
Human Resources &

Management
Director Audit Succession Executive Governance Technology
James E. Copeland, . Chair X
Robert D. Dalec X
Walter W. Driver, Jr X
Mark L. Feidler X X
L. Phillip Humann Chair Chair X
Siri S. Marshal X X Chair
John A. McKinley X Chair
Richard F. Smitt
Mark B. Templetor X X

The Audit Committeehas sole authority to appoint, review and dischéngeCompanys independent registered public accounting 1
The committee reviews and approves in advanceetihices provided by our independent registeredipataicounting firm, reviews and
discusses the independence of that firm, overseeimternal audit function, reviews our internat@enting controls and financial reporting
process, and administers our Code of Ethics anthBss Conduct. The committee reviews the Compagyigelines and policies related to
enterprise risk assessment and risk managemenimanadgement’s plan for risk mitigation or remediatiThe committee meets separately
with the internal and external auditors to ensutkaind frank communications with the committeee Board has determined that
Messrs. Copeland, Daleo and Feidler are each ‘fiadin literate” under NYSE rules and an “audit awnittee financial expertiinder the rule
of the SEC.

The Audit Committee has appointed Ernst & Young ldsPthe Company'’s independent registered publiowating firm for the fiscal
year ending December 31, 2012, and is recommenhatgur shareholders approve this appointmerteafhnual Meeting. See Propose
on page 24 and the Audit Committee Report on p&ge 6

The Compensation, Human Resources & Management Suceessiommitteedetermines the compensation for our executive ef$i
establishes our compensation policies and practgekreviews annual performance under our emplmgative plans. The Compensation
Committee also provides assistance to the Goveen@nmmittee from time to time in connection withlieview of director compensation.
The Compensation Committee also advises managemdrihe Board on succession planning and otheifis@m human resources matters.

Role of Compensation Committee and Managementteribaing Executive Compensatiolmhe Compensation Committee reviews
and makes decisions about executive policies aauspincluding the amount of base salary, cashdand long-term incentive awarded to
our named executive officers. Our Chairman and @E@other executives may assist the Committee firoi to time in its evaluation of
compensation elements or program design or by giryimathematical calculations, historical inforioat year-over-year comparisons and
clarification regarding job duties and performariee Compensation Committee also considers thememmdations and competitive data
provided by the compensation consultant and magessions, as it deems appropriate, on executivepeosation based on its assessment of
individual performance and achievement of goal$ lhgtthe individual and the Company.
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The CEQ'’s performance is reviewed by the Compems&iommittee with input from the other non-employeembers of the Board.
The CEO annually reviews the performance of eabbratxecutive officer who reports to him, includihg named executive officers listec
the Summary Compensation Table on page 47. Thdusiogs reached and recommendations made baségsm reviews, including with
respect to salary adjustments and annual awardm@syare presented to the Compensation Committespfroval. Members of managem
play various additional roles in this process:

— The CEO makes recommendations to the Compensatiomfiitee regarding executive salary merit increasescompensation
packages for the executive officers (other tharskifi based on his evaluation of the performandh@executives who report to
him against their goals established in the firstrtgr of each yea

— The Chief Human Resources Officer and her staffidethe Compensation Committee with details ofdperation of our various
compensation plans, including the design of perfaroe measures for our annual incentive plan andehign of our equity
incentive program

— The Chief Financial Officer (th&CFO” ) provides information and analysis relevant topihecess of establishing performance
targets for our annual cash incentive plan as aslny other performant@sed awards and in presenting information reggritie
attainment of corporate financial goals for thecpading year

— The Corporate Secretary attends meetings of thep€nsation Committee to provide input on legal issvespond to questions
about corporate governance and assist in the @gaiof minutes

The Compensation Committee considers these recodatiens and exercises discretion in modifying asgommended adjustments
or awards to executives based on consideratiateeins appropriate. Although members of our manageteam participate in the executive
compensation process, the Compensation Commiteanadets regularly in executive session withoutraembers of the management team
present. The Compensation Committee makes thedatatmination of the executive compensation pagkagvided to each of our named
executive officers, with input from the non-empleyaembers of the Board in executive session wiheaet to CEO compensation.

Compensation Consultant Services and F&ks. Compensation Committee has the sole authadty the Board for the appointment,
compensation and oversight of the Company’s outsiglepensation consultant. During 2011, the Compems@€ommittees consultant was
partner at Meridian Compensation Partners LL®léridian "), an independent executive compensation conguftrm. During 2011, the
Compensation Committee retained the consultanbownitany management recommendation, to providecadvith respect to compensation
for named executive officers and other officersahtincluded the following services:

— consultation on the design of a new long-term itigerprogram utilizing performance-based restrictemtk awards tied to the
Compan’s total shareholder return relative to the S&P b@i@x (as adjusted) over a th-year performance perio

— provide market benchmark informatic

— advise the Compensation Committee on incentiveassiessment, proxy disclosure and executive bsr

— provide regulatory and governance guidait

— assist the Compensation Committee in determinipgagpiate levels of compensation for the CEO ameioéxecutive officers; ar

— attend all meetings of the Compensation Commitpmmunvitation and participate in executive sessiohthe Compensation
Committee without management presi

For 2011, all fees paid to Meridian were in suppdtihe Compensation Committee in connection wihéview of executive
compensation.
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The Executive Committeés authorized to exercise the powers of the Boamanaging our business and property during ttevats
between Board meetings, subject to Board discretr@happlicable law.

The Governance Committereviews and makes recommendations to the Boarddieganominees for director; recommends to the
Board, and monitors compliance with, our Corpofateernance Guidelines and other corporate goveenaradters; conducts an annual
review of the effectiveness of our Board; makesneamendations to the Board with respect to Boardcamimittee organization, members
and function; and exercises oversight of Board aamsption. Our process for receiving and evalua@iogrd member nominations from our
shareholders is summarized under the captiddisector Qualifications and Nomination Procesen page 12 and Shareholder Proposals
and Director Nominations for 2013 Annual Meetihgn page 64.

TheTechnology Committeassesses our technology development strategiemalkes recommendations to the Board as to scope,
direction, quality, investment levels and executibtechnology strategies; oversees the execufit@chnology strategies formulated by
management and technology risk and opportunitiesjiges guidance on technology as it may pertaianeong other things, investments,
mergers, acquisitions and divestitures, researdidamelopment investments, and key competitor amthership strategies.

Corporate Governance Guidelines

The Governance Committee is responsible for overgabe Corporate Governance Guidelines adoptetidfdoard and annually
reviews them and makes recommendations to the Bmerckrning corporate governance matters. The Boagdamend, waive, suspend, or
repeal any of these guidelines at any time, wittvitmout public notice, as it deems necessary pra@iate in the exercise of the Board'’s
judgment or fiduciary dutie:

Among other matters, the Corporate Governance Goéteinclude the following items concerning theaBax

— Non-management directors shall retire at the next @oaeting following the director’'s 72 birthday, es$ requested by the
Board to stay. Directors who are employees of thm@any in the normal course resign from the Bodndmtheir employment
ceases or they reach age 65, absent a Board det#dionithat it is in the best interests of the Campfor the employee to continue
as a director

— Directors are limited to service on five public queny boards other than our Boa
— The CEO reports at least annually to the Boardusgession planning and management developr

— The Presiding Director and the Chair of the GoveceaCommittee manage a process whereby the Bésrdembers, and its
Committee members are subject to an annual evaluatid seFassessmen

Our Corporate Governance Guidelines are postedvat.equifax.com/about equifax/governance_principalsus.

Code of Ethics

We have adopted codes of ethics and business coaplplicable to our directors, officers and empksgjeavailable at
www.equifax.com/about_equifax/corporate _governamcteads, or in print upon request to the Office of Corger&ecretary, Equifax, P.O.
Box 4081, Atlanta, Georgia 30302, telephone (4@%-8000, or by sending an emaildorpsec@equifax.comAny amendment or waiver of
a provision of these codes of ethics or businesdwtt that applies to any Equifax director or exieuofficer will also be disclosed on this
website.

Director Independence

The Board has determined that all directors, exo®r. Smith, are independent under the applichll&E and SEC rules. In
making these determinations, the Board considéredypes and amounts of the commercial dealinggdmet the Company and the
companies and organizations with which the directoe affiliated. Each of these transactions wgfgiantly below the thresholds set forth
in the categories of
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immaterial relationships described in our Diredtatependence Standards which are attached as App&mna this Proxy Statement. See
“Review, Approval or Ratification of TransactionglwRelated Persons—Transactions with Related Fex'son page 16.

Communicating with Directors

Shareholders and other interested parties who iwwisbmmunicate with our directors, a committeehef Board of Directors, the
Presiding Director, the nomanagement directors as a group, or the Board génshould address their correspondence accordamydl sent
by mail to Equifax Inc., c/o Corporate Secretary) FBox 4081, Atlanta, Georgia 30302. All concerglated to audit or accounting matters
will be referred to the Audit Committee.

Director Qualifications and Nomination Process

The Governance Committee of our Board is the stapndommittee responsible for selecting the slat@iraictor nominees for election
by our shareholders. The Committee recommends thmsénees to the full Board for approval. In thetpaur Governance Committee has
utilized the services of a third party search ftmmassist in the identification and evaluation ofgmtial director nominees. The Committee |
engage such firms to provide such services inuheé, as it deems appropriate.

Our Governance Committee determines the selectitaria and qualifications for director nominees get forth in our Governance
Guidelines, a candidate must have demonstratedrgaisthhment in his or her chosen field, characte personal integrity, the capacity and
desire to represent the balanced, best intereste @ompany and the shareholders as a whole amtin@rily a special interest group, and
the ability to devote sufficient time to carry @ghe duties of an Equifax director. The Committed thre Board consider whether the candidate
is independent under the standards described abwar“Director Independence.’In addition, the Committee and the Board considler a
information relevant in their judgment to the demisof whether to nominate a particular candidttking into account the then-current
composition of the Board and an assessment of tlaedss collective requirements. These factors majude a candidate’s educational and
professional experience; reputation, industry kmalgk and business experience and relevance tamthpahy and the Board (including the
candidate’s understanding of markets, technolodjiesncial matters and international operationd)ether the candidate will complement or
contribute to the mix of talents, skills and otbbaracteristics that are needed to maintain Bofedteveness; and the candidate’s ability to
fulfill his or her responsibilities as a directardhas a member of one or more of our standing Boamuhittees.

Although the Committee does not have a formal ditipolicy for Board membership, it considers wiesgta director nominee
contributes or will contribute to the Board in aythat can enhance the perspective and experidrthe 8oard as a whole through diversity
in gender, ethnicity, geography and professionpkernce. When current Board members are considerewmination for re-election, the
Committee also takes into consideration their pBioard contributions, performance and meeting dtiene records. The effectiveness of the
Board's skills, expertise and background, includisgliversity, is also considered as part of édchrd annual self-assessment.

The Board believes that nomination of a candidateikl not be based solely on these factors notedealihe Governance Committee
and the Board do not assign specific weights ttiqudar criteria, and no particular criterion igpeerequisite for Board membership. We
believe that the backgrounds and qualificationswfdirectors, considered as a group, should peogidomplete mix of experience,
knowledge, and abilities that will allow the Bododfulfill its responsibilities. Our current Boaisl geographically diverse with half of the
members based outside the Company’s headquart&msargia; there is a balance of different agesdgediversity includes one female
director; and directors have diverse industry baslgds which include banking, investment bankirenture capital, consumer products
manufacturing, accounting and consulting, inforerathnd technology, telecommunications and legas. Bdckgrounds and qualifications of
our current directors and nominees are furtherriteest undet'Proposal 1—Election of Directorsbeginning on page 18.

12



Table of Contents

The Governance Committee will consider for possitdmination qualified Board candidates that ararstibd by our shareholders.
Shareholders wishing to make such a submissiondoap by sending the following information to thev@rnance Committee by
November 21, 2012, c/o Corporate Secretary, P.@.4881, Atlanta, Georgia 30302: (1) a nominatiotig®in accordance with tt
procedures set forth in Section 1.12 of the Bylai@sa request that the Governance Committee centlié shareholder’s candidate for
inclusion in the Board'’s slate of nominees for épplicable meeting; and (3) along with the shamitd candidate, undertaking to provide
other information the Committee or the Board mayuest in connection with their evaluation of thadidate. SeéShareholder Proposals
and Director Nominations for 2013 Annual Meetingi page 64. A copy of our Bylaws is available onwabsite at
www.equifax.com/about _equifax/corporate _governamceadsor by writing to the Corporate Secretary.

Any shareholder’'s nominee must satisfy the miningualifications for any director described abovéhia judgment of the
Governance Committee and the Board. In evaluatiageholder nominees, the Committee and the Boaydowmesider all relevant
information, including the factors described abard additionally may consider the size and dumatiothe nominating shareholder’s
holdings in the Company; whether the nominee ispethdent of the nominating shareholder and abiepieesent the interests of the
Company and its shareholders as a whole; and tbests and/or intentions of the nominating shddso

No candidate for director nomination was submittethe Governance Committee by any shareholdevrim@ction with the Annual
Meeting.
Executive Sessions

The non-management directors meet in executivésesdthout management at every regularly schedirigeerson Board meeting.
The Presiding Director presides at these execsggsions.
Compensation Committee Interlocks and Insider Parttipation

Mr. Humann, Ms. Marshall and Mr. Templeton were tiembers of the Compensation Committee during 2Rbhe of these
directors is or has been an executive officer ef@ompany, or had any relationship requiring dsate by the Company under the SEC’s
rules requiring disclosure of certain relationstapsl related party transactions. None of the Coryipaaxecutive officers served as a director
or a member of a compensation committee (or othemaittee serving an equivalent function) of anyeoténtity, the executive officers of
which served as a director of the Company or merabtire Compensation Committee during 2011.

Director Compensation
The table below sets forth the compensation reddiyeour non-management directors during 2011:

Director Compensation Table

Fees
Earned or

Paid in Stock All Other

Cash Awards (1) Option Compensation® Total
Name _® _® Awards (3) —® _®
James E. Copeland, Jr. 75,00( 122,93¢ - 13C 198,06¢
Robert D. Dalec 60,00( 122,93¢ - 13C 183,06¢
Walter W. Driver, Jr 60,00( 122,93¢ - 13C 183,06¢
Mark L. Feidler 60,00( 122,93¢ - 13C 183,06¢
L. Phillip Humann 70,00( 122,93¢ - 13C 193,06¢
Siri S. Marshal 67,50( 122,93¢ - 13C 190,56¢
John A. McKinley 67,50( 122,93¢ - 13C 190,56¢
Mark B. Templetor 60,00( 122,93¢ - 13C 183,06¢

(1) Calculated based on the aggregate grant dateafae for each director’s stock award ($38.78 gfeare), computed in accordance with FASB ASC @ @ji8. Because the amounts
reflect our accounting expense, the amounts deaoméespond to the actual value that will be recogdiby the director:

(2) As of December 31, 2011, each current-employee director held 3,227 shares of unvestadatesl stock units
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(3) Prior to 2005, each non-employee director reakian annual grant of a nonqualified option tochase 7,000 shares of Company common stock wigxartise price equal to the fair
market value closing price on the NYSE of the comretmck on the date of the meeting. These optiessaine fully vested one year after the date graameldexpire ten years from the
date granted. As of December 31, 2011 directors @fitions outstanding included Mr. Copeland, 7,@0@ Mr. Humann, 14,000. All director stock optiamsre fully vested prior to
2011.

(4) Reflects the market price of annual membershiputroGreditWatch Gol® 3-in-1 credit monitoring produc

Director Fees. For 2011, director cash compensation was unchainged2010 and consisted of an annual cash retairn®60,000,
and an annual cash retainer of $15,000 for the tAC@inmittee chair, $10,000 for the Compensation @dtee chair, and $7,500 each for the
chairs of the Governance and Technology Committees.

By paying directors an annual retainer and elinimgaseparate meeting fees, the Company compersatbsnoremployee director fc
his or her role and judgment as an advisor to th@@any, rather than for his or her attendancefortedt individual meetings. Directors with
added responsibility are recognized with highehaasmpensation as noted above. The Governance Gtaarhelieves that this additional
compensation is appropriate.

Equity Awards Prior to 2010, each non-employee directoriv@cean annual longerm incentive grant of 3,000 restricted stock s
under our shareholder-approved 2008 Omnibus Ince/tian following the annual meeting of sharehaderfurther align their interests with
those of our shareholders. New directors wereetsitled to receive an initial grant of 4,000 ritad stock units, to attract and retain highly
qualified directors through equity ownership. Beting in 2010, the formula for initial and annualiég grants of restricted stock units was
changed from a fixed number of shares to a fixddevan shares computed as of the grant date ($Q@5d¥ initial one-time grants to new
directors, and $125,000 for annual grants). Theiahgrants and initial grants vest one year anektlyears, respectively, after the grant date
with accelerated vesting in the event of the dogstdeath, disability, retirement or a changeonteol of the Company. No dividend
equivalents are paid on outstanding unvested cestiristock units.

Director Deferred Compensation Plan. Each non-employee director may defer up to 100%s or her retainer fees. The director is
credited with a number of share units having anvedgnt value at the end of each quarter basedsoarther advance deferral election. Share
units are equivalent to shares of the Compsuiegimmon stock, except that share units have nogvaghts and do not receive dividend cre
In general, amounts deferred are not paid untiblirector retires from the Board. However, direstoray also establish sub-accounts from
which amounts are to be paid on specific pre-netiet timetables established by the director. Atathé of the applicable deferral period, the
director receives a share of common stock for shelne unit awarded. Such shares are received @thdump sum or over a period not to
exceed 15 years for retirement distributions, otaifive years for a scheduled withdrawal, as elééh advance by each director.

Director and Executive Stock Deferral Plan.Each director may defer taxes otherwise due tipe vesting of restricted stock units.
Due to changes in federal tax laws, no deferrattiglas for stock options are currently permittedenthe plan. The director is credited with a
number of share units as of the vesting date basdds or her advance deferral election. In genarabunts deferred under the plan are not
paid until the director retires from the Board. Hoser, directors may also establish sub-accounis fwhich amounts are to be paid on
specific pre-retirement timetables establishedhgydirector. Amounts deferred are paid in sharemiotommon stock, at the director’s
option, either in a lump sum or in annual instaktseover a period of up to 15 years for retirentisiributions, or up to five years for a
scheduled withdrawal. We make no contributionsis plan, but we pay all costs and expenses indunrés administration.

Director Stock Ownership Guidelines.Our Bylaws require all directors to own ourcitevhile serving as a director. Our stock
ownership guidelines, which were amended by the g&msation Committee in November 2010 to reflectketadata, require that each non-
employee director own shares of our stock haviuglae of at least five times the annual cash retaimo later than the fifth anniversary of
annual meeting of shareholders at which the direg&s first elected to the Board. Previously, thalgline was four times the annual cash
retainer within four years.

Indemnification. Under our Articles of Incorporation and Bylaws, tlieectors and officers are entitled to indemnitfica from the
Company to the fullest extent permitted by Geolava We have entered into indemnification
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agreements with each of our directors and execofiigers. Those agreements do not increase trenegt scope of the indemnification
provided, but do establish processes and proceétur@sdemnification claims.

Other. Non-employee directors are reimbursed for cuaty and usual expenses incurred in attending Beardmittee and
shareholder meetings. Directors are also reimbumetlistomary and usual expenses associated thighn business activities related to their
Board service, including participation in direcemucation programs and memberships in directomizgtions. We pay premiums on
directors’ and officers’ liability insurance polés that we maintain that cover our directors. Doeccare indemnified by us against certain
liabilities relating to service as a director. Weertbt provide retirement benefits to non-employieeators.

Changes in Director Compensation for 2012In November 2011, upon the recommendation®Gbvernance Committee after a
review of director stock ownership guidelines, nerkends and data from the same peer group of aoiap used for executive compensa
purposes, the Board approved the following chaimgesmpensation for non-employee directors effecianuary 1, 2012:

— a $15,000 increase in the annual Board cash retam$75,000

— a $5,000 increase in the annual cash retaineh&€Chairs of the Audit Committee and Compensatiom@ittee, from $15,000 ar
$10,000, respectively; ar

— anew annual cash retainer of $10,000 for Audit Gittee members, $7,500 for Compensation Committemibers and $3,750 for
all other Committee membe!

Executive Officers

The executive officers of the Company and theirseay®l titles are set forth below. Business expeeidor at least the past five years
and other information is provided in accordancé@8EC rules.

Richard F. Smith (52) has been Chairman and CEO since December 15, P@0vas named Chairman-Elect and CEO and a directo
in September 2005. Prior to joining the Company, $nith served in various senior executive pos#tisith General Electric Co., including
as Chief Operating Officer, GE Insurance Solutidresn 2004 to September 2005 and President and &EEE Property and Casualty
Reinsurance from 2003 to 2004.

Lee Adrean (60)has been Corporate Vice President and CFO sintteh€c2006. Prior to joining the Company, he seragd
Executive Vice President and CFO of NDCHealth Comfion from 2004 to 2006. Prior thereto, he sergdExecutive Vice President and
CFO of EarthLink, Inc. from 2000 until 2004.

Kent E. Mast (68)has served as Corporate Vice President and ChgdlLOfficer since he joined the Company in 2008. H
responsibilities include legal services, globalrsmg, security and compliance, government andlagve relations, corporate governance
and privacy functions.

Coretha M. Rushing (55)has been Corporate Vice President and Chief HURemources Officer since 2006. Prior to joining Eapii
she served as an executive coach and HR ConsultidnAtlantabased Cameron Wesley LLC. Prior thereto, she wamE¥ice President ¢
Human Resources at The Coca-Cola Company, wheneahemployed from 1996 until 2004.

Paul J. Springman (66)has served as Corporate Vice President and Chaeféting Officer since February 2004. Prior therém
was head of the Analytics unit from August 2002Zilurebruary 2004.

David C. Webb (56)became Chief Information Officer in January 201GoiPto joining the Company, he served as Chiefr@pens
Officer for SVB Financial Corp. since 2008, andnfr@004 to 2008 he was CIO. Mr. Webb was Vice Pegidnvestment Banking Division
at Goldman Sachs & Co., a global investment banlsagurities and investment management firm, fr@801to 2004. He was CIO at Bank
One from 1997 to 1999.
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J. Dann Adams (54)has been President, TALX since April 2010. Presipuhe was President, U.S. Consumer Informatidotioms
since 2007, and Group Executive, North Americanmfation Services from November 2003 until Decen#i})6.

Paulino R. Barros, Jr. (55)has been President, International since April 2Gt®r to joining the Company, he was founder of
PB&C—Global Investments LLC, an international besie consulting firm, and served as its President fctober 2008. Mr. Barros was
President and Managing Director of Hatteras Commmmaa provider of strategic intellectual propecnsulting and transaction services, from
January 2009 until April 2010. He was Presiderhtifbal Operations for AT&T from January 2007 to Qmtr 2008, Chief Product Officer
for BellSouth Corporation from January 2005 to Drber 2006, President of BellSouth Latin Americarfrlovember 2003 to December
2004, and Corporate Vice President and General yigral atin America Group for Motorola from Octobé39B to November 2000.

Alejandro Gonzalez (42has been President, North America Commercial 8olsitsince January 2010. He was Senior Vice Preside
of Strategic Marketing from December 2005 to Decen#909, and Customer Experience Leader for GE&mee Solutions from January
2005 to December 2005.

Joseph M. Loughran, 11l (44) has been President, North America Personal Saisimce January 2010. He was Senior Vice
President—Corporate Development from April 200®&cember 2009. Prior to joining Equifax, he heldmas executive roles at BellSouth
Corporation from May 2001 to April 2006, includiiMpnaging Director-Corporate Strategy and PlanningifMay 2005 to April 2006, and
various roles with McKinsey & Company, King & Spadd LLP, and Lazard Freres & Co.

Rodolfo M. Ploder (51)has been President, U.S. Consumer Informationti8okisince April 2010. He was President, Inteovai
since January 2007 and Group Executive, Latin Acadiiom February 2004 to January 2007.

Nuala M. King (58) has been Senior Vice President and Controlleesiigy 2006. She was Vice President and Corporaer@ler
from March 2004 to April 2006. Prior to joining t@@mpany, Ms. King served as Corporate ControletfPS Capital from March 2001
until March 2004.

REVIEW, APPROVAL OR RATIFICATION OF TRANSACTIONS WI TH RELATED PERSONS

The Board has adopted a written policy for apprafdiansactions between the Company and its directlirector nominees,
executive officers, greater than five percent bier@fowners and their respective immediate farmilgmbers, where the amount of the
transaction is expected to exceed $120,000 ingdesoalendar year. The policy provides that theiAGdmmittee reviews transactions sub
to the policy and decides whether or not to appavetify those transactions. In doing so, the il@@dmmittee determines whether the
transaction is in the best interests of the Compbmgnaking that determination, the Audit Committakes into account the following, among
other factors it deems appropriate:

— the extent of the related per'’s interest in the transactic

— whether the transaction is on terms generally akkélto an unaffiliated third party under the samsimilar circumstance:
— the benefits to the Compar

— the availability of other sources for comparabledurcts or services; at

— the terms of the transactic

The Governance Committee also determines the ingpguatential impact on a director’s independemcthe event the related party is
a director, an immediate family member of a direabo an entity in which a director is a partndraieholder or executive officer.

The Board has determined that all Board membecgpMr. Smith, are independent under the appleedMSE and SEC rules and
our Director Independence Standards. In makingetdeserminations, the
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Board considered the types and amounts of comnhelegdings between the Company and the companiesm@anizations with which the
directors are affiliated. In each case, Audit Cottesi approval or ratification was obtained in ademice with our related party transaction
approval policy and practices.

Transactions with Related Persons

Robert D. Daleo, a director of the Company, is & Chairman of Thomson Reutgt$R”) , which provides certain financial
market data and web-based software to the Compau2p11, the Company paid $163,512 to TR for theseices. In making the
determination that this relationship is not mateaizd does not prevent Mr. Daleo from being an rshelent director of the Company, the
Board took into account the fact that the fees paitiR are comparable to those paid to other filmnsimilar services and that the amount of
fees paid to TR is not significant to both the Campand TR.

Walter W. Driver, Jr., a director of the Compars/also Chairman Southeast of Goldman Sachs &'Gmldman”) . In 2011, the
Company paid $2,030,860 to Goldman for investmanking services related to the Company’s mergésdrazilian operations with and
into Boa Vista Servicos S.A. In making the detemation that this relationship is not material an@slaot prevent Mr. Driver from being an
independent director of the Company, the Board totikaccount the fact that the fees paid to Goluisr® comparable to those paid to other
firms for similar services and that the amounte#fd paid to Goldman is not significant to both@wenpany and Goldman.

FMR LLC (“FMR") beneficially owned approximately 5.96% of the cangting shares of Equifax common stock based orhadsite
13G filed on February 14, 2012 with the SEC. Arliate of FMR, Fidelity Investments Institutionaé&ices Company, In¢:Fidelity”) acts
as the third party administrator for the Compam04 (k) Plan. While the Company does not pay any &ectly to Fidelity for administering
the 40(k) Plan, entities affiliated with FMR berdfom fees incurred by the plan participants olabees invested in mutual funds through
plan.

PROPOSALS TO BE VOTED ON

This Proxy Statement contains three proposals riegushareholder action. Proposal 1 requests #etieh of nine directors to the
Board as noted below. Proposal 2 requests théceditin of the appointment of Ernst & Young LLPthe Company’s independent registered
public accounting firm for 2012. Proposal 3 is a@wiaory resolution to approve the Compangkecutive compensation. Each of the prope
is discussed in more detail on the pages thatfollo
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PROPOSAL 1
ELECTION OF DIRECTORS

All members of our Board are elected to serve wihélnext annual meeting of shareholders and tnait successors have been eles
and qualified. All of the nominees for electiortdid below have consented to being named in thisyP3tatement and to serve if elected.
Presented below is biographical information forreatthe nominees.

Our directors have a variety of backgrounds, wheftects the Board’s continuing objective to ackievdiversity of perspective,
experience, knowledge, ethnicity and gender. Asenfidlty discussed below, director nominees are ickemed on the basis of a range of
criteria, including their business knowledge andkgaound, reputation, and global business perspeciihey must also have demonstrated
experience and ability that is relevant to the Bisoversight role with respect to Company busirss$affairs. Each director’s biography
includes the particular experience and qualificwithat led the Board to conclude that the diresauld serve on the Board.

THE BOARD RECOMMENDS A VOTE “FOR” THE ELECTION OF EACH OF THE DIRECTOR NOMINEES LISTE D BELOW

Nominees for Directors

James E. Copeland, Jr, 67 —Retired Chief Executive Officer of Deloitte & TouehLP anc
Deloitte Touche Tohmatsu, public accounting firids. Copeland served in such capacity
from 1999 until his retirement in 2003. He alsa idirector of ConocoPhillips and Time
Warner Cable, Inc., and a former director of (-Cola Enterprises, In

Significant Experience/Competencies Overview of Board Qualifications
— Former Large Company CEO Mr. Copeland has invaluable expertise in
— General Management & Business the areas of audit, accounting and finance,
Operations including operating experience as the CEO
— Mergers & Acquisitions of a major international accounting firm.
_ ] — International His knowledge of the Company’s structure,
— Director since 2003 _ Strategy Development operations, compliance programs and risk
— Independent _ — Accounting oversight as Chairman of the Audit
— Chair of Audit Committee — Risk Management Committee gained over seven years of
— Finance service on the Board is of particular

importance to our Board. The Board also
values Mr. Copeland’insight and judgme
gained through years of public company
board experience with companies operating
in industries as diverse as oil and gas,
beverages and entertainment, including
experience on audit, executive,
compensation and finance committees of
other publicly traded companie
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— Director since 2006
— Independent
— Audit Committee

— Director since 2007
— Independent

— Governance Committee

Robert D. Daleo, 62 — Vice Chairman of Thomson Reuters since Igr2@l2. Mr. Daleo
was Executive Vice President and Chief Financidic®f of Thomson Reuters or its
predecessors from 1997 through 2011, and a menfifédreoThomson Corporation board of
directors from 2001 to April 2008. He has announsisdntention to retire from Thomson
Reuters effective at the end of 2012. Thomson Regigea global provider of integrated
information solutions to business and professicnatomers. From 1994 to 1998, Mr. Daleo
served in senior operations, planning, financelarginess development positions with
Thomson Reuter:

Significant Experience/Competencies

— Former Public Company CFO

Overview of Board Qualifications

Mr. Daleo has developed extensive finar

— General Management & Business accounting and corporate finance expertise
Operations through his experience as chief financial

— Mergers & Acquisitions officer of a large multinational company.

— International The Board values his leadership and risk

— Strategy Development assessment skills which are important to

— Auditing efforts to expand our global information

— Risk Management solutions business, data acquisitions and

— Finance marketing to banks and other financial

institutions. Mr. Daleo also has board-level
experience with Thomson Reute

Walter W. Driver, Jr. , 66 — Chairman Southeast of Goldman Sachs & Cgiglzal
investment banking, securities and investment memagt firm, since January 2006. He also
serves on the Goldman Sachs Board of Internatiddeisors. Prior to joining Goldman
Sachs, Mr. Driver served as Chairman of King & 8Spaj LLP, an international law firm
headquartered in Atlanta. Mr. Driver joined KingS$alding in 1970, became a partner in
1976, and served as Managing Partner or Chairneam £999 through 2005. He currently
serves on the Board of Directors of Total SystemviSes, Inc. and as an Advisory Trustee of
Old Mutual Funds

Significant Experience/Competencies Overview of Board Qualifications

— International Investment Banking Mr. Driver has extensive investment
— Former Head of International Law Firm banking expertise in evaluating corporate
— General Management & Business acquisitions, strategies, operations and r
Operations The Board values his judgment, skills and
— Mergers & Acquisitions experience in legal and regulatory matters
— International gained through leadership of a major
— Strategy Development international law firm. Mr. Driver also has
— Finance corporate governance experience and
— Legal, Corporate Governance and insight gained through his legal practice
Compliance public company directorships including
service on compensation and governance
committees
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— Director since 2007

— Independent

— Audit Committee

— Technology Committee

— Director since 1992

— Independent

— Presiding Director

— Chair of Compensation, Human
Resources & Management Succession
Committee

— Governance Committee

Mark L. Feidler , 55 — Founding Partner in MSouth Equity Partnangtivate equity firm
based in Atlanta, since February 2007. Formerlgsident and Chief Operating Officer and a
director of Bell[South Corporation, a telecommurimas company, from 2005 until January
2007. He was appointed Chief Operating Officer ei8outh Corporation in January 2005,
and served as its Chief Staff Officer during 20B#am 2001 through 2003, Mr. Feidler was
Chief Operating Officer of Cingular Wireless andvgel on the Board of Directors of
Cingular from 2005 until January 2007. He also seron the Board of Directors of the New
York Life Insurance Compan

Significant Experience/Competencies

— Former Public Company President & COQMr. Feidler has extensive operating,
— General Management & Business financial, legal and regulatory experience
Operations through his prior position with a major

— Mergers & Acquisitions regional telecommunications company, as

— International well as expertise in private equity

— Strategy Development investments and acquisitions. This

— Finance background is relevant to us as we market
our products to companies in
telecommunications and other vertical
markets, while his private equity experiel
is relevant to our new product developmi
marketing and acquisition strategies. His
public company operating experience and
background in financial, accounting and
management are an important resource for
our Audit Committee and Boar

Overview of Board Qualifications

L. Phillip Humann , 66 — Retired Executive Chairman of the Board wfiBust Banks, Inc.,
a multi-bank holding company, from 2007 to Aprild® He served as Chairman and Chief
Executive Officer of SunTrust Banks from 2004 ttgbi2006; Chairman, President and Cl
Executive Officer from 1998 to 2004; and Presidemin 1991 to 1998. He also is a director
of Coca-Cola Enterprises Inc. and of Haverty FumneitCompanies, Inc., for which he has
served as Non-Executive Chairman since May 2016inDQuhe past five years, Mr. Humann
also served on the Board of Directors for the Faldeeserve Bank of Atlant

Significant Experience/Competencies

— Former Public Company CEO

— Industry Experience

— General Management & Business

Operations

— Mergers & Acquisitions

— International Strategy Development
Finance

— Retall

— Corporate Governance & Compliance

— Risk Management

— Banking

Overview of Board Qualifications

Mr. Humann has over 40 years of
experience in the banking, mortgage and
financial services industry. The Board
highly values his experience and insights
regarding how our customers use our
services and products to manage their risk
and retention objectives. The Board also
values his leadership skills and deep
knowledge of our business and perspective
gained through 19 years of service on the
Board and at other public compani
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— Director since 2006

— Independent

— Chair of Governance Committee

— Compensation, Human Resources &
Management Succession Committee

Siri S. Marshall , 63 — Retired Senior Vice President, General Celi$ecretary and Chief
Governance and Compliance Officer of General Mills,, a global diversified foods maker
and distributor, from 1994 until her retirementlanuary 2008. Ms. Marshall is currently a
director of Ameriprise Financial, Inc., a divereili financial services company, where she is
the presiding director, Alphatec Holdings, Incmadical device company specializing in
spine disorders, and BioHorizons, Inc., a dentalamt and biologics company. She is alsc
the Board of Directors of the Yale Law School Ceffite the Study of Corporate Law, is a
Distinguished Advisor to the Straus Institute fasfilute Resolution, and is a trustee of the
Minneapolis Institute of Arts. During the past fiyears, Ms. Marshall also served on the
Board of Directors for the International Institdite Conflict Prevention and Resolution. In
February 2011, Ms. Marshall received the Sandra@&onnor Award for Board
Excellence

Significant Experience/Competencies Overview of Board Qualifications

— Former Public Company General CounseMs. Marshall's over 13 years of executive
Corporate Secretary & Chief Compliance experience at General Mills provides a

Officer valuable perspective on customer service in

— General Management & Business our consumer business. The Board
Operations particularly values her corporate governz

— Mergers & Acquisitions expertise acquired in the areas of corporate

— International governance, tax, law and compliance

— Strategy Development functions at General Mills and as a

— Retail presiding director of a large financial

— Legal, Corporate Governance & institution, as well as her perspective and
Compliance insight gained through her service on the

executive, compensation and governance
committees of other public companies and
her leading role in corporate law and dis|
resolution matters
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AN

Director since 2008
Independent
Chair of Technology Committee

Director since 2005
Chairman and Chief Executive Officer

John A. McKinley , 54 — Chief Technology Officer of News Corporatanmd President of
Technology for News Corporation Digital Media Gragipce February 2011. He is also Chief
Executive Officer of OurParents, Inc., a senioecsgrvice provider based in Washington,
D.C., and Co-founder of LaunchBox Digital, a vestaapital firm in Washington, D.C. He
was President, AOL Technologies and Chief Technofdfficer from 2003 to 2005 and
President, AOL Digital Services from 2004 to 20B6or thereto, he served as Executive
President, Head of Global Technology and ServioesGhief Technology Officer for Merrill
Lynch & Co., Inc., from 1998 to 2003; Chief Infortitm and Technology Officer for GE
Capital Corporation from 1995 to 1998; and PartR@rancial Services Technology Practice,
for Ernst & Young International from 1982 to 19!

Significant Experience/Competencies Overview of Board Qualifications
— Current Public Company CTO The Board highly values Mr. McKinley’s
— General Management & Business extensive background in managing comj
Operations global technology operations as chief
— Mergers & Acquisitions technology or information officer at a
— International Strategy Develop-ment number of leading global companies. These
— Finance skills are highly relevant to the Board’s
— Venture Capital oversight of risks and opportunities in our
— Technology Development, Operations & technology operations, risk management
Marketing and capital investments. The Board also
values his entrepreneurial, management and
insight.

Richard F. Smith , 52 — Chairman and CEO of Equifax since 2005.rRddhat, Mr. Smith
was Chief Operating Officer of GE Insurance Solidrom 2004 to August 2005; President
and Chief Executive Officer of GE Property and GdisuReinsurance from 2003 to 2004;
President and Chief Executive Officer of GE Proparid Casualty Reinsurance—Americas
of GE Global Insurance Holdings Corp from 2001 ®02; and President and Chief Executive
Officer of GE Capital Fleet Services from 1995 @90Q.

Significant Experience/Competencies Overview of Board Qualifications

— Current Public Company CEO As Chairman and CEO, Mr. Smith leads
— Industry Experience senior management team and brings to the
— General Management & Business Board extensive knowledge of the Comp

Operations and its strategy gained through more than
— Mergers & Acquisitions six years of demonstrated leadership in all
— International Strategy Development aspects of our business. The Board values
— Finance his management experience in senior roles
— Risk Management over a 22-year career at General Electric

Co. in senior leadership positions in
insurance and capital fleet services
divisions.
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— Director since 2008

— Independent

— Compensation, Human Resources &
Management Succession Committee

— Technology Committee

Mark B. Templeton , 59 — President and a director of Citrix Systeims,, a global software
development firm, since 1998 and Chief ExecutivBo®f from 2001 to the present.

Mr. Templeton also served as Chief Executive OffafeCitrix from 1999 to 2000 and as
Senior Executive Officer of Citrix from 2000 to 20(

Significant Experience/Competencies Overview of Board Qualifications
— Current Public Company CEO & PresidenThe Board highly values Mr. Templeton’s
— General Management & Business operating experience, leadership and
Operations perspective in business strategy, operations,
— Mergers & Acquisitions business growth. His counsel and insight in
— International technology opportunities, particularly in the
— Strategy Development development and global marketing of
— Finance advanced technology products, has direct
— Technology Development, Operations & application to our strategic emphasis on
Marketing investment in new technology products and

global expansior
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PROPOSAL 2
RATIFICATION OF APPOINTMENT OF
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit Committee has appointed Ernst & Young LLIF&Y”) as the Compang’independent registered public accounting firm
as auditors of the Company’s consolidated finarat@iements for 2012. E&Y has served as our inddg@rauditor since 2002.

At the Annual Meeting, the shareholders are besigd to ratify the appointment of E&Y as the Compaindependent registered
public accounting firm for 2012. In the event afegative vote on such ratification, the Audit Cortted will reconsider its selection. Even if
this appointment is ratified, the Audit Committé@eijts discretion, may direct the appointment afifferent independent registered public
accounting firm at any time during the year if fhedit Committee determines that such a change woelih the best interest of the Company
and its shareholders. Representatives of E&Y apeeked to be present at the Annual Meeting anddpand to any questions.

Fees Paid to Auditor

The following table sets forth the fees billed b§\Eto the Company for services rendered for thergemded December 31, 2011 and
2010:

Audit and Non-Audit Fees

Fee Category 2011 2010
Audit Fees) $ 3,690,725 $ 3,373,711
Audit-Rel(g;ed Fee( 469,444 384,026
Tax Fees 205,733 522,263
All Other Fee<4) 1,995 1,995
Total $ 4,367,897 $ 4,281,995

(1) Consists of fees and expenses for professi&sraices rendered for the integrated audit of omual consolidated financial statements and rewiethe interim consolidated financial
statements included in our quarterly reports toSB€, and services that are normally provided byrE&connection with statutory and regulatory fgmor engagements, accounting
consultations on matters addressed during the auditerim reviews, and SEC filings, including cfami letters, consents and comment letters. Awglsfinclude fees incurred for
professional services rendered in connection withwdit of internal control over financial repogias required by Section 404 of the Sarb-Oxley Act of 2002

(2) Consists of fees and expenses for servicesehabnably are related to the performance of tlié ar review of our consolidated financial statats and are not reported undekudit
Fees.” These services include employee benefit plan guiiencial due diligence related to mergers amgligitions, and internal control reviev

(3) Consists of fees and expenses for professionaicesrvelated to international tax plannil
(4) Consists of fees and expenses, if any, for prodamtsservices provided by E&Y which are not incldide the first three categories abo

Policy on Audit Committee Pre-Approval of Audit and Non-Audit Services Performed by the Independent Rgstered Public
Accounting Firm

The Company maintains an auditor independenceyptiliat mandates that the Audit Committee approeeatidit and non-audit
services in advance. The Audit Committee has aizbaits Chair to pre-approve certain permissibiéittand non-audit services that arise
between Audit Committee meetings, provided the AGdimmittee is informed of the decision to pygprove the services at its next sched
meeting. In its pre-approval of non-audit serviaed fees, the Audit Committee considers, among ddueors, the possible effect of the
performance of such services on the auditor’s isddpnce. The Audit Committee has determined thébimeance of services other than
audit services is compatible with maintaining E&Yislependence.

To avoid potential conflicts of interest in maimtimig auditor independence, the law prohibits a iplyptraded company from obtainir
certain non-audit services from its independenisteged public accounting firm. In 2010 and 201&,did not obtain any of these prohibited
services from E&Y. The Company uses other accogrfiims for these types of non-audit services.

THE BOARD RECOMMENDS A VOTE “FOR” PROPOSAL 2
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PROPOSAL 3
ADVISORY RESOLUTION TO APPROVE EXECUTIVE COMPENSATI ON

The Company is asking its shareholders to castigis@ry vote to approve the 2011 compensation ohamed executive officers as
disclosed in this Proxy Statement. This “say-on*gagposal gives our shareholders the opportumitgxpress their views on the design and
effectiveness of our executive compensation program

Our executive compensation program is designedttrimcs motivate and retain our named executiveef§, who are critical to our
success. Please read tmmpensation Discussion and Analysis&ginning on page 28 (tHED&A” ) and the tables and narrative that
follow for additional details about our executivengpensation program, including information aboet 2011 compensation of our named
executive officers.

At the 2011 annual meeting, we asked our sharet®tdandicate if we should hold an advisory votetioe compensation of our
named executive officers every one, two or thresg,ewith our Board recommending an annual advisotyg as a good corporate governa
practice. Since approximately 87% of the votes w&se in favor of an annual advisory vote, we wihtinue to hold annual advisory votes
on executive compensation until at least the netiired shareholder advisory vote on frequencyitZan accordance with SEC rules.

Outcome of 2011 Shareholder Say-on-Pay Vote and C@ensation Actions Taken

At last year's annual meeting of shareholders, @gprately 83% of the shares voted were cast in sy the Company’s executive
compensation and related disclosures for 2010 mmection with the shareholder advisory vote on atiee compensation. The Compensa
Committee viewed the results of this vote as bisdateholder support for our pay for performanceetiee compensation philosophy. As a
result, following its annual review of our execeatisompensation philosophy, the Compensation Comenitecided to retain our general
approach to executive compensation, with an empluasshort-term and long-term incentive compensdtiat rewards our senior executives
when they deliver value for our shareholders.

In addition, beginning in early 2011, the Compeissa€ommittee met several times to consider waystrengthen our pay for
performance culture at Equifax and to more closéibpn equity incentives to creation of long-termiueafor our shareholders. The Committee
reviewed advice from its independent compensatiorsgitant as well as additional feedback from mgaing shareholder engagement
program. The Committee determined that, beginning0il2, named executive officers and certain atbaior officers will receive at least
one-half of their annual long-term incentive oppaity in three-year “Performance Shares,” instefasstack option awards, and the remainder
of the award will continue to consist of restricitdck units which cliff vest in three years. TherfBrmance Shares will pay out, if at all, in
shares of our common stock depending on our tbteholder return performance (stock price chamgeaasuming reinvestment of
dividends) over a three-year period relative td tiahe S&P 500 index (as constituted on the gdaté, subject to certain adjustments). See
page 46;Actions Taken with Respect to 2012 Compensatfon’additional information regarding the new Pemfiance Share incentive
program.

2011 Business and Shareholder Return Highlights

For 2011, Equifax reported strong business refuts continuing operations despite a persisteniehging economic environment.
Operating revenue increased 5% to $2.0 billion@werating income rose 10% to $471 million, compdceithe prior year. Our total
shareholder return in 2011 was 10% compared todt%hé S&P 500 index, -4% for the S&P CommercidPifessional Services index and -
10% for the S&P 500 Banking index.
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2011 Compensation Program Highlights

Highlights of our 2011 compensation program inctiitiee following:

Approximately 83% of the total direct compensatidrour CEO and an average of 71% of the total titempensation of our other
named executive officers was incentive and stodeti@ompensation tied to the achievement of int@erdormance targets or
Company stock price performant

Merit-based salary increases for our named exezuffficers other than the CEO increased in a rdroge 3.2% to 4.3%. Despite
his strong performance, the Compensation Commikéermined that the market trends in salaries t6©€ of companies in our
compensation peer group did not support an incrisaigee CEO in 2011; Mr. Smi's salary has not changed since 2(

The Company’s performance was well above interediopmance targets, and therefore funding for tiveual cash incentive plan
was 140% of the target level based on corporasniiml metrics. There is a cap on the annual inepportunity, even for
exceptional performanc

The Company has no lo-term cash incentive prograi

The target grant date value of long-term equitemtives (stock options and time-vested restrictedksunits) in 2011 decreased
between -3.0% to -0.2% for the named executiveef§ other than the CEO and increased 14.2% faCEH®@ compared to target
grant date values in 2010. These changes weredmlith market trend data. Vesting of the time-dasstricted stock units is
subject to attainment by the Company of certainmatgg income thresholds over a tt-year vesting perioc

Outstanding stock options may not be repriced plaeed without prior shareholder approy

Our stock ownership guidelines require executiedsald a specified amount of our common stock ignaheir interests with those
of our shareholders, and our “anti-hedging” policghibits executives from engaging in any specwéatiansactions in our stock or
hedging the economic risk of ownership of our st

We have in place a recoupment policy to seek teistit, in appropriate circumstances, of any incentiompensation received by
an executive as a result of a material misstatewfdimancial results

Effective January 1, 2011, the Compensation Coremiipproved the elimination of all tax gross-upgermuisites and excise tax
gross-ups for new change in control agreementqgigatits, and required prior approval of the Comptas Committee for any
relocation home loss guarantee that exceeds $2¢

Our Compensation Committee regularly reviews o@cetive compensation program with its independentpmensation consultant to
ensure proper alignment of the program with ouredalders’ interests and current market practicesstablish appropriate performance
targets based on our strategic and operating pdantsto ensure that these programs do not cresp@riopriate or excessive risk that is likely
to have a material adverse effect on the CompargycMsely monitor the compensation programs andeasls of executives from
companies of similar size and complexity, so thatmay ensure that our compensation programs anénwfite norm of market practices. T
enables us to retain our executive officers inghlyi competitive market for executive talent.
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Advisory Vote and Board Recommendation

We request shareholder approval of the 2011 conagiensof our named executive officers as discldedtlis Proxy Statement
pursuant to SEC compensation disclosure rules (wihidudes the Compensation Discussion and Analysihe compensation tables, and
the narrative disclosures that accompany the cosgtiem tables within the Executive Compensatioti@eof this Proxy Statement). This
vote is not intended to address any specific elémecompensation, but rather the overall compéosaif our named executive officers and
the compensation philosophy, policies and practiessribed in this Proxy Statement.

Accordingly, we ask that you vote “FOR” the follawg resolution at the Annual Meeting:

“RESOLVED, that the shareholders of Equifax Inc.rape, on an advisory basis, the compensation ohdmeed executive officers,
disclosed in the Company’s Proxy Statement for2bE2 Annual Meeting of Shareholders pursuant tactmpensation disclosure
rules of the Securities and Exchange Commissiatjdiing the Compensation Discussion and Analykis 2011 Summary
Compensation Table and the other related tableslimotbsure within the Executive Compensation sectif this Proxy Statement.”

As an advisory vote, the outcome of the vote os tbposal is not binding upon us. However, our @amsation Committee, which is
responsible for designing and administering ourcaiiee compensation programs, values the opiniapsessed by our shareholders in their

vote on this Proposal and will carefully evaludtte butcome of this vote when making future compgémsalecisions for our named executive
officers.

THE BOARD RECOMMENDS A VOTE “FOR” PROPOSAL 3
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EXECUTIVE COMPENSATION
COMPENSATION COMMITTEE REPORT

The Compensation, Human Resources & ManagemeneSsion Committee (tH€ompensation Committee)’has reviewed and
discussed with management the Compensation Disguasid Analysis contained in this Proxy StatemBased upon this review and
discussion, the Compensation Committee recommeiadibe Board of Directors that the Compensatiorc@gsion and Analysis be included
in this Proxy Statement and incorporated by refezen the Company’s Annual Report on Form 10-Ktfar year ended December 31, 2011.

Members of the Compensation, Human Resources & dgamant Succession Committee
L. Phillip HumannChair  Siri S. Marshall Mark B. Templeton

COMPENSATION DISCUSSION AND ANALYSIS

This section explains the Company’s executive cameggon program as it relates to the following “ma@hexecutive officers” (the
“NEOs” ) whose compensation information is presentedartables following this discussion in accordancen\8EC rules:

Richard F. Smitt Chairman and Chief Executive Offic

Lee Adrear Corporate Vice President and Chief Financial Off
Coretha M. Rushin Corporate Vice President and Chief Human Resoudéfiser
Kent E. Mas! Corporate Vice President and Chief Legal Offi

Paul J. Springma Corporate Vice President and Chief Marketing Off

Executive Summary
ObjectivesThe Compensation Committee considers the followibjgctives in setting executive compensation:

— Attract and retain knowledgeable and experiencatsexecutives with a proven track record of driventerprise growth and sc
through disciplined processe¢

— Align individual objectives and performance withr@pgany objectives and performan

— Motivate our employees to work for and achieve siopeesults from year to year and in the I-term.
— Reward performance that meets or exceeds estadlsréormance goal

— Align the lon¢-term financial interests of our executives withgdmf our shareholdel

To support our businesses with strong executionstwee to create a dynamic and energized workrenuient that attracts and retains
great people who contribute directly to creatingamizational priorities, innovation, customer foeursl growth for the Company. As
summarized below, our 2011 executive compensatiogram rewarded our NEOs for the successful exacwtf our business objectives, &
we continued to listen to the opinions expresseduryshareholders regarding the design of thisnarg
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2011 Company Financial Performanc®ur operating and financial performance was stior2f11, as shown in the table below:

(For continuing operations 2011 2010 Change
Operating Revenu $2.0 billion $1.9 billion 5%
Operating Revenue (excluding Brazil) (MGAAP)* $1.9 billion $1.8 billion 8%
Operating Incom: $471.0 million $430.0 million 9.5%
Operating Margir 24.0% 23.1% 0.9 basis point
Diluted Earnings per Share (EF $ 1.87 $ 1.86 0.54%
Adjusted Diluted EPS (N-GAAP)* $ 2.52 $ 2.31 9%
Stock Price (last trading day of the ye $38.74 $35.60 8.8%

* Excludes the impact of certain items that affectechparability between the years, including acqisirelated amortization expense, a loss on themksaidation of our
Brazilian business and an income tax benefit. Beedconciliation of non-GAAP financial measureshe corresponding GAAP financial measures includeippendix B to
this Proxy Statement.

— Innovation continued to be a key driver of our glovEach business unit has a goal of being abjet@rate 10% or more of its
annual growth from products that were launchedhéngrior three years. In 2011, estimated new progwenue increased to $181
million as 69 new products went into our growthegipe.

— We invested in strategic acquisitions such as Vaukl(U.K. wealth and asset data), eThority (huneaource analytics),
DataVision Resources (income and employment vatifin), and IntelliReal (real estate data and aitaly

— We expanded our global footprint, adding business&osta Rica and Ecuador and growing our conswmaglit joint venture in
Russia and consumer credit bureau in India. We ateogir Brazilian business into Boa Vista Servi¢cds $ exchange for a 15%
equity interest, to transform and strengthen ouonpetitive position

— We identified new growth areas in mortgage, insceaemd workforce analytic

2011 Total Shareholder Returrin 2011, we outperformed each of the S&P 500, S&® Gommercial & Professional Services, and
S&P 500 Banking stock indices on a total sharehaleleirn basis (share price change and assumingastiment of dividends):

2011 2010
Equifax 9.7% 16.2%
S&P 500 2.1% 15.1%
S&P 500 Commercial & Professional Servit -3.8% 12.0%
S&P 500 Banking -10.5% 19.8%

We returned approximately $220.4 million to ourrgtalders in 2011 through the payment of $78.lionilin dividends and $142.3
million in stock repurchases. Beginning in the touguarter of 2010, we reevaluated how we retutaesto our shareholders and increased
our quarterly dividend by 300% from $0.04 to $0pE8 share, to deliver a more meaningful cash ratuour shareholders, targeted by the
Board at a range of 25% to 35% of our net incomé=dbruary 2012, the Board approved an additiop&% quarterly dividend increase, to
$0.18 per share.

2011 Executive Compensatio@ur 2011 compensation program for the NEOs resitté¢ide following actions and values:

— Base salaries for the NEOs other than the CEOasertin a range from 3.2% to 4.3%, compared teasas of 0% to 6% in 2010
and a salary freeze in 2009. Notwithstanding th©GEtrong performance, the Compensation Commitétermined that trends in
the market data for CEOs did not support a safmsease for the CEO in 2011, and he also did r&five a salary increase in 2010
or 2009.
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— Annual cash incentives were paid at 139% of tafigrefdjusted EPS performance compared to 143%rgetdan 2010, and 144%
target for operating revenue performance compard®2% of target in 2010. The 2011 bonus targetaéjusted EPS and
operating revenue were each set 6% above the 20048l aesults (restated to 2011 budgeted foreighaxge rates

— Total annual cash compensation increased by amageaf 3.6% compared to 2010. The grant date &iirevof equity awards
increased by an average of 4.8%. Overall, totalahcompensation, including the grant date faiugaf equity awards, change in
pension value, and all other compensation, increbger.5% in 2011 for the NEC

— Target long-term incentive grant values (when deteed by the Committee in early 2011) changedrarge from -3.0% to
+14.2% compared to 2010 target grant values, faligwhe prior year in which target grant valuesliged 2.3% to 20.1%. Both
years were reflective of market data trer

— The value of pension benefits rose by 33.5% foIGR® and by 11.8% to 52.6% for the other NEOs caoethto 2010. The chang
in pension value were driven largely by changeféndiscount rate applied to calculate the presaloe of future pension
payments. The underlying plan design did not chaagé these amounts could reverse in future yg@@esresulting increase in
pension value did not result in any increase inbdeefits payable to participants under the Comiggmgnsion plans. See Notes 6
and 7 to the Summary Compensation Table on pag

Other compensation actions taken for 2011 inclutiedollowing:

— Effective January 1, 2011, we prospectively elintedatax gross-up reimbursements for perquisitegiged to active employees;
excise tax gross-ups in change in control agreesrfennew participants; and granting additionalrgez Supplemental Executive
Retirement Plan (SERP) service credit for new epmlent or other agreemen

— The Compensation Committee must approve any exuaepto the current home loss protection policytliom relocation of $25,0C
for any employee

— The Compensation Committee determined that the-teng incentive program should be restructure®fit2. The Company has
discontinued new stock option grants to the NE@suipusly one-half of the target long-term equitgentive award value) and
replaced that portion with Performance Shares wpahourt, if at all, based on our total sharehotd&rrn performance compared
to the S&P 500 stock index (as adjusted) over eetlyear period. S€2011 Shareholder Say-on-Pay Vote and Compensation
Actions Take” on page 34 an“ Actions Taken with Respect to 2012 Compens” on page 46
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2011 Executive Compensation Compared to 2000Qr executive compensation program for 2011 coegief base salary, an annual
cash incentive, long-term equity incentives, arteobenefits. As illustrated in the chart below, 2611 the percentage of target total direct
compensation for the NEOs approved by the Compiems@ommittee as performance-based pay (the conidimaf target annual incentive

bonus and target lonigrm equity incentive award) represented 82% @il witect compensation for the CEO and 67% on aefar the othe
NEOs:

Target 2011 Direct Compensation Mix

CEQ Compensation Mix Oiher NEO Compensation Mix

@ Salary @ Long-term Incentive O Annual Incentives

Actual 2011 Compensation MiXAs illustrated in the chart below, for 2011, thefpemance-based pay (the combination of bonus and
long-term equity incentive awards at grant datevfalue) approved by the Compensation Committe¢hi®NEQOs that was paid based on the
Company’s actual performance represented 83% alf daect compensation for the CEO and 71% on aefar the other NEOSs:

Actual 2011 Direct Compensation Mix

CEQ Compensation Mix Orther NEQ Compensation Mix

@ Salary O Long-term Incentive O Annual Incentives
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Comparison of Realized Pay, 2010-20The table below supplements the Summary Compemsatible that appears on page 47.
This table shows the compensation actually realize&fd11 and 2010 by each NEO. This supplemenitée @iso illustrates the impact that
above-target financial performance in 2011 hadeatized compensation by facilitating a comparisbthe 2011 realized compensation
amounts with the 2010 amounts.

The primary difference between this supplementaktand the standard Summary Compensation Tathe imethod used to value
stock options and stock awards. SEC rules rego@tthe grant date fair value of all stock optians stock awards be reported in the
Summary Compensation Table for the year in whigly thiere granted. As a result, a significant portibthe total compensation amounts
reported in the Summary Compensation Table retastock options and stock awards that have noedestd for which the value is therefi
uncertain (and which may end up having no valwalatin contrast, the supplemental table belowudes only stock options and stock
awards that vested during the applicable year bod's the value of those awards as of the applicaddéng date. It should be noted that
there is no assurance that the NEOs will actualyize the value attributed to these awards evémsrsupplemental table, since the ultimate
value of the stock options will depend on whendptons are exercised and the underlying sharelqaidated and the ultimate value of the
stock awards will depend on when the restrictedeshare liquidated.

Realized Pay Table

Options and
Base Annual Stock Awards Total
Salary Bonus Vested in All Other Compensatio
Name Year ($) $ Fiscal Year (2)  Compensation (3) Realized ($)
R. Smith 2011 1,450,001 2,310,62 4,416,33! 98,01¢ 8,274,971
201(C 1,450,00! 2,213,01! 3,206,31- 162,56: 7,031,891
L. Adrean 2011 499,38t 454,73¢ 760,05¢ 26,45« 1,740,63!
201C 476,77 436,59¢ 539,41¢ 64,08¢ 1,516,88:
C. Rushinc 2011 454,88! 414,21: 608,04 30,13¢ 1,507,28!
201(C 435,34t 398,66( 423,31¢ 50,89¢ 1,308,22:
K. Mast 2011 442,27¢ 376,19¢ 527,04! 23,46¢ 1,368,98!
201(C 426,63¢ 365,08t 71,30( 19,89t 882,92:
P. Springmat 2011 417,33t 354,98! 527,04! 60,67( 1,360,03:
201C 402,17 344,15! 71,30( 35,91 853,54!

() Annual incentive bonuses are shown under the aa“Non-Equity Incentive Plan Compensat” in the Summary Compensation Table on page

(2) Amounts shown represent the aggregate value sfadk options and stock awards that vested duhiegpplicable fiscal year. The value of vestedkstitions is calculated by
multiplying the number of shares vested by theedéfice between the exercise price and the closiog pf the Company’s common stock on the vestiatg dvithout regard to actual
option exercise activity. The value of vested staalkards is calculated by multiplying the numbeslo@res vested (excluding dividend equivalent shdmethe closing price of the
Compan’s common stock on the vesting d:

(3) Amounts shown equal the amounts reported irfAttleOther Compensation"column of the Summary Compensation Table on page 47
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Comparison of 2011 Target and Realized Equity Comgegtion. The table below compares, for each NEO, the hypictiieaggregate
value of all stock options and stock awards thatea during 2011, had all of the awards vestedrget; and the actual aggregate value of all
stock options and stock awards that vested in 281shown above in the Realized Pay Table. Thisrmdton provides additional context to
2011 NEO compensation by showing the impact thafinancial performance in 2011 had on the valuesafized equity compensation.

Target vs. Realized Equity Table

Target Value of Options anc

Realized Value of Optiong
Stock Awards and Stock

Name Vested in 2011(1) Awards Vested in 20112)
R. Smith $4,554,46 $4,416,33!
L. Adrean $ 802,12 760,05¢
C. Rushing $ 647,04 608,04:
K. Mast $ 571,57: 527,04!
P. Springmat $ 571,57. 527,04!

(1) Amounts shown represent the aggregate target wélalk stock option and stock awards that vestethgu2011. The target value for vested stock optiand vested stock awards
equals the grant date fair value of those aw:

(& Amounts shown equal the 2011 amounts reportedei“ Options and Stock Awards Vested in Fiscal ” column of the Realized Pay Table shown ab:

Other Compensation Practices That Also Benefit Seholders.We believe our executive pay is reasonable andiges\vappropriate
incentives to our executives to achieve our finalhend strategic goals without encouraging themalkte excessive risks in their business
decisions. We regularly evaluate the major risksunbusiness, including how risks taken by manageroould impact the value of execut
compensation. To this end, we note the followingea$s of our compensation program that mitigatesris

— Our annual cash incentive plan is directly tieddoporate or business unit financial performansenaasured by Adjusted EPS and
operating revenut

— There is a cap on the annual incentive opportueitgn for exceptional performant

— Executives must own our stock and the amount of dvenership must increase with their level of r@sgibility; these requiremer
are reviewed annually by the Compensation Commétekall NEOs are in complianc

— Our policy allows us to recoup (“claw back”) inceetcompensation paid to NEOs and other senior @yegls in the event of a
financial restatemen

— We prohibit our executives and non-executive doexfrom engaging in any speculative transactior@ur securities and from
hedging the economic risk of ownership of our st

— Our sharehold~approved stock incentive plan prohibits stock aptie-pricings without shareholder approv

— Cash severance benefits are payable under exectidveye in control agreements only on a doublgeridpasis (i.e., both a change
in control and a qualifying termination of employmhe

Each Compensation Committee member is independeatefned in the corporate governance listing stedslof the NYSE and our
Director Independence Standards. The Compensatiomttee engages and is advised by an independergensation consultant on all
NEO pay decisions who keeps the Committee appdéeslolving compensation best practic
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2011 Shareholder Say-on-Pay Vote and Compensatiorcthons Taken

At last year's annual meeting of shareholders, @gprately 83% of the shares voted were cast in sup the Company’s executive
compensation and related disclosures for 2010 mmection with the shareholder advisory vote on attee compensation (tH&ay-on-Pay
vote” ). The Compensation Committee viewed the resulthiefSay-onPay vote as broad shareholder support for our ¢ixeccompensatio
program and made no changes to our program spabjifees a result of this vote.

In 2011, the Company continued to engage withaitgdst shareholders and received their feedbaekecutive compensation
practices. In early 2011, the Compensation Committeeighing this feedback, advice from its comp&araconsultant and the positions of
several proxy voting advisory firms, undertook artlugh review of the structure of our long-termeintive program to analyze how to more
closely align these incentives with the creatiotoofy-term value for our shareholders. The Committecided to directly link a substantial
portion of our future long-term incentives to oang-term total shareholder retufiTSR”) performance compared to a representative broad
index of companies.

Beginning with the annual equity award to NEOs @bftiary 2012, at least one-half of the grant dateevof long-term incentives will
be in performance-based restricted shares‘Raformance Shares)) to be earned after a three-year performance ¢heaind the remainder
will continue to consist of time-vested restricgtdck units which cliff vest after three years. Sbompares to our prior practice of awarding
the target long-term incentives in an equal mixirok-vested restricted stock units and stock ogtidior further information on the
Performance Shares, s#e&tions Taken with Respect to 2012 Compensatmmpage 46.
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Principal Components of the Executive CompensatioRrogram

For 2011, the Compensation Committee authorizeekeoutive compensation program to accomplish tlecties described above,

as summarized in the following table:

Compensation elemen

Objective

Key Features

Base salary

Provide sufficient competitive pay to attra
and retain experienced and successful
executives

ct « For the CEO, generally targeted at the
prior year's base salary level, adjusted
by market movement

* For the other NEOs, targeted at the

average of the size-adjusted median
and 650 percentile of general industry
survey data (and for the CFO, peer
group proxy data), with adjustments 4
needed to reflect individual
performance and position or to attract
senior executives from companies
larger than ourselves with requisite
experience to create scalable procesges
necessary to drive significant growth.
This philosophy positions us for
increased scale and growth in our
business without undue cost to the
Company

)

Annual cash incentive

Encourage and reward valuable contributi
to our annual financial and operational
performance objectives

» Targeted at the median of the general
industry survey data

* For the NEQOs, payments are based on
Company Adjusted EPS, operating
revenue and individual performan

Long-term incentive

Encourage and reward building long-term
shareholder value; align management andg
shareholder interests; encourage retentio

* Targeted to median peer group levels,
adjusted to reflect actual performance

N« Option awards vest ratably over three
years

* Restricted stock unit awards vest after
three year:

In-service and post-retirement
benefits

Attract and retain highly qualified executiv
by providing competitive benefits

esParticipation in pension and savings plans,
deferral plans, supplemental retirement
plan, certain perquisites and change in
control protectior
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How We Determine the Total Amount of Compensation

Benchmarking ProcessWe consider market pay practices when setting géixecoompensation. The Compensation Committee uses
benchmarking to guide decision-making with respeexecutive pay levels.

The Compensation Committee negotiated Mr. Smithitial CEO compensation and benefit packageidb2n the competitive manr
required to induce him to leave GE Insurance Sohsti where he was Chief Operating Officer and Ingwificant retention incentives in pla
after 22 years of experience. Since that timeCQbmmittee has adjusted his pay opportunities babedst entirely on movement in the
competitive market for CEO pay. His actual totahnpensation for 2011 (excluding the annual changeirsion value, which fluctuates due
to changes in the discount rate and other actuasgmimptions) has remained near 2008 levels, withnés in some intervening years,
corresponding to annual changes equal to the aurstaple general industry market movement for Ci@m the Aon Hewitt Total
Compensation Measurement database. Based on thatdd notwithstanding his strong performance @visrperiod, Mr. Smith has not
received a base salary increase since 2008. In, 20h%istent with the above-described market mowenhés target annual incentive
opportunity was increased by 5% to 105% of basargadnd his long-term incentive value (as caladdiy the Committee) increased by
14.2% from levels that had declined in 2010 duedgative market movement.

The table below shows the strong correlation betw@EO total compensation (excluding the annual ghan pension value) and the
indexed cumulative total shareholder ret(ifFfSR") of our stock over the period 2006-2011:

CEQ Total Direct Compensation

ST0.000 §125
£9.000
SE.000 S10L
._:E" S7.000 o
= S6,000) g7 :-:
= 25,000 i1
£ w0 H | L I o %
5 £3,000 -
s2000 ; | - | §25
S1.000
3- o . . 8-
20 2007 2008 2009 2010 NN |
CECQ Pay ==]ndexed TSR
2006 2007 2008 2009 2010 2011
CEO Total Pay ($000s)* $8,80C $8,17¢ $7,23¢ $7,39¢ $7,97¢ $8,69(
Indexed TSR (cumulative $10C $ 9C $ 66 $ 77 $ 90 $ 9¢

* Excluding annual change in pension value andgigirant date fair value for all equity awards.

The annual change in pension value for Mr. Smitttlie years 2006-2011 was approximately $155.7<#@od, $844.3 thousand, $1.19
million, $1.41 million, $1.66 million and $2.32 rdn, respectively. See alsBension Benefits at 2011 Fiscal Year-Enalii page 53.

For our other NEOs, in 2011 we conducted a detailatket review of executive pay to evaluate eaemeht of pay and benefit
competitiveness, review pay practices and compar®inance against market data as described b@&lois.analysis was discussed and
reviewed by the Compensation Committee with its gensation consultant. Two primary types of markaadvere used to compile this
analysis:

— General industry date, focusing on data from those companies which ardasiin size to the Company, drawn from all comgasni
in the Aon Hewitt Total Compensation by Industryadmse; and, for base salaries and annual incentiso data from the Towers
Watson U.S. General Industry Executive Databaséhihcludes Fortune 1000 and S&P 1000 public carngsa
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— Peer group proxy dati, for long-term incentives and, for the CFO onlby, base salary; this data was drawn from availpbiey
statements and public reports for 14 publicly-hmlchpanies: Alliance Data Systems Corp., AutomattallProcessing Inc., CGl
Group Inc., DST Systems Inc., Dun & Bradstreet Cdffelity National Financial, Inc., Fidelity Natial Information Services,
Inc., Fiserv Inc., FTI Consulting Inc., Intuit Inc.ender Processing Services, Inc., Moody’s Cd?pychex Inc. and Western Union
Co. The median 2010 revenue, net income and mealgétalization of these companies was $2.6 bill&887.3 million and $5.17
billion, compared to Company 2010 operating reveneéincome and market capitalization of $1.7dml] $266.7 million and $4.4
billion, respectively

This 2011 compensation peer group was unchangedtiie group used in 2010 except for the deletioReybt Systems Corporation
(acquired by Dell Corporation in 2009). This granpludes companies against which we compete directindirectly for capital, executive
talent and, in some cases, business. Becausewkezeno publicly-held, stand-alone direct U.S. cetitprs across all of our businesses, we
focus on companies that compete with us in a sganf aspect of our business, have similar custenoerare in the business of data and
analytics-based business solutions delivered thréechnology, and which are similarly complex. Istlies represented by these companies
included information and delivery systems, publigshispecialized finance, information technologysdting services, data processing and
outsourced services, and application software. #Wewed and updated our comparator peer group<iEnigive compensation to reflect
changes in the industries in which we operate hadybals of our long-term growth strategy. The canigs included in the peer group differ
from those listed in the indices used to preparestack price performance graphs which can be foomiir 2011 Annual Report and Form
10-K because we believe that the companies listélole peer group more closely represent the lataokets in which we compete for
executive talent.

Use of “Tally Sheets” and Wealth Accumulation Anais.In 2011, Meridian prepared for review by the Congagion Committee
“tally sheets” relating to compensation of the NEDse tally sheets quantified the total compensapiackage, the impact of stock price
change on the value of existing long-term incerstiflictuations in the amount of wealth createanffarior equity grants, and amounts
payable upon hypothetical employment change evéhtssummaries allowed the Committee to assessutnelative impact of its past
compensation decisions. As a result of viewingt#lg sheets, the Committee did not deem any chaitgbe necessary to the structure of the
total compensation package or specific NEO compemsa

Other Factors Considered in Setting Pay Opportuagifor NEOs other than the CEOrhe CEO and the Compensation Committee
consider a number of factors in addition to theketdata in determining individual pay amounts .(ébgse salaries, the individual portion of
short-term incentive, and yearly equity grantscisiactors include an individual’s general levepefformance, demonstrated success in
meeting or exceeding business objectives and ogealiareholder value, job market conditions, aiifig to our business, succession planr
considerations, salary budget guidelines, andrtizidual’s pay in the context of others at the @amy). The application of discretion based
on such factors may result in pay opportunities #éna different from market as determined above Tbhmmittee has not adopted a policy
with regard to the relationship of compensatiomieein or among the CEO and the other NEOs or othplayees and exercises its discret
in determining actual and relative compensatioellevOverall compensation opportunities reflect exegcutives’ positions, responsibilities
and tenure and are generally similar for executives have comparable levels of responsibility @ih actual payouts may differ depenc
on relative performance). Our CEO has ultimate oasjbility for the strategic direction of the Conmyaand therefore is the most highly pz
CEO compensation also reflects the importancefdaidership to the successful design and execotionr business strategy.

2011 Annual Cash Incentive OpportunitiesThetargetannual cash incentive opportunities for 2011, essed as a percentage of k
salary, were unchanged from 2010 for the NEOs (dtien the CEQ) as described above ufiBenchmarking Process.”

2011 Long-Term Incentive Opportunitie\s in prior years, 2011 lontgrm incentive opportunities for the NEOs (otherththe CEO
were set in a range of plus or minus 25% arounctieeage of the peer group median. The CEO todkitheal performance and other fact
into account in recommending for Compensation Catemiapproval the award sizes for the other NE®sjstussed more fully below.
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Analysis of 2011 Compensation

Base SalaryWe provide our NEOs with a base salary to compertsaim for services rendered during the year. Gtersi with the
Company’s philosophy of tying pay to performanagr, @xecutives receive a relatively small percentzfgbeir overall targeted direct
compensation in the form of base pay, ranging fi@&% for the CEO to an average of 33% for the ote®s in 2011. The executives are
paid an amount in the form of base pay sufficierdttract competent executive talent and retatalaes management team.

The Compensation Committee assessed whether eadtsNiEse pay was sufficient to retain competent dkectalent and maintair
stable management team, considering factors suttfedm®enchmarking data described above, an intezmaw of the executive’position an
current compensation, both individually and relatio other executive officers, experience, scopsadth and complexity of responsibilities,
retention considerations, and the individual perfance as discussed below.

In February 2011, the Compensation Committee agatoverit salary increases for most senior execaitdased on the Committee’s
review of market data, adjustments for positioteméon considerations, and individual performaassessments conducted by the CEO. The
merit salary increases ranged from 3.2% to 4.3%heMNEOs except for Mr. Smith. Notwithstanding I8mith’s strong performance, the
Committee determined that movement in the markest fitet CEOs did not support a base salary incréashe CEO in 2011.

Annual Cash Incentive OpportunityOur annual cash incentive plan, or AlP, is pamwf shareholder-approved 2008 Omnibus
Incentive Plan. The AIP is designed to reward figlformance and achievement of corporate and idd@tigoals by key employees,
including our NEOs; to encourage actions that medlult in the growth of shareholder value; andrisuee a competitive compensation
program given the marketplace prevalence of steont-incentive compensation. The NEOs are eliditMeash incentive awards based on
Company’s attainment of specific performance messastablished by the Compensation Committee diabiening of the plan year. The
2011 AIP was structured as described below folNEOS:

— Establishment of performance measu The Committee annually establishes the AIP peréorte measures. The 2011 AIP
opportunity was based 80% on corporate financialgand 20% on individual performance assessmenAIR award is earned fi
performance below a specified threshold le

— Payout targetsin March 2011, the Committee set target payoutl$efar each executive (expressed as a percentdgesefsalary)
based on the executive’s level of responsibilitg aformed by a review of compensation informatiom published general
industry surveys. Target payout levels ranged fi@5% for the CEO to 60% for the other NE!

— Final award determinatior In February 2012, the Committee reviewed execstigerformance against the pre-established
performance measures for 2011. Awards could rarage 0% of the executive’'s award goal (for perforegbelow the threshold
level), to 200% of the individu's award target (for performance at the maximum)g

— Maximum awardsAlP awards are subject to certain limitations, iridthg (1) Committee authority to reduce awardsuptothe
exercise of negative discretion; (2) an individiraitation of $5 million; and (3) a formula intend¢o qualify such awards, to the
extent possible, as tax deductible by the CompanguSection 162(m) of the Internal Revenue Cdug“@ode” ). The 162(m)
cap was not intended to increase award levels liegfmse that the Committee would otherwise appomnsistent with the
structure of the AIP as described herein. For rrthformation on the Section 162(m) cap, ¥@ensideration of Tax Effectstn
page 44
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The 2011 corporate financial performance objectfeeshe NEOSs, all of whom had Company-wide resjiailittes, were based on the
Company’s operating revenue (used to measurenepblisiness growth) and Adjusted EPS (used to me#sel profitability of that growth).
In March 2011, the Compensation Committee estaddistorporate financial goals required to earn & g&ntive award for 2011, as
follows:

— Thresholdpayout (25% of target payout) was set equal tcastuwal 2010 operating results, adjusted for chaimgfseign exchange
rates ($2.31 Adjusted EPS and $1.863 billion ojregaevenue)

— Targetpayout was set based on our strategic goals aforpemnce expectations for 2011 ($2.45 Adjusted BR$$1.976 billion
operating revenue, both of which were 6% above26d0 reported Adjusted EPS and operating reven@s wdstated to 2011
budgeted foreign exchange rate

— Maximumpayout (200% of target payout) was set based ostoeich goals for 2011 ($2.56 Adjusted EPS an@3billion
operating revenue, which represented an increastfand 9%, respectively, over reported 2010 dimgraesults, when restated
to 2011 budgeted foreign exchange rat

The foregoing objectives were subject to adjustrbgrithe Compensation Committee for the effect ofamal acquisitions and
divestitures and certain other extraordinary itefilee Committee exercised its discretion to adjustforegoing goals to eliminate the impact
of the Company’s divestiture of Brazilian operatoifihe threshold, target and maximum operatingmaseoals noted above were reduced
by $49.7 million to $1,813,300,000, by $54.7 mitlio $1,921,300,000, and by $57.9 million to $1,288,000, respectively, and the
corresponding threshold, target and maximum Ad{uEiRS goals were increased to $2.334, $2.46 asd&2espectively, from $2.31, $2.
and $2.56, respectively.

Individual personal objectives are specific to eaxbcutive officer position and may relate to:

— strategic growth through new product innovatiochtelogy and analytical services, product synergiequisitions that provide
greater geographic diversity, and expansion of gateices

— development of scalable processes, leveragingagtigihs, and managing expenses to ensure expemgthgtoes not exceed
revenue growth; an

— non-financial goals that are important to the Conyfmsuccess, including people-related objectiveh @s talent management,
demonstrating leadership through behavior condistéh our values, and any other business prio

Personal objectives are set at the start of tioalfisear. At the end of the fiscal year, the CE@susis judgment to evaluate the
performance of the other named executive officgesrest their personal objectives approved by haking into account performance for the
just-completed fiscal year versus predefined commitséortthe fiscal year; unforeseen financial, ogeratl and strategic issues of the
Company; and any other information deemed relebaithe CEO. The Compensation Committee reviewsagpdoves this performance
evaluation and evaluates the performance of the DECsimilar manner, with input from the full Boaindividual performance rating
categories and award opportunities for the NEO®asrfollows:

— needs improvement (no awar

— achieves expectations (pays 20% of each 's target incentive
— exceeds expectations (pays 30% of each’s target incentive); ¢
— distinguished (pays 40% of each N's target incentive’

The 2011 individual performance ratings for the ME@nged from “exceeds expectations” to “distingads” as reflected below in the
2011 AIP calculations under thé/eighted Individual Incentive Achieveddblumn. In each case, the NEOs met or exceededapglicable
objectives.

All of the NEOs had objectives related to peopteluding leadership behaviors, performance managgrfe=dback and coaching,
employee recognition, talent management and congation of key business objectives. All of the naregdcutive officers had objectives
related to improving operational
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efficiencies through LEAN and Workout programséduce costs, disaster recovery planning, custoatisfaction, enterprise risk
management and talent management and successimingaEach NEO also had Company-wide objectivizded to long-term strategic
objectives.

Mr. Smithachieved a distinguished rating on his individugkotives for 2011. He successfully executed orbmpany’s strategy of
broadening and deepening product offerings to imgfaancial performance in all five business umita highly challenging global business
environment, generating $2.0 billion in revenuehveih operating margin of 24% and diluted EPS o8%1rom continuing operations ($2.52
Adjusted EPS). He led the Company’s efforts to icnd strategically building and rebalancing itsafaifities with high value acquisitions,
including Workload, IntelliReal, eThority, and D¥ftigion Resources. Mr. Smith refined and executed@bmpany’s long-term Growth
Playbook strategy by expanding our role in cliemdibess decisions and processes through produmtation and delivering unique value to
the customer; employing advanced analytics andchteolyy to help drive client growth, security, efincy and profitability; investing in
emerging opportunities; geographic, diversifyingadsources and products; maximizing the use ofyinaland decisioning technology to
differentiate the Company'’s product offerings; ieplenting measures to control expense growth invlitie revenue growth; driving
operational efficiencies through LEAN, Workout asttier continuous business process improvements|eaating the pace of new product
innovation and product transfers across the Comyuhiging a performance-driven culture to delivas&ined long-term business growth;
retaining and developing a strong leadership teard;demonstrating exemplary leadership and values.

Mr. Adreanachieved a distinguished rating on his individuagjectives for 2011. As leader of the Company’'s Ro®function, these
objectives included implementing measures to cbettpense growth in line with revenue growth; impng financial analytical capabilities
and operational metrics to help focus managemekegnevenue, customer and product profitabilifyehs and opportunities in the busine
developing the 2012 corporate budget consisteifit itg-term growth objectives; implementing strégsdo optimize the corporate tax
position; supporting corporate growth initiativegyeloping global finance organization capabiliiesl enhancing financial system controls;
supporting the Company’s acquisition efforts witahcial diligence and valuation analyses; effedfiimanaging the Company’s capital
structure, ratings, access to capital and allonaifacapital among internal growth investments,uégitions, and return to shareholders;
enhancing the communication of the Company’s sjseéend growth prospects to the investment commuaiig enhancing and overseeing
global enterprise risk management processes wietéfe monitoring across all major risk areas.

Ms. Rushingchieved a distinguished rating on her individugkotives for 2011. Her objectives as head of HuRasources include
deploying a global employee career framework itiiteato improve the Company’s staffing flexibilitgdd bench strength and map career
development paths; improving employee engagemehsapport; supporting acquisitions and the intégnadf acquisitions; redesigning
benefit plans to better align with the Company’sitoeracy culture and the competitive market fdem; and refining and overseeing
rigorous global talent management, performance gemant and succession planning programs.

Mr. Mastachieved a rating of exceeds expectations on Higidual objectives as Chief Legal Officer. The ettjves included
managing global regulatory and legislative mattsupervising legal staff and support for all gepgias; successfully directing of the
Company’s global sourcing, security and compliamerations; directing the Company’s continued ss&de the quality of our litigation
management and outcomes; continuing to meet theuddsof increasingly complex litigation, regulatarnyd political environments; and
providing effective support for mergers, acquisii@nd other enterprise transactions.

Mr. Springmarachieved a rating of exceeds expectations on Hisidual objectives as Chief Marketing Officer. Hibjectives
included achieving record new product innovatioreraie for business units; launching new revenugrpros in new markets and verticals;
building a new consumer database which includestehmunications, utility, cable and satellite pagtieformation and launched initial
products; launching high value solutions and baogda strong pipeline of products utilizing Decisd60™ data; and expanding data resources
and improved quality across all markets.
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Summary of 2011 AIP Results

The table below summarizes the performance meagsuedghts, targets and actual results we usedtermee the 2011 AIP awards
our NEOs. Performance goal achievement for 2011ogdsfied by the CFO and approved by the Compéms&ommittee in early February
2012:

Summary of 2011 Annual Cash Incentive Awards

Weighted
Total
Incentive Adjusted
Target Operating Weighted
Eligibility Adjusted EPS Operating Individual Weighted
EPS Incentive Revenue Individual Total 2011
as a % of Target Target Revenue Target Incentive
Eligibility Achieved Eligibility Incentive Eligibility Incentive Paid as a
Base Achieved Achieved % of
Name Salary % (%) (%) (%) (%) (%) Base Salar
R. Smith 10t 65 94.6% 15 22. 1% 20 42.(% 159.%%
L. Adrean 60 65 54.1% 15 13.(% 20 24.(% 91.1%
C. Rushinc 60 65 54.1% 15 13.% 20 24.(% 91.1%
K. Mast 60 65 54.1% 15 13.(% 20 18.(% 85.1%
P. Springmat 60 65 54.1% 15 13.(% 20 18.(% 85.1%

Long-Term Equity Compensatiorl.ong-term equity compensation is designed to gieae émployees, including the NEOs, a longer-
term stake in the Company, provide incentives fibufe performance, act as a long-term retentiohand align employee and shareholder
interests over the longer term. In 2011, the Comipeed stock options and time-vested restricteckataits to accomplish these goals. Stock
options closely align employee incentives with shatder interests. Since a financial gain fromlstggtions is possible only after the price
the common stock has increased, stock options atetiexecutives and other employees toward behamibactivities that benefit all
shareholders. The value of restricted stock urdtses directly with the market price of the comnstwock, but since some value is likely to be
earned, they are used primarily for retention pagso

The Committee considers individual performancetiédao the prior year and the prior year's awdrdgranting stock options and
restricted stock units.

Non-qualified stock optiorgermit an NEO to purchase shares of our commork stba per-share exercise price equal to the gosin
price of our common stock as reported on the NYBEhe grant date. Options granted to NEOs in 2GME ten-year terms and vest dhed
on each of the first three anniversaries of thatate.

Restricted stock unitepresent a promise to issue unrestricted sharesrafommon stock once applicable vesting requirgsare
satisfied. The restricted stock units issued to NEliff vest” on the third anniversary of the gtatate. The restricted stock units do not
accrue dividend equivalent units.

The Compensation Committee awards long-term edpigntives to reward past performance but alsetaim executive officers and
to provide incentive for exceptional future perfamce. The value of equity grants increases witheabel of position, and for the CEO and
other NEOs is the largest element of the total camsption package. In determining the value of stgtion and restricted stock unit awards
to executive officers, the Committee (in the calsthe CEO’s grant) and the CEO (in the case of meoendations for grants to other NEOSs),
consider numerous factors, including the benchmarkliata described below, individual performance, the Company’s annual budget for
equity awards.

The Compensation Committee determines long-termnitice grant values by establishing a dollar valithin the appropriate range
for each NEO other than the CEO and then convieidsdbllar value to a number of restricted stocksuwith each share being valued at €
of our six-month average stock price) and non-fjedlistock options (using a Black-Scholes formwjaaing 30% of the six-month average
stock price in 2011). By using this approach, thmher of stock options and restricted stock uraises from year to year
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based upon, among other things, stock price, é\the award value at grant stays consistent froar y@year. The approximate 50/50 split of
target grant value between stock options and otstristock units in 2011 balanced the relativeaget and retention value offered by
restricted stock units with the higher risk andipenance leverage of stock options.

The Committee approved equity awards to the NEQ¥pnil 2011, informed by the benchmarking data diésal above. The table
below details the target grant value used by the@ansation Committee to determine the number aboptand restricted stock units to be
granted. Actual grant date values, computed inralecece with applicable accounting standards, a@aied in théGrants of Plan-Based
Awards in Fiscal Year 20" table on page 49. As noted above uritRealized Pay Table’and“Target vs. Realized Equity Tablethe actua
value of equity awards that may be realized byNE©s will depend on their continued service and@benpany’s future stock price
performance.

April 2011 Target Value for Equity Grants

Target Grant Number of
Value Number of Restricted Stock 2011 vs. 2010
Name $ Options Granted Units Granted Target Grant Value
R. Smith 4,916,745 240,000 85,000 14.2%
L. Adrean 848,370 33,000 17,500 -3.0%
C. Rushinc 605,430 25,000 12,000 -0.2%
K. Mast 605,430 25,000 12,000 -0.2%
P. Springmat 605,430 25,000 12,000 -0.2%

Equity Award Grant Practices

We have a written policy on equity grants desigieefibrmalize our equity grant practices and ensoae equity awards will be made
on specified dates. The Compensation Committe@wsvand approves annual stock option and restrittexk awards to senior executives
who are reporting officers under Section 16 offixehange Act in the first calendar quarter of egedr (around the time of our annual
performance reviews). In 2011, Committee approsahbrmal annual awards was obtained in April giteliminary discussions in February.
In accordance with our policy and shareholder-apgad@®008 Omnibus Incentive Plan, the Committeededegated limited authority to the
CEO to approve grants to non-executive officersaheér eligible employees, typically in the thimlendar quarter of each year following
their annual talent review cycle. We may make goaitards at other times during the year for newshor other reasons, such as a job
promotion or as a result of an acquisition.

The exercise price of any stock option award isclbeing price of our common stock on the daterahg as reported by the NYSE. If
a stock grant date for a Section 16 reporting effiwould fall outside an open stock trading windm&viod, such grants are priced effective as
of the market close on the first business day efiiéxt quarterly trading window period. We do natlkdate or grant options or restricted
stock retroactively. We generally schedule boad @ammittee meetings at least a year in advanceaanagoted above, make annual equity
awards to our named executive officers at arouads#ime time every year. We do not time our equigrds to take advantage of the release
of earnings or other major announcements by usasket conditions.

Retirement and Other Benefits

Our NEOs receive retirement and other benefitsaaisqf a competitive package. These benefits demited to be part of a competit
retirement and benefit package necessary to atirattetain executive talent. Consistent with dtigctive, the longer an employee remains
with the Company, the larger the benefit that imed under the SERP described below and the Ui8eRent Income Plan, or USRIP.
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We provide our NEOs with benefits available to othiggible U.S. salaried employees. These benkftiside medical, dental, life and
disability insurance. In addition, we maintain dinked benefit retirement plan (the USRIP) and dlifjad retirement savings plan, or 401
(k) Plan, that includes a discretionary Companycmatf the employee’s pre-tax and after-tax contitims.

For NEOs and other eligible participants, we alsontain a nonqualified supplemental retirement ptarSERP, partly to offset limits
under the Code on the maximum annual benefit tlzatIpe paid to each individual under our retirenmans, and also for competitive
reasons. The SERP provides a maximum annual liéetetirement benefit of 50% of base salary and bobased on years of credited service
and reduced by benefits from the defined benefisfma plan. A more complete description of the USRI effect as of December 31, 2011
and the SERP is provided unddPénsion Benefits at 2011 Fiscal Year-Erah page 53.

Effective January 1, 2009, we amended our qualifiefthed benefit pension plan to freeze benefitdf&. employees who did not
meet certain grandfathering criteria (i.e., thospeyees who were not retirement-eligible on tleefe date). The Company provides these
employees (except for an employee eligible forSERP, regardless of whether such employee is gadreied under the USRIP) and certain
other employees not eligible to participate inple@sion plan with an enhanced 401(k) Plan. Theipemdan amendments freeze service
credit, but the Company will continue to credit fbe participant’s salary increases over time. @fahered employees (two of whom were
named executive officers, Messrs. Mast and Sprimjmaanain in the current pension plan and 401(BhPAIl SERP participants, regardless
of whether they are grandfathered under the USRIRain in the current 401(k) Plan. The qualifiedgien plan and 401(k) Plan changes are
in line with established marketplace trends. Thaenges did not affect our current U.S. retireespiaremployees with vested benefits or
employees who were eligible to retire prior to Jayul, 2009. Employees of our TALX subsidiary, where not eligible to participate in the
pension plan, are eligible to participate in thharced 401(k) Plan.

The NEOs and certain other executives are eligibfgarticipate in Company tax deferred compensailans. These plans allow the
participants to defer cash compensation and gdireswise recognized upon the vesting of restristedk units (“RSUS"). The purpose of
these plans is to give eligible employees the dppdty to defer compensation on a pre-tax basaditition to what is allowed under our 401
(k) Plan, in order to enhance their retirementsgwiwithout additional Company contributions. Tle¢edral plans are offered to eligible
employees as part of a competitive compensatiogram, and are described in more detail after theqnalified Deferred Compensation
table on page 55. The plans are intended to proretgation of executives by providing a long-tetax efficient savings opportunity at low
cost to us. Amounts deferred under the plan aceatiéd to the plan investment options chosen bexkeutive and are adjusted daily for any
gains or losses.

The NEOs also are eligible to receive certain pisitps including financial planning and tax sergi@e an annual amount of up to
$50,000 for the CEO, and $10,000 for other NEO2 10 in their first year for newly hired execusyecomprehensive medical
examinations (up to $2,200 annually for diagnolséalth care services not otherwise covered by adical plan); additional executive life
insurance coverage, of $10 million for the CEO $Bdnillion for the other NEOs (other than Mr. Adneand Ms. Rushing, each of whom
elected to terminate their participation in the@x&e life insurance program in the fourth quade2011), and additional personal excess
liability insurance ($10 million for the CEO and 88llion for the other NEOs); two club membershipsthe CEO used primarily for
business purposes; and home security system miogitexpenses for the CEO. Beginning in 2011, wéonger provide tax reimbursement
on the value of the applicable perquisite.

The foregoing benefits are intended to be partafrapetitive retirement and benefit package, aspesed to our peer group, which
believe is necessary to attract and retain exeztdilent. The attributed costs of perquisites rackided in the ‘All Other Compensatioh
column of the Summary Compensation Table on pagendMote 8 thereto.
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Employment Contract and Change in Control Severancé&greements

We entered into an employment contract with Mr. tBrapon his hiring in 2005 but such agreementsateised with respect to the
other executive officers, who are employed on awil” basis. The material provisions of Mr. Smighagreement are discussed following
“ Grants of Plan-Based Awards in Fiscal Year 2014dble on page 49 and théPbtential Payments upon Termination or Change int@x”
on page 56.

We have entered into change in control agreemeittisour other NEOs, which are more fully descriledier “Potential Payments
upon Termination or Change in Contr6lWe believe these agreements are necessary to thkkoparticipating officers to focus on their du
during the process of an acquisition by ensurimy tieceive benefits in the event of a change inrobaf the Company. This safeguards
shareholder value in the event the transactionti€onsummated, and maximizes the value of the @omnpy increasing the possibility of
retaining an intact management team. The agreeraemtsot intended to replace or affect other corsgon elements.

Consideration of Tax Effects

The Compensation Committee considers the impafetdzfral tax laws on our compensation program, dliolyithe deductibility of
compensation paid to the NEOs, as regulated by Gedéon 162(m). Our compensation program is desiga qualify for deductibility
under Section 162(m), but not all amounts paid usdeh programs in 2011 were qualified. A portiéithe CEO’s base salary was in excess
of the $1 million Section 162(m) limit.

Award opportunities for executives under the AlRremmade subject to attainment by the Company pkaified level of 2011
operating income. The formula was approved by tbea@ittee within the first 90 days of the performamperiod when there was substantial
uncertainty of its attainment. The formula providesholly objective maximum for determining Anndiatentive Plan awards. The 2011
short-term incentives for Company executive officerere capped at 1.5% of 2011 operating incoméh®CEO and 0.5% of 2011 operating
income for each other NEOs. In addition, the Conspion Committee made the vesting of 2011 resttisteck units subject to attainment of
the same Company operating income levels on a ativéllannual basis over the applicable three-yesting period. Adjustments to
operating income are made by the Committee, apppte, to exclude items or variances such asipact of changes in federal, state or
local tax laws; restructuring charges; items o§losexpense determined to be extraordinary oruaitis nature or infrequent in occurrenc
related to the disposal of a business or changedounting principle, all as determined by GAABnNis of expense or loss related to
discontinued operations that do not qualify asgasnt of a business under GAAP; any reduction eraiing income attributable to the
acquisition of business operations during the yaatermined either at the time of the acquisitioatoyear end; and foreign exchange gains
and losses.

For the one-year period ended December 31, 20&1AH1R cap under the Section 162(m) formula was kegud2.3 million for each of
the NEOs other than the CEO, and $7.0 million lfier CEO. Our reported GAAP operating income for 2@a4% $471.0 million, and
adjustments were made by the Compensation Comnbittexclude $90.4 million for the pre-tax impactagfjuisition-related amortization
expense. The Committee used negative discretioediace the actual annual incentive awards pai@ 81$million for the CEO and to a rar
of from $354,985 to $454,739 for the other NEOs.

If the payments to an NEO on account of his ortbenination as a result of a change in control edagertain amounts, we may not
eligible to deduct certain of the payments for fatl®mcome tax purposes. In addition, the officeuld be subject to a 20% excise tax on such
payments. This excise tax is in addition to theceige’s normal income and payroll taxes. To oftbet effect of the excise tax, we will make
“gross-up” payments to an NEO as reimbursementhi®excise tax. In this way, the executive retétiessame amount he or she would have
retained had the excise tax not been imposed.rasudt, however, the Company is unable to dedietgge portion of the payments. We
provide these payments because, by allowing exasitd recognize the full intended economic bes@fitheir change of control agreement,
it ensures that such payments meet the originds@ddhe program. Effective January 1, 2011, thaise tax reimbursement was discontin
for new change in control agreement participants.
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We generally have designed our compensation pragfamNEOs to comply with Code Section 409A onphgment of deferred
compensation so as to avoid possible adverse t@edqoiences that may result from noncompliance Sétition 409A.

Executive Stock Ownership Guidelines

Our executive stock ownership guidelines are desigo increase our executives’ equity stakes irCthimpany to a meaningful level
and reinforce alignment with shareholder intereBlte guidelines provide that, within five yearsasBuming the CEO position, the CEO
should attain an investment position in our staglag to five times his or her base salary (inclgdshares directly owned, 401(k) Plan shares,
deferred share units and unvested restricted stoitk). All other NEOs should attain within fivears an investment position equal to three
times their base salary. A reduction in ownershiprie-half of the applicable guideline ownershiglds permitted for executives age 60 or
older who are eligible for retirement. Following @nnual review in February 2012, the Compens&@mmmittee determined that each NEO
was currently in compliance with the guidelineseT@ommittee has authority to waive or defer conmgiéawith the ownership guidelines in
the case of unusual stock price volatility.

Derivatives Trading and Hedging Prohibitions

Under our Insider Trading Policy, we prohibit shestes on Company stock, or the purchase or salptimins, puts, calls, straddles,
equity swaps or other derivative securities thatdirectly linked to Company stock, by our NEOs attter executives. No director, officer or
employee may buy or sell options on our commonksto@engage in short sales of our common stockalst prohibit hedging the economic
risk of ownership of our common stock. We discoeragr employees from holding our stock in a maggioount or pledging our stock as
collateral for a loan.

Policy on Clawback of Incentive Compensation

In February 2010, the Compensation Committee adogmencentive compensation “clawback” policy effee for incentive
compensation awarded for fiscal years beginningy &tcember 31, 2009. Under this policy, in thentwd a material misstatement of the
financial results, the Committee will review thetiand circumstances that led to the requirenmenhé restatement and will take actions it
deems necessary and appropriate. The Committeeamtlider whether any executive officer receivetimive compensation based on the
original financial statements that would not haeeipreceived based on the restatement.

The Compensation Committee will also consider teoantability of any employee (including the NE@4)ose acts or omissions
were responsible in whole or in part for the evengd led to the restatement, and whether suchoacmissions constituted intentional
misconduct. The actions the Committee could eletdke against a particular employee, dependinglldhe facts and circumstances as
determined during their review, include repaymerthe difference between the incentive compensai&id and the amount that would have
been paid based on the restated financial resnltee case of any employee (including a namedwgkexofficer) whose acts or omissions
constituted intentional misconduct, the Committesyreeek recoupment of all or part of any bonustleerdincentive compensation paid to
employee that was based upon achievement of fiaaresults that were subsequently restated; enfiisoiplinary actions, up to and
including termination; and/or pursue other remedies

Under the terms of our 2008 Omnibus Incentive RPéamployees, including the NEOs, who violate our-compete, non-solicitation
and non-disclosure policies or who engage in aeud#ier activities detrimental to the Company meysbbject to financial consequences,
including cancellation of their outstanding equtyards or recovery by the Company of all gains fexrarcised stock options and vested
restricted stock units received during the periedibning six months prior to the date of the viimiat In addition, with respect to any award
made for fiscal years beginning after Decembe2809, these recovery means are also applicabletmtentive equity awards of employ:
who are terminated for cause, as determined isdlediscretion of the Committee. These clawbadicigs are in addition to any policies or
recovery rights provided under applicable law.
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Actions Taken with Respect to 2012 Compensation

The Compensation Committee has taken certain actidth respect to 2012 executive compensation.Jdramittee approved merit-
based annual salary increases for the NEOs eféeE@bruary 18, 2012, ranging from 0% to 4.0%. OB®©Neceived a one-time, lump sum
merit adjustment equal to 4.0% of base salarytff@ICEO, who has not received a salary increase €008, the Compensation Committee
determined that all pay increases suggested byanaratvement should be applied to, and increasgetfermance-based portion of the long-
term incentive program (i.e., the Performance Sheaats discussed below).

The Committee also established corporate finapaebrmance goals and individual performance gfmlthe annual incentive
opportunity for 2012 in a manner similar to theqass followed in 2011. In addition, as noted ahawder “2011 Shareholder Say-on-Pay
Vote and Compensation Actions Takethe Committee approved a redesigned long-tewaritive program for the senior executives,
including the NEOs. Consistent with this redesi@arformance Shares and time-vested restricted stttk (RSUs) were awarded in an
approximate 50%-50% split of target grant date @a#is shown in the table below (a 54%-46% splittierCEO):

2012 Approved Long-Term Incentive Awards

Time-
Name Performance Share Vested RSU
R. Smith 80,96 70,23¢
L. Adrean 13,57 13,571
C. Rushing 9,50( 9,50(
P. Springmat 9,50( 9,50(
K. Mast 8,70( 8,70(

Previously, the executives received one-half oif temg-term incentive opportunity in the form dbsk options and the remainder in
time-vested RSUs. The Performance Shares will beedaif at all, based on the Company’s total shalder return (TSR) performance
relative to the S&P 500 index (as constituted anitfitial grant date, subject to certain adjustrepover a three-year performance period. The
average results of the final four quarters of tafgrmance period will determine the final resBiérformance Shares payouts will be as
follows, with straight-line interpolation betwedmetthreshold and maximum level:

Performance Share Payout

Performance Sharg

Payout
Company TSR Percentile as a % of Target
goth 200%
70th 15(%
50th 10C%
30th 50%
Below 30t 0%

The Compensation Committee will continue to monéuar executive compensation program to ensurettisatonsistent with the
Company’s objectives, provides appropriate inc&sito management, and remains competitive withr @ibrapanies in the industries in
which we operate or with which we compete for exieeutalent.

46



Table of Contents

EXECUTIVE COMPENSATION TABLES

The following table presents information regardomgnpensation of the named executive officers (NEQs3ervices rendered during
2011, 2010 and 2009. The table includes valuesdotingent compensation such as unvested or uspae#t awards and unexercised stock
options. The executives may never realize the valwertain items included in the column headedtél,d or the amounts realized may differ
materially from the amount listed in the table.

SUMMARY COMPENSATION TABLE

Change in
Pension Value
and
Nonqualified
Non-Equity Deferred
Name and Stock Option Incentive Plan ~ Compensatior All Other
Principal Salary1  Bonus® Awards ®) Awards 4 Compensation®®) Earnings (6)(7) Compensatior Total
Position Year ($) ($) ($) ($) ($) ($) $)® ($)
Richard F. Smith 2011  1,450,00t 0 2,940,531  1,891,06: 2,310,62 2,323,00! 98,01¢ 11,013,23
Chairman and Chief 201C  1,450,00t 0 2,571,44! 1,582,300 2,213,01! 1,662,80! 162,56: 9,642,12°
Executive Officer 200¢ 1,450,001 0 2,474,44: 1,648,181 1,681,80 1,410,401 145,04 8,809,87!
Lee Adrean 2011 499,38t 0 624,12 273,70t 454,73¢ 512,30( 26,45¢ 2,390,71.
Corporate Vice President and 201C 476,77 0 629,60t 280,52( 436,59¢ 388,60( 64,08¢ 2,276,191
Chief Financial Officer 200¢ 456,75( 0 467,39! 349,04¢ 317,86 273,10( 52,77¢ 1,916,93
Coretha M. Rushing 2011 454,88! 0 427,97 207,35! 414,21. 449,60( 30,13¢ 1,984,16:
Corporate Vice President and 201( 435,34¢ 0 397,64¢ 219,15¢ 398,66( 286,90( 50,89¢ 1,788,601
Chief Human Resources Officer 200¢ 420,00( 0 384,91: 239,73¢ 267,08 244,70( 38,56¢ 1,595,00:
Kent E. Mast 2011 442,27¢ 0 427,97: 207,35: 376,19¢ 271,20( 23,46t 1,748,47!
Corporate Vice President and 201C 426,63¢ 0 397,64t 219,15¢ 365,08¢ 270,50( 49,697 1,728,721
Chief Legal Officer 200¢ 411,60( 0 368,47: 255,40: 261,74! 196,60( 54,63: 1,548,45:
Paul J. Springman 2011 417,33¢ 0 427,97 207,35! 354,98! 352,20( 60,67( 1,820,52!
Corporate Vice President and 201C 402,17 0 397,64t 219,15¢ 344,15! 342,00( 89,287 1,794,42:
Chief Marketing Officel 200¢ 388,00( 0 368,47- 255,40: 246,73 234,60( 62,94: 1,556,15:

() salary represents annual base salary. Amounts shoavnot reduced to reflect the individuals’ elestiif any, to defer receipt of salary under the€ixtive Deferred Compensation
Plan.

(@) The entire annual incentive bonus is included utidet Non-Equity Incentive Plan Compensatioclumn because it was subject to performaased conditions based on achievil
specified level of Company operating income forapelicable year for purposes of Code Section 1§2é¢smdescribed underConsideration of Tax Effectson page 44. The
Compensation Committee exercised negative diserétigeduce the maximum annual incentive awardao design levels as described undénalysis of 2011 Compensatidion
page 38. Amounts shown are not reduced to refhecindividua’s election, if any, to defer receipt of awards urtle Executive Deferred Compensation P

@3

N

Amounts reflect the grant date fair value for thaserds computed in accordance with FASB ASC Ta@f® and do not reflect the actual value that wallrbcognized by the NEOs.
For additional information, including valuation asgptions with respect to the grants, refer to Nibte the notes to our audited consolidated findrste&ements on pages 82-85 of our
2011 Form 1-K. See also th* Grants of Pla-Based Awards in Fiscal Year 20" table on page 49 for information on equity awardsed in 2011

4

=

The column shows the aggregate grant date faievafithe awards computed in accordance with FASB A8pic 718. Because the amounts reflect our adomexpense, the
amounts do not correspond to the actual valuevtfibbe recognized by the NEOs. For additional imfiaition, including valuation assumptions with retpe the grants, refer to Note 9
to the notes to our consolidated financial statesen pages 82-85 of our 2011 Form 10-K. See aisd Grants of Plan-Based Awards in Fiscal Year 2014dble on page 49 for
information on stock option awards granted in 2(

G

N

Represents annual incentive bonuses paid undéxrtheal Incentive Plan for services performed in 010, and 2009, respectively. Amounts showmateeduced to reflect the
NEQO's election, if any, to defer receipt of awards urttle Executive Deferred Compensation P

®

=

The changes in pension value in 2011, 2010 and 2@08 driven largely by changes in the discourd egplied to calculate the present value of fupenesion payments. The amounts
recorded in this column can vary due to a numbéacibrs, including the discount rate applied ttedmine the value of future payment streams. Aesalt of a reduction in prevailing
interest rates in the U.S. credit markets sinae 2808, the discount rate used pursuant to pemsioounting rules to calculate the present valdetofe pension payments declined
significantly, driving
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the substantial increases in the present valuetofé pension payments reported for 2010 and ZDHid increase in pension value resulting from tlesanges in the assumed discount
rate did not result in an increase in the benefitgable to participants under the Comf’'s Supplemental Retirement Pl SERF") or the U.S. Retirement Income Pl USRIF").

(") Reflects the actuarially-determined increase atereaer 31 of the applicable year in the presentevafithe NEO'’s accumulated benefits under the USRI®Pthe SERP, at the earliest
unreduced retirement age, determined using inteagst mortality and other assumptions consistetfit those used in the Company’s financial statesiantd includes amounts which
the NEO may not currently be entitled to receiveause such amounts are not vested. The discoenisatl to calculate the present value of futursiperpayments under the USRIP
declined from 5.74% for 2009 to 4.56% for 2011, émmthe SERP declined from 5.96% for 2009 to 4.68%2011. Above-market or preferential earnings ot available under our
two nonqualified deferred compensation plans, thechtive Deferred Compensation Plan and the Diresntd Executive Stock Deferral Ple

(8) The“ All Other Compensatic’ column for 2011 includes the followin

Company
Perquisites Contributions
and to Defined
Personal Tax Contribution Insurance
Benefits (@) Reimbursements(®) Plans () Premiums (d) Total

Name $) ($) ($) $) ($)

R. Smith 61,289 - 7,350 29,380 98,01¢

L. Adrean 3,200 - 7,350 15,904 26,45¢

C. Rushing 11,584 - 7,350 11,204 30,13¢

K. Mast 8,425 - 7,350 7,691 23,46¢

P. Springmat 12,135 - 7,350 41,185 60,67(

@ In accordance with SEC rules, disclosure of peftpsisind other personal benefits is omitted ifagregate amount of such compensation to an NE&ssthan $10,000 for the given
year. If the total amount exceeds $10,000, eactupsite must be identified by type, and if the amioef a perquisite exceeds the greater of $25,00M@% of total perquisites, its vali
must be disclosed. The amounts in this column ased on the aggregate incremental cost to the Qomifany, with respect to tax and financial plarnservices, annual medical
examinations, monitoring of home security systechsh dues and event tickets, none of which exce&28&¢D00 as a category for any NEO except for Mrits Mr. Smith’s total
includes $50,000 for tax and financial planningviess.

o

=

Effective January 1, 2011, the Company eliminagedreimbursements on the value of future perquisited personal benefits received by the named @xest

(c

N2

For 2011, the Company matched 50% of the first 6%ompensation (subject to the government limicompensation of $245,000 in 2011) contributed pneatax or after-tax basis
to the ta-qualified profit sharing and 401(k) Plan. £ 401(k) Plan and Defined Benefit Pension P’ on page 50

«

=

Represents insurance premiums paid for NEO persowaiss liability insurance and imputed incometeeldo Company-paid life insurance; in the fourttader of 2011, Mr. Adrean
and Ms. Rushing elected to terminate their paritgn in the executive life insurance progr:
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INFORMATION REGARDING PLAN AWARDS IN FISCAL YEAR 20 11

Set forth below is information regarding awardsviuled to the named executive officers in 2011. br-equity incentive awards
were made under the Annual Incentive Plan whigyars$ of our shareholder-approved 2008 Omnibus line®Rlan. The equity awards were
also made under the 2008 Omnibus Incentive Plan.

Grants of Plan-Based Awards in Fiscal Year 2011

All Other

All Other Option Grant

Estimated Future Payouts Estimated Future Payouts Stock Awards: Exercise Date Fair
Under Non-Equity Incentive Under Equity Incentive Awards: Number of
Plan Awards (1) Plan Awards Number of orBase Value of
Securities  Price of  Stock
Shares of  Underlying  Option and
Threshold Maximum  Threshold Target Maximum Stock or Awards Option
Grant Target Units @ options @) (g/sh)  Awards
Name Date (%) (%) (%) #) #) #) #) #) @ ©)

R Smith 4/29/11 609,00C 1,522,501 3,045,00(C 85,000 2,940,53(
4/29/11] 240,000 37.53 1,891,06.
L. Adrean 4/29/11 119,853 299,63 599,26¢ 17,500 624,12
4/29/11] 33,000 37.53 273,701
C Rushing 4/29/11] 109,172 272,93 545,86: 12,000 427,97.
4/29/11] 25,000 37.53 207,35!
K. Mast 4/29/11 106,147 265,36 530,73t 12,000 427,97.
4/29/11] 25,000 37.53 207,35:
P. Springman 4/29/11 100,161 250,40: 500,807 12,000 427,97.
4/29/11] 25,000 37.53 207,35:

(1) The amounts shown represent the range of dess$iiar payouts that could have been earned uh@eannual incentive plan for 2011. Actual payrsantder the Annual Incentive
Plan for 2011 are reflected in tHdon-Equity Incentive Plan Compensatiogblumn of the Summary Compensation Table. The amiauhe“Threshold” column assumes the
Company achieved the minimum performance levelireduor the granting of Annual Incentive Plan ad&rand that the named executive officer was réietlieves Expectations”
for the individual performance portion of the aw§t@0% of threshold), resulting in an award eqaal@% of his or her award targ

(2) Reflects the number of shares of t-based restricted stock units received by each naxecltive officer during 201
(3) Reflects nonqualified options granted to each naexedutive officer during 201
(4) The exercise price is the closing price of the Cany's common stock on the date of grant, as reportetiehY SE.

(5) Reflects the aggregate grant date fair valub@fawards computed in accordance with FASB ASfIcT®818. A discussion of the assumptions used lcutating the award values may
be found in Note 9 to the notes to our audited olidiated financial statements on page-85 of our 2011 Form -K.

Additional Discussion of Material Items in Summai@ompensation and Grants of Pli-Based Awards Tables

Our executive compensation policies and practigessuant to which the compensation set forth inhmmary Compensation Table
and the Grants of Plan-Based Awards Table wasgradavarded, are described above undéofpensation Discussion and AnalySia
summary of certain material terms of our compensgtians and arrangements is set forth below.

2011 Annual Incentive PlanAnnual incentive opportunities awarded to our adraxecutive officers are earned based on Company
performance against one-year operating objectimddradividual performance metrics. The actual ant@fimnnual incentive earned by each
executive officer in 2011 pursuant to the individp@rformance portion is reported in théon-Equity Incentive Plan Compensatidrrolumn
in the Summary Compensation Table. Annual incentlaa thresholds, targets and maximums are idedtffir each named executive officer
in the Estimated Future Payouts under tiNoh-Equity Incentive Plan Awardsolumn of the Grants of Plan-Based Awards in &it011
table above. Additional information regarding thesigin of the annual incentive plan is includechim Compensation Discussion and Analysis
section above.
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401(k) Plan and Defined Benefit Pension PMfe sponsor a tax-qualified 401(k) Plan in whiclyiblie salaried employees may
participate. In 2011, depending on eligibility, weatched either 50% of the first 6% of pay, or 1060P4% of pay an employee contributed on
a pre-tax or after-tax basis to the plan (subthé government limit on compensation, or $245,802011), plus a direct Company
contribution as noted below.

Effective January 1, 2009, we redesigned our mate program for active U.S. employees, the U.Siréeent Income Plan, or
USRIP. We have frozen our qualified defined berditsion plan for U.S. employees who did not megai grandfathering criteria (i.e.,
those employees who were not retirement-eligibl¢herfreeze date, which includes the named exexofiicers except for Messrs. Mast and
Springman), and provide these employees and cetiagr employees not eligible to participate in tH&RIP with an enhanced 401
(k) Plan. The pension plan amendments freeze secvedit, but continue to credit for the participssalary increases over time. In addition,
all currently active SERP patrticipants (which irdguall of the named executive officers) will remairthe current 401(k) Plan and not
participate in the enhanced 401(k) Plan. Undeetffeanced 401(k) Plan, Equifax may make a contobuif between 1.5% and 4% of pay
based on years of service, even if employees dohmaise to make a 401(k) plan contribution, and alay provide a 100% match on
employee 401(k) Plan contributions up to 4% of pasnpared to a 50% match on the first 6% of emplsyeentributions in the previous 401
(k) Plan. Combining the maximum Company match opkryee contributions and Company contribution reppehdent on employee
contribution, eligible employees can have as muc&% of their pay contributed to their enhanced(KORIlan investment choices. The
changes did not affect our U.S. retirees, formeplegees with vested benefits or employees who wbgéle to retire prior to January 1,
20009.

Executive Life and Supplemental Retirement BeRkfit. The Executive Life and Supplemental RetiremeahRirovides executive
life insurance benefits, which may also includeitsdgccumulation benefits. The plan’s grantor tissised to ensure that the insurance
premiums due under this plan are paid in case ivtofmmake scheduled payments following a changsoimtrol, as defined in the trust
agreement. The plan was amended and restatedieffdaty 2002 to provide that executive officerdl waceive only life insurance benefits
and no retirement benefits under the plan, in omenake permanent our suspension of premium patgadter July 30, 2002 in compliance
with Sarbanes-Oxley Act prohibitions against complaans to their executive officers. Also, partais received a federal and state income
tax reimbursement for the economic value of theeilisurance provided to each participant undeplie. Such reimbursement was elimin:
effective January 1, 2011.

For executive officers, the amount that the Compaadig for the current life insurance benefit (opuned loan interest amounts on
grandfathered premiums paid prior to the effectiate of the Sarbanes-Oxley Act) is included inSenmary Compensation Table under the
heading‘All Other Compensation.”

Employment Contract with Mr. SmitA/le maintain an employment agreement with Mr. Sraittl believe that the use of such an
agreement is important to help retain an experigraee successful CEO.

Richard F. Smith. On September 19, 2008, the Company entered intoreemded and restated employment agreement with
Mr. Smith to continue to serve as Chairman and @&@ugh at least September 19, 2010. The amendranhegotiated and approved by
the Compensation Committee. Mr. Smith’s employnagreement will be automatically extended for addai one-year periods after the
initial two-year term unless either party gives thleer party notice of nonrenewal at least 12 meptior to the end of the applicable term.
Mr. Smith’s annual base salary of $1.45 milliorsighject to annual performanbased review and upward adjustment, and he ib#ifor ar
annual target incentive bonus of 105% of his anbaak salary, depending on the achievement of ppeaftce criteria established by the
Committee. Mr. Smith became vested in the SERReasribed under Pension Benefits at 2011 Fiscal Year-Erah page 53 and was
credited with five years of service under such plduzen he joined the Company in 2005. The employragreement also includes general
severance protections described urfédeiditional Information Regarding Mr. Smith’s Empiment Agreement and Post-Termination
Payment” on page 62.

2008 Amendments to Employment Contract with Mr. $mi In September 2008, the Compensation Committee apgro
amendments to the employment agreement for Mr.1Stmithange the definition of
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“annual bonus” for the purpose of calculating tRecitive’s termination compensation to reflect@erd Internal Revenue Service ruling
holding that employment contracts generally dosatisfy Code Section 162(m) with respect to pertoroe-based compensation
requirements for Company expense deductions whendhtract provides for a “deemed” satisfactiothef executive’s performance goals in
the event of the executive’s termination.

Under Mr. Smith’s agreement, in the event of hjzasation of service as defined under Code Secti®®\4or a change in control of
the Company followed by Mr. Smith’s termination e Company other than for Cause, Disability ottldear his voluntary termination for
Good Reason (as such terms are defined in theragreg he will receive, among other payments preslipdisclosed, (i) a cash payment for
accrued annual bonus equal to the highest annualsbearned under the Company’s executive bonuswithrrespect to the three calendar
years immediately preceding the date of terminajioarated for the number of days in the currestdi year through the date of terminati
and (ii) a severance payment equal to his highwsia bonus earned under the executive bonus ptarrespect to the three calendar years
immediately preceding the year of termination (Snaemultiple of three in a change of control event)

Previously, Mr. Smith’s annual incentilmsed payment was calculated based on (1) proaatadal bonus earned for the year in w
the termination occurs; and (2) a severance payofestie year's target bonus; in a change in comiveht, the severance payment included
the greater of (i) the highest annual bonus pahinoor paid but deferred under the annual incenpian, (ii) any earned, but unpaid, bonus
accrued for his benefit under the annual incentlaa, or (iii) his highest target annual bonus urttle annual incentive plan, whether or not
earned, in each case with respect to the thread@leyears immediately preceding the year in wihehdate of termination occurs (times a
multiple of three).

Mr. Smith’s employment agreement also was ameniléd §ccordance with the rules under Code Secti@®A, to add a six-month
delay in payment of termination compensation inghent that he is subject to Section 409A at time of his termination, and to restrict the
timing for payment of any tax gross-up amounts thay become due under the arrangement; (ii) tecefiis then-current minimum base
annual salary; (iii) to reflect the then-currermtewhich ran through September 19, 2010, subjeatitomatic renewal for additional one-year
periods unless either party gives notice of noreval at least 12 months prior to the applicablearsary date; and (iv) to incorporate the
terms of the existing change in control provisiohfis employment agreement as modified for theuahimcentive-based payment changes
noted in the previous paragraph.

51



Table of Contents

OUTSTANDING EQUITY AWARDS
The table below sets forth the outstanding Compayuity awards held by the named executive offie¢the end of 2011.
Outstanding Equity Awards at 2011 Fiscal Year-End

Option Awards Stock Awards
Equity
Incentive
Plan
) Awards:
. Equity Market or
Equity Market Incentive Payout Value
Incentive Value of Plan Awards:
Plan Awards: Shares of Unearned
Number of Number of or Units Number of Shares,
Securities Number of Number of Shares or of Stock Unearned Units, or
Underlying Securities Securities Units of That Shares, Other Rights
Unexerciset Underlying Underlying Option Stock Have Noi Units, or
Unexercised Unexercised Exercise Option That Other Rights That Have
Options Options Unearned Expiration Have Not Vested That Have Not Vested
# #) Options Price Vested @ Not Vested @)
Name Exercisable Unexercisable #) ($) Date #) $) #) %
R. Smith 75,000 0 0 38.10 1/6/2016 255,00005) 9,878,70! 0 0
110,000 0 0 41.22 2/7/2017
125,000 0 0 33.88 2/8/2018
146,666 73,334(2) 0 28.81 4/24/2019
63,333 126,667(3) 0 33.60 4/30/2020
Q 240,0004) 0 37.53 4/29/2021
L. Adrean 30,000 0 0 37.54 11/1/2016 53,5000 2,072,591 0 0
30,000 0 0 41.22 2/7/2017
31,000 0 0 33.88 2/8/2018
27,333 13,667(2) 0 28.81 4/24/2019
10,666 21,334(6) 0 33.60 4/30/2020
0 33,000(7) 0 37.53 4/29/2021
C. Rushinc 25,000 0 0 37.00 5/11/2016 38,000(11) 1,472,121 0 0
27,000 0 0 41.22 2/7/2017
28,000 0 0 33.88 2/8/2018
21,333 10,6672 0 28.81 4/24/2019
8,333 16,6679 0 33.60 4/30/2020
0 25,00((10) 0 37.53 4/29/2021
K. Mast 25,000 0 0 36.70 2/9/2016 37,000(12) 1,433,38 0 0
26,000 0 0 41.22 21712017
27,000 0 0 33.88 2/8/2018
20,000 10,00¢(2 0 28.81 4/24/2019
8,333 16,6679 0 33.60 4/30/2020
0 25,00((10) 0 37.53 4/29/2021
P. Springmat 20,000 0 0 30.30 2/3/2015 37,000(12) 1,433,38 0 0
25,000 0 0 36.70 2/9/2016
26,000 0 0 41.22 2/7/2017
27,000 0 0 33.88 2/8/2018
20,000 10,000(2) 0 28.81 4/24/2019
8,333 16,6670) 0 33.60 4/30/2020
0 25,00¢(10) 0 37.53 4/29/2021

1) Based on the closing price of the Comf’s common stock ($38.74) on December 30, 2011 atftefading date of the year, as reported on theR!
) Options vest on April 24, 201

3) Options vest on April 30, 2012 (63,333) and Apfl, 2013 (63,334,

4) Options vest in equal instaliments of 80,000 onilA2®, 2012, April 29, 2013 and April 29, 201

(5) Restricted stock units vest on April 24, 2012 (8@)) April 30, 2013 (80,000) and April 29, 2014 (880).
(6) Options vest in equal installments of 10,667 onilfg0, 2012 and April 30, 201:

@) Options vest in equal installments of 11,000 oriAg®, 2012, April 29, 2013 and April 29, 201

(8) Restricted stock units vest on April 24, 2012 (DD)) April 30, 2013 (19,000) and April 29, 2014 (3G0).
9) Options vest on April 30, 2012 (8,333) and April 2013 (8,334)

(20) Options vest on April 29, 2012 (8,333), April 2813 (8,333) and April 29, 2014 (8,33

(11) Restricted stock units vest on April 24, 2012 (D@)) April 30, 2013 (12,000), and April 29, 20142(Q00).
(12) Restricted stock units vest on April 24, 2012 (08)) April 30, 2013 (12,000) and April 29, 2014 (A20).
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STOCK OPTION EXERCISES AND VESTING OF STOCK UNITS

The following table sets forth information regarmglitne exercise of stock options by the named ekezafficers during 2011, and the
vesting during 2011 of other stock awards previpgsanted to the NEOs:

Option Exercises and Stock Vested in Fiscal Year 2Q

Option Awards Stock Awards
Number of Shares Value Realized Number of Shares Value Realized
Acquired on Exercise On Acquired on Vesting on

Exercise(l) Vesting (@)

Name (#) %) B _®
R. Smith 0 0 90,000 3,330,00C
L. Adrean 0 0 15,000 555,00
C. Rushing 0 0 12,000 444,00
K. Mast 61,079 554,917 10,000 370,00(
P. Springmat 14,000 174,860 10,000 370,00C

(1) Represents the difference between the exercise pfithe stock options and the fair market valu€ofmpany common stock at exerci

(2) Based on the closing price of Company commooksof $37.00 on the February 8, 2011 vesting deteeported by the NYSE. The amounts shown redatestricted stock unit
awards

OTHER COMPENSATION

Retirement Plan

The table below shows the present value at DeceBhe2011 of accumulated benefits payable to edconamed executive office
at the earliest unreduced retirement age (age 6Qroent age for executives over the age of 6@Juding the number of years of service
credited to each named executive officer, undekti® Retirement Income Plan, or USRIP, and thepleupental Retirement Plan for
Executives of Equifax Inc., or SERP. Age 60 isehdiest age at which a participant can begin watgian unreduced eartgtirement benef
under the SERP. No pre-retirement mortality wasmagsl.

PENSION BENEFITS AT 2011 FISCAL YEAR-END

Number of Years Payments During Last
Present Value of
Credited Service Accumulated Benefit(2) Fiscal Year
Name Plan Name (#) $) $)
R. Smith USRIP 3 76,10C 0
SERP 11 9,190,00C 0
L. Adrean USRIP 2 72,80C 0
SERP 5 1,413,00C 0
C. Rushing USRIP 3 90,40C 0
SERP 6 1,242,40C 0
K. Mast USRIP 11 387,60C 0
SERP 11 1,910,60C 0
P. Springmat USRIP 21 803,90C 0
SERP 21 2,540,20C 0

(1) In order to compensate Mr. Smith for retirementdfigs he forfeited upon leaving his previous emplgyn 2005 the Company credited five years ofiiserto his SERP Accour

(2) These values were determined using interestaiad mortality rate assumptions consistent witis¢hused in the Company’s consolidated financiéstents and include amounts
which the named executive officer may not curreb#yentitled to receive because such amounts anested

Retirement Plan. The USRIP is our tax-qualified retirement ptamilable to all active salaried U.S. employeesrafiey have
attained age 21 and completed one year of sefffmlUSRIP was amended in 2009
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as described above undeRétirement and Other Benefiten page 42 ant01(k) Plan and Defined Benefit Pension Plamri page 50. The
USRIP provides benefits equal to 1% of “averagaiegs” times years of service plus 0.35% of avetatg@ earnings in excess of “covered
compensation” multiplied by years of service (bot exceeding 36 years).

— “Average earnings” is based on the highest paid@&ecutive months of employment. Earnings consitare base salary plus
annual incentives, up to a maximum of either 125%ase salary or base salary plus 75% of othelirgggnwhichever is greater. .
a taxqualified retirement plan, earnings are limited emnihternal Revenue Service requirements. The bmiearnings for 2011 w
$245,000

— “Covered compensation” is the average of Socialgctaxable wage bases during the 35 years endlitigthe calendar year in
which the participant attains Social Security estient age

The normal retirement age under the USRIP is agél6®ever, a participant can retire early once thehe reaches age 55 if he or she
has five years of service under the plan or if hehe reaches age 50 and his or her age plus s&gi@ls at least 75. The benefit would be
reduced to reflect the early commencement of tinetite

The normal form of retirement benefit is a singfie &nnuity providing monthly payments during tretipant’s lifetime. Optional
forms of benefit include a ten-year certain anel &inuity and joint and survivor annuities. Theyear certain and life benefit provides
monthly payments for the participant’s lifetime i minimum of 120 payments. If the participansdieior to receiving all guaranteed
payments, the remaining payments are made to tiieipant’s beneficiary. The joint and survivor annuitiesypde monthly payments durir
the participant’s lifetime with monthly paymentsthe surviving spouse after the participant’s deshal to 25%, 33%, 50%, 67%, 75%, or
100% (depending on the option selected) of the artnpaid during the participant’s lifetime. The amothat the participant receives as an
optional form of payment will be different from tinermal form of payment, but in each instance tpional form of payment is the actua
equivalent of the normal form (i.e., each formfi®qual value based on actuarial assumptions usednvert the normal form of payment to
the optional form).

Supplemental Retirement Plan The Supplemental Retirement Plan, or SERP,redie named executive officers and other senior
executive officers designated by the Compensatimmi@ittee. The plan provides benefits that supplénfenUSRIP benefits. The SERP
provides an annual benefit equal to 2.5% of “averagnual earningdimes years of service as a senior executive offige to 10 years), plL
1.67% of average annual earnings multiplied by ye&iservice as a senior executive officer in exadslO years (up to 20 years). “Average
annual earningsfor this purpose means the highest paid 36 consecmonths of employment and includes base saladyaanual incentive
For service as a senior executive officer in excé0 years or in a position other than as a semiecutive officer, a participant receives a
“restoration benefit” using a formula similar tathof the USRIP, without the IRS limits on compéditsa In general, only actual years of
service with the Company are credited for purp@detetermining the SERP benefit. Pursuant to hipleyment agreement, Mr. Smith was
credited with an additional five years of servicelar the SERP to make up for lost benefits atdnimér employer. Effective January 1, 2011,
the Company prospectively eliminated additionalrged SERP service credit for new employment oeptigreements.

The benefit under the SERP is reduced by the kguegfable under the USRIP and is paid without ed¢aithe limitations under Code
Sections 401(a) and 415. However, the maximum agdeebenefit from both the SERP and the USRIP daewaeed 50% of the executive’s
average total earnings.

The normal retirement age under the SERP is agel@bever, a participant can retire early once tleach age 55 if they have five
years of service under the plan, or if they reagh %0 and their age plus service equals at leasthebbenefit would be reduced to reflect
early commencement of the benefit. The benefisémior executive officer service is unreduced at@é@ with reductions from age 60 for
those who retire prior to age 60. The “restorabenefit” is reduced from normal retirement ageh participant’s early retirement age in the
same manner as the USRIP. The normal form of beswedi optional forms of benefit are the same asatio the USRIP.
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NONQUALIFIED DEFERRED COMPENSATION

The following table sets forth information regamglithe executive officers’ participation in our nomdjfied deferred compensation
plans in 2011. All of the balances relate to exeesgt own deferred amounts. Cash deferrals arestedein investment funds available to the
general public. Stock deferrals are deferred askstquivalent units with earnings and losses sadljbutable to changes in our stock price.
We do not make any additional contributions to spieims.

Aggregate Aggregate
Executive Registrant Aggregate Withdrawals/ Balance
Contributions Contributions Earnin%s Distributions at Last FYE
Name in Last FY ($) in Last FY ($) in Last FY ) ($) $) ($)
R. Smith C 0 0 0 0
L. Adrean C 0 0 0 0
Deferred Stock Unit 540,126 0 68,723 0 1,100,02z3)
C. Rushing 62,39C 0 (1,190) 0 311,044
K. Mast 32,664 0 0 0 725,247
Deferred Stock Unit e 0 42,3900 0 522,99(¢4)
P. Springmat 16,840 0 5,878 0 818,225
Deferred Stock Unit e 0 154,607(2) 0 1,907,48()

(1) Amounts included in this column do not consétabove-market or preferential earnings and aaeghydsuch amounts are not reported in ti@hfange in Pension Value and
Nongqualified Deferred Compensation Earnir’ column of the Summary Compensation Table on pag

(2) Aggregate earnings in Last FY represents tfferdnce between the aggregate balance at Dece3ib@010, deferrals in 2011, and the ending balandeecember 31, 2011 and is
attributable to appreciation in the price of owcktduring 2011

(3) The aggregate balance at year-end for defeti@k units is calculated by multiplying deferrédck units of 28,395 by the closing market pricélef Company’s common stock
($38.74) on December 30, 2011, the last trading dhthe year, as reported on the NY.

(4) The Aggregate Balance at Last FYE for defestedk units is calculated by multiplying deferrédck units of 13,500 by the closing market priceétef Company’s common stock
($38.74) on December 30, 2011, the last trading dathe year, as reported on the NY.

(5) The Aggregate Balance at Last FYE for defestedk units is calculated by multiplying deferrédck units of 49,238 by the closing market priceétef Company’s common stock
($38.74) on December 30, 2011, the last trading dhthe year, as reported on the NY:

We maintain two deferred compensation plans thatveflor certain management employees to defereheipt of compensation (such
as salary, incentive compensation and/or stock frested shares) until a later date based on thestef the plans. In the case of a change in
control, as defined in the trust agreement, thefitsrunder these deferred compensation planseipaid primarily from the assets of a
grantor trust which, through our funding, purchagadable life insurance policies on certain cotsgnindividuals, with this trust as
beneficiary. However, all benefits under the plemon-funded obligations of the Company and abgestito the claims of creditors.

Director and Executive Stock Deferral Plan. This plan permits the named executive officers athér eligible employees to defer
taxes upon the vesting of restricted stock unisti€ipants may defer 25%, 50%, 75%, or 100% ofpthition of the grant that is vesting.
Stock deferrals track the performance of our comstook, without credit for dividends. The partiaipaeceives the right to a number of
shares of deferred stock equal to any gain in #teevof our common stock. In general, amounts dedennder the plan are not paid until the
participant retires. However, participants may @&stablish sub-accounts from which amounts are foad on specific pre-retirement
timetables established by the director or execudtfieer, referred to as a scheduled withdrawal.oumis deferred are paid in our common
stock, either in a lump sum or in annual installteesver a period of up to 15 years for retiremesiridbutions, or up to five years for a
scheduled withdrawal. We make no contributionshis plan but pay all administrative costs and espsn

Executive Deferred Compensation Plan. This nonqualified plan is a tax deferred compensgprogram for a limited number of
executives, including named executive officers, pravides a tax favorable vehicle for deferring @alrcompensation, including base salary
and annual incentive. Under the plan, an execuiag defer up to 75% of his or her base salary gni 100% of any incentive payment.
Amounts deferred are credited with gains or losggish mirror the performance of benchmark investniends selected by the participant
from among several publicly-available investmemids. The plan does not offer any above-marketefepential rates of return to the named
executive officers. Amounts deferred are paidhatgarticipant’s option, either in a lump sum oaimual installments over a period of up to
15 years for retirement or termination distributipar up to five years for a scheduled withdrawét make no contributions to this plan but
pay all administrative costs and expenses.
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POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE IN CO NTROL

The following tables summarize the value of podniayments and benefits that our named execufficeis would receive if they
had terminated employment on December 31, 2011ruhdeircumstances shown. The tables exclude ammdhiat would be paid in the
normal course of continued employment, such asuaddout unpaid salary and earned annual bonufd, and vested account balances in
our 401(k) Plan that are generally available to&bur active U.S. salaried employees. Actual am®to be paid can only be determined at
the time of such executive’s termination of service

RICHARD F. SMITH

Termination by

Termination
us without
by us cause or by the
without named
Voluntary cause or by executive
termination named officer with
Termination executive good reason
by named officer with following a
executive by us for good change in Retirement
officer cause reason control Disability Death
Payment or benefit ($) ($) ($) ($) ($) ($) ($)
Severance paymer 0 223,07 (1) 2,888,16/2) 13,271,693 0 0 0
Pension/supplemental retirement
plan(4) 9,266,10! 9,266,101 9,266,10! 9,266,10! 0 9,266,10! 6,107,30(5)
Executive compensation deferral
program(®) 0 0 0 0 0 0 0
Life insurance benefit 0 0 0 0 0 0 10,000,00(8)
Disability benefits 0 0 0 804(9) 0 972,00((10) 0
Healthcare benefit 0 0 30,53¢11) 63,34112) 0 102,60((13) 4,80((14)
Perquisites and other personal
benefits 0 0 0 50,00((15) 0 0 0
Tax gros-up 0 0 0 6,269,16(16) 0 0 0
Market value of stock options vest
on terminatior 0 0 0 1,669,67(17) 0 0 0
Market value of restricted stock
vesting on terminatio 0 0 0 9,878,70(18) 0 9,878,701(18) 9,878,70(18)
Total: 9,266,10! 9,489,17 12,184,80 40,469,47 0 20,219,40 25,990,80
LEE ADREAN
Termination by
Termination
us without
by us cause or by the
without named
Voluntary cause or by executive
termination named officer with
Termination executive good reason
by named officer with following a
executive by us for good change in Retirement
officer cause reason control Disability Death
Payment or benefit ($) $) ($) $) $) % %)
Severance paymer 0 38,84¢(1) 135,9641) 3,444,46(3) 0 0 0
Pension/supplemental retirement plan
@ 1,485,801 1,485,801 1,485,801 1,485,801 1,485,801 1,485,801 735,80(5)
Executive compensation deferral
program(®) 1,100,02; 1,100,02; 1,100,02; 1,100,02; 1,100,02; 1,100,02; 1,100,02;
Life insurance benefit 0 0 0 0 0 0 0®)
Disability benefits 0 0 0 804(9) 0 488,90((10) 0
Healthcare benefit 0 0 0 63,34/12) 46,90((20) 119,80((13) 6,20((14)
Perquisites and other personal bent 0 0 0 10,00((15) 0 0 0
Tax gros-up 0 0 0 1,599,69(16) 0 0 0
Market value of stock options vestin
on terminatior 0 0 0 285,30(17) 0 0 0
Market value of restricted stock vest
on terminatior 0 0 0 2,072,59(18) 658,58((19) 2,072,59(18) 2,072,59(18)
Total: 2,585,82: 2,624,66: 2,721,78. 10,062,02 3,291,30: 5,267,11. 3,914,61.
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CORETHA M. RUSHING

Termination by

Termination
us without
by us cause or by
without the named
Voluntary cause or by executive
termination named officer with
Termination executive good reason
by named officer with following a
executive by us for good change in Retirement
officer cause reason control Disability Death
Payment or benefit ($) ($) ($) ($) ($) (%) ($)
Severance paymer 0 35,38¢(1) 123,84(1) 3,580,430) 0 0 0
Pension/supplemental retirement
@) 1,529,001 1,529,001 1,529,00! 1,529,001 1,529,001 1,529,001 694,20(5)
Executive compensation deferral
program(®) 311,04¢ 311,04: 311,04¢ 311,04: 311,04: 311,04: 311,04:
Life insurance benefit 0 0 0 7,38((7) 0 0 250,00((8)
Disability benefite 0 0 0 804(9) 0 852,20((10) 0
Healthcare benefit 0 0 0 22,95((12) 0(20) 0(13) 0(14)
Perquisites and other personal
benefits 0 0 0 10,00((15) 0 0 0
Tax gros-up 0 0 0 1,430,561(16) 0 0 0
Market value of stock options vesti
on terminatior 0 0 0 221,84.17) 0 0 0
Market value of restricted stock
vesting on terminatio 0 0 0 1,472,12(18) 542,36((19) 1,472,12((18) 1,472,12(18)
Total: 1,840,04. 1,875,42 1,963,88! 8,586,13 2,382,40: 4,164,36. 2,727,36.
KENT E. MAST
Termination by
Termination
us without
by us cause or by
without the named
Voluntary cause or by executive
termination named officer with
Termination executive good reason
by named officer with following a
executive by us for good change in Retirement
officer cause reason control Disability Death
Payment or benefit ($) ($) ($) ($) ($) (%) ($)
Severance paymer 0 34,30¢1) 223,00((1) 2,590,710) 0 0 0
Pension/supplemental retirement
@) 2,298,20! 2,298,20! 2,298,20! 2,298,201 2,298,20! 2,298,20! 1,236,80(5)
Executive compensation deferral
program(®) 1,248,23 1,248,23 1,248,23 1,248,23 1,248,23 1,248,23 1,248,23
Life insurance benefit 0 0 0 0 0 0 3,000,00((®)
Disability benefits 0 0 0 804(9) 0 175,10((10) 0
Healthcare benefit 0 0 0 51,18((12) 16,60((20) 0(13) 16,60((14)
Perquisites and other personal
benefits 0 0 0 10,00((15) 0 0 0
Tax gros-up 0 0 0 934,82416) 0 0 0
Market value of stock options vesti
on terminatior 0 0 0 215,21417) 0 0 0
Market value of restricted stock
vesting on terminatio 0 0 0 1,433,38i(18) 503,62((19) 1,433,38((18) 1,433,38((18)
Total: 3,546,43 3,580,74! 3,769,43 8,782,56! 4,066,65 5,154,91 6,935,01
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PAUL J. SPRINGMAN

Termination by

Termination
us without
by us cause or by
without the named
Voluntary cause or by executive
termination named officer with
Termination executive good reason
by named officer with following a
executive by us for good change in Retirement
officer cause reason control Disability Death
Payment or benefit ($) ($) ($) ($) ($) (%) ($)
Severance paymer 0 32,3841) 372,42:(1) 2,659,40.3) 0 0 0
Pension/supplemental retirement
@) 3,344,101 3,344,101 3,344,101 3,344,101 3,344,101 3,344,101 1,730,00(5)
Executive compensation deferral
program(®) 2,725,70! 2,725,70! 2,725,70! 2,725,70! 2,725,70! 2,725,70! 2,725,70!
Life insurance benefit 0 0 0 0 0 0 3,000,001(8)
Disability benefite 8049) 0 399,30((10) 0
Healthcare benefit 0 0 0 49,69412) 49,50((20) 49,50(13) 33,4014
Perquisites and other personal
benefits 0 0 0 10,00((15) 0 0 0
Tax gros-up 0 0 0 1,107,621(16) 0 0 0
Market value of stock options vesti
on terminatior 0 0 0 215,21{17) 0 0 0
Market value of restricted stock
vesting on terminatio 0 0 0 1,433,38((18) 503,62((19) 1,433,38((18) 1,433,38((18)
Total: 6,069,80! 6,102,18! 6,442,22 11,545,93: 6,622,92! 7,951,98! 8,922,48!
(1) Reflects a lump sum severance payment under ttee-based Equifax Inc. Severance Plan described bt
(2) For Mr. Smith, reflects a lump sum severancgmpent under the broad-based Equifax Inc. SeverBiarg and under his employment agreement, equhétproduct of eight (the
number of months remaining on his employment catitr@nd one-twelfth of the sum of his annual basgarg and the highest annual bonus earned by hilenthe Company’s
annual incentive plan over the three calendar pegind preceding the year in which the date of teation occurs
(3) Reflects the value of lump sum severance payeued additional retirement benefit pursuant teearployment agreement for Mr. Smith or a Tier | Ghaim Control Agreement for
all other named executive office
(4) Reflects pension benefits as described under thé P@nsion Benefits Table, including commencemetiteaearliest age for unreduced retirement (ager@irrent age of executiv
over 60), mortality based on the Fully GeneratidRE-2000 Combined Healthy Mortality Table, and discotaté of 4.69%
(5) Reflects the present value of the death benefiaplgyto a surviving spouse at the exect's earliest retirement age (age 55 or current dger).
(6) Reflects amounts previously earned but deferrethbynamed executive officer, as described abovernhé 2011 Nonqualified Deferred Compensation &z
(7) Reflects the sum of 36 months of premiums undeCthpan’s broar-based basic life insurance progre
(8) Reflects the executive life insurance deathefiepayable assuming the executive’s death ocdusreDecember 31, 2011. Mr. Adrean and Ms. Ruskingendered their coverage
under the executive life insurance program in theth quarter 2011. Mr. Adrean declined life coggrainder the broad-based life insurance progranthams. Rushing is covered
under the broatbased basic and supplemental life insurance progréfe also maintain a travel and accidental deethrance policy for most employees, including esigeuwnfficers
that would provide an additional $1 million bengfityable to the executi's estate if executi's death occurred during Compi-related travel
(9) Reflects the value (without discounting) of thescutive’s disability benefit premiums as of Dmber 31, 2011 determined (a) based on our cur@sis ©f providing such benefits
and assuming such costs do not increase durinigethefit continuation period, and (b) assuming we ach costs throughout the benefit continuatianopen the same manner as
we currently pay such cos
(10) Reflects the present value of the executidésability income benefits as of December 31, 26é&termined (a) assuming full disability at Decem®&r2011 and continuing through
age 65 for those under age 60, for 60 months fusetbetween ages 60 and 65, and to age 70 for dvesage 65, (b) assuming mortality accordindh®RP-2000 Disabled Retiree
mortality table published by the Society of Acteariand (c) applying a discount rate of 4.29% peuen.
(11) Pursuant to Mr. Smith’s employment agreemigng, amount reflects the present value of 18 moatHamily PPO health, dental and vision coveragiag our COBRA premium rate
(and the same inflation assumptions describedainfite 12 below), discounted at an interest rate 28%.
(12) Reflects the present value of group healthdental benefits and a 401(k) Plan employer matgefivalent for three years assuming executive’s egrpent had been terminated on

December 31, 2011, determined (a) assuming corigrueoverage in our group health and dental pl@sshased on current COBRA coverage rates for 20lassuming 9.5%
annual inflation in cost of medical coverage fog #nsuing three years, (c) assuming executive pr@ysiums for such coverage throughout the benefitiouation period in the sar
manner as if he were an acti
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employee, and (d) applying a discount rate of 4.2@%annum. Includes a 401(k) Plan employer madefivalent of $22,950, calculated as a lump sumevélindiscounted) of 3% of
pay (limited to government compensation limit) otlez ensuing three yea

(13) Reflects the actuarial present value of theleyer cost of providing continuation medical caage assuming disablement at December 31, 2011 caithrage until the earlier of 36
months and age 65, determined using interest amthlity rate assumptions consistent with those usebde Compar’s financial statements under FASB ASC 7

(14) Reflects the actuarial present value of theleger cost of providing surviving spouse continoatmedical coverage for a period of 12 months ftomemployee’s date of death, or,
if earlier, employee’s age 65, determined usingriggt rate and mortality rate assumptions congisti¢gh those used in the Company’s consolidatedrfaoial statements under FASB
ASC 712.

(15) Reflects the estimated cost to us of continuingririal planning and tax services for one y
(16) The Company will provide the executive with a g-up payment for federal and state income taxes eaierél excise taxes imposed on “excess parachute paym”

(17) Pursuant to our stock option plans, executiveld become immediately vested in all outstanditugk options. This value reflects the differeneen®en the closing market price of
the Compan’s common stock ($38.74) on December 30, 2011 atbtetlading date of the year, as reported on th8ME¥nd the exercise price of all outstanding uregesptions

(18) Pursuant to our 2008 Omnibus Incentive Plah@evious stock benefit plans, executive wouldooee immediately vested in all outstanding restdct®ck units. The amount
reported represents the value of unvested resdritteck units at the closing market price of thenpany’s common stock ($38.74) on December 30, 20tkllast trading date of the
year, as reported on the NYS

(19) Pursuant to our 2008 Omnibus Incentive Plahrafated grant agreements, executive would bedomediately vested in all outstanding restricteztktunits granted prior to
January 1, 2010. Restricted stock unit grants dsdier January 1, 2010 continue to vest accorttirtbe original vesting schedule and become fudlgted on the third anniversary of
the grant date. The amount reported representsaibie of unvested restricted stock units grantéar po January 1, 2010 at the closing market poicthe Company’s common stock
($38.74) on December 30, 2011, the last trading dathe year, as reported on the NY.

(20) Reflects the present value of the employer cogra¥iding continuation medical coverage assumirigement at December 31, 2011, based on the assamfpt yea-end disclosur

Payments Made Upon Terminatic

Regardless of the manner in which a named execaffier’'s employment terminates, the executiverisitied to receive amounts
earned during executive’s term of employment. Thseunts include:

— annual incentive compensation earned during tlalfigear for certain termination causes which idelvetirement, job elimination
or death

— vested shares awarded under the 2008 Omnibus inedtan or previous stock benefit pla
— amounts contributed under the 401(k) Plan and @xecoompensation deferral programs; i
— accrued vacation pay and amounts accrued and vestiea our retirement plan and supplemental regrérplan.

Equifax Inc. Severance Plan. Under this plan, our full-time U.S. salaried emey are eligible for a severance benefit in thateve
their employment is terminated because of the aktimn of their position, unless they were offereplacement employment as defined in
plan; their office is relocated to a place req@rancommute more than 35 miles longer than thér ppmmute; or they are terminated due to
inability or failure to meet job expectations, piaded the employee signs a general release of cldihesamount of the severance benefit is
determined based on the employee’s length of seasid base salary. In general, for job eliminatiprelocation, an eligible non-exempt
employee is entitled to a severance benefit ofweeks of base salary for his or her first four gezfrservice plus one week for each year of
service thereafter, subject to a maximum of 26 wedlpay; exempt employees receive four weeksdramce for any portion of their first
year of service plus two weeks for each year ofetad service, up to 52 weeks. Termination fobilitg or failure to meet job expectatiol
of eligible nonexempt employees entitles the employee to two wekkeverance for less than ten years of service, Weeks of severance
they have at least ten but less than 15 yearsraitseand six weeks of severance if they haverlfiare years of service; for exempt
employees, four weeks of severance for less thanyars of service, eight weeks of severancetfi@asat five but less than 10 years of
service, and 12 weeks of severance for 10 or meaesyof service.

Payments Made Upon Retireme
In the event of the retirement of an NEO, in additio the items identified above, the executive: wil

— continue to vest in all outstanding stock optiond eetain such options for the lesser of five yearthe remainder of the
outstanding 1-year term;

59



Table of Contents

— continue to vest in any performar-based stock grant upon completion of such perfoocmanilestones

— continue to receive medical benefits for life (amsg the plan is not terminated and the execuswaigible and pays applicable
premiums), including benefits for his dependentsapplicable, pursuant to the terms of the Com'’s retiree medical plai

— continue to receive executive life insurance besgeénd

— receive reimbursement by the Company for up to@&I®pf financial planning and tax services incuiirethe subsequent year
($50,000 in the case of the CE¢

Payments Made Upon Death or Disabili

In the event of the death or disability of a naregdcutive officer, in addition to the benefitsdidtunder the previous two headings,
executive will receive benefits under our disapiptan or payments under our group life insurariaa pnd executive life insurance plan, as
appropriate.

Payments Made Upon a Change in Cont

The Compensation Committee in October 2008 apprdied change in control agreements (tG@C Agreements”) with the named
executive officers (other than Mr. Smith, who hahange in control provision in his employment agnent as described below).

The CIC Agreements provide that each executivebeilan at-will employee of the Company entitledetceive certain payments and
benefits in the event of an employment terminasiiar a change in control of the Company.

The CIC Agreements provide that if an executivefgplyment is terminated within three years follogvilm change in control (other
than termination by the Company for cause or bgoraf death or disability), or if the executiveménates his or her employment in certain
circumstances defined in the agreement which domstigood reason,” the named executive officel iiceive:

— a cash payment for accrued annual bonus equattbigihhest annual bonus earned under the Compaxgtsitive bonus plan with
respect to the three calendar years immediatelyegdirg the date of termination, prorated for thenbar of days in the current
fiscal year through the date of terminati

— aseverance payment equal to his highest annuaklearned under the executive bonus plan with cespéhe three calendar ye
immediately preceding the year of termination (8naemultiple of three in a Change of Control eve

— alump sum severance payment, in addition to thefits accrued under the Company defined bendfieraent plan or
supplemental retirement plan (collectively, tRetirement Plan”), in an amount actuarially equivalent to the etieels benefits
under the Retirement Plan with the following adjusits: (a) executive will be treated as if 100%eg@sinder the Retirement Plan
regardless of actual years of credited serviceexerutive will be credited with up to five addital years of service with respect to
any supplemental retirement plan, in an amountleéquahat the executive would have earned if exgeutad remained a
Company employee until age 62; (c) executive’'slfanerage earnings will be determined using théésg monthly rate of base
salary in effect during the 12 months precedingcaiiee’s termination plus the executigdiighest annual bonus paid to him or ¢
but deferred with respect to the three calendarsygador to the executive’s termination (regardlesany earnings limitations under
the defined benefit retirement plan or governmerggulations applicable to such plan); and (d)nttomthly retirement benefit so
calculated shall be reduced by an amount equaktonionthly retirement benefit payable to executinder the Retirement Pla

— continuation of executivs group health, dental, vision, life, disabilitydasimilar coverages for three yee

— upon satisfaction of requirements for coveragerfgddhe three-year benefit continuation perio@, @ompany’s retiree medical
coverage program for life; ar
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— participation in the 401(k) Plan for a three-yearipd, assuming the executive had made maximunribations (if the Company
cannot contribute these additional amounts becafuthe terms of the 401(k) Plan or applicable Itve, Company will pay the
executive a lump sum payment equal to the additiam@unts the Company would have been requiredntribute).

Generally, pursuant to the CIC Agreements, a changentrol is deemed to occur:
— upon an accumulation by any person, entity or g@fig0% or more of the combined voting power of woting stock;

— a business combination resulting in the sharehslslemediately prior to the combination owning lésan two-thirds of the
common stock and combined voting power of the nempany;

— a sale or disposition of all or substantially dlbar assets; c
— a complete liquidation or dissolution of the Comype

“Good reason”under the CIC Agreements means (i) a reductioherexecutive’s base salary or material diminutibarmual bonus
opportunity, or failure to continue in effect beitefinder the Company’s retirement compensatiasttoer benefit plans; (ii) a requirement
that the executive be based at a location more3Baniles from his or her principal work locatiorig to the change of control; or
(iii) assignment of duties inconsistent with hishar position prior to the change of control, @ubstantial change in the nature of executive’'s
responsibilities’Cause” generally means the executive has (a) willfullyefdito substantially perform his or her duties $qother than
resulting from physical incapacity or mental illsgsr (b) willfully engaged in misconduct that igtarially injurious to the Company.

Benefits payable under the CIC Agreements and @benpany compensation or benefit plans are notoestito satisfy the limits of
Code Section 280G, or similar state or local tagased on such payments. As a result, any payntemeskecutive receives will be increased,
if necessary, so that after taking into accountaedés he or she would incur as a result of thegenents, the executive would receive the ¢
aftertax amount he or she would have received had nisekax been imposed under Code Section 4999. Mog@ts have been made to
named executive officer under these agreements.

The CIC Agreements added confidentiality provisidnsing the named executive officer’'s employmerd for two years after
termination of employment. The agreement also stbjle executive to certain non-compete and nticitstion obligations during the term
of employment with the Company and for a one-yeaiggal following termination of employment.

Change in Control and Termination Provisions of C¢h Plans

Annual Incentive Plan. Under the annual incentive plan, which is dihbd pursuant to the 2008 Omnibus Incentive Fdlamamed
executive officer would forfeit his award if he vaotarily terminated his employment other than food reason (as defined in the plan) prior
to yearend or if he is terminated by us for cause (amdefin the plan). However, the executive would iexa pro rata award under the p
if executive’s employment is terminated prior t@ayend as a result of death, disability, normatewstent or full early retirement, or
involuntarily terminated by the Company without sawr voluntarily terminated by him for good readéthere is a change in control event
and a named executive officer is terminated witlrautse or terminates for “good reason,” paymentarfiaual incentive opportunities would
be made to the executive in the manner describedealnder ‘Payments Made Upon a Change in Conttol

2008 Omnibus Incentive Plan  Although subject to the discretion of the Comgmtion Committee, under the 2008 Omnibus
Incentive Plan and applicable award agreementsk stption grants have historically provided thatiops are not exercisable after a
participant terminates employment with the Compamyess the termination was the result of the pipdint's death, disability, retirement, or
job elimination. Under the plan, an execu’s stock options which have not yet been exercigéldbecome immediately vested and
exercisable and restricted stock units will vest dhange in control (as defined in such planpef@ompany occurs while such executive i
employee of the Company.
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Rabbi Trust. We maintain a trust agreement with an indepentlastee establishing a springing rabbi trustlerpurpose of
funding benefits payable to participants (includ@agh of our NEOs) under our Supplemental Retiréfkm. The trust is a grantor trust,
irrevocable except in the event of an unfavorablimg by the Internal Revenue Service as to thestatus of the trust or certain changes ir
law. It is currently funded with a nominal amoumtash. Future contributions will be made to thengor trust if and when required by the
provisions of the trust or at the discretion of @@mpany. If there is a change in control, the gmattust must be fully funded, within ten
(10) days following the change in control, withanount equal to the entire benefit to which eaatigipant would be entitled under the
covered plan as of the date of the change in cbfdatculated on the basis of the present valub®projected future benefits payable under
the covered plan)Change in control”is defined in substantially the same manner akarchange in control agreements described above
under‘Payments Made Upon a Change in ControgXcept that there is no “double trigger” and, fatack acquisition above a threshold of
20% of the outstanding voting shares of the Compantybelow the 50% level, the Compensation Comenittes discretion to determine
whether the trust should be funded. The assetseaftantor trust are required to be held separatepart from the other funds of Equifax
its subsidiaries, but remain subject to the claifngeneral creditors under applicable state andrégdaw.

Additional Information Regarding Mr. Smit’'s Employment Agreement and Post-Termination Payrten

If Mr. Smith’s employment is terminated while himployment agreement with the Company is in effgctid other than for “causet
disability, or by Mr. Smith for “good reason,” weallpay Mr. Smith the following, which we refer s the accrued obligations:

— his base salary through the date of termina
— a pro rata bonus for the year of terminati

— accrued pay in lieu of unused vacation;

— any unvested compensati

We will also pay Mr. Smith a severance payment egputhe sum of his base salary and his highesti@nvonus over the preceding
three calendar years. The Company will provide C@BIRalth insurance continuation coverage for 18 timan

If Mr. Smith’s employment is terminated by reasdmis death, disability or retirement, Mr. Smithliweceive his accrued obligations.
If Mr. Smith’s employment is terminated by the Canp for cause or by Mr. Smith without good readenwill receive his accrued
obligations (excluding the pro rata bonus).

Mr. Smith’s employment agreement governs his b&nafion the occurrence of a change in control®Qbmpany. Benefits payable
under the employment agreement are not reduceatitfysthe limits of Code Section 280G, or sim#éate or local tax imposed on such
payments. As a result, any payments Mr. Smith vesawill be increased, if necessary, so that aftking into account all taxes he would
incur as a result of those payments, he would vedbie same after-tax amount he would have recdigdcho excise tax been imposed under
Code Section 4999.

Mr. Smith’s employment agreement contains confi@dibt provisions during employment and for two ygafter termination of
employment. The agreement also subjects Mr. Smitettain non-compete and non-solicitation oblgyadiduring the term of employment
with the Company and for a one-year period follayiarmination of employment.

“Cause” for this purpose generally means:

— willful and continued failure to perform substafifihis duties with us (other than any such failtgsulting from incapacity due to
physical ormental illness)

— intentional violation of our Code of Ethics or Idsi Trading Policy; o
— commission of, or a plea of guilty or no contesatiag to, a felony or crime involving moral turpde.
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“Good Reason’for this purpose generally means:

— demotion from the position of chief executive offior a material diminution in his authority, dstier responsibilities in such
position, excluding an isolated, insubstantial aradivertent action not taken in bad faith and whsctemedied by us promptly aft
receipt of notice thereof given by Mr. Smi

— areduction in base salary, target bonus or maxifnanus opportunity

— we require Mr. Smith to be based more than 35 nfiitas our principal executive offices in Atlantag@gia;

— any failure by us to require a successor to comjitly the agreement; ar

— any material breach by us of any other materiavigion of the employment agreement (e.g., failiogpdy promised amount:

AUDIT COMMITTEE REPORT

The Audit Committee reviews the financial reportprocess of the Company on behalf of the Boardicgdiors. Management has the
primary responsibility for the financial statemeatsl the reporting process, including the systemtefnal controls. The independent
auditors are responsible for performing an indepahdudit of the Company’s consolidated finandatesments in accordance with generally
accepted auditing standards and to issue a répoedn. The Committee monitors these processes.

In this context, the Committee met and held disomsswith management and the independent auditasagement represented to
Committee that the Comparsytonsolidated financial statements were preparadéordance with accounting principles generaibepted ir
the United States. The Committee reviewed and dgamlithe audited consolidated financial statemwititsmanagement and the independent
auditors.

The Committee has discussed with Ernst & Young thé’matters required to be discussed by Auditiagp&ird No. 5An Audit of
Internal Control Over Financial Reporting That Istégrated with An Audit of Financial Stateme, as adopted by the Public Company
Accounting Oversight Board (PCAOB) in Rule 3200 alddition, the Committee has received the writlisclosures and the letter from the
independent auditors required by the applicablaeirements of the PCAOB regarding the independeditats’ communications with the
Audit Committee concerning independence, and haswed, evaluated and discussed with the indepédradetitors the written report and
their independence.

The Committee discussed with the Company’s inteaindlindependent auditors the overall scope antsfita their respective audits.
The Committee met with the internal and independeuitors, with and without management preserdjdouss the results of their
examinations, the evaluations of the Company’siiratecontrols and the overall quality of the Comyariinancial reporting. Management
has reviewed with the Audit Committee its reportioa effectiveness of the Company’s internal cdrdver financial reporting. The Audit
Committee also received the report from the inddpahauditors on the Company’s internal controlrdiveancial reporting.

Based on the reviews and discussions referreddeealbthe Committee recommended to the Board ofciirs, and the Board has
approved, that the audited financial statemeniadladed in the Company’s Annual Report on FormKLfdr the fiscal year ended
December 31, 2011 filed with the SEC on February2032. The Committee has appointed Ernst & YoubB ks the Company’s
independent registered public accounting firm fot2

Members of the Audit Committee
James E. Copeland, Xhair Robert D. Daleo Mark L. Feidler
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SHAREHOLDER PROPOSALS AND DIRECTOR NOMINATIONS FOR 2013 ANNUAL MEETING

Notice of any proposal or director nomination thahareholder wishes to propose for consideratitimea?2013 Annual Meeting,
including any proposal that a shareholder wishesibomit for inclusion in the Company’s proxy maaésifor the 2013 Annual Meeting, must
be delivered to us not later than November 21, 2012

Such proposal or director nomination must satisé/information and other requirements specifiedunBylaws which are available
at: www.equifax.com/about_equifax/corporate governancaisand, if to be included in our proxy materials foe 2013 Annual Meeting,
must comply with SEC Rule 14a-8 and other applieables and interpretations of the SEC. Any shddehgroposal or director nomination
submitted to the Company in connection with theB8hnual Meeting should be addressed to: Corp@ateetary, Equifax Inc., P.O. Box
4081, Atlanta, Georgia 30302. In addition, the shalder proponent or a duly authorized represestatiust appear in person at the 2013
Annual Meeting to present the proposal.
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Appendix A

EQUIFAX INC.
Guidelines for Determining the Independence of Diretors

The Board of Directors of Equifax Inc. (“Equifaxtiglieves that a majority of its members shouldrigependent non-employee
directors. The Board annually reviews all commeéraral charitable relationships that directors mayehwith Equifax to determine whether
our directors are, in fact, independent. To assistdetermining director independence, the Bdsad established the following guidelines
are consistent with the current listing standafdt® New York Stock Exchange:

— A director will not be considered independent ifthin the preceding three yea
- the director was an employee of, or an immediat@lfamember of the director was an executive officg Equifax;

- the director, or an immediate family member & ttirector, has received during any 12-month pemode than $120,000 in
direct compensation from Equifax, other than doeeind committee fees and pension or other forntkefdrred compensation
for prior service to Equifax (provided such com@it is not contingent in any way on continued/ise);

- the director, or an immediate family member ofdlirector, is or was employed as an executive affidenother company whe
any of Equifa’s present executive officers at the same time sawserved on that compés Compensation Committee;

- the director is a current employee, or an imntediamily member is a current executive officeraafompany that has made
payments to, or received payments from, Equifaxpfoperty or services in an amount which exceedscoeeded the greater of
$1 million, or 2% of such other comp¢'s consolidated gross revenu

— A director will not be considered independent)ftfie director is a current partner or employetheffirm that is Equifax’s internal
or external auditor; (ii) the director has an immagel family member who is a current partner of sadlim; (iii) the director has an
immediate family member who is a current employesuch a firm and personally works on the listechpany’s audit; or (iv) the
director or an immediate family member was witliia tast three years a partner or employee of sticlnand personally worked
on Equifay’s audit within that time

— The following commercial or charitable relationshipill not, by themselves, impair a direc s independenct

- adirector is an executive officer of another pamy which is indebted to Equifax, or to which Heuiis indebted, and the total
amount of either companyindebtedness to the other is less than two peof¢he total consolidated assets of the compangr
she serves as an executive offic

- adirector serves as an officer, director ortteof a charitable organization and the charitablributions of Equifax or the
Equifax Foundation to such organization are leas the greater of (i) $100,000 or (ii) two percehthe organization’s total
annual charitable receipts (Equifax or Equifax Faation automatic matching of employee charitablgrioutions will not be
included in the amount of Equifax or Equifax Foutimia contributions for this purpose); a

- adirector is an executive officer of another pamy that does business with Equifax and the amewehue derived from that
business by either company accounts for less ih&1,000,000 or (ii) two percent, whichever isaer, of the consolidated
gross revenues of such compa

— For relationships not covered by these guidelittesdetermination of whether the relationship i¢erial or not, and therefore
whether the director would be independent or rwd|l$e made by the directors who satisfy the iedelence guidelines set forth
above. Equifax will explain in its proxy stateméimé¢ basis for any determination by the Board thaiaionship is not material if
the relationship does not satisfy one of the spec#tegories of immaterial relationships identfebove
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— Audit Committee members may not accept, directlindirectly, any consulting, advisory or other campatory fee from us (other
than director fees and pension or other deferretbemsation for prior service to Equifa

— Compensation, Human Resources & Management Sucogssimmittee members must be independent in aatoedaith
Section 952 of the Dodd-Frank Act and applicableSEYisting requirements which require, among othargs, a determination as
to the source of compensation of the member, ifmetudny consulting, advisory or other compensateeypaid by Equifax, wheth
the member is affiliated with Equifax, a subsidiafyEquifax or an affiliate

[As amended December 1, 2010]
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Appendix B
RECONCILIATION OF NON-GAAP FINANCIAL MEASURES

We refer in thé¢Compensation Discussion and Analysis&ction of this Proxy Statement to (1) diluted e@ags per sharé'EPS” )
from continuing operations attributable to Equifard (2) operating revenue. We also refer to tfiaaacial measures excluding certain ite
from the nearest equivalent presentation under geBerally accepted accounting principles, or GARRese non-GAAP measures are
provided to show the performance of our core opmratwithout the effect of the excluded items, é¢stesnt with how our management
reviews and assesses our historical performance wigasuring operating profitability, evaluatingfpemance trends, and setting
performance objectives. The non-GAAP measuresa@ira measurement of financial performance under 8Aghould not be considered as
an alternative to earnings per share or operaémgnue, and may not be comparable to non-GAAP diahmeasures used by other
companies. The following tables reconcile the ng®AB financial measures to the respective most dir@omparable financial measure
calculated in accordance with GAAP:

A. COMPENSATION DISCUSSION AND ANALYSIS —EXECUTIVE SUMMARY —2011 COMPANY FINANCIAL
PERFORMANCE

Reconciliation of diluted EPS from continuingoperations attributable to Equifax (GAAP) to diluted EPS from continuing
operations attributable to Equifax, adjusted for cetain items (Non-GAAP):

2011 2010
Diluted EPS from continuing operations attributatiolé=quifax—GAAP $1.87 $1.8€
Acquisitior-related amortization expense, net of 0.4¢€ 0.4t
Loss on deconsolidation of Brazilian busin 0.22 -
Income tax benefit (0.09) -
Diluted EPS from continuing operations attributatiolé=quifax, adjusted for certain ite—Non-GAAP $ 2.52 $2.31

Adjusted Diluted EPS—This non-GAAP measure excludes the following items:

Acquisition-Related Amortization Expense—Excluding acquisition-related amortization expemsst,of tax, of $57.0 million and $57.2
million in 2011 and 2010, respectively, providesamiagful supplemental information regarding ougfigial results for the years ended
December 31, 2011 and 2010, as it allows investoevaluate our performance for different periodsaanore comparable basis by
excluding items that relate to acquisition-relatgdngible assets.

Loss on the Deconsolidation of Brazilian business-Buring the second quarter of 2011, the Company ¢eteq the merger of our
Brazilian business with and into Boa Vista Servi€a&. (“BVS”) in exchange for a 15 percent equitierest in BVS. The Company
recorded a $27.8 million loss on the transactioandement believes excluding the loss from cefia@mcial results provides
meaningful supplemental information regarding énarcial results for the years ended December @11 2and 2010, since a loss of such
an amount is not comparable among the periods.iJleisnsistent with how our management reviewsamsgsses Equifax’s historical
performance and is useful when planning, forecgstimd analyzing future periods.

Income Tax Benefits—During the fourth quarter of 2011, the Company rded a cumulative income tax benefit resulting fribie
recognition of an income tax deduction relatedeteesal prior years. Management believes excludimgihcome tax benefit from certain
financial results provides meaningful supplememttrmation regarding our financial results for years ended December 31, 2011 and
2010, since this income tax benefit is large endogiffect performance trends, does not relatbheaesults of the current period’s
operating results, and is not comparable amongéhieds. This is consistent with how our managemeriews and assesses Equifax’s
historical performance and is useful when plannfatgcasting and analyzing future periods.

B-1



Table of Contents

Reconciliation of operating revenue (GAAP) to operting revenue, adjusted to exclude the results of oBrazilian operations

(Non-GAAP):
2011 2010
Operating revenue $1,959.¢ $1,859.!
Brazil revenue (35.9) (84.1)
Adjusted operating reven—Non-GAAP $1,924. $1,775.«

Operating Revenue (excluding Brazil)—This non-GAAP measure excludes the following item:

Adjusted Operating Revenue, Excluding the Resultsf@ur Brazilian Operations— Management believes excluding the Brazilian
revenue from the calculation of operating revemmmea non-GAAP basis, is useful because it allowsstors to evaluate the Company’s
growth on a basis consistent with the current casitipm of our business.

B. COMPENSATION DISCUSSION AND ANALYSIS —ANALYSIS OF 2011 COMPENSATION—ANNUAL INCENTIVE PLAN

Reconciliation of diluted EPS from continuingoperations attributable to Equifax (GAAP) to diluted EPS from continuing
operations attributable to Equifax, adjusted for cetain items and in constant dollars to Equifax’s 2@ 1 budgeted foreign
exchange rates (Non-GAAP):

2011 2010
Diluted EPS from continuing operations attributatolé=quifax—GAAP $1.87 $1.8¢
Acquisitior-related amortization expense, net of 0.4¢ 0.4t
Loss on deconsolidation of Brazilian busin 0.22 -
Income tax benefit (0.03) -
Foreign exchang (0.02) (0.07)
Diluted EPS from continuing operations attributaiolé=quifax, adjusted for certain ite—Non-GAAP $ 2.5 $ 2.3C

Reconciliation of operating revenue (GAAP) to operting revenue adjusted in constant dollars to Equifa’s 2011 budgeted foreig
exchange rates (Non-GAAP):

2011 2010
Operating revenue $1,959.¢ $1,859.:
Foreign exchang (15.2) 4.C
Adjusted operating reven—Non-GAAP $1,944.¢ $1,863.¢

Diluted EPS from continuing operations attributable to Equifax and Operating revenue such as adjustefibr 2011 budgeted foreign
exchange rates (Non-GAAP)—Management believes that adjusting these finaneégsures in constant dollars to the Company’s 2011
budgeted foreign exchange rates (Non-GAAP) alldvesGompensation Committee of the Board to evaloatgerformance for different
periods on a more comparable basis by excludingtigigated changes in foreign exchange rates.
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