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Safe Harbor Statement

FORWARD-LOOKING STATEMENTS

Statements in this presentation that relate to goals, strategies, future plans and
expectations are based on Korn Ferry’s current expectations. You are cautioned not
to place undue reliance on such statements. Actual results in future periods may
differ materially from those currently expected because of a number of risks and
uncertainties. For a detailed description of many of those risks and uncertainties,
please refer to Korn Ferry’s earnings release and its periodic filings with the
Securities and Exchange Commission. These statements are also aspirational and
not guarantees or promises that goals or targets will be met. The company
undertakes no obligation to update any statements, whether as a result of new
information, future events or otherwise. In addition, these statements may be based
on standards for measuring progress that are still developing and on assumptions
that are subject to change in the future.

NON-GAAP FINANCIAL MEASURES

This presentation includes financial information calculated other than in accordance
with U.S. Generally Accepted Accounting Principles (“GAAP”). This non-GAAP
disclosure has limitations as an analytical tool, should not be viewed as a substitute
for financial information determined in accordance with GAAP, and should not be
considered in isolation or as a substitute for analysis of the Company’s results as
reported under GAAP, nor is it necessarily comparable to non-GAAP performance
measures that may be presented by other companies. Please refer to slides 19 to 25
for a reconciliation of each of the non-GAAP financial measures included in this
presentation to the closest GAAP measure.
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KORN FERRY EVOLUTION: FROM MONO-LINE TALENT
ACQUISITION LEADER TO TALENT, WORKFORCE &
ORGANIZATIONAL PERFORMANCE, AND TRANSFORMATION
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KORN FERRY EVOLUTION: FROM MONO-LINE TALENT ACQUISITION
LEADER TO TALENT, WORKFORCE & ORGANIZATIONAL
PERFORMANCE, AND TRANSFORMATION PLATFORM
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Financial Outlook

Long-Term Financial Model

Fee Revenue: Low-double digit growth (includes M&A)

Adj. EBITDA Margin: 16 -18%

Growth: 50% Organic and 50% M&A

Strong cash flow generation

Balanced approach to Capital Allocation

History of returning capital to shareholders through
company buybacks and dividends

We deliver durable growth and profitability through diversified revenue streams, proprietary data and
IP, and deeply embedded client relationships - transforming talent workforce strategy at scale
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Korn Ferry is a global consulting firm that powers performance. We unlock the
potential in your people and unleash transformation across your business—
synchronizing strategy, operations, and talent to accelerate performance, fuel
growth, and inspire a legacy of change. That's why the world’s most forward-
thinking companies across every major industry turn to us—for a shared
commitment to lasting impact and the bold ambition to Be More Than.

As the Official Talent & Organizational Consulting Partner of LA28, Korn Ferry is
powering the nearly 5,000 people who power the Olympic Games—bringing in
the right talent, building strong leaders, and shaping the structure and culture that

will deliver an unforgettable experience for the world.
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