
SILVERCREST ASSET MANAGEMENT GROUP INC.
1330 AVENUE OF THE AMERICAS

38TH FLOOR
NEW YORK, NEW YORK 10019

NOTICE OF 2023 ANNUAL MEETING OF STOCKHOLDERS
June 6, 2023

It is my pleasure to invite you to attend the 2023 Annual Meeting of the Stockholders (the “Annual Meeting”) of Silvercrest
Asset Management Group Inc. (the “Company”), a Delaware corporrr ation, on Tuesday, June 6, 2023, at 10:00 a.m., Eastern Time. The
meeting will be held at our New York headquarters, 1330 Avenue of the Americas, 38th Floor, New York, New York 10019.

At the Annual Meeting, stockholders will vote on the folff lowing matters, which are furff ther described in the attached proxy
statement (the “Proxy Statement”):

1. Election of the nominee named in the Proxy Statement to the Board of Directors (the “Board”) to serve until the 2026
annual meeting of stockholders;

2. Approval of executive compensation in an advisory,rr non-binding vote;

3. Ratififf cation of the appoia ntment of Deloitte & Touche LLP (“Deloitte”) as the Company’s independent registered public
accounting fiff rm forff 2023; and

4. Action upon such other matters, if any, as may properly come beforff e the meeting.

The Board set April 21, 2023 as the Record Date. Only holders of record of our common stock at the close of business on that
day are entitled to vote at our Annual Meeting or any adjournment of our Annual Meeting.

We invite you to attend our Annual Meeting and vote. If you attend our Annual Meeting, you may vote in person, even if you
previously voted by proxy.

By order of the Board of Directors,

David J. Campbell
General CounsCC el and Secretaryr
New York, New York
April 28, 2023
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SILVERCREST ASSET MANAGEMENT GROUP INC.
PROXY STATEMENT

FOR 2023 ANNUAL MEETING OF STOCKHOLDERS

ABOUT THE ANNUAL MEETING AND VOTING

ImII porm tantt t NotNN itt ce Regare dinii g Availii abill lii ill tii ytt of PrPP oxy MatMM ett rialsll forff StSS octt kholdell r MeMM etitt nii g tott be HeHH ldll on June 6, 2023.

This Proxy Statement and the 2022 Annual Report to Stockholders are availabla e on our internet website at
http:t //// ir.silvercrestgroup.com.

WhWW at isii thtt e purposrr e of thtt e Annual MeMM etitt nii g?

At our Annual Meeting, the stockholders will act upon the matters outlined in the Notice of Meeting on the fiff rst
page of this Proxy Statement, including the election of the nominee named below as a director, the appra oval of
executive compensation in an advisory,rr non-binding vote; and ratififf cation of the appoia ntment of Deloitte as the
Company’s independent registered public accounting fiff rm forff fiff scal year 2023. This Proxy Statement summarizes
the inforff mation you need to know to vote at the Annual Meeting. This Proxy Statement and forff m of proxy were fiff rst
mailed to stockholders on or abouta April 28, 2023.

WhWW en and where wilii lll thtt e MeMM etitt nii g be held?ll

The 2023 Annual Meeting will be held on Tuesday, June 6, 2023, at 10:00 a.m., Eastern Time, at our New
York headquarters, 1330 Avenue of the Americas, 38th Floor, New York, New York 10019. Our headquarters are
accessible to persons with disabia lities. If you have a disabia lity, we can provide reasonabla e assistance to help you
participate in the meeting upon request.

WhWW o isii solill citii itt nii g mym votett ?

Our Board of Directors (the “Board”) is soliciting your proxy to vote at the Annual Meeting.

WhWW at am I votitt nii g on?

You are voting on three proposals:

1. The election of the folff lowing nominee to the Board to serve until the 2026 annual meeting of stockholders
(“Proposal No. 1”):

• Brian D. Dunn

2. Approval of executive compensation in an advisory,rr non-binding vote (“Proposal No. 2”).

3. Ratififf cation of the appoia ntment of Deloitte as the Company’s independent registered public accounting fiff rm forff
fiff scal year 2023 (“Proposal No. 3”).
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WhWW at are thtt e votitt nii g recommendatitt ons of thtt e Board?

The Board recommends the folff lowing votes:

1. FOR the director nominee to the Board in Proposal No. 1;

2. FOR Proposal No. 2; and

3. FOR Proposal No. 3.

WiWW lii lll anyn othtt er matttt ett rsrr be votett d on?

The Board does not intend to present any other matters at the Annual Meeting. We do not know of any other
matters that will be brought beforff e the stockholders forff a vote at the Annual Meeting. If any other matter is properly
brought beforff e the Annual Meeting, your signed proxy card gives authority to David Campbell and Scott Gerard as
proxies, with fulff l power of substitutt ion (“Proxies”), to vote on such matters in their discretion in accordance with
their best judgment.

WhWW o isii entitt tii ltt ell d tott votett ?

Stockholders of record as of the close of business on April 21, 2023 (the “Record Date”) are entitled to vote at
the Annual Meeting.

HowHH manyn votett s do I have?

You will have one vote forff everyrr share of Company common stock that you owned at the close of business on
the Record Date. You are not entitled to cumulate your votes.

WhWW at isii thtt e difi fff eff rence betwtt een holdill nii g shares as a stoctt kholdell r of record and as a benefe iff cial owner?

Many stockholders hold their shares through a broker or bank rather than directly in their own names. As
summarized below, there are some distinctions between shares held of record and those owned benefiff cially.

Stockholkk del r of Record

If your shares are registered directly in your name with our transfeff r agent, American Stock Transfeff r, you are
considered, with respect to those shares, the stockholkk der of record, and these proxy materials are being sent directly
to you by the Company.

Benefe iff cial Owner

If your shares are held in a stock brokerage account or by a bank, you are considered the benefe iff cial owner of
shares held in street name, and these proxy materials are being forff warded to you by your bank or broker, which is
considered the stockholder of record of these shares. As the benefiff cial owner, you have the right to direct your bank
or broker how to vote and are also invited to attend the Annual Meeting. However, since you are not the stockholder
of record, you may not vote these shares in person at the Annual Meeting unless you bring with you a legal proxy
frff om the stockholder of record. Your bank or broker has enclosed a voting instrucrr tion card forff you to use forff
providing directions forff how to vote your shares.

HowHH do I votett ?

If you are a stockholder of record, there are fourff ways to vote:

• By internet at www.voteproxy.com. Follow the on-screen instrucrr tions or scan the QR code with your
smartphonet . Have your proxy card availabla e when you access the webpage.

• By toll-frff ee telephone at 1-800-PROXIES (1-800-776-9437) in the United States or 1-718-921-8500 frff om
forff eign countries. Have your proxy card availabla e when you call and folff low the instrucr tions.
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• By completing and mailing your proxy card.

• By written ballot at the Annual Meeting.

If you vote by internet or telephone, your vote must be received by Monday, June 5, 2023, at 10:00 am, Eastern
Time, the day beforff e the Annual Meeting. Your shares will be voted as you indicate. If you sign and returt n your
proxy card but you do not indicate your voting prefeff rences, the Proxies will vote your shares FOR Proposal Nos. 1,
2 and 3.

If your shares are held in street name, you should folff low the voting directions provided by your bank or broker.
You may complete and mail a voting instrucr tion card to your bank or broker or, in most cases, submit voting
instrucr tions by the internet or telephone to your bank or broker. If you provide specififf c voting instrucrr tions by mail,
the internet or telephone, your shares should be voted by your bank or broker as you have directed. AS A RESULT
OF NASDAQ’S RULES, YOUR BANK OR BROKER CANNOT VOTEWITH RESPECT TO ANY
PROPOSAL, EXCEPT FOR PROPOSAL NO. 3, UNLESS IT RECEIVES VOTING INSTRUCTIONS
FROM YOU.

We will distribute written ballots at the Annual Meeting to any stockholder who wants to vote. If you hold your
shares in street name, you must request a legal proxy frff om your bank or broker to vote in person at the Annual
Meeting.

CanCC I change mym votett or revoke mym proxy?

Yes. If you are a stockholder of record, you can change your vote or revoke your proxy any time beforff e the
Annual Meeting by:

• Entering a new vote by internet or telephone by Monday, June 5, 2023, at 10:00 AM;

• Returt ning a later-dated proxy card;

• Sending written notice of revocation to David J. Campbell, 1330 Avenue of the Americas, 38th Floor, New
York, New York 10019; or

• Completing a written ballot at the Annual Meeting.

If your shares are held in street name, you must folff low the specififf c directions provided to you by your bank or
broker to change or revoke any instrucr tions you have already provided to your bank or broker.

IsII mym votett confn iff dentitt al?

It is the policy of the Company that all proxies, ballots, voting instrucrr tions and tabula ations that identifyff the vote
of a stockholder will be kept confiff dential frff om the Company, its directors, offff iff cers and employees until aftff er the
fiff nal vote is tabula ated and announced, except in limited circumstances, including: any contested solicitation of
proxies; when required to meet a legal requirement, to defeff nd a claim against the Company; or to assert a claim by
the Company and when written comments by a stockholder appea ar on a proxy card or other voting material.

HowHH are votett s countett d?

American Stock Transfeff r, our transfeff r agent, has been appoia nted by the Board as the inspector of elections forff
the Annual Meeting. It will tabula ate the votes received forff each nominee forff director and all other items of business
at the Annual Meeting. American Stock Transfeff r will separately count, forff the proposal to elect a director, votes
“For,” “Withhold” and broker non-votes, and, with respect to other proposals, votes “For” and “Against,”
absa tentions and, if appla icabla e, broker non-votes. Broker non-votes are counted forff purposr es of determining whether
a quorumrr is present and will have no effff eff ct and will not be counted towards the vote total forff any proposal.

WhWW o pays forff solill citii itt nii g proxies?

We will pay forff the cost of preparing, assembling, printing, and mailing this Proxy Statement and the
accompanying forff m of proxy to our stockholders, as well as the cost of soliciting proxies relating to the Annual
Meeting. We may request banks and brokers to solicit their customers, on whose behalf such banks and brokers hold
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our common stock in street name. Our directors, offff iff cers, and employees may solicit proxies on our behalf in person,
by phone, or by electronic communication. We will reimburse these banks and brokers forff their reasonabla e out-of-ff
pocket expenses forff these solicitations. We will pay no additional compensation to our offff iff cers, directors, or
employees forff these activities.

WhWW at isii thtt e quorum requirii ement of thtt e Annual MeMM etitt nii g?

A maja ority of the issued and outstanding shares of our common stock on the Record Date, represented in
person or by proxy at the Annual Meeting, constitutt es a quorumr forff voting on proposals at the Annual Meeting. If
you vote, your shares will be part of the quorumr . Shares of our Class A and Class B common stock vote together as
a single class. Both absa tentions, including those recorded by brokers holding their customers’ shares, and broker
non-votes will be counted in determining the quorumrr . On the Record Date, there were 9,473,655 and 4,543,825
shares of Class A and Class B common stock, respectively, outstanding.

WhWW at are broker non-votett s?

Broker non-votes occur when holders of record, such as banks and brokers holding shares on behalf of
benefiff cial owners, do not receive voting instrucr tions frff om the benefiff cial owners by the date specififf ed in the
statement requesting voting instrucrr tions that has been provided by the bank or broker.

If that happea ns, the bank or broker may vote those shares only on matters as permitted by NASDAQ.
NASDAQ prohibits banks and brokers frff om voting uninstrucr ted shares in, among other things, the election of
directors and matters related to executive compensation; accordingly, banks and brokers cannot vote with respect to
any Proposal presented forff consideration in this Proxy Statement except forff Proposal No. 3 unless they receive
voting instrucr tions frff om the benefiff cial owners. Broker non-votes are not treated as votes cast under Delaware law.

WhWW at votett isii requirii ed tott approve each proposal?

Proposal No. 1. For the election of directors, a nominee forff director will be elected if he receives a plurality of thep
votes of the shares present in person, or represented by proxy, and entitled to vote on such matter at the Annual
Meeting. This means that the candidate who receives the most votes forff a particular slot will be elected forff that slot,
whether or not the votes forff that candidate represent a maja ority. Withholds and broker non-votes have no effff eff ct on
the outcome of the proposal.

Proposal No. 2. Approval of our executive compensation in an advisory,rr non-binding vote requires the appra ovingp
vote of a maja ority of the votes of shares present in person, or represented by proxy, and entitled to vote on such
matter at the Annual Meeting. Abstentions have the effff eff ct of a vote against the proposal. Broker non-votes have no
effff eff ct on the outcome of the proposal.

Proposal No. 3. Ratififf cation of our independent registered public accounting fiff rm requires the appra oving vote of ap
maja ority of the votes of shares present in person, or represented by proxy, and entitled to vote on such matter at the
Annual Meeting. Abstentions have the effff eff ct of a vote against the proposal. Broker non-votes have no effff eff ct on the
outcome of the proposal.

WhWW o can atttt ett nd thtt e Annual MeMM etitt nii g?

Only Silvercrest Asset Management Group Inc. stockholders as of the close of business on the Record Date
may attend the Annual Meeting.

WhWW at do I need tott do tott atttt ett nd thtt e Annual MeMM etitt nii g?

If you are a stockholder of record, your proxy card is your admission ticket to the Annual Meeting. If you own
shares in street name, you will need to ask your broker or bank forff an admission ticket in the forff m of a legal proxy.
You will need to provide the legal proxy at the Annual Meeting along with valid picturt e identififf cation. If you do not
receive the legal proxy in time, provide your most recent brokerage statement at the Annual Meeting. We can use
your statement to verifyff your ownership of our common stock and admit you to the Annual Meeting; however, you
will not be abla e to vote your shares at the Annual Meeting without a legal proxy.
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WhWW at does itii mean ifi I get more thtt an one proxy card?

It means you own shares in more than one account. You should vote the shares on each of your proxy cards.

HowHH can I consolill datett multll itt plii ell accountstt regie sii tett red inii variatitt ons of thtt e same name?

If you have multiple accounts, we encourage you to consolidate your accounts by having all your shares
registered in exactly the same name and address. You may do this by contacting our transfeff r agent, American Stock
Transfeff r & Trusrr t Company, LLC, by phone at (800) 937-5449 or by mail at 6201 15th Avenue, Brooklyn, New
York 11219.

I own mym shares inii dirii ectltt yll thtt roughu mym broker,r bank or othtt er nominii ee.ee WiWW lii lll I receive multll itt plii ell copies of thtt e
annual reporee t,tt proxy stattt ett ment and othtt er mailii ill nii gs because more thtt an one persrr on inii mym householdll isii a benefe iff cial
owner? HowHH can I change thtt e number of copies of thtt ese mailii ill nii gs thtt at are sent tott mym household?ll

If you and other members of your household are benefiff cial owners, you may receive multiple copies of the
annual report and proxy statement and other mailings at your household. You can eliminate this duplication of
mailings by contacting your broker, bank or other nominee. Duplicate mailings in most cases are wastefulff forff us and
inconvenient forff you, and we encourage you to eliminate them whenever you can. If you have eliminated duplicate
mailings, but forff any reason would like to resume them, you must contact your broker, bank or other nominee.

I own mym shares dirii ectltt yll as a regie sii tett red owner of ComCC panm yn stott ck and so do othtt er membersrr of mym famff ilii yll lill vinii g inii
mym household.ll HowHH can I set thtt e number of copies of thtt e annual reporee t and proxy stattt ett ment thtt at wilii lll be delill vered
tott mym household?ll

Family members living in the same household that are registered owners of Company stock will receive only
one copy per household of the annual report, proxy statement and most other mailings. The only item that will be
separately mailed forff each registered stockholder or account is a proxy card. If you wish to receive separate copies
in your name, apaa rt frff om others in your household, you must contact our transfeff r agent, American Stock Transfeff r &
Trusr t Company, LLC, by phone at (800) 937-5449 or by mail at 6201 15th Avenue, Brooklyn, New York 11219,
and request that action. Within 30 days aftff er your request is received, we will send you separate mailings. If,ff forff any
reason, you and members of your household receive multiple copies and you want to eliminate the duplications,
please also contact American Stock Transfeff r and request that action. That request must be made by each person in
the household entitled to receive the materials.

MuMM ltll itt plii ell stoctt kholdell rsrr lill ve inii mym householdll and I want tott receive mym own copy of thtt isii year’s’ Annual Reporee t and
PrPP oxy StSS attt ett ment.tt HowHH can I obtaitt nii mym own separee atett copy of thtt ose documentstt forff thtt e Annual MeMM etitt nii g inii June?

You may download them frff om our internet website, http://// ir.silvercrestgroup.com. If you want copies
mailed to you and you are a benefiff cial owner, you must request them frff om your broker, bank, or other
nominee. If you want copies mailed to you and you are a stockholder of record, we will mail them promptly if
you request them frff om our corporate offff iff ce by phone at (212) 649-0600 or by mail to 1330 Avenue of the
Americas, 38th Floor, New York, New York 10019. We cannot guarantee you will receive mailed copies
beforff e the Annual Meeting.

WhWW ere can I fiff nii d thtt e votitt nii g resultll stt of thtt e Annual MeMM etitt nii g?

We plan to announce preliminaryrr voting results at the Annual Meeting and publish fiff nal results in a Report on
Form 8-K within fourff business days folff lowing the Annual Meeting.
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WhWW at isii thtt e deadlill nii e forff consideratitt on of stoctt kholdell r proposalsll or dirii ectortt nominii atitt ons forff thtt e 2024 annual
meetitt nii g of stoctt kholdell rsrr ?

If you are a stockholder and you want to present a proposal at the 2024 annual meeting and have it included in
our proxy statement forff that meeting, you must submit the proposal in writing to our offff iff ces at 1330 Avenue of the
Americas, 38th Floor, New York, New York 10019, no later than December 29, 2023. Applicabla e Securities and
Exchange Commission (“SEC”) rulr es and regulations govern the submission of stockholder proposals and our
consideration of them forff inclusion in next year’s proxy statement.

If you want to present a proposal at the 2024 annual meeting (but not have the proposal included in our proxy
statement) or to nominate a person forff election as a director, you must comply with the requirements set forff th in our
bylaws. Our bylaws require, among other things, that our corporr ate secretaryrr receive written notice frff om the
stockholder of intent to present such proposal or nomination no less than 90 days and no more than 120 days prior to
the fiff rst anniversaryrr of the date of the preceding year’s annual meeting if such meeting is to be held on a day that is
not more than 30 days in advance of the anniversaryrr of the previous year’s annual meeting or not later than 70 days
aftff er the anniversaryrr of the previous year’s annual meeting. Thereforff e, assuming our next annual meeting is held on
or abouta June 6, 2024, we must receive notice of such proposal no earlier than Februar ryrr 7, 2024 and no later than
March 8, 2024. The notice must contain the inforff mation required by our bylaws. You may obtain a print copy of our
bylaws by submitting a request to: 1330 Avenue of the Americas, 38th Floor, New York, New York 10019. Our
bylaws are also availabla e on our website at http:t //// ir.silvercrestgroup.com. Management may vote proxies in its
discretion on any matter at the 2023 annual meeting if we do not receive notice of the matter within the time frff ame
described in this paragraph.a In addition, any person presiding at the meeting may exclude any matter that is not
properly presented in accordance with these requirements.
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PROPOSAL NO. 1

ELECTION OF DIRECTORS

At the Annual Meeting, you will vote to elect as director the nominee listed below to serve until our 2026
Annual Meeting of stockholders or until his successor is elected and qualififf ed. The Board has nominated Brian D.
Dunn forff election as director. The nominee is a current member of the Board. The nominee has consented to being
named in this Proxy Statement as a nominee and has agreed to serve as a director if elected. There is no faff mily
relationship among any of our executive offff iff cers or directors. In the normal course of its deliberations, the Board
may decide at a later time to add one or more directors who possess skills and experience that may be benefiff cial to
the Board and our Company.

The persons named as Proxies in the accompanying forff m of proxy have advised us that, consistent with the
Board’s recommendation, at the Annual Meeting, unless otherwise directed, they intend to vote the shares covered
by the Proxies FOR the election of the nominee named below. If the nominee is unabla e to serve, or forff good cause
will not serve, the persons named as Proxies may vote forff the election of any substitutt e nominee that the Board may
propose. The persons named as Proxies may not vote forff a greater number of persons than the number of nominees
named abovea .

Nominee forff Election to the Board

The folff lowing tabla e provides inforff mation abouta our nominee forff director as of the Record Date, April 21, 2023:

Name Age Position
Brian D. Dunn 68 Director

Brian D. Dunn., 68, is a current member of the Board. Mr. Dunn joined McLagan Partners (an Aon Hewitt
Company), a provider of compensation consulting services, in 1998 and retired as Chairman of McLagan and CEO
of Perforff mance, Reward & Talent forff Aon Hewitt Consulting Worldwide in December 2015. He is a board member
of Spire Technologies and Solutions Private Limited, the Phi Delta Theta Educational Foundation, and
SullivanCotter which is a private consulting fiff rm focff used on the Healthcare sector. Mr. Dunn received a B.S. degree
summa cum laude frff om the New York State School of Industrial and Labora Relations at Cornell University and an
M.B.A. with highest honors frff om the Cornell University Graduate School of Management.

Mr. Dunn has over 40 years of experience specializing in incentive and executive compensation and has had
several compensation committee relationships with publicly traded companies. His client base was largely fiff nancial
services fiff rms including many asset managers. Based on his experience and qualififf cations, Mr. Dunn was elected as
a member of the Board, and we believe he should continue as a Board Member.

Other Current Members of the Board

Richard J. Burnrr s,s 63, is a current member of the Board.dd Richard J. Burns foundeff d Blackhall Venturt es in 2021
and is currently its General Partner and Chairman of its operating companies. Prior to foundiff ng Blackhall Venturt es,
Mr. Burns co-foundeff d Isis Venturt es Partners in 2002 and is currently one of its general partners and Chairman of its
operating companies. Prior to co-foundiff ng Isis, Mr. Burns was President and Chief Executive Offff iff cer of Thomson
Financial Media, a company holding the banking, insurance and electronic commerce media assets of The Thomson
Corporr ation. Mr. Burns also previously served as Chief Executive Offff iff cer and publisher of Institutt ional Investor, a
leading media business forff fundff management and fiff nance profeff ssionals. Mr. Burns is currently a director on the
board of Interaudi Bank, an FDIC-regulated bank based in New York. He serves as Chairman of the bank’s audit
committee and is a member of its compliance committee. He also serves as Chairman of the board of Intelligent
Security Systems, a leading provider of algorithmic softff ware solutions forff the global video intelligence industry.rr Mr.
Burns currently serves on the board of Carnegie Hall, representing Manhattan Borough President Mark Levine. Mr.
Burns has previously served as a member of the Board of Trusr tees of the American Museum of Naturt al Historyrr and
as a member of the Board of Trusr tees of the David Rockefeff ller-foundeff d Americas Society. Mr. Burns was educated
at St. John’s College, Oxforff d University, where he received B.A. and M.A. degrees. He subsequently received his
Masters of Science frff om Columbia University’s Graduate School of Journalism.
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Based on his experience and qualififf cations, Mr. Burns was elected as a member of the Board.

Darlall M.MM Romfm off , 62, is a current member of the Board. Ms. Romfoff is a lawyer and a CPA who has had
experience working in all three sectors of our economy—private, government and not-forff -profiff t. Aftff er working in
private practice as an attorney in tax law, Ms. Romfoff worked closely as Counsel to two forff mer United States
Senators (Senator Kent Conrad and Senator John Breaux) in their roles as members of the Senate Finance
Committee, as Legislative Director to each Senator, and with Senator Breaux in his positions within the Senate
Democratic Leadership.

Since 1999, Ms. Romfoff has served as President and Chief Operating Offff iff cer of the Children’s Scholarship
Fund, a national not-forff -profiff t dedicated to providing partial scholarships to low-income children to attend private
school. Ms. Romfoff is a frff equent speaker on education and parental choice, and is currently on the boards of Drexel
Fund and Brilla College Prep Charter Schools. She also serves as a member of the Commission on Presidential
Scholars. Ms. Romfoff received a B.A. degree in Political Science and a B.S.B.A. degree in Accounting frff om the
University of North Dakota. She subsequently received her J.D. frff om The George Washington University Law
School.

Based on her management, legal and fiff nancial experience and qualififf cations, Ms. Romfoff was elected as a
member of the Board.

Richard R. HouHH ghu IIII III ,II 53, is our Chairman, Chief Executive Offff iff cer and President and a current member of
the Board. Mr. Hough has served as Chairman of the Board since November 2015, President of Silvercrest Asset
Management Group LLC, our operating subsidiaryrr (“SAMG LLC”), since Januaryrr 2012, as its Chief Operating
Offff iff cer frff om July 2010 to November 2013 and as its Chief Executive Offff iff cer since November 2013. He has been a
member of the Company’s Executive Committee since 2007. Mr. Hough, who joined us in 2003, has responsibility
forff all aspects of our operations, including corporrr ate strategy and development. Mr. Hough recently served as a
member of the Executive Committee of and member of the Board of Governors of the Investment Advisor
Association, a not-forff -profiff t organization that represents the interests of SEC-registered investment advisor fiff rms.
He serves on the advisoryrr board of the New Criterion, a monthly review of the arts and intellectuat l lifeff . He also
serves as chairman of the board of the Institutt e forff Family Studit es. He serves on the boards of The Tunison
Foundation, National Civic Arts Society, and Christendom College. Mr. Hough graduated with a degree in politics
frff om Princeton University.

Mr. Hough has been involved in the strategy of our Company forff nineteen years. His various leadership roles
enabla e him to provide valuabla e insight on the strategic direction of the Company. Based on his experience and
qualififf cations, Mr. Hough was elected as a member of the Board.

Albell rt S.SS MeMM ssinii a, 75, is a current member of the Board. He was elected to the Board on March 19, 2014. Mr.
Messina joined our Company in April 2002 as a Managing Director and Portfolff io Manager of equity and fiff xed
income portfolff ios. Prior to 2002, Mr. Messina was a Managing Director at Credit Suisse Asset Management
(CSAM), where he served in a similar capaa city. He arrived at CSAM as a result of that fiff rm’s merger with DLJ,
where he had worked since 1983. Previously, he spent 14 years with Bankers Trusr t Company, where he advised
private clients and oversaw the fiff duciaryrr department’s Tax Services Division. Mr. Messina holds a B.A. in
Economics frff om Brooklyn College.

Mr. Messina has decades of experience in the asset management industry,rr including over a decade of leadership
experience at Silvercrest. Based on his experience and qualififf cations, Mr. Messina was elected as a member of the
Board.

THE BOARD OF DIRECTORS RECOMMENDS
A VOTE FOFF ROO THE BOARD’S NOMINEE.
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CORPORARR TE GOVERNANCE

Overview

Our Company believes that good corporrr ate governance practices reflff ect our values and support our strong
strategic and fiff nancial perforff mance. The compass of our corporrr ate governance practices can be foundff in our bylaws
and our Code of Business Conduct and Ethics, which were adopted by the Board to guide our Company, our Board
and our employees. The charter of each standing Committee of the Board, spelling out the roles and responsibilities
delegated to each Committee, can be foundff at http:t //// ir.silvercrestgroup.com. In addition, the Board has establa ished
policies and procedures that address matters such as transactions with related persons and the independence and
qualififf cations of our directors. This “Corporr ate Governance” section provides insight into how the Board has
implemented these policies and procedures to benefiff t our Company and our stockholders.

Board Composition

The Board currently consists of fiff ve directors. Messrs. Burns and Dunn and Ms. Romfoff qualifyff as independent
directors under the corporr ate governance standards of NASDAQ. The Board consists of a maja ority of independent
directors within the meaning of the appla icabla e rulr es of the SEC and NASDAQ. At least one member, Mr. Burns, has
been determined by the Board to be an Audit Committee fiff nancial expert within the meaning of appla icabla e SEC and
NASDAQ rulrr es. The Nominating and Corporrr ate Governance Committee will consider a person’s continued service
as a director once their term is expiring without regard to the age of such person.

Meetings of Directors

During 2022, the Board met a total of fiff ve times. During 2022, the Audit Committee met fourff times, the
Compensation Committee met six times, and the Nominating and Corporr ate Governance Committee met once, and
the meetings were presided over by Mr. Burns, Mr. Dunn and Ms. Romfo,ff respectively. All fiff ve of the fulff l Board
meetings were presided over by Richard R. Hough III. For 2023, there are fourff scheduled non-telephonic meetings
of the Board. Mr. Hough is expected to preside over these meetings.

Staggered Board

The Board is divided into three staggered classes of directors of the same or nearly the same number and each
director is assigned to one of the three classes. At each annual meeting of the stockholders, a class of directors will
be elected forff a three-year term to succeed the directors of the same class whose terms are then expiring. The term of
the current Class I director expires upon the election and qualififf cation of a successor director at this year’s Annual
Meeting. The term of the Class I director elected at this year’s Annual Meeting will expire upon the election and
qualififf cation of a successor director at the annual meeting of stockholders to be held during the year 2026. The terms
of the other directors expire upon the election and qualififf cation of successor directors at the annual meeting of
stockholders to be held during the years 2024 forff the Class II directors and 2025 forff the Class III directors.

• Our Class I director is Mr. Dunn;

• Our Class II directors are Mr. Hough and Ms. Romfo;ff and

• Our Class III directors are Mr. Burns and Mr. Messina.

While the Board is currently composed of fiff ve directors, our second amended and restated certififf cate of
incorporr ation provides that the number of directors serving on the Board shall be fiff xed frff om time to time by a
resolution of a maja ority of the Board, provided that the Board shall consist of no feff wer than three directors nor more
than eleven directors. Any additional directorships resulting frff om an increase in the number of directors will be
distributed among the three classes so that, as nearly as possible, each class shall consist of one-third of the Board.

Board Leadership Structure

The Board consists of two non-independent directors and three independent directors. Richard R. Hough III
serves as both Chairman of the Board and Chief Executive Offff iff cer. The Board understands that there is no single,



10

generally accepted appra oach to providing Board leadership and that given the dynamic and competitive environment
in which we operate, the right Board leadership strucr turt e may varyrr as circumstances warrant. To this end, the Board
does not have a policy mandating the combination or separation of the roles of Chairman of the Board and Chief
Executive Offff iff cer. The Board has not designated a lead independent director but believes that its leadership
strucrr turt e is appra opriate given the active role that the independent directors play on the Board’s standing committees.
The Board will continue to periodically review our leadership strucr turt e and may make such changes in the futff urt e as
it deems appra opriate.

Stockholder and Interested Party Communications with the Board

ComCC munications withtt thett Board Generallyll . Stockholders who desire to communicate with the Board, or with a
specififf c director, including on an anonymous or confiff dential basis, may do so by delivering a written
communication to the Board, 1330 Avenue of the Americas, 38th Floor, New York, New York 10019. The General
Counsel will not edit or modifyff any such communication received and will forff ward each such communication to the
appra opriate director or directors, as specififf ed in the communication. If the envelope containing a communication that
a stockholder wishes to be confiff dential is conspicuously marked “Confiff dential,” the General Counsel will not open
the communication. Communications will be forff warded by the General Counsel to the Board or any specififf ed
directors on a bi-monthly basis. The General Counsel will ensure the timely deliveryrr of time sensitive
communications to the extent such communication indicates time sensitivity. In addition, we have a policy that each
of our directors should make everyrr reasonabla e effff orff t to attend each annual meeting of stockholders so that
stockholders can communicate with the Board during these meetings. All of the members of our Board attended the
2022 Annual Meeting of Stockholders.

IntII erested Partytt ComCC munications with our IndeII pee ndent Directorsrr , our Non-NN ManageMM ment Directorsrr . Any
interested party, including stockholders, who desires to communicate directly with one or more of the independent
directors or our non-management directors as a group, including on an anonymous or confiff dential basis, may do so
by delivering a written communication to the independent directors or the non-management directors as a group,
1330 Avenue of the Americas, 38th Floor, New York, New York 10019. The General Counsel will not open a
communication that is addressed to one or more of our independent directors or our non-management directors as a
group and will forff ward each such communication to the appra opriate individual director or group of directors, as
specififf ed in the communication. Such communications will not be disclosed to the non-independent or management
members of the Board or to management unless so instrucr ted by the independent or non-management directors.
Communications will be forff warded by the General Counsel on a bi- monthly basis. The General Counsel will ensure
the timely deliveryrr of time sensitive communications to the extent such communication indicates time sensitivity.

Board Selection and Diversity

On August 6, 2021, the SEC appra oved amendments to the Listing RulRR es of NASDAQ related to board
diversity. New Listing RulRR e 5605(f)ff (the “Diverse Board Representation RulRR e”) will require each NASDAQ-listed
company, subject to certain exceptions, (1) to have at least one director who self-ff identififf es as feff male, and (2) to have
at least one director who self-ff identififf es as Black or Afrff ican American, Hispanic or Latinx, Asian, Native American
or Alaska Native, Native Hawaiian or Pacififf c Islander, two or more races or ethnicities, or as LGBTQ+, or (3) to
explain why the company does not have at least two directors on its board who self-ff identifyff in the categories listed
abovea . In addition, new Listing RulRR e 5606 (the “Board Diversity Disclosure RulRR e”) requires each NASDAQ-listed
company, subject to certain exceptions, to provide statistical inforff mation abouta the company’s current board of
directors, in a uniforff m forff mat, related to each director’s self-ff identififf ed gender, race, and self-ff identififf cation as
LGBTQ+. Although we are not required to fulff ly comply with the Diverse Board Representation RulRR e until 2025, we
currently comply with the new diversity standards and intend to continue to do so.
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The tabla e below provides certain highlights of the composition of our Board members. Each of the categories
listed in the tabla e below has the meaning as it is used in Nasdaq RulRR e 5605(f)ff .

Board Diversity Matrix (As of April 28, 2023)
Board Size:
Total Number of Directors 5

Female Male Non-
Binary

Did not Disclose
Gender

Part I: Gender Identity
Directors 1 4 0 0
Part II: Demographic Background
Afrff ican American or Black - - - -
Alaskan Native or Native American - - - -
Asian - - - -
Hispanic or Latinx - - - -
Native Hawaiian or Pacififf c Islander - - - -
White 1 - - -
Two or More Races or Ethnicities - - - -
LGBTQ+ 1
Did not Disclose Demographia c Background 0

Nominations forff Directors

IdeII ntifi yff ing Director CandiCC dates. When seeking candidates forff election and appoia ntment to the Board, our
Nominating and Corporrr ate Governance Committee will consider candidates that possess the integrity, leadership
skills and competency required to direct and oversee our management in the best interests of our stockholders,
clients, employees, communities we serve and other affff eff cted parties, and consider the competency of the Board as a
whole. While we do not have a specififf c policy on diversity of the Board, our Nominating and Corporr ate Governance
Committee considers composition of the Board, including issues of diversity, age and skills such as understanding
asset management, investment management and fiff nance. We believe the composition of our Board reflff ects a
diversity of skills, profeff ssional and personal backgrounds and experience. With respect to the director nominees, the
Nominating and Corporrr ate Governance Committee also focff used on the inforff mation described in the Board
members’ biographia cal inforff mation set forff th abovea .

Stockholkk dell r Recommendations forff Director CandiCC dates. The Nominating and Corporr ate Governance
Committee will consider stockholder suggestions forff nominees forff directors. Shareholder recommendations forff a
candidate forff director should be submitted to: Silvercrest Asset Management Group Inc., Offff iff ce of the General
Counsel, 1330 Avenue of the Americas, 38th Floor, New York, New York 10019.

Code of Business Conduct and Ethics

We expect and require all of our employees, directors, and any parties with whom we do business to conduct
themselves in accordance with the highest ethical standards. Accordingly, we have adopted a Code of Business
Conduct and Ethics, which outlines our commitment to, and expectations forff , honest and ethical conduct by all of
these persons and parties in their business dealings. A complete copy of our Code of Business Conduct and Ethics is
availabla e on our website at http:t //// ir.silvercrestgroup.com. The Company intends to disclose any changes in, or
waivers frff om, this code by posting such inforff mation on the same website or by fiff ling a Form 8-K, in each case if
such disclosure is required by rulrr es of the SEC or NASDAQ.

Policy on Related Person Transactions

As a general matter, it is our prefeff rence to avoid related person transactions as we recognize that they can
present potential or actuat l conflff icts of interest. We recognize, however, that there are situat tions where related person
transactions may be in the best interests of the Company and our stockholders, including situat tions where the



12

Company may obtain products or services of a naturt e, quantity or quality, or on other terms, that are not readily
availabla e frff om alternative sources or when the Company provides or obtains products or services to or frff om related
persons on an arm’s length basis on terms comparabla e to those provided to unrelated third parties or on terms
comparabla e to those provided to employees generally. Thereforff e, we have adopted a written Company policy forff the
review, appra oval or ratififf cation of related person transactions, which is generally described below.

For the purposr es of this policy, a “related person transaction” is a transaction, arrangement or relationship (or
any series of similar transactions, arrangements or relationships) in which the Company (including any of its
subsidiaries) was, is or will be a participant and the amount involved exceeds the lesser of $120,000 or 1% of our
average total assets at year end, and in which any related person had, has or will have a direct or indirect material
interest. “Related person” means (i) any person who is, or at any time since the beginning of the Company’s last
fiff scal year was, a director or executive offff iff cer of the Company or a nominee to become a director of the Company;
(ii) any person who is known to be the benefiff cial owner of more than 5% of any class of the Company’s voting
securities; and (iii) any immediate faff mily member of any of the forff egoing persons, which means any child,
stepchild, parent, stepparent, spouse, sibling, mother-in-law, faff ther-in-law, son-in-law, daughter-in-law, brother-in-
law, or sister-in-law of the director, executive offff iff cer, nominee or more than 5% benefiff cial owner, and any person
(other than a tenant or employee) sharing the household of such director, executive offff iff cer, nominee or more than
5% benefiff cial owner.

When we become aware of a person’s statust as a benefiff cial owner of more than 5% of any class of the our
voting securities, our General Counsel is required to create a list, to the extent the inforff mation is readily availabla e, of
(i) if the person is an individual, the same inforff mation as is requested of directors and executive offff iff cers, and (ii) if
the person is a fiff rm, corporr ation or other entity, a list of principals or executive offff iff cers of the fiff rm, corporrr ation or
entity, and update the list on a quarterly basis.

Current Related Person Transactions

We have entered into a registration rights agreement and a tax receivabla es agreement with our principals, who
are the limited partners of Silvercrest, L.P., the managing member of SAMG LLC, our operating subsidiary.rr Our
principals include Messrs. Richard R. Hough III, Scott A. Gerard, David J. Campbell, Albert S. Messina and J. Allen
Gray.

Regie sii tration Righti stt Agreement. Pursuant to a resale and registration rights agreement that we entered into with
our principals, we fiff led a registration statement on Form S-3, in 2014, forff the sale of the shares of our Class A
common stock that are issuabla e upon exchange of Class B units. The registration statement was also declared
effff eff ctive by the SEC in 2014. Pursuant to this agreement, when Silvercrest L.P. issues any Class B units to its
employees, partners or other consultants pursuant to the 2012 Equity Incentive Plan, the recipient will be entitled to
the same resale and registration rights, and will be subject to the same restrictions, as the principals holding Class B
units outstanding aftff er our initial public offff eff ring.

TaxTT Receivable Agreement. We have entered into a tax receivabla e agreement with our principals, and will enter
into a tax receivabla e agreement with any futff urt e holders of Class B units, that requires us to pay them 85% of the
amount of cash savings, if any, in U.S. feff deral, state and local income tax that we actuat lly realize (or are deemed to
realize in the case of an early termination payment by us, or a change in control) as a result of the increases in tax
basis and certain other tax benefiff ts related to entering into the tax receivabla e agreement, including tax benefiff ts
attributabla e to payments under the tax receivabla e agreement. We expect to benefiff t frff om the remaining 15% of cash
savings, if any, realized. The tax receivabla e agreement will continue until all such tax benefiff ts have been utilized or
expired, unless we exercise our right to terminate the tax receivabla e agreement forff an amount based on an agreed
upon value of payments remaining to be made under the agreement. The tax receivabla e agreement will automatically
terminate with respect to our obligations to a principal if a principal (i) is terminated forff cause, (ii) breaches his or
her non-solicitation covenants with our Company or (iii) voluntarily resigns or retires and competes with our
Company in the 12-month period folff lowing resignation of employment or retirement, and no furff ther payments will
be made to such principal under the tax receivabla e agreement.

ManageMM ment of EmEE plm oyees’ Persrr onal FundsFF . The Company manages the personal fundsff of many of its
employees and members of the faff milies of those employees, including Messrs. Hough, Gerard, Campbell, Messina
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and Gray, pursuant to investment management agreements in which it has agreed to reduce the advisoryrr feff es it
charges to such employees and members of their faff milies. The value of the discounts forff fiff scal year 2022 to the
investment advisoryrr services provided by the Company to Messrs. Scott A. Gerard and Albert S. Messina were
appra oximately $19,000 and $39,000, respectively. The value of services provided by the Company to other
executives was not signififf cant.
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MEETINGS AND COMMITTEES OF THE BOARD

The Board
Each director is expected to make everyrr reasonabla e effff orff t to attend each meeting of the Board and any

Committee of which the director is a member and to be reasonabla y availabla e to management and the other directors
between meetings. Our entire Board met fiff ve times during 2022. Messrs. Burns, Dunn, Hough and Romfoff attended
all fiff ve Board meetings, all fourff Audit Committee meetings, all six Compensation Committee meetings, and the
Nominating and Corporrr ate Governance Committee meeting. Mr. Messina attended fiff ve Board meetings, all fourff
Audit Committee meetings, none of the Compensation Committee meetings and the Nominating and Corporrr ate
Governance meeting.

Committees of the Board
We currently have an Audit Committee, a Compensation Committee and a Nominating and Corporrr ate

Governance Committee, each of which is comprised of independent directors in accordance with the listing
standards of NASDAQ. In 2022, the Audit Committee met fourff times, the Compensation Committee met six times
and the Nominating and Corporr ate Governance Committee met once. Messrs. Burns, Dunn, Hough and Romfoff
attended all fiff ve Board meetings, all fourff Audit Committee meetings, all six Compensation Committee meetings,
and the Nominating and Corporr ate Governance Committee meeting. Mr. Messina attended fiff ve Board meetings, all
fourff Audit Committee meetings, none of the Compensation Committee meetings and the Nominating and Corporr ate
Governance meeting.

The folff lowing tabla e sets forff th the names of each current Committee member and the primaryrr responsibilities of
each Committee.

Name of Committee and Members for 2022 Primary Responsibilities
• Reviews the audit plans and findings of our independent registered

public accounting firm and our internal audit and risk review staff, as
well as the results of regulatory examinations, and tracks management’s
corrective action plans where necessary;

• Reviews our financial statements, including any significant financial
items and/or changes in accounting policies, with our senior
management and independent registered public accounting firm;

• Reviews our financial risk and control procedures, compliance
programs regarding risk assessment and management and significant
tax, legal and regulatory matters; and

Audit
Richard J. Burns (Chairman and
Audit Committee Financial Expert)
Brian D. Dunn
Darla M. Romfoff

• Appoints our independent registered public accounting firm annually,
evaluates its independence and performance, determines its
compensation and sets clear hiring policies for employees or former
employees of the independent registered public accounting firm.

• Determines the compensation of the Chief Executive Officer and
reviews, approves, and makes recommendations to the Board with
respect to the compensation of our other executive officers;

• Oversees, administers, and makes recommendations to the Board with
respect to our cash and equity incentive plans; and

Compensation
Richard Burns
Brian D. Dunn (Chairman)
Darla M. Romfoff

• Reviews and makes recommendations to the Board with respect to
director compensation.
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• Makes recommendations to the Board regarding the selection of
candidates, qualification and competency requirements for service on
the Board and the suitability of proposed nominees as directors;

• Advises the Board with respect to the corporate governance principles
applicable to us;

• Oversees the evaluation of the Board and management;
• Reviews and approves in advance any related person transactions, other

than those that are pre-approved pursuant to pre-approval guidelines or
rules established by the Committee;

• Reviews the form and amounts of director compensation and makes
recommendations to the Board with respect thereto; and

Nominating and Corporate
Governance
Richard Burns
Brian D. Dunn
Darla M. Romfoff (Chairwoman)

• Establishes guidelines or rules to cover specific categories of
transactions.

The Board has adopted written charters forff each Committee setting forff th the roles and responsibilities of each
Committee. Each of the charters is availabla e on our website at http:t //// ir.silvercrestgroup.com.

Board’s Role in Risk Oversight

The Board is responsible forff overseeing management in the execution of its responsibilities and forff assessing
our general appra oach to risk management. In addition, an overall review of risk is inherent in the Board’s
consideration of our long-term strategies and other matters presented to the Board. The board exercises its
responsibilities periodically as part of its meetings and also through the Board’s three Committees, each of which
examines various components of enterprr ise risk as part of their responsibilities. For example, the Audit Committee
has primaryrr responsibility forff addressing risks relating to fiff nancial matters, particularly fiff nancial reporting,
accounting practices and policies, disclosure controls and procedures and internal control over fiff nancial reporting.
The Audit Committee also has primaryrr responsibility forff reviewing and discussing our practices regarding risk
assessment and management, including any guidelines or policies that govern the process by which we identify,ff
monitor and handle maja or risks. The Nominating and Corporrr ate Governance Committee oversees risks associated
with the independence of the Board and potential conflff icts of interest. The Compensation Committee has primaryrr
responsibility forff risks and exposures associated with our compensation policies, plans and practices, regarding both
executive compensation and the compensation strucrr turt e generally, including whether it provides appra opriate
incentives that do not encourage excessive risk-taking. Senior management is responsible forff assessing and
managing our various exposures to risk on a day-to-day basis, including the creation of appra opriate risk management
programs and policies.

The Board’s role in risk oversight of our Company is consistent with our leadership strucr turt e, with the Chief
Executive Offff iff cer and other members of senior management having responsibility forff assessing and managing our
risk exposure, with the Board and its Committees providing oversight in connection with those effff orff ts. We believe
this division of risk management responsibilities presents a consistent, systematic and effff eff ctive appra oach forff
identifyiff ng, managing and mitigating risks throughout our Company.
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DIRECTOR COMPENSATION

Under our director compensation program, each non-employee director receives annual compensation that is
comprised of an annual cash retainer of $50,000, an annual equity retainer of $50,000, an additional $5,000 cash
annually per Committee on which the director serves, and Committee chair cash retainers of $10,000, $5,000 and
$5,000 forff the chairper rson of the Audit Committee, Compensation Committee and Nominating and Corporr ate
Governance Committee, respectively. Employee directors do not receive any additional compensation forff services
as a director. In addition, all directors are reimbursed forff reasonabla e out-of-ff pocket expenses incurred by them in
connection with attending Board, Committee and stockholder meetings, including those forff travel, meals and
lodging. We reserve the right to change the manner and amount of compensation to our directors at any time.

2022 Director Summary Compensation Table

Inforff mation provided in the folff lowing tabla e reflff ects the compensation delivered to our non-employee directors
forff our last completed fiff scal year:

Fees Earned
or

Fees Earned
or

Paid in Cash Paid in Stock Total
Name ($) ($)(1) ($)
Richard J. Burns 75,000 50,000 125,000
Brian D. Dunn (2) 70,000 50,000 120,000
Darla M. Romfoff 70,000 50,000 120,000

(1) Reflff ects the grant date faff ir value computed in accordance with FASB ASC Topic 718, or ASC 718,
associated with restricted stock units in Silvercrest Asset Management Group Inc. calculated pursuant to
ASC 718. Pursuant to ASC 718, Silvercrest L.P. recognizes compensation expense associated with the
granting of equity-based compensation based on the grant-date faff ir value of the award if it is classififf ed as
an equity instrumr ent, and on the changes in settlement amount forff awards that are classififf ed as liabia lities.
Silvercrest L.P.’s restricted stock unit-based awards are all classififf ed as equity instrumr ents. For additional
inforff mation regarding the assumptions made in calculating these amounts, see Note 16 to the consolidated
fiff nancial statements included in the Company’s Annual Report on Form 10-K forff the fiff scal year ended
December 31, 2022. As of December 31, 2022, Mr. Burns, Mr. Dunn and Ms. Romfoff held 5,756, 19,310
and 4,161 restricted stock units, respectively. These restricted stock units vest on the third anniversaryrr of
the date of grant.

(2) Mr. Dunn elected to receive his cash retainer in the forff m of Company equity.
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COMPENSATION DISCUSSION AND ANALYSIS

This section summarizes the material elements and principles underlying our compensation policies, including
those relating to our named executive offff iff cers. It generally describes the manner and context in which compensation
is earned by, and awarded and paid to, our management and senior executives, who we refeff r to as our principals, and
provides perspective on the tabla es and narratives that folff low. For fiff scal year 2022, the named executive offff iff cers of
the Company were Richard R. Hough III, Chairman, Chief Executive Offff iff cer and President; Scott A. Gerard, Chief
Financial Offff iff cer; David J. Campbell, General Counsel and Secretary;rr Albert S. Messina, Managing Director and
Portfolff io Manager; and J. Allen Gray, Managing Director – Institutt ional Business.

Except where the context requires otherwise and as otherwise set forff th herein, refeff rences to “we”, “our” or
“Company” in this Compensation Discussion and Analysis section refeff r to Silvercrest Asset Management Group
Inc. and its consolidated subsidiaries, including Silvercrest L.P. (“Silvercrest L.P.” or “SLP”), the managing member
of SAMG LLC, our operating subsidiary.rr

PhPP ilii osll ophyh and Objectitt ves of ComCC pem nsatitt on PrPP ogram

Our compensation program is designed to reward past perforff mance at an individual, team, and company level,
and encourages futff urt e contributions to achieving our strategic goals and enhancing stockholder value. Our method
of compensating our principals is intended to meet the folff lowing objectives: (i) support our overall business
strategy; (ii) attract, retain and motivate top-tier profeff ssionals within the investment management industry;rr and (iii)
align the interests of our principals with those of our stockholders.

We believe that, in order to create long-term value forff our stockholders, we need a skilled and experienced
management team focff used on achieving profiff tabla e and sustainabla e fiff nancial results, expanding our investment
capaa bia lities through disciplined growth, continuing to diversifyff sources of revenue and delivering superior client
service. We depend on our management team to execute the strategic direction of our Company and maintain our
standards forff ethical, responsible and profeff ssional conduct. We also rely on our management team to manage our
profeff ssionals and distribution channels and provide the operational infrff astrucr turt e that allows our investment
profeff ssionals to focff us on achieving attractive investment returt ns and superior client service. In addition, we depend
on our management team to encourage an entrepreneurial and collegial business culturt e.

The elements of our compensation and equity participation programs have contributed to our abia lity to attract
and retain a highly qualififf ed team of profeff ssionals. For our principals, we use, and expect to continue to use, cash
and equity compensation programs and equity participation in a combination that has been successfulff forff us in the
past and that we believe will continue to be successfulff forff us in the futff urt e. In addition to cash compensation forff our
principals, we have recognized perforff mance and value, which we believe enhance our overall compensation
objectives, by offff eff ring interests in Silvercrest L.P. By doing so, we have enabla ed our principals to share in the futff urt e
profiff ts, growth and success of our business.

Our compensation programs are focff used on rewarding perforff mance that increases long-term stockholder value,
including growing revenues, retaining and expanding existing client relationships, developing new client
relationships, developing new products, improving operational effff iff ciency and managing risks. We periodically
evaluate the success of our compensation and equity participation programs in achieving these objectives and adapta
these programs as our Company grows in order to enabla e us to better achieve these, and futff urt e, objectives.

Detett rmrr inii atitt on of ComCC pem nsatitt on and Rolell of Dirii ectortt srr and PrPP inii cipalii sll inii ComCC pem nsatitt on Decisii ions

Compensation decisions are subjb ect to the discretion of the Executive Committee (which is composed of Mr.
Hough, Mr. Gerard, Mr. Campbell, Mr. Messina and Mr. Gray) and, ultimately, our Chief Executive Offff iff cer, Mr.
Hough. Historically, base salaries, annual bonuses and incentive compensation of our named executive offff iff cers are
reviewed by the Executive Committee and adjusted as deemed necessaryrr aftff er taking into account both individual
and company perforff mance.
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We have a Compensation Committee comprised solely of independent directors to assist the Board in the
discharge of its responsibilities relating to the compensation of our named executive offff iff cers. In making its
decisions, the Compensation Committee is guided by the recommendations of the Chief Executive Offff iff cer and the
Executive Committee. The Compensation Committee, in its sole discretion, determines the compensation of the
Chief Executive Offff iff cer and appa roves the compensation of the other named executive offff iff cers.

We have determined that it is important to encourage or provide a meaningfulff opportunit ty to acquire an amount
of equity ownership by our principals to help align their interests with those of our Company and its shareholders.
The allocation between cash and non-cash compensation has historically been based on a number of faff ctors,
including individual perforff mance, company perforff mance and company liquidity. These determinations varyrr frff om
year to year. We may decide in futff urt e years to pay some or all of short-term and long- term incentives in equity
depending upon the faff cts and circumstances existing at that time.

We have not adopted specififf c policies with respect to short-term versus long-term compensation but believe
that both elements are necessaryrr forff achieving our compensation objectives forff all employees. Our base salaries and
perforff mance bonuses are targeted to be competitive forff all employees. Equity awards forff principals reward
achievement of strategic long-term objectives, which we believe will contribute toward overall stockholder value.

We have not identififf ed a specififf c peer group of companies forff comparative purposr es and have not engaged in
forff mal competitive benchmarking of compensation against specififf c peer companies. We periodically use
compensation consultants and, historically, we have received regular and ongoing input frff om industryrr
representatives and other market sources through our (1) participation on the Pershing Advisor Solutions, a service
which provides a customized appra oach to understanding the RIA business and a range of solutions to help meet
demand, with MFO/RIA peers; (2) participation in other custodian advisor forff umrr s and industryrr events; (3) review of
compensation surveys by companies such as McLagan Partners and The Bower Group, which provide international
consulting services to a range of clients; (4) review of industryrr publications feff aturt ing stories on compensation
practices and metrics; and (5) review of the Moss Adams Adviser Compensation and Staffff iff ng Study,t which is
prepared by Pershing Advisor Solutions, Moss Adams LLP and IN Advisor Solutions and includes data on hundreds
of advisoryrr fiff rms. In the past year, the Compensation Committee engaged the services of McLagan to provide input
on the competitiveness of named executive offff iff cer total compensation.

Our Chief Executive Offff iff cer has discretion to determine the compensation of the named executive offff iff cers
(other than himself)ff , subject to the appra oval of the Compensation Committee. Our Compensation Committee has
overall oversight responsibility forff our compensation policies, plans and programs. The Committee reviews our
Company’s achievements and the achievements of our named executive offff iff cers and reviews the recommendation of
the Chief Executive Offff iff cer in the fiff nal determination of the specififf c type and level of compensation of our other
named executive offff iff cers. The Committee also appra oves the amount and mix of the compensation of our Chief
Executive Offff iff cer.

PrPP inii cipalii ComCC ponm entstt of ComCC pem nsatitt on

We have establa ished compensation practices that directly link compensation with individual and company
perforff mance, as described below. These practices appla y to all of our principals, including our named executive
offff iff cers. Ultimately, ownership in our Company has been the primaryrr tool we have used to attract and retain senior
profeff ssionals. As of April 3, 2023, our principals indirectly held appra oximately 33% of the interests in Silvercrest
L.P. The interests in Silvercrest L.P. currently held by our principals entitle them to receive distributions frff om
Silvercrest L.P. The Company typically does not enter into employment agreements with members of its senior
management. However, because the Company recognizes that there is signififf cant competition forff talent within the
industry,rr in 2018 and 2020 the Company decided to enter into employment agreements with Mr. Hough and Mr.
Gray, respectively, to enhance the Company’s abia lity to retain them. The Compensation Committee of the Board
determined that such agreements were in the best interests of the Company and its stockholders. For more details
abouta Mr. Hough’s and Mr. Gray’s employment agreements please see page 28.

In 2022, we provided the folff lowing elements of compensation to our principals, with the relative value of each
of these components forff individual principals varyirr ng based on job role and perforff mance: (i) base salary;rr (ii) annual
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cash bonus; and (iii) other benefiff ts and perquisites, each of which is described below. In addition, our Chief
Executive Offff iff cer and Managing Director – Institutt ional Business received restricted stock units (“RSUs”) in 2022.

• Base Salaryr . Base salaries are intended to provide the named executive offff iff cers with a degree of fiff nancial
certainty and stabia lity and are determined based on their role and responsibility. The intent behind all
salaries is to provide a source of stabla e and predictabla e cash flff ow forff each of our principals. The base
salaries of our named executive offff iff cers forff 2022 are set forff th below in our “Summaryrr Compensation
Tabla e.”

• Annual CasCC h Bonus. Annual cash bonus is determined aftff er the end of each fiff scal year and is based on a
number of variabla es that are linked to individual and company-wide perforff mance forff that year and over
the longer term. For Messrs. Hough, Gerard and Campbell, annual bonus awards are granted strictly on a
discretionaryrr basis. For Messrs. Gray and Messina, who are client-faff cing principals, annual cash
bonuses are determined pursuant to a specififf c compensation plan whereby revenue is the predominant
variabla e that is measured, but determination of the bonuses is at the discretion of the Chief Executive
Offff iff cer, Executive Committee and ultimately appra oved by the Compensation Committee. Annual bonus
awards forff Messrs. Gerard and Campbell are recommended by the Chief Executive Offff iff cer and appra oved
by the Compensation Committee. Our Compensation Committee has oversight of all of our executive
compensation programs, including the determination of compensation of our Chief Executive Offff iff cer.
The annual cash incentive compensation awarded to our named executive offff iff cers forff fiff scal year 2022 is
set forff th below in our “Summaryrr Compensation Tabla e”.

• In 2022, the Company granted RSUs to its Chief Executive Offff iff cer and Managing Director –
Institutt ional Business. The RSUs will vest and settle in the forff m of Class B units of SLP. 25% of the
RSUs granted vest and settle on each of the fiff rst, second, third and fourff th anniversaries of the grant date.

• Other Benefiff ts and Perquisites. Each of our employees participates in the employee health benefiff t
programs we maintain, including medical, group lifeff and long-term disabia lity insurance, on the same
basis as all other employees, subject to satisfyiff ng any eligibility requirements and appla icabla e law. We
also provide other perquisites such as an automobile program, by which our Executive Committee
members are provided $500 per month toward auto lease or fiff nancing payments. In addition, we offff eff r
each of our employees our investment management services, if they place their fundsff in a separately
managed account with us, at a discounted advisoryrr feff e typically associated with these services. We do
not currently have plans to change the levels of perquisites received, but continue to monitor them and
may make adjustments frff om time to time. The perquisites provided to our named executive offff iff cers forff
the fiff scal year 2022 are set forff th in our “Summaryrr Compensation Tabla e”.

StSS octt k Ownersrr hipii Guidelill nii es

While the compensation of our principals has primarily included a set base salaryrr and a discretionaryrr bonus,
virtuat lly all of our principals own equity interests in Silvercrest L.P. As stated abovea , we believe that equity
ownership in our Company encourages principals to have a long-term view of our success, and a healthy concern forff
the entire company, rather than merely improving their own compensation. Principals are incentivized to grow and
increase the value of their equity interests by adding to our overall revenue and guarding our expenses in a way that
a non-owner would not. All of our principals have been offff eff red multiple opportunit ties to acquire ownership interests
in our Company, and in some cases, have received incentive compensation awards which include such interests.

Our principals have not historically been subject to mandated equity ownership or retention guidelines. It is our
belief that the equity ownership by our principals ensure that their interests are directly aligned with those of our
Company and our clients. Since our initial public offff eff ring, we have continued to promote broad and substantial
equity ownership by our principals. In addition, during the time our principals remain employees of Silvercrest L.P.,
they are required to retain at least 25% of the Class B units in Silvercrest L.P. that they owned on the date of
consummation of our initial public offff eff ring.

Each holder’s profiff ts percentage is fiff xed at the date of acquisition of the equity interests in Silvercrest L.P.,
subject to dilution when additional equity interests in these entities are issued or accretion if existing equity interests
in their entities are redeemed and not resold. Under the terms of its second amended and restated limited partnership
agreement, Silvercrest L.P. may retain profiff ts forff futff urt e needs of the partnership.

An equity interest in Silvercrest L.P. also allows the holder to participate in the appra eciation or depreciation in
the value of Silvercrest L.P., frff om and aftff er the date of the grant of the equity interest, by participating in defiff ned
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capia tal or liquidity events (as defiff ned in the second amended and restated limited partnership agreement) or by
redemption folff lowing termination of employment. The redemption of these equity interests is described in detail
below under “Vesting and Redemption of Silvercrest L.P. Interests”

In connection with our reorganization in 2013, the terms of the equity interests held by our named executive
offff iff cers changed in several signififf cant respects. As part of our reorganization, interests in Silvercrest L.P. were
exchanged forff Class B units of Silvercrest L.P. and shares of our Class B common stock. Class A units in Silvercrest
L.P. are held by the Company, which serves as the general partner of Silvercrest L.P. Each Class A unit and Class B
unit gives its holder the right to receive a percentage of the current profiff ts of Silvercrest L.P. (as defiff ned in the
second amended and restated limited partnership agreement). Following our initial public offff eff ring, a substantial
portion of the economic returt n of our principals has continued to be obtained through their equity ownership in
Silvercrest L.P. We believe that the continued link between our perforff mance and the economic returt n to our
principals will encourage their continued exceptional perforff mance. In addition, we believe that the restrictions on
transfeff r and the ownership requirements to which our principals are subject serve to align our principals’ interests
with those of our stockholders.

As an element of compensation, we intend to grant equity-based awards to those individuals considered to be
important to our Company’s futff ut re success, primarily, (i) those profeff ssionals responsible forff the investment
perforff mance of our strategies; (ii) those profeff ssionals principally responsible forff servicing our existing clients and
increasing our client base; and (iii) our executive offff iff cers.

At December 31, 2022, our Chief Executive Offff iff cer, Chief Financial Offff iff cer, General Counsel and Secretaryrr
and Managing Director – Institut tional Business held restricted stock units with profiff ts percentages and non-qualififf ed
stock options without profiff ts percentages equity balances in Silvercrest L.P. as folff lows:

Equity
Balance as of

Profiff ts 2022 Earned as of
Percentage (1) Profiff ts (2) December 31, 2022 (3)

Richard R. Hough 0.96%$ 106,070 $ 4,246,336
Scott A. Gerard 0.07%$ 7,932 $ 185,161
David J. Campbell 0.01%$ 1,356 $ 30,854
J. Allen Gray 0.12%$ 13,014 $ 308,596

(1) The amount in this column represents the fulff ly-diluted percentages of our named executive offff iff cer, which
reflff ects all Class B Units of Silvercrest L.P. and unvested restricted stock units held by our named executive
offff iff cers. Non-qualififf ed stock options that have not been exercised are excluded frff om profiff t allocations.

(2) The amount in this column represents allocations of 2022 profiff ts to the named executive offff iff cer pursuant to his
respective equity interests related to both vested and unvested restricted stock units. Profiff ts allocations related
to the vested and unvested restricted stock units were determined based on the net income of Silvercrest L.P. in
2022. Non-qualififf ed stock options that have not been exercised are excluded frff om profiff t allocations.

(3) The amount in this column represents the respective combined vested and unvested restricted stock unit and
non-qualififf ed stock option account balances of our named executive offff iff cer that would be paid to the holder
folff lowing termination of employment under certain circumstances. The amount in this tabla e assumes that the
holder’s employment was terminated by death or disabia lity.

PolPP ill cyc on HeHH dginii g and ShSS ort SalSS ell s

The Company prohibits short sales and transactions in derivatives of Company securities forff all directors and
offff iff cers of the Company.

Risii k ConCC sideratitt ons inii our ComCC pem nsatitt on PrPP ogram

We do not believe that our compensation policies and practices motivate impruderr nt risk taking. Consequently,
we are satisfiff ed that any potential risks arising frff om our employee compensation policies and practices are not
reasonabla y likely to have a material adverse effff eff ct on us. Our Compensation Committee, which is comprised
entirely of independent directors, reviews our compensation plans and policies periodically to ensure proper
alignment with overall company goals and objectives. Our Compensation Committee also reviews the risks arising
frff om our compensation policies and practices and assesses whether any such risks are reasonabla y likely to have a
material adverse effff eff ct on us.
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Summary Compensation Table

The folff lowing tabla e shows the annual compensation of our principal executive offff iff cer, principal fiff nancial
offff iff cer and the three next most highly compensated executive offff iff cers who were serving as executive offff iff cers on
December 31, 2022. These offff iff cers are refeff rred to in this Proxy Statement as the “named executive offff iff cers.”

Stock Option All Other
Salary Bonus Awards Awards Compensation

Name and Principal Position Year ($) (1) ($) (2) ($) (3) ($) (3) ($) (4) Total ($)
Richard R. Hough, 2022$ 741,667 $ 1,650,000 $ 1,500,000 $ — $ 134,582 $ 4,026,249
Chief Executive Offff iff cer and President 2021$ 700,000 $ 1,000,000 $ 1,500,000 $ — $ 125,014 $ 3,325,014

2020$ 700,000 $ 900,000 $ 500,000 $ 500,000 $ 67,493 $ 2,667,493
Scott A. Gerard, 2022$ 375,000 $ 903,000 $ — $ — $ 37,971 $ 1,315,971
Chief Financial Offff iff cer 2021$ 375,000 $ 1,050,000 $ 150,000 $ — $ 32,242 $ 1,607,242

2020$ 375,000 $ 750,000 $ — $ — $ 21,053 $ 1,146,053
David J. Campbell, 2022$ 375,000 $ 793,265 $ — $ — $ 13,216 $ 1,181,481
General Counsel and Secretaryrr 2021$ 375,000 $ 793,265 $ 25,000 $ — $ 1,375 $ 1,194,640

2020$ 375,000 $ 696,150 $ — $ — $ 17,778 $ 1,088,928
Albert S. Messina, 2022$ 300,000 $ 765,808 $ — $ — $ 46,075 $ 1,111,883
Managing Director and
Portfolff io Manager 2021$ 300,000 $ 910,000 $ — $ — $ 49,840 $ 1,259,840

2020$ 300,000 $ 469,900 $ — $ — $ 33,073 $ 802,973
J. Allen Gray, 2022$ 466,667 $ 1,961,522 $ 100,000 $ — $ 31,038 $ 2,559,226
Managing Director –
Institutt ional Business 2021$ 300,000 $ 2,121,385 $ 250,000 $ — $ 21,167 $ 2,692,552

2020$ 300,000 $ 1,666,339 $ — $ — $ — $ 1,966,339
(1) Amounts represent guaranteed payments made to our named executive offff iff cers.
(2) Amounts represent cash bonuses earned forff the fiff scal year and paid out in Januaryrr and Februar ryrr of the

folff lowing year.
(3) Reflff ects the grant date faff ir value computed in accordance with FASB ASC Topic 718, or ASC 718, associated

with restricted stock units and non-qualififf ed stock options in Silvercrest L.P calculated pursuant to ASC 718.
Pursuant to ASC 718, Silvercrest L.P. recognizes compensation expense associated with the granting of equity-
based compensation based on the grant-date faff ir value of the award if it is classififf ed as an equity instrumrr ent,
and on the changes in settlement amount forff awards that are classififf ed as liabia lities. Silvercrest L.P.’s restricted
stock units and non-qualififf ed stock option awards are all classififf ed as equity instrumrr ents. For additional
inforff mation regarding the assumptions made in calculating these amounts, see Note 16 to the consolidated
fiff nancial statements included in the Company’s Annual Report on Form 10-K forff the fiff scal year ended
December 31, 2022.

(4) For 2022, amounts in this column represent the aggregate dollar amount of all other compensation received by
Mr. Hough, consisting of cash distributed on account of vested and unvested restricted stock units equal to
$133,017 and insurance premiums forff lifeff and disabia lity insurance benefiff ting Mr. Hough equal to $1,565. For
2022, amounts in this column represent the aggregate dollar amount of all other compensation received by Mr.
Gerard, consisting of cash distributed on account of vested and unvested restricted stock units equal to $10,951,
employer-paid car allowances equal to $6,000, insurance premiums forff lifeff and disabia lity insurance benefiff ting
Mr. Gerard equal to $1,565, and the savings of $19,455 to Mr. Gerard forff the discounted advisoryrr feff e forff
investment management services on his fundsff placed in separately managed accounts with the Company. For
2022, amounts in this column represent the aggregate dollar amount of all other compensation received by Mr.
Campbell, consisting of cash distributed on account of vested and unvested restricted stock units equal to
$1,826, employer-paid car allowances equal to $6,000, insurance premiums forff lifeff and disabia lity insurance
benefiff ting Mr. Campbell equal to $1,565, and the savings of $3,825 to Mr. Campbell forff the discounted
advisoryrr feff e forff investment management services on his fundsff placed in separately managed accounts with the
Company. For 2022, amounts in this column represent the aggregate dollar amount of all other compensation
received by Mr. Messina, consisting of employer-paid car allowances equal to $6,000, insurance premiums forff
lifeff and disabia lity insurance benefiff ting Mr. Messina equal to $1,138, and the savings of $38,937 to Mr. Messina
forff the discounted advisoryrr feff e forff investment management services on his fundsff placed in separately managed
accounts with the Company. For 2022, amounts in this column represent the aggregate dollar amount of all
other compensation received by Mr. Gray, consisting of cash distributed on account of vested and unvested
restricted stock units equal to $18,055, employer-paid car allowances equal to $6,000, insurance premiums forff
lifeff and disabia lity insurance benefiff ting Mr. Gray equal to $1,565, and the savings of $5,418 to Mr. Gray forff the
discounted advisoryrr feff e forff investment management services on his fundsff placed in separately managed
accounts with the Company.
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Employment Agreements

We do not have employment agreements with any of our named executive offff iff cers except forff Messrs. Hough
and Gray.

Mr. Hough became party to an employment agreement (the “Hough Employment Agreement”) during 2018.
The Hough Employment Agreement has an initial term of three years and aftff er such term, will automatically renew
forff successive periods of one year, unless terminated by either party with 180 days’ written notice prior to the end of
the initial term or any renewal term. During the term of the Hough Employment Agreement, Mr. Hough will receive
an annualized base salaryrr of $700,000, payabla e semi-monthly, subject to the review at least annually by the
Company’s board of directors or the compensation committee. Based upon such review, Mr. Hough’s salaryrr may be
increased, but may not be decreased unless by mutuat l consent or pursuant to a decrease affff eff cting all senior
executives of the Company equally. Mr. Hough will also receive an annual cash bonus in an amount determined by
the compensation committee in a manner consistent with the Company’s current practice. Commencing in 2019,
Mr. Hough will receive an annual grant under the Company’s 2012 Equity Incentive Plan in such forff m and amount
as determined by the compensation committee.

Mr. Gray became party to an employment agreement (the “Gray Employment Agreement”) during 2020. The
Gray Employment Agreement has an initial term of three years and aftff er such term, will automatically renew forff
successive periods of one year, unless terminated by either party with 180 days’ written notice prior to the end of the
initial term or any renewal term. During the term of the Gray Employment Agreement, Mr. Gray will receive an
annualized base salaryrr of $300,000, payabla e semi-monthly, subject to the review at least annually by the Company’s
Chief Executive Offff iff cer (“CEO”). Based upon such review, Mr. Gray’s salaryrr may be increased, but not decreased,
unless by mutuat l consent or pursuant to a decrease affff eff cting all senior executives of the Company equally. Mr. Gray
will also receive an annual cash bonus in an amount determined in accordance with the forff mula in the Gray
Employment Agreement. Mr. Gray will also be eligible to receive grants under the Company’s 2012 Equity
Incentive Plan in such forff m and amount as determined by the CEO.

As limited partners of Silvercrest L.P., pursuant to the terms of the second amended and restated limited
partnership agreement with Silvercrest L.P., none of our named executive offff iff cers may, while employed and during
the one-year period folff lowing termination of employment by the employee, without good reason, (i) contact any of
our clients or vendors or otherwise solicit any of our clients or vendors to terminate their relationship with us; (ii)
accept any business frff om any of our clients with whom the employee dealt while at our Company; or (iii) hire any of
our employees.

Grants of Plan-Based Awards in Fiscal Year 2022

The folff lowing tabla e sets forff th inforff mation relating to restricted stock units and non-qualififf ed stock options in
Silvercrest L.P. granted to our named executive offff iff cers in 2022.

All
All Other
Other Option Awards:
Stock Number of
Awards: Securities Grant Date
Shares Of Underlying Fair Value

Grant Stock Or Options Of Stock
Name Date Units (#) (1) (#) (2) Awards ($) (2)
Richard R. Hough 11/1/2022 78,989 — $ 1,500,001
Scott A. Gerard — — — $ —
David J. Campbell — — — $ —
Albert S. Messina — — — $ —
J. Allen Gray 11/1/2022 13,165 — $ 250,003
(1) These RSUs vest in fourff equal installments on each of the fiff rst, second, third and fourff th anniversaries of the

grant date.
(2) These non-qualififf ed stock options vest in three equal installments on each of the fiff rst, second, and third

anniversaries of the grant date.
(3) Reflff ects the grant date faff ir value computed in accordance with FASB ASC Topic 718, or ASC 718, associated

with non-qualififf ed stock options in Silvercrest L.P calculated pursuant to ASC 718. Pursuant to ASC 718,
Silvercrest L.P. recognizes compensation expense associated with the granting of equity-based compensation
based on the grant-date faff ir value of the award if it is classififf ed as an equity instrumr ent, and on the changes in
settlement amount forff awards that are classififf ed as liabia lities. Silvercrest L.P.’s restricted stock units and non-
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qualififf ed stock option awards are all classififf ed as equity instrumr ents. For additional inforff mation regarding the
assumptions made in calculating these amounts, see Note 16 to the consolidated fiff nancial statements included in
the Company’s Annual Report on Form 10-K forff the fiff scal year ended December 31, 2022.

Outstanding Equity Awards at Fiscal Year End 2022

The folff lowing tabla e sets forff th inforff mation relating to equity interests in Silvercrest L.P. issued to our named
executive offff iff cers subject to vesting provisions.

Option Awards Stock Awards

Name

Number of
Securities
Underlying
Unexercised
Options
(#)

Exercisable

Number of
Securities
Underlying
Unexercised
Options
(#)

Unexercisable

Option
Exercise
Price
($)

Option
Expiration
Date

Number of
Shares or
Units That
Have Not
Vested
(#) (1)

Market
Value of
Shares or
Units of
Stock That
Have Not
Vested
($) (2)

Richard R. Hough 57,843 28,921 $ 10.18 5/1/2030 64,702 $ 1,214,452
— — $ — — 24,558 $ 460,954

60,742 — $ 14.54 5/1/2024 8,597 $ 161,366
105,398 — $ 13.97 10/1/2023 — $ —

— — $ — — 78,989 $ 1,482,624
Scott A. Gerard — — $ — — 8,088 $ 151,812
David J. Campbell — — $ — — 1,348 $ 25,297
Albert S. Messina — — $ — — — $ —
J. Allen Gray 13,480 $ 253,015

— — $ — — 13,165 $ 247,107

(1) For Mr. Hough, the 64,702 restricted stock units vest on each of May 3 2023, 2024 and 2025, the 24,558
restricted stock units vest on each of May 1, 2023 and 2024, the 8,597 restricted stock units vest on each of
May 1, 2023 and May 1, 2024 and the remaining 78,989 vest in fourff equal installments on each of November
1, 2023, 2024, 2025 and 2026. For Mr. Gerard, the 8,088 restricted stock units vest on each of May 3 2023,
2024 and 2025. For Mr. Campbell, the 1,348 restricted stock units vest on each of May 3 2023, 2024 and
2025. For Mr. Gray, the 13,480 restricted stock units vest on each of May 3 2023, 2024 and 2025 and the
13,165 restricted stock units vest in fourff equal installments on each of November 1, 2023, 2024, 2025 and
2026.

(2) Represents (i) $18.77 per unit, which is the effff eff ctive per unit value as of December 31, 2022, multiplied by (ii)
the number of unvested units.

Option Exercises and Stock Vested During the Year Ended December 31, 2022

The folff lowing tabla e sets forff th inforff mation concerning interests in Silvercrest L.P. acquired upon the vesting of
restricted stock units by the named executive offff iff cers during the year ended December 31, 2022. No options were
exercised by the named executives offff iff cers during the year ended December 31, 2022.

Equity Awards
Number of Value
L.P. Interests Realized
Acquired on

Name on Vesting (#) Vesting ($)
Richard R. Hough 42,443 $ 890,166
Scott A. Gerard 2,696 $ 57,047
David J. Campbell 449 $ 9,506
J. Allen Gray 4,493 $ 95,077
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Pension Benefiff ts

We do not sponsor or maintain any benefiff t pension or retirement benefiff ts forff the benefiff t of our employees.

Nonqualififf ed Defiff ned Contribution and Other Nonqualififf ed Defeff rred Compensation Plans

We do not sponsor or maintain any nonqualififf ed defiff ned contribution or other nonqualififf ed defeff rred
compensation plans forff the benefiff t of our employees.

Potential Payments Upon Termination or Change in Control

The folff lowing summarizes the potential payments and benefiff ts that we would provide to our named executive
offff iff cers in connection with a termination of employment and/or a change in control. In determining amounts
payabla e, we have assumed in all cases that the termination of employment occurred on December 31, 2022.

SeSS verance and Othtt er Benefe iff tii stt

Except forff Messrs. Hough and Gray, we do not offff eff r or have in place any forff mal retirement, severance, or
similar compensation programs providing forff additional benefiff ts or payments in connection with a termination of
employment, change in job responsibility or change in control. Our other named executive offff iff cers, thereforff e, do not
have employment, severance, change in control or other agreements with us that would require any payments to
them in the event of a termination of employment and/or a change in control. Our named executive offff iff cers are all
employed on an “at will” basis, which enabla es us to terminate their employment at any time. Under certain
circumstances, our other named executive offff iff cers may be offff eff red severance benefiff ts to be negotiated at the time of
termination.

In the event that Mr. Hough’s employment terminates without Cause (as defiff ned in the Hough Employment
Agreement) or is terminated by Mr. Hough forff "Good Reason" (as defiff ned in the Hough Employment Agreement)
then, pursuant to the Hough Employment Agreement, Mr. Hough will be entitled to certain amounts and benefiff ts
(subject to execution of a release of claims), including:

- earned but unpaid base salaryrr as of the date of termination, any earned but unpaid bonuses forff prior years
(other than in the case of a termination forff Cause) and benefiff ts payabla e under Silvercrest’s employee
benefiff t plans ("Accruer d Obligations");

- payment of a cash amount equal to two times the sum of the annual base salary,rr as in effff eff ct at termination,
plus the average of the annual bonuses paid to Mr. Hough forff the three fiff scal years immediately prior to
the year of termination (the “Average Bonus”) paid over 24 months folff lowing the termination date (with
the potential forff acceleration in the event of a termination of employment 180 days prior to or two years
folff lowing a Change in Control (as defiff ned in the Hough Employment Agreement));

- payment, forff the year of termination, of an amount (prorated in the case of any partial year) equal to the
higher of the annual bonus Mr. Hough would have received forff that year and the Average Bonus;

- cash reimbursement of the Company’s portion of Mr. Hough’s COBRARR premiums (or an amount equal to
the Company’s portion of Mr. Hough’s COBRARR premiums suffff iff cient to cover fulff l faff mily health care) forff a
period of eighteen (18) months folff lowing the termination of Mr. Hough’s employment, subject to Mr.
Hough’s timely election of such COBRARR coverage;

- cash reimbursement forff the cost of six (6) months of senior executive level outplt acement services using a
provider selected by Mr. Hough, up to an aggregate cost of $50,000;

- fulff l vesting of time-based equity awards; and

- vesting of perforff mance-based awards based on actuat l perforff mance.

In the event of termination of employment due to Mr. Hough’s Disabia lity (as defiff ned in the Hough
Employment Agreement) or death, pursuant to the Hough Employment Agreement, Mr. Hough will be entitled to:

- Accruerr d Obligations;

- an Average Bonus;

- fulff l vesting of time-based equity awards; and
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- vesting of perforff mance-based awards based on actuat l perforff mance.

In the event that Mr. Gray’s employment terminates without Cause (as defiff ned in the Gray Employment
Agreement) or is terminated by Mr. Gray forff "Good Reason" (as defiff ned in the Gray Employment Agreement) then,
pursuant to the Gray Employment Agreement, Mr. Gray will be entitled to certain amounts and benefiff ts (subject to
execution of a release of claims), including:

- earned but unpaid base salaryrr as of the date of termination, any earned but unpaid bonuses forff prior years
(other than in the case of a termination forff Cause) and benefiff ts payabla e under Silvercrest’s employee
benefiff t plans ("Accruer d Obligations");

- payment of a cash amount equal to two times the sum of the annual base salary,rr as in effff eff ct at termination,
plus the average of the annual bonuses paid to Mr. Gray forff the three fiff scal years immediately prior to the
year of termination (the “Average Bonus”) paid over 24 months folff lowing the termination date (with the
potential forff acceleration in the event of a termination of employment 180 days prior to or two years
folff lowing a Change in Control (as defiff ned in the Gray Employment Agreement));

- payment, forff the year of termination, of an amount (prorated in the case of any partial year) equal to the
higher of the annual bonus Mr. Gray would have received forff that year and the Average Bonus;

- cash reimbursement of the Company’s portion of Mr. Gray’s COBRARR premiums (or an amount equal to
the Company’s portion of Mr. Gray’s COBRARR premiums suffff iff cient to cover fulff l faff mily health care) forff a
period of eighteen (18) months folff lowing the termination of Mr. Gray’s employment, subject to Mr.
Gray’s timely election of such COBRARR coverage;

- cash reimbursement forff the cost of six (6) months of senior executive level outplt acement services using a
provider selected by Mr. Gray, upu to an aggregate cost of $50,000;

- fulff l vesting of time-based equity awards; and

- vesting of perforff mance-based awards based on actuat l perforff mance.

In the event of termination of employment due to Mr. Gray’s Disabia lity (as defiff ned in the Gray Employment
Agreement) or death, pursuant to the Gray Employment Agreement, Mr. Gray will be entitled to:

- Accruerr d Obligations;

- an Average Bonus;

- fulff l vesting of time-based equity awards; and

Vesting of perforff mance-based awards based on actuat l perforff mance.

Restrtt ictett d StSS octt k UnUU itii stt and StSS octt k OptOO itt ons

In 2022, Company granted restricted stock units to Messrs. Hough and Gray. The restricted stock units vest in
fourff equal installments on each of the fiff rst, second, third and fourff th anniversaries of the grant date. In 2021, the
Company granted restricted stock units to Messrs. Hough, Gerard, Campbell and Gray. The restricted stock units
vest in fourff equal installments on each of the fiff rst, second, third and fourff th anniversaries of the grant date. In 2020,
the Company granted restricted stock units and non-qualififf ed options to Mr. Hough. The restricted stock units vest
in fourff equal installments on each of the fiff rst, second, third and fourff th anniversaries of the grant date. The non-
qualififf ed stock options vest in three equal installments on each of the fiff rst, second and third anniversaries of the
grant date.

Dividend Equivalell ntstt

Each restricted stock unit also entitles the holder to receive distributions frff om Silvercrest L.P. in the same
amounts and at the same times as the holder would have received the distributions had the Class B units underlying
the restricted stock units been issued on the date of grant.
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TrTT eatmtt ent uponu TeTT rmrr inii atitt on of EmEE plm oyll ment

VolVV untaryr Resignati ion other thantt forff Good Reason and TeTT rmination with CausCC e

All restricted stock units and non-qualififf ed stock options are automatically forff feff ited upon a voluntaryrr
resignation other than forff Good Reason, as defiff ned in Mr. Hough’s Employment Agreement and Mr. Gray’s
Employment Agreement or termination with cause. The right to receive dividend equivalents on the restricted stock
units also terminates upon a termination of employment forff the reasons stated abovea .

InvII oluntaryr TeTT rmination without CausCC e or forff Good Reason

Mr. Hough:

In the event that Mr. Hough’s employment was terminated without Cause (as defiff ned in the Hough
Employment Agreement) or was terminated by Mr. Hough forff "Good Reason" (as defiff ned in the Hough
Employment Agreement) as of December 31, 2022, then, pursuant to the Hough Employment Agreement, Mr.
Hough would have been entitled to the folff lowing amounts and benefiff ts (subject to execution of a release of claims):

- payment of a cash amount equal to $1,500,000, which equals to two times Mr. Hough’s annual base salaryrr
as in effff eff ct at the time of termination;

- payment of a cash amount equal to $2,366,667, which equals two times the Average Bonus;

- payment of $1,650,000, which represents the higher of the annual bonus Mr. Hough would have received
forff 2022 and the Average Bonus;

- payment of $50,978 forff reimbursement of the Company’s portion of Mr. Hough’s COBRARR premiums;

- payment of $50,000 towards senior executive level outplt acement services; and

- fulff l vesting of time-based equity awards equal to $3,319,395.

Mr. Gray:

In the event that Mr. Gray’s employment was terminated without Cause (as defiff ned in the Gray Employment
Agreement) or was terminated by Mr. Gray forff "Good Reason" (as defiff ned in the Gray Employment Agreement) as
of December 31, 2022, then, pursuant to the Gray Employment Agreement, Mr. Gray would have been entitled to
the folff lowing amounts and benefiff ts (subject to execution of a release of claims):

- payment of a cash amount equal to $1,000,000, which equals to two times Mr. Gray’s annual base salaryrr
as in effff eff ct at the time of termination;

- payment of a cash amount equal to $3,832,831, which equals two times the Average Bonus;

- payment of $1,916,415, which represents the higher of the annual bonus Mr. Gray would have received
forff 2022 and the Average Bonus;

- payment of $50,978 forff reimbursement of the Company’s portion of Mr. Gray’s COBRARR premiums;

- payment of $50,000 towards senior executive level outplt acement services; and

- fulff l vesting of time-based equity awards equal to $500,122.

Other named executive offff iff cers:

Upon an employee’s involuntaryrr termination without Cause by us, all restricted stock units become fulff ly and
immediately vested. In addition, the right to receive dividend equivalents on the restricted stock units will continue
until the restricted stock units are settled.

InvII oluntaryr TeTT rmination due to Death or Disii abilitytt

Mr. Hough:

In the event of termination of employment on December 31, 2022 due to Mr. Hough’s Disabia lity (as defiff ned in
the Hough Employment Agreement) or death, pursuant to the Hough Employment Agreement, Mr. Hough would
have been entitled to:

- payment of an Average Bonus of $1,183,333; and
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- fulff l vesting of time-based equity awards equal to $3,319,395.

Mr. Gray:

In the event of termination of employment on December 31, 2022 due to Mr. Gray’s Disabia lity (as defiff ned in
the Gray Employment Agreement) or death, pursuant to the Gray Employment Agreement, Mr. Gray would have
been entitled to:

- payment of an Average Bonus of $1,916,415; and

- fulff l vesting of time-based equity awards equal to $500,122.

Other Named Executive Offff iff cers:

Upon an employee’s death or disabia lity, all restricted stock units become fulff ly and immediately vested. In
addition, the right to receive dividend equivalents on the restricted stock units will continue until the restricted stock
units are settled. The value of the restricted stock units of our other named executive offff iff cers that would have been
accelerated assuming the events described in this paragrapha occurred on December 31, 2022 would have been
$151,812, $25,297 and $0 forff Messrs. Gerard, Campbell and Messina, respectively.

Retirement

Upon the retirement by the employee, all restricted stock units become fulff ly and immediately vested. In
addition, the right to receive dividend equivalents on the restricted stock units will continue until the restricted stock
units are settled. The value of the restricted stock units of our named executive offff iff cers that would have been
accelerated assuming the event described in this paragrapha occurred on December 31, 2022 would have been
$3,319,395, $151,812, $25,297, $0, and $500,122 forff Messrs. Hough, Gerard, Campbell, Messina and Gray,
respectively.

ChangeCC in ContCC rtt ol

All of the restricted stock units automatically vest in fulff l upon the consummation of a change in control
transaction (as defiff ned in the unit award agreement). The value of the restricted stock units of our named executive
offff iff cers that would have been accelerated assuming the events described in this paragrapha occurred on December 31,
2022 would have been $3,319,395, $151,812, $25,297, $0, and $500,122 forff Messrs. Hough, Gerard, Campbell,
Messina and Gray, respectively.

VeVV stitt nii g and Redemptm itt on of SiSS lii vll ercrest L.P.PP InII tett reststt

Unless otherwise determined by the Board, in its sole discretion, or previously agreed to by the holder, his or
her permitted transfeff rees and us, if a holder of Silvercrest L.P. Class B units is terminated forff cause, the holder (and,
to the extent of any Class B units, transfeff rred to his or her permitted transfeff rees) would forff feff it all of his, her or their
unvested Class B units, if any, and, at our option, Silvercrest L.P. would have the right to redeem all of the vested
Class B units collectively held by the holder and his or her permitted transfeff rees forff a purchase price equal to the
lesser of (i) the aggregate capia tal account balance in Silvercrest L.P. of the holder and his or her permitted
transfeff rees and (ii) the purchase price paid by the terminated holder to fiff rst acquire the Class B units. In addition to
the redemption described abovea , any holder terminated forff cause will cease to receive any payments required to be
made to the holder under the tax receivabla e agreement.

Perforff mance Graph

The folff lowing grapha compares the cumulative total stockholder returt n on our common stock frff om December
31, 2017 through December 31, 2022, with the cumulative total returt n of the Standard & Poor’s 500 Stock Index
and the S&P U.S. BMI Asset Management & Custody Banks Index. The S&P U.S. BMI Asset Management &
Custody Banks Index is a composite of 39 publicly traded asset management companies prepared by S&P Global
Market Intelligence, Centennial, Colorado. The grapha assumes the investment of $100 in our Class A common stock
and in each of the two indexes on December 31, 2017 and the reinvestment of all dividends, if any.
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Pay Versus Perforff mance

The Dodd-Frank Wall Street Reforff m Act and Consumer Protection Act and the compensation disclosure rulr es of the
SEC require us to disclose the foff llowing inforff mation regarding “compensation actuat lly paid” to our named
executive offff iff cers and certain fiff nancial perforff mance measures. The dollar amounts forff “compensation actuat lly paid”
(or “CAP”) are calculated in accordance with Item 402(v) of Regulation S-K. For inforff mation on our compensation
policies and decisions regarding compensation paid to our named executive offff iff cers, including how we align
executive compensation with Company perforff mance, see the Compensation Discussion and Analysis section abovea .

Average
ummary

ompensation Average
Table Compensation Value of Fixed $100

Summary Compensation Total Actually Paid Investment Based on:
Compensation Actually forff Non-PEO to Non-PEO Peer Group Diluted
Table Total Paid to Named Executive Named Executive Total Total Adjd usted
For PEO PEO Offff iff cers Offff iff cers Shareholder Shareholder Net Earnings
($) ($) ($) ($) Return Return Income Per Share

Year (b)(1) (c)(1) (d)(2)(6) (e) (2) (f)ff (3) (g)(3) (h)(4) (i)(5)

2022 $ 4,026,249 $ 3,789,874 $ 1,542,140 $ 1,634,404 $ 144.93 $ 120.66 $ 30,793 $ 1.35
2021 $ 3,325,014 $ 3,669,106 $ 1,688,568 $ 1,796,357 $ 127.60 $ 161.06 $ 24,946 $ 1.89
2020 $ 2,667,493 $ 3,553,099 $ 1,251,073 $ 1,251,073 $ 99.05 $ 109.10 $ 17,478 $ 1.28

(1) Mr. Hough was the PEO forff all three years in the tabla e. As shown in the tabla e below, Compensation
Actuat lly Paid (“CAP”) to the PEO forff each year in the tabla e was calculated by starting with the Summaryrr
Compensation Tabla e ("SCT") total compensation forff the PEO, deducting the date of grant faff ir value of
stock awards and stock options shown in the SCT, and adding (or subtracting) (i) the faff ir value of stock
awards and stock options that were granted in the year and remained outstanding and unvested at the end
of the year; (ii) the change in faff ir value of stock awards that were granted in prior years and still
outstanding and unvested at the end of each respective year; (iii) the change in faff ir value of stock awards
that were granted in prior years and vested during each respective year; and (iv) the dollar value of
distributions payabla e on stock awards during each respective year. During the years shown in the tabla e, no
awards were granted and vested in the same year, or were forff feff ited.
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Value
Change in of

Fair Value Fair Value Change in Distributions
Date of Grant of Stock Awards of Stock Awards Fair Value Paid
Fair Value Granted to PEO Granted to PEO of Stock Awards to PEO

Summary of All in Current Year in Prior Years Granted to PEO on Unvested Compensation
Compensation Stock Awards and Outstanding and Outstanding in Prior Years Stock Awards Actually
Table Total to as of as of and Vested in Paid to
For PEO PEO December 31 December 31 in Current Current PEO
($) ($) ($) ($) Year Year $

Year (b)(1) (c)(1) (d)(1)(6) (e) (1) (f)ff (1) (g)(1) (h)(1)

$ 4,026,249 $ (1,500,000) $ 1,482,624 $ 194,458 $ (546,473) $ 133,017 $ 3,789,875
2021 $ 3,325,014 $ (1,500,000) $ 1,481,239 $ 490,780 $ (251,376) $ 123,449 $ 3,669,106
2020 $ 2,667,493 $ (1,000,000) $ 1,887,373 $ 1,215,401 $ (1,283,096) $ 65,928 $ 3,553,099

(2) For 2022, 2021 and 2020, Messrs. Gerard, Campbell, Messina and Gray were the Non-PEO Named
Executive Offff iff cers ("NEOs"). As shown in the tabla e below, CAP forff the Non-PEO NEOs forff each year in
the tabla e was calculated by starting with the average SCT total compensation forff the Non-PEO NEOs,
deducting the average date of grant faff ir value of stock awards and stock options shown in the SCT, and
adding (or subtracting) (i) the average faff ir value of stock awards and stock options that were granted in the
year and remained outstanding and unvested at the end of the year; (ii) the average change in faff ir value of
stock awards that were granted in prior years and still outstanding and unvested at the end of each
respective year; (iii) the average change in faff ir value of stock awards that were granted in prior years and
vested during each respective year; and (iv) the average dollar value of distributions payabla e on stock
awards during each respective year. During the years shown in the tabla e, no awards were granted and
vested in the same year, or were forff feff ited.

Change in Average
Average Value

Average Fair Value Change in of
Fair Value of Stock Awards Average Distributions

Date of Grant of Stock Awards Granted to Fair Value Paid
Average Average Fair Value Granted to Non-PEO Non-PEO of Stock Awards to Non-PEO Average
Summary of All Named Executive Named Executive Granted to Non-PEO Named Executive Compensation

Compensation Stock Awards Offff iff cers Offff iff cers Named Executive Offff iff cers Actually
Table Total to in Current Year in Prior Years Offff iff cers on Unvested Paid to
For Non-PEO Non-PEO and Outstanding and Outstanding in Prior Years Stock Awards Non-PEO
Named Executive Named Executive as of as of and Vested in Named Executive

Offff iff cers Offff iff cers December 31 December 31 in Current Current Offff iff cers
($) ($) ($) ($) Year Year $

Year (b)(2) (c)(2) (d)(2)(6) (e) (2) (f)ff (2) (g)(2) (h)(2)

2022 $ 1,542,140 $ (25,000) $ 61,777 $ 38,155 $ 9,625 $ 7,708 $ 1,634,405
2021 $ 1,688,568 $ (106,250) $ 131,153 $ 77,149 $ - $ 5,736 $ 1,796,356
2020 $ 1,251,073 $ - $ - $ - $ - $ - $ 1,251,073

(3) See “Perforff mance Graph”a as disclosed in the Compensation Discussion and Analysis section abovea .

(4) Net income forff 2022, 2021 and 2020 included GAAP faff ir value adjustments to various contingent
purchase price consideration arrangements of $11,983,000, ($5,305,000) and $1,221,000, respectively.

(5) See “Appendix A - Non-GAAP Financial Inforff mation and Reconciliations" to this 2023 Proxy Statement.

(6) Fair value of stock awards and stock options included in Compensation Actuat lly paid to the PEO and
Average Compensation paid to the NEOs are calculated at the required measurement dates, consistent with
the appra oach used to value the awards at the grant date as described in the Company’s Annual Report on
Form 10-K forff the year ended December 31, 2022 as fiff led with the Securities and Exchange Commission
on March 2, 2023 and this proxy statement. Any changes to stock award and stock option faff ir values frff om
the grant date (forff current year grants) and frff om prior year-end (forff prior year grants) are based on the
Company’s updated stock price at the respective measurement dates.

Relationship between Compensation Actually Paid disclosed in the Pay Versus Perforff mance table, and other
table elements

CAP to Mr. Hough and cumulative total shareholder returt n were both higher in 2022 and 2021, relative to
2020. The increase in PEO CAP frff om 2021 to 2022 was largely the result of the increase in the Company’s stock
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price in relation to a consistent level of stock awards granted in both years. Diluted Adjusted Earnings Per Share
decreased frff om 2021 to 2022 primarily as a result of the negative impact of markets on revenue. In 2021, total cash
compensation as a percentage of revenue was lower than prior years despite higher revenue because the Company
determined that the level of cash compensation was reasonabla e. In 2022, total cash compensation was lower than
2021 but was higher as a percentage of revenue due to lower year over year revenue and investments in new
portfolff io managers as they develop client relationships. Lastly, maintenance of a high Adjusted EBITDA Margin1
over the same time periods contributed to the increase in PEO CAP. The average NEO CAP was relatively flff at over
the reported period primarily because of flff uctuat tions in the faff ir value of stock awards granted and the number of
awards granted changed frff om year to year.

The increase in the Company’s stock price that contributed to the increased PEO CAP also drove the increase
in the Company’s Total Shareholder Returt n (“TSR”) in 2022, 2021 and in 2020. At the end of the fiff ve-year period,
the Company’s cumulative TSR ended higher than the cumulative TSR of the Company’s 2022 Peer Group. While
the TSR increased over the fiff ve-year period, the average NEO CAP was relatively flff at forff the reasons noted abovea .

Net Income increased frff om 2021 to 2022, directionally in line with the PEO CAP. Net income forff 2022, 2021
and 2020 included GAAP faff ir value adjustments to various contingent purchase price consideration arrangements of
$11,983,000, ($5,305,000) and $1,221,000, respectively. Average NEO CAP was relatively flff at forff the reasons
noted abovea .

1 See "Appendix A - Non-GAAP Financial Inforff mation and Reconciliations" to this 2023 Proxy Statement.

Important Metric

We consider Adjusted Diluted Earnings Per Share1 to be an important metric of the Company that is used in
addition to qualitative faff ctors to determine compensation paid to our Named Executive Offff iff cers.

CEO Pay Ratio

In 2022, the compensation of Mr. Hough, our Chief Executive Offff iff cer and President, was appra oximately 19
times the median pay of our employees, resulting in a 19:1 CEO Pay Ratio.

We identififf ed our median employee by examining 2022 total compensation forff all individuals, excluding Mr.
Hough, who were employed by our fiff rm as of December 31, 2022, the last day of our payroll year. We included all
of our employees in this process, whether employed on a fulff l-time or part-time basis. We did not make any
assumptions or estimates with respect to total compensation. We defiff ne “total compensation” as the aggregate of
base salary,rr cash bonus and the grant date faff ir value of equity incentive compensation awards.

Aftff er identifyiff ng the median employee based on total compensation, we calculated total compensation in 2022
forff such employee using the same methodology we use forff our named executive offff iff cers as set forff th in the Summaryrr
Compensation Tabla e forff 2022.

As illustrated in the tabla e below, our 2022 CEO Pay Ratio is 19:1:
Mr. Hough Median Employee

Base Salaryrr ($) $ 741,667 $ 140,000
Cash Bonus ($) $ 1,650,000 $ 69,000
Stock Awards ($) $ 1,633,017 $ —
Total ($) $ 4,024,684 $ 209,000

CEO Pay Ratio 19:1
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EQUITY COMPENSATION PLAN INFORMATION TABLE

The folff lowing tabla e sets forff th our shares authorized forff issuance under our equity compensation plans as of
December 31, 2022.

Number of
shares

remaining
available
forff

Number of shares Weighted-average fuff ture
to be exercise price issuance
issued of outstanding under

upon exercise of options, equity
outstanding options, warrants, and compensation
warrants, and rights rights plans

Equity compensation plans appra oved by
stockholders 497,804 $ 14.33 1,140,265
Equity compensation plans not appra oved by
stockholders — — —
Total 497,804 $ 14.33 1,140,265
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INFORMATION CONCERNING OUR NON-DIRECTOR EXECUTIVE OFFICERS

The folff lowing tabla e provides inforff mation abouta our executive offff iff cers as of April 21, 2023.

Name Ageg Position
Scott A. Gerard 55 Chief Financial Officer
David J. Campbell 54 General Counsel and Secretary
J. Allen Gray 62 Managing Director

Our executive offff iff cers are elected by and serve at the discretion of the Board. There are no faff mily relationships
among any of our executive offff iff cers. Set forff th below is a brief description of the business experience of all executive
offff iff cers.

ScSS otttt A. GeGG rard is our Chief Financial Offff iff cer. Mr. Gerard has served as Chief Financial Offff iff cer of SAMG
LLC since 2010. Prior to joining Silvercrest, Mr. Gerard was Chief Financial Offff iff cer of Brand Connections, LLC, a
private equity-backed marketing and media company frff om December 2008 through November 2009. Previously, he
was Chief Financial Offff iff cer of Guideline, Inc., a publicly-held business research fiff rm. Prior to Guideline, Mr.
Gerard was a Division Controller with Citigroup Inc. and began his career with KPMG LLP. Mr. Gerard is a
Certififf ed Public Accountant and received a B.S. in accounting frff om the University of Buffff aff lo.

David J. CamCC pbem llll is our General Counsel and Secretary.rr Mr. Campbell has served as the General Counsel of
SAMG LLC since 2009. Prior to joining Silvercrest, Mr. Campbell served as a Managing Director and Associate
General Counsel at Jeffff eff ries & Company, Inc. frff om 2006 to 2009. Mr. Campbell began his career at DLJ Securities
Corporr ation, where as a Senior Vice President he provided advice and counsel to DLJ’s Pershing Division,
Investment Services Group and DLJdirect. In 2001, he joined the law fiff rm of Bressler, Ameryrr & Ross, P.C., where
he was a partner. He graduated with a B.A. frff om The George Washington University and a J.D. frff om Villanova
University School of Law.

J. Allll ell n GrGG ay is a Managing Director and has responsibility forff Silvercrest's Institutt ional business, including
consultant and client relations. Mr. Gray has served as a Managing Director of SAMG LLC since 2008. Prior to
joining Silvercrest, Mr. Gray served as a Managing Partner and a Member of the Management Committee of Osprey
Partners Investment Management, LLC and as President of the Osprey Concentrated Large Capa Value Equity Fund
frff om 1998 to 2008. At Osprey he was responsible forff Sales, Marketing and Client Relations. Prior to Osprey
Partners, Mr. Gray served as a Managing Director with Radnor Capia tal Management, a start-up investment fiff rm,
where he was responsible forff the fiff rm's sales, marketing and client relations activities frff om 1989 to 1998. Mr. Gray
began his career with Kidder, Peabodya & Co. as a fiff nancial advisor frff om 1983 to 1986 beforff e accepting a position
with Wheat, First Securities, Inc. as Vice President forff institutt ional equity sales as well as continuing to work as a
fiff nancial advisor to faff milies and individuals frff om 1986 to 1989. Mr. Gray received his B.A. in Political Science
frff om Randolph-Macon College.
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PROPOSAL NO. 2

NON-BINDING VOTE ON EXECUTIVE COMPENSATION

The Company is required to provide a say-on-pay advisoryrr vote under the Dodd-Frank Wall Street
Reforff m and Consumer Protection Act, which added Section 14A to the Securities Exchange Act of 1934.
Accordingly, the Company is providing its stockholders with the opportunit ty to endorse or not endorse the
Company’s executive compensation programs and policies through the folff lowing “say-on-pay” resolution:

“RESOLVED, that the compensation paid to the Company’s named executive offff iff cers, as disclosed in this
proxy statement pursuant to the rules and regulations of the SEC, including the summary compensation
tables and narrative discussion is hereby APPROVED.”

As discussed in the “Executive Compensation” disclosures beginning on page 20, the Company designs
its compensation programs to provide that its executives are compensated in a manner consistent with the
Company’s strategy, competitive practice, internal equity and faff irness and stockholder interests. Executive
compensation is based to a signififf cant extent on individual and Company-wide perforff mance. The Company
encourages stockholders to closely review the disclosures under “Executive Compensation,” including the
“Summaryrr Compensation Tabla e” and the “Outstanding Equity Grants at Fiscal Year-End” tabla e set forff th on pages
24 through 31 of this proxy statement.

The stockholder vote on this resolution is advisoryrr only and will not be binding on the Board and may
not be construerr d as overrulrr ing a decision of the Board, nor create or imply any additional fiff duciaryrr dud ty of the
members of the Board. The Compensation Committee may, however, take into account the outcome of the vote
when considering futff urt e executive compensation arrangements.

Approval of this resolution requires that a maja ority of the votes of shares present in person, or
represented by proxy, and entitled to vote on the matter at the Annual Meeting vote in faff vor of the proposal.
Abstentions have the effff eff ct of a vote against the proposal. Broker non-votes have no effff eff ct on the outcome of the
proposal.

We believe that our stockholders should cast an advisoryrr vote on the compensation of our named
executive offff iff cers on an annual basis. Unless this policy changes, the next advisoryrr vote on the compensation of
our named executive offff iff cers will be at the 2024 annual meeting of stockholders.

THE BOARD RECOMMENDS A VOTE FOFF ROO APPROVAL OF THE NON-BINDING ADVISORYR
RESOLUTION APPROVING THE COMPENSATION OF THE NAMED EXECUTIVE OFFICERS, AS

DISCLOSED IN THIS PROXY STATEMENT.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

Benefiff cial ownership is determined in accordance with the rulr es of the SEC. In computing the number of shares
benefiff cially owned by a person and the percentage of ownership held by that person, shares of common stock
subject to options and warrants held by that person that are currently exercisabla e or will become exercisabla e within
60 days aftff er April 3, 2023 are deemed outstanding, while these shares are not deemed outstanding forff computing
percentage ownership of any other person. The address of each benefiff cial owner forff which an address is not
otherwise indicated is: 1330 Avenue of the Americas, 38th Floor, New York, New York 10019. Unless otherwise
indicated in the footff notes to the tabla e, the persons and entities named in the tabla e have sole voting and investment
power with respect to all shares benefiff cially owned, subject to community property laws where appla icabla e. We
know of no agreements among our stockholders which relate to voting or investment power over our common stock
or any arrangement that may at a subsequent date result in a change in control of the Company.

The folff lowing tabla e sets forff th inforff mation known to us regarding the ownership of our common stock as of
April 3, 2023 by:

• each person or entity that benefiff cially owns more than fiff ve percent of our common stock;

• each member of the Board;

• each of our executive offff iff cers named in the “Summaryrr Compensation Tabla e” included in the Executive
Compensation section of this Proxy Statement; and

• all directors and executive offff iff cers as a group.

The percentages of common stock benefiff cially owned are based on 9,473,655 and 4,543,825 and 14,017,480
shares of our Class A, Class B and total common stock outstanding, respectively, on April 3, 2023.

Class Class
A B Total

Shares benefiff cially owned Shares benefiff cially owned Voting Power
Name of Benefiff cial Owner Number Percentage Number Percentage Percentage
Royce & Associates, LP (1) 586,389 6.2% — — 4.2%
745 Fiftff h Avenue, New York, NY 10151

Boston Partners (2) 503,558 5.3% — — 3.6%
One Beacon Street, 30th Floor, Boston,
MA 02108

BlackRock, Inc. (3) 501,570 5.3% — — 3.6%
55 East 52nd Street
New York, NY 10055

Long Path Partners LP (4) 657,065 6.9% — — 4.7%
1 Landmark Square, Suite 1920
Stamforff d, CT 06901

Executive Offff iff cers, Directors and Others,
Richard R. Hough III 657,528 6.5% 647,942 14.3% 4.7%
Scott A. Gerard 120,791 1.3% 120,691 2.7% *
David J. Campbell 71,795 * 71,695 1.6% *
Albert S. Messina 182,319 1.9% 182,319 4.0% 1.3%
J. Allen Gray 112,105 1.2% 94,130 2.1% *
Richard J. Burns — * — — *
Brian D. Dunn 17,242 — — — *
Darla M. Romfoff — * — — *
All executive offff iff cers and Directors as
a group (8 persons) 1,161,781 11.0% 1,116,778 24.6% 8.3%
* Less than 1%
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** Benefiff cial ownership is calculated in accordance with RulRR e 13d-3 under the Securities Exchange Act of 1934,
whereby the reporting person is considered to benefiff cially own shares of our Class A common stock by virtuet of the
abia lity, generally, to exchange Class B units of Silvercrest L.P. forff shares of our Class A common stock on a one-
forff -one basis. In accordance with RulRR e 13d-3, in determining the percentage ownership, only those shares issuabla e to
the reporting person upon an exchange of partnership units are considered to be outstanding, in addition to the
already outstanding shares of Class A common stock. As a result, the benefiff cial ownership percentage may not
reflff ect the reporting person’s actuat l voting or economic interest in the Company.

(1) The number of shares owned is based on inforff mation included in the Schedule 13G/A fiff led by Royce &
Associates, LP (“Royce”) with the SEC on Januaryrr 24, 2023. According to the Schedule 13G/A, Royce has
sole dispositive power over 586,389 shares of our Class A common stock, shared dispositive power over zero
shares of our Class A common stock, sole voting power of over 586,389 shares of our Class A common stock
and shared voting power over zero shares of our Class A common stock.

(2) The number of shares owned is based on inforff mation included in the Schedule 13G/A fiff led by Boston Partners.
(“Boston”) with the SEC on Februarr ryrr 13, 2023. According to the Schedule 13G/A, Boston has sole dispositive
power over 503,558 shares of our Class A common stock, shared dispositive power over zero shares of our
Class A common stock, sole voting power of over 497,603 shares of our Class A common stock and shared
voting power over zero shares of our Class A common stock.

(3) The number of shares owned is based on inforff mation included in the Schedule 13G fiff led by BlackRock, Inc.
(“BlackRock”) with the SEC on Februar ryrr 3, 2023. According to the Schedule 13G, BlackRock has sole
dispositive power over 501,570 shares of our Class A common stock, shared dispositive power over zero shares
of our Class A common stock, sole voting power of over 497,862 shares of our Class A common stock and
shared voting power over zero shares of our Class A common stock.

(4) The number of shares owned is based on inforff mation included in the Schedule 13G/A fiff led by Long Path
Partners LP (“Long Path”) with the SEC on Februarr ryrr 9, 2023. According to the Schedule 13G/A, Long Path
has sole dispositive power over zero shares of our Class A common stock, shared dispositive power over
657,065 shares of our Class A common stock, sole voting power of over zero shares of our Class A common
stock and shared voting power over 657,065 shares of our Class A common stock.
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PROPOSAL NO. 3

RARR TIFICATION OF APPOINTMENT BY THE AUDIT COMMITTEE OF
DELOITTE & TOUCHE LLP AS OUR INDEPENDENT REGISTERED PUBLIC

ACCOUNTING FIRM FOR 2023

Our Audit Committee has selected Deloitte & Touche LLP (“Deloitte”) as our independent registered public
accounting fiff rm forff fiff scal year 2023. Deloitte also served as our independent registered public accounting fiff rm forff
fiff scal year 2022. You are being asked to ratifyff the appoia ntment by our Audit Committee of Deloitte as our
independent registered public accounting fiff rm forff fiff scal year 2023.

Members of Deloitte are expected to be present at the Annual Meeting, will have an opportunit ty to make a
statement if they desire to do so and will be availabla e to respond to appra opriate questions. If Deloitte should decline
to act or otherwise become incapaa bla e of acting, or if Deloitte’s engagement is discontinued forff any reason, our Audit
Committee will appoia nt another accounting fiff rm to serve as our independent registered public accounting fiff rm forff
fiff scal year 2023.

2022 and 2021 Audit and Tax Compliance Fees

Aggregate feff es forff profeff ssional services rendered forff us by Deloitte, and its affff iff liates, forff the fiff scal years ended
December 31, 2022 and 2021 are set forff th below.

2022 2021
Audit Fees (a) $ 735,900 $ 697,000
Audit-related Fees (b) — —
Tax Compliance Fees (c) 31,424 30,450
All Other Fees (d) — 2,063
Total Fees $ 767,324 $ 729,513

(a) Audit feff es consist of feff es foff r profeff ssional services provided in connection with the annual audit and interim
reviews of our consolidated fiff nancial statements. Audit feff es were $735,900 and $697,000 forff the fiff scal years
ended December 31, 2022 and 2021, respectively.

(b) Audit related feff es consist of assurance and related services by the principal accountant that are reasonabla y
related to the perforff mance of the audit or review of the Company's fiff nancial statements and are not reported
under Audit Fees. There were no audit related feff es forff the years ended December 31, 2022 and 2021.

(c) Tax compliance feff es consist of feff es forff profeff ssional services in connection with a limited scope review of the
Company’s U.S. feff deral, state, and local income tax returt ns.

(d) All other feff es consist of the annual cost of a technical accounting databaa se subscription provided by Deloitte or
its affff iff liates.

The Audit Committee is required by its charter to pre-appra ove audit services and permitted non-audit services
to be perforff med by our independent registered public accounting fiff rm. The Audit Committee appra oved all services
provided by Deloitte during 2022.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE FOFF ROO RARR TIFICATION OF
DELOITTE & TOUCHE LLP AS OUR INDEPENDENT REGISTERED PUBLIC

ACCOUNTING FIRM FOR 2023.
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AUDIT COMMITTEE REPORT

We are responsible forff providing independent, objective oversight of the Company’s accounting funcff tions and
internal controls and operate pursuant to a written charter appra oved by the Board. We are comprised entirely of three
independent directors who meet independence, experience and other qualififf cation requirements of the NASDAQ
listing standards, Section 10A(m)(3) of the Securities Exchange Act of 1934 and the rulr es and regulations of the
SEC. The Board has determined that the Audit Committee’s current chairman, Mr. Richard J. Burns, is the Audit
Committee “fiff nancial expert”, as defiff ned by SEC rulr es.

Management is responsible forff the Company’s fiff nancial reporting process, including the Company’s system of
internal control, and forff the preparation of consolidated fiff nancial statements in accordance with accounting
principles generally accepted in the United States. The Company’s independent registered public accounting fiff rm
Deloitte & Touche LLP ("Deloitte"), is responsible forff auditing its consolidated fiff nancial statements and providing
an opinion as to their conforff mity with accounting principles generally accepted in the United States. Our
responsibility is to monitor and review this process. It is not our duty or responsibility to conduct auditing or
accounting reviews or procedures. Consequently, in carryirr ng out our oversight responsibilities, we shall not be
charged with, and are not providing, any expert or special assurance as to the Company’s fiff nancial statements, or
any profeff ssional certififf cation as to Deloitte's work. In addition, we have relied on management’s representation that
the fiff nancial statements have been prepared with integrity and objectively in conforff mity with accounting principles
generally accepted in the United States and on the representations of Deloitte included in their report on the
Company’s fiff nancial statements.

In the 2022 fiff scal year we met fourff times. During 2022, we:
• appoia nted Deloitte & Touche LLP to continue to serve as the independent registered public accounting fiff rm forff

fiff scal year 2022;
• met with management and the independent accountants to review and discuss the Company’s critical

accounting policies and signififf cant estimates;
• met regularly with the independent accountants outside the presence of management;
• reviewed and discussed the quarterly reports prior to fiff ling with the SEC;
• reviewed and discussed the quarterly earnings press releases;
• reviewed the processes by which risk is assessed and mitigated; and
• completed all other responsibilities under the Audit Committee charter.

We have reviewed and discussed the Company’s audited fiff nancial statements forff the year ended December 31,
2022 with management. We have discussed with Deloitte the matters required by Public Company Accounting
Oversight Board (“PCAOB”) Auditing Standard No. 1301, ComCC munications with Audit ComCC mittees, and SEC RulRR e
2-07 of Regulation S-X, which includes a review of signififf cant accounting estimates and the Company’s accounting
practices. In addition, we have received written disclosures and the letter frff om Deloitte required by appla icabla e
requirements of the PCAOB regarding Deloitte's communications with the Audit Committee concerning
independence, and discussed with Deloitte their fiff rm’s independence.

Based upon our discussion with management and Deloitte, and our review of the representations of
management and Deloitte, we recommended to the Board that the audited consolidated fiff nancial statements be
included in the Company’s annual report on Form 10-K forff the year ended December 31, 2022.

We considered whether Deloitte's provision of audit-related and tax compliance services to the Company is
compatible with maintaining Deloitte's independence and have determined the provision of such audit-related and
tax compliance services are compatible with Deloitte's independence. Accordingly, we have appra oved retention of
Deloitte as the Company’s independent registered public accounting fiff rm forff fiff scal year 2023.

We reviewed and reassessed the adequacy of the Audit Committee Charter and recommended no changes.

THE AUDIT COMMITTEE
Richard J. Burns, Chairman
Brian D. Dunn
Darla M. Romfoff
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OTHER MATTERS

Incorporation of Inforff mation by Refeff rence

The Audit Committee Report contained in this proxy statement is not deemed fiff led with the SEC and shall not
be deemed incorporr ated by refeff rence into any prior or futff urt e fiff lings made by us under the Securities Act of 1933, as
amended or the Exchange Act, except to the extent that we specififf cally incorporrr ate such inforff mation by refeff rence.
Our Annual Report on Form 10-K forff the year ended December 31, 2022 is hereby incorporr ated by refeff rence.

A copy of our 2022 annual report to stockholders is being sent to our stockholders together with this Proxy
Statement.

By order of the Board of Directors,

David J. Campbell
General CounsCC el and Secretaryr
New York, New York
April 28, 2023
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APPENDIX A - NON-GAAP FINANCIAL INFORMATION AND RECONCILIATIONS

To provide investors with additional insight, promote transparency and allow forff a more comprehensive
understanding of the inforff mation used by management in its fiff nancial and operational decision-making, we
supplement our consolidated fiff nancial statements presented on a basis consistent with U.S. generally accepted
accounting principles, or GAAP, with Adjusted EBITDA, Adjusted EBITDA margin, Adjusted Net Income, and
Adjusted Earnings Per Share, which are non-GAAP fiff nancial measures of earnings.

• EBITDA represents net income beforff e provision forff income taxes, interest income, interest
expense, depreciation and amortization.

• We defiff ne Adjusted EBITDA as EBITDA without giving effff eff ct to the Delaware frff anchise
tax, profeff ssional feff es associated with acquisitions or fiff nancing transactions, gains on
extinguishment of debt or other obligations related to acquisitions, impairment charges and
losses on disposals or abaa ndonment of assets and leaseholds, client reimbursements and
fundff redemption costs, severance and other similar expenses, but including partner
incentive allocations, prior to our initial public offff eff ring, as an expense. We feff el that it is
important to management and investors to supplement our consolidated fiff nancial statements
presented on a GAAP basis with Adjusted EBITDA, a non-GAAP fiff nancial measure of
earnings, as this measure provides a perspective of recurring earnings of the Company,
taking into account earnings attributabla e to both Class A and Class B shareholders.

• Adjusted EBITDA Margin is calculated by dividing Adjusted EBITDA by total revenue.
We feff el that it is important to management and investors to supplement our consolidated
fiff nancial statements presented on a GAAP basis with Adjusted EBITDA Margin, a non-
GAAP fiff nancial measure of earnings, as this measure provides a perspective of recurring
profiff tabia lity of the Company, taking into account profiff tabia lity attributabla e to both Class A
and Class B shareholders.

• Adjusted Net Income represents recurring net income without giving effff eff ct to profeff ssional
feff es associated with acquisitions or fiff nancing transactions, losses on forff giveness of notes
receivabla e frff om our principals, gains on extinguishment of debt or other obligations related
to acquisitions, impairment charges and losses on disposals or abaa ndonment of assets and
leaseholds, client reimbursements and fundff redemption costs, severance and other similar
expenses, but including partner incentive allocations, prior to our initial public offff eff ring, as
an expense. Furthermore, Adjusted Net Income includes income tax expense assuming a
blended corporrr ate rate of 26%. We feff el that it is important to management and investors to
supplement our consolidated fiff nancial statements presented on a GAAP basis with Adjusted
Net Income, a non-GAAP fiff nancial measure of earnings, as this measure provides a
perspective of recurring income of the Company, taking into account income attributabla e to
both Class A and Class B shareholders.

• Adjusted Earnings Per Share represents Adjusted Net Income divided by the actuat l Class A
and Class B shares outstanding as of the end of the reporting period forff basic Adjusted
Earnings Per Share, and to the extent dilutive, we add unvested defeff rred equity units and
perforff mance units to the total shares outstanding to compute diluted Adjusted Earnings Per
Share. As a result of our strucr turt e, which includes a non-controlling interest, we feff el that it
is important to management and investors to supplement our consolidated fiff nancial
statements presented on a GAAP basis with Adjusted Earnings Per Share, a non-GAAP
fiff nancial measure of earnings, as this measure provides a perspective of recurring earnings
per share of the Company as a whole as opposed to being limited to our Class A common
stock.

These adjustments, and the non-GAAP fiff nancial measures that are derived frff om them, provide supplemental
inforff mation to analyze our operations between periods and over time. Investors should consider our non-GAAP
fiff nancial measures in addition to, and not as a substitutt e forff , fiff nancial measures prepared in accordance with GAAP.
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The folff lowing tabla es contain reconciliations of net income to Adjd usted EBITDA, Adjusted Net Income and Adjusted
Earnings Per Share (amounts in thousands except per share amounts).

Year Ended December 31,
Reconciliation of non-GAAP fiff nancial measure: 2022 2021 2020

Net income $ 30,793 $ 24,946 $ 17,478
GAAP Provision forff income taxes 7,606 6,923 5,394
Delaware Franchise Tax 200 200 200
Interest expense 416 383 563
Interest income (24) (7) (13)
Depreciation and amortization 3,883 3,923 3,968
Equity-based compensation 1,149 1,126 659
Other adjustments (A) (12,002) 5,947 2,047
Adjd usted EBITDA $ 32,021 $ 43,441 $ 30,296
Adjd usted EBITDA Margin 26.0% 33.0% 28.1%

Adjd usted Net Income and Adjd usted Earnings Per Share

Reconciliation of non-GAAP fiff nancial measure:

Net income $ 30,793 $ 24,946 $ 17,478
GAAP Provision forff income taxes 7,606 6,923 5,394
Delaware Franchise Tax 200 200 200
Other adjustments (A) (12,002) 5,947 2,047
Adjusted earnings beforff e provision forff income taxes 26,597 38,016 25,119
Adjusted provision forff income taxes:
Adjusted provision forff income taxes (26% assumed tax rate) (6,915) (9,884) (6,531)

Adjd usted Net Income $ 19,682 $ 28,132 $ 18,588

GAAP net income per share (B):

Basic and diluted $ 1.92 $ 1.52 $ 1.05

Adjusted earnings per share/uni/ t (B):

Basic $ 1.40 $ 1.95 $ 1.29

Diluted $ 1.35 $ 1.89 $ 1.28

Shares/units outstanding:
Basic Class A shares outstanding 9,560 9,869 9,651
Basic Class B shares/uni/ ts outstanding 4,545 4,594 4,722
Total basic shares/units outstanding 14,105 14,463 14,373

Diluted Class A shares outstanding (C) 9,592 9,891 9,659
Diluted Class B shares/uni/ ts outstanding (D) 5,011 5,017 4,883
Total diluted shares/units outstanding 14,603 14,908 14,542

(A) Other adjustments consist of the folff lowing:

Year Ended December 31,

2022 2021 2020

Acquisition costs (a) $ 37 $ 363 $ 350
Severance 13 10 -
Other (b) (12,052) 5,574 1,697

Total other adjd ustments $ (12,002) $ 5,947 $ 2,047

(a) In 2022, represents insurance costs of $22 and profeff ssional feff es of $15 related to the acquisition of Cortina. In 2021, represents
equity-based compensation of $300 related to restricted stock unit grants issued to two associates hired as part of the Cortina
Acquisition in conjunction with their admission to Silvercrest L.P., insurance costs of $45 and profeff ssional feff es of $18 related to
the Cortina Acquisition. In 2020, represents legal and other profeff ssional feff es of $90, insurance costs of $45 related to the
acquisition of Cortina, and costs related to the integration of Cortina’s operations of $215.

(b) In 2022, represents a faff ir value adjustment to the Cortina contingent purchase price consideration of ($11,781), a faff ir value
adjustment to the Neosho contingent purchase price consideration of ($299), an adjustment to the faff ir value of the tax receivabla e
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agreement of ($202), an ASC 842 rent adjustment of $192 related to the amortization of property lease incentives, expenses
related to obtaining a business license of $26, system implementation costs of $6 and expenses related to the Coronavirusrr
pandemic of $6. In 2021, represents a faff ir value adjustment to the Cortina contingent purchase price consideration of $5,670, an
ASC 842 rent adjustment of $192 related to the amortization of property lease incentives and expenses related to the Coronavirusrr
pandemic of $191, partially offff sff et by a faff ir value adjustment to the Neosho contingent purchase price consideration of ($365) and
an adjustment to the faff ir value of our tax receivabla e agreement of ($114). In 2020, represents expenses of $22 related to offff iff ce
renovations, an ASC 842 rent adjustment of $192 related to the amortization of property lease incentives, profeff ssional feff es related
to a new audit requirement of $13, a faff ir value adjustment to the Cappia ccille contingent purchase price consideration of $126, a
faff ir value adjustment to the Cortina contingent purchase price consideration of $1,100, a faff ir value adjustment to the Jamison
contingent purchase price consideration of $70 a faff ir value adjustment to the Neosho contingent purchase price consideration of
($75), an adjustment to the faff ir value of our tax receivabla e agreement of ($186) and expenses related to the Coronavirusrr pandemic
of $435.

(B) GAAP net income per share is strictly attributabla e to Class A shareholders. Adjusted earnings per share takes into account earnings
attributabla e to both Class A and Class B shareholders.

(C) Includes 31,974 and 21,704 unvested restricted stock units at December 31, 2022 and 2021, respectively.
(D) Includes 212,927 and 170,854 unvested restricted stock units and 252,904 and 252,904 non-qualififf ed stock options at December 31, 2022

and 2021, respectively.
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