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Dear Shareholders,

We would like to thank you, our valued
shareholders, for your continued support of
USANA’s mission, which is centered on improving
the health and wellness of individuals and
families across the world. We strive to achieve
this mission by setting long-term goals with the
following objectives as key focal points:

1. Providing the highest quality and best-
in-class nutritional products to our
customers around the world.

2. Offering an excellent customer
experience.

3. Enhancing our global sustainability
efforts by giving back and improving
society through the efforts of employees,
customers, and the USANA Foundation.

Despite a global operating environment that
presented many challenges and disruptions to our
business throughout the year, fiscal year 2021 was
a successful year for USANA. We made meaningful
progress in executing our digital transformation
strategy, which is instrumental to providing an
excellent customer experience. Additionally,

our team of scientists and product specialists
continued to deliver on our product innovation
and commercialization goals. This year, we have
several exciting events, products launches, and
announcements planned to celebrate USANA’s
30th year anniversary. Operationally, we will
continue investing in the business in order to drive
sustainable long-term growth.

Building on Operating Strengths

We continue to highly prioritize digital investments
in our business. Last year we made several
improvements and enhancements to our digital
tool offerings, including rolling out a product
recommendation tool, introducing customized and
branded website creation tools, and releasing the
first version of our native shopping app in China.
These additions provide our customers with an
excellent shopping experience, which we believe
will help drive customer acquisition and net sales
growth in the future.

We also made progress on our long-term product
development road map, which includes new
product roll outs slated throughout this year

and several years going forward. Additionally,

we have transitioned more manufacturing to our
foods-facility in Salt Lake City, and we expect to
see product and financial benefits in the coming
years as we focus on leveraging our investment in
this facility.

Giving Back

The USANA Foundation, which is the charitable
arm of our business, continued to fulfill its mission
of providing immediate and long-term global food
relief for those in severe need. The foundation
carries out its mission by leading a network of
community-driven partnerships to nourish those
in need, equip individuals to better nourish
themselves, and help eliminate hunger throughout
the world. In 2021, the USANA Foundation:

e Provided over 4 million meals.

* Provided approximately $1.1 million in aid
and grants to partner charities around the
world.

¢ Distributed weekly backpacks of food for
children in 38 schools to take home on the
weekend.

e Supported 38 additional schools by
providing large packs of food for children
to take home during long holiday breaks.

¢ Gifted over 10,000 bottles of children's
vitamins to some of the most
malnourished children in Africa.

Enhancing the Experience

Providing the best customer experience remains
a top priority, and in 2022 we plan to execute on
the following strategies in order to meet this goal:

e« Continuing our digital transformation
investment road map.

* Maintaining focus on product
development and further leveraging our
foods manufacturing facility.

e Generating sales and customer growth in
existing markets.

e Pursuing growth opportunities through
business development activities.

Our team is confident that these strategic
initiatives will strengthen our underlying business
and better position us for growth around the
world. We thank our customers, employees and
other stakeholders around the world for their
significant contributions to our mission.

G

KEVIN GUEST
Chief Executive Officer &
Chairman of the Board
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Cautionary Note Regarding Forward-Looking Statements and Certain Risks

This report contains “forward-looking statements” within the meaning of the safe harbor provisions of the U.S.
Private Securities Litigation Reform Act of 1995, Section 27A of the Securities Act of 1933, as amended, and Section 21E
of'the Securities Exchange Act of 1934, as amended (the “Exchange Act”). All statements other than statements of historical
fact are “forward-looking statements” for purposes of federal and state securities laws, including any projections of
earnings, revenue or other financial items; any statements of the plans, strategies and objectives of management for future
operations; any statements concerning proposed new products; any statements regarding future economic conditions or
performance; any statements of belief; and any statements of assumptions underlying any of the foregoing. Forward-
looking statements can be identified by words such as: “anticipate,” “intend,” “plan,” “seek,” “believe,” “project,”
“estimate,” “expect,” “strategy,” “future,” “likely,” “may,” “should,” “will” and similar references to future periods.
Forward-looking statements are neither historical facts nor assurances of future performance. Instead, they are based only
on our current beliefs, expectations and assumptions regarding the future of our business, future plans and strategies,
projections, anticipated events and trends, the economy and other future conditions. Because forward-looking statements
relate to the future, they are subject to inherent uncertainties, risks and changes in circumstances that are difficult to predict
and many of which are outside of our control. Our actual results and financial condition may differ materially from those
indicated in the forward-looking statements. Therefore, you should not rely unduly on forward-looking statements.
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Although we believe that the expectations reflected in our forward-looking statements are reasonable, actual results
could differ materially from those we project or assume in our forward-looking statements. Our future financial condition
and results of operations, as well as any forward-looking statements, are subject to change and to inherent risks and
uncertainties, such as those disclosed or incorporated by reference in our filings with the Securities and Exchange
Commission (“SEC”). Any forward-looking statement made by us in this report is based only on information currently
available to us and speaks only as of the date hereof. We undertake no obligation to publicly update any forward-looking
statement, whether written or oral, that may be made from time to time, whether as a result of new information, future
developments, the occurrence of unanticipated events or otherwise. Important factors that could cause our actual results,
performance and achievements to differ materially from estimates or projections contained in our forward-looking
statements in this report include, among others, the following:

e Our dependence upon the direct selling business model to distribute our products and the activities of our
independent Associates;

e  Extensive regulation of our business model and uncertainties relating to the interpretation and enforcement of
applicable laws and regulations governing direct selling and anti-pyramiding, particularly in the United States
and China;

e The operation and expansion of our business in China through our subsidiary, BabyCare Holdings, Ltd.
(“BabyCare”), including risks related to (i) operating in China in general, (ii) engaging in direct selling in China,
(iii) BabyCare’s business model in China, and (iv) changes in the Chinese economy, marketplace or consumer
environment;

e Unanticipated effects of changes to our Compensation Plan;

e Challenges associated with our planned expansion into new international markets, delays in commencement of
sales or product offerings in such markets, delays in compliance with local marketing or other regulatory
requirements, or changes in target markets;

e  Uncertainty related to the magnitude, scope and duration of the impact of the novel strain coronavirus COVID-
19 pandemic (“COVID-19” or the “COVID-19 pandemic”) to our business, operations and financial results,
including, for example, additional regulatory measures or voluntary actions that may be put in place to limit
the spread of COVID-19 in the markets where we operate, such as restrictions on business operations, shelter
at home, or social distancing requirements;

e Political events, natural disasters, pandemics, epidemics or other health crises including, and in addition to,
COVID-19 or other events that may negatively affect economic conditions, consumer spending or consumer
behavior;



Unless otherwise indicated or otherwise required by the context, the terms “we,

Changes to trade policies and tariffs, the impact of customs, duties, taxation, and transfer pricing regulations,
as well as regulations governing distinctions between and our responsibilities to employees and independent
contractors;

Deterioration in foreign relations, as well as international disputes, or tensions, between the United States and
other countries, including China;

Volatile fluctuation in the value of foreign currencies against the U.S. dollar;

Noncompliance by us or our Associates with any data privacy laws or any security breach by us or a third party
involving the misappropriation, loss, destruction or other unauthorized use or disclosure of confidential
information;

Shortages of raw materials, disruptions in the business of our contract manufacturers, significant price increases
of key raw materials, and other disruptions to our supply chain;

Our continued compliance with debt covenants in our Credit Facility;

”» “Our,” “it,” “its,” “Company,” and

“USANA” refer to USANA Health Sciences, Inc. and its wholly owned subsidiaries.



PART1
Item 1. Business

General

USANA Health Sciences, Inc. is a publicly held direct-selling nutrition, personal health and wellness company. In
2021, we generated $1.186 billion in net sales and finished the year with approximately 560,000 active Customers worldwide.
We were founded in 1992 by Myron W. Wentz, Ph.D. and since that time, we have developed and manufactured high quality,
science-based nutritional, personal care and skincare products with a primary focus on promoting long-term health and
wellness. In so doing, we are committed to continuous product innovation and sound scientific research. We have operations
in 24 markets worldwide, where we distribute and sell our products by way of direct selling. Mainland China (“China”) is
our largest market and single largest source of revenue, representing approximately 42.7% of net sales and approximately
41.6% of active Customers. We distribute our products through the direct selling channel, because we believe it is the most
conducive sales channel to meeting our vision, which is improving the overall health and nutrition of individuals and families
around the world. As a U.S.-based multi-national corporation with an expanding international presence, our operating results
are sensitive to currency fluctuations, as well as economic and political conditions in markets throughout the world.
Additionally, we are subject to the various laws and regulations in the United States, China, and the other markets in which
we operate with respect to the products that we manufacture, and sell, and our method of distribution.

Our customer base is primarily comprised of two types of customers: “Associates” and “Preferred Customers”
referred to collectively as “active Customers.” Our Associates also sell our products to retail customers. Associates share in
our company vision by acting as independent distributors of our products, in addition to purchasing our products for their
personal use. Preferred Customers purchase our products strictly for personal use and are not permitted to resell or to distribute
the products. We only count as active Customers those Associates and Preferred Customers who have purchased from us at
any time during the most recent three-month period.

This “Item 1. Business” provides detailed information about our worldwide business, including who we are, what
we do and where we are headed. Unless otherwise specified, current information reported in this Annual Report on Form 10-
K for the fiscal year ended January 1, 2022 (this “report” or “Annual Report”) is as of or for the fiscal year ended January 1,
2022. We also discuss the development of our company and the geographic areas where we do business. For the year
ended January 1, 2022, there were no material changes to our corporate structure or our method of conducting business.

Current Focus and Growth Strategy

In 2022 we plan to execute our global growth strategy which is focused on increasing the number of active Customers
in each of our markets. We plan to do this by (i) continuing to advance our digital strategy through targeted investments; (ii)
continuing to pursue product development and further leveraging our foods manufacturing facility; (iii) focusing on our China
market in particular and our customer base in that market, and (iv) pursuing growth opportunities through business
development activities.

Digital Investments

Expanding, enhancing and leveraging our digital capabilities to create the best overall customer experience remains
a top priority. Collaboration between our sales leaders and management team, combined with assessment of customer
feedback, are some of the driving forces behind our planned digital investments in 2022. Among the many projects planned
for the year, we highlight the following: (i) building on shopping cart conversion rate progress made in 2021 and (ii)
enhancing onboarding programs and training tools for new Associates.

e Conversion rates: In 2021 we focused on improving the customer shopping experience and our internal data indicates
that shopping cart conversion rates have improved meaningfully. This year we will focus on the next step of
improving the checkout process.

e Onboarding programs and training tools: We plan to roll out a new education and communication onboarding
program for our new Associates in Q2 2022. This program will offer product education and utilize our key online
and app-based digital tools that we introduced in 2021. The combination of these learning tools is intended to improve
the onboarding process and experience for new Associates through additional communication, notifications and
orientation, which we believe will help drive more efficient customer acquisition



Product Development

Our foods plant ("USANA North" facility) in Salt Lake City, UT, houses the manufacturing for all of our foods-
related products, is now fully operational. We believe the investments in this facility will allow us to be more agile and cost
efficient in responding to both current and future opportunity.

Although the rollout of additional Active Nutrition products were delayed in certain markets in 2021, we have
officially resumed the rollout in Q1 2022, beginning with our Nutrimeal Free Active and Collagen Protein Bar, both of
which are being manufactured in the USANA North facility. We intend to introduce additional new Active Nutrition
products throughout 2022, as well as several products in conjunction with USANA’s 30" year anniversary.

China Strategy

We remain very optimistic about the long-term growth prospects in our China business. We made progress in 2021
in several different areas of the business, including:

Our research collaboration agreement with Beijing University of Chinese Medicine (China), which has several
research projects that have been approved and are underway.

Our China leadership team, which has been strengthened through the addition of several experienced
professionals.

Our branch office redesign strategy, which we believe will drive increased customer activity and retention.

Other key initiatives in China in 2022 include:

Continuing our digital transformation: We will continue to make several digital investments aimed at improving
the overall customer experience. These investments include: (i) improving the speed and efficiency of the
onboarding process through automation, (ii) enhancing notifications within the shopping app, which will help
drive increased retention, (iii) simplifying the shopping experience, and (vi) adding features and functionality
to existing apps that will help improve overall efficiency and stimulate growth.

Enhancing our Associate-focused marketing content: We plan to leverage new product training videos,
testimonials and business trainings from our new media studio. We believe this will help with new customer
acquisition while also improving longevity.

Building upon recent collaborations and partnerships. We recently renewed our partnership with the National
Sports Training Bureau and we are looking for additional partnerships to promote our new Active Nutrition
line. We also continue to work closely with Beijing University of Chinese Medicine (China) and we hope to
have meaningful results from many of these projects and to start commercializing products as soon as possible.

Business Development

A strong balance sheet and our willingness to invest in growth allows us to pursue a wide-range of opportunities
that are additive to our long-term success. Our focus remains on opportunities that strengthen, diversify, and grow our
worldwide business by focusing on: (i) overall nutrition; (ii) vertical integration; (iii) product and category expansion; and
(iv) geographic expansion.



Products

The following table summarizes information concerning our principal product lines.

Percent of
Product
Sales by
Product Line/Category Description Fiscal Year Product examples
USANA® Nutritionals Consists of targeted supplements designed to meet 2021 -68%  Proflavanol®
Optimizers individual health and nutritional needs. These 2020 - 66%  CoQuinone® 30
products support needs such as cardiovascular health, 2019 —64% BiOmega-3™
skeletal/structural health, and digestive health and are
intended to be used in conjunction with the
Essentials/CellSentials
Essentials/CellSentials®! Includes core vitamin and mineral supplements that 2021 -18% USANA CellSentials
provide a foundation of advanced total body nutrition 2020 — 19%  Essentials
for every age group beginning with children 13 2019-19% HealthPak 100™
months of age.
Foods® Includes meal replacement shakes, snack bars, and 2021 -7%  Nutrimeal
other related products that promote healthy weight 2020 -7%  Fibergy
management, digestive health, energy and hydration ~ 2019-8%  RESET"™ weight-
through a holistic approach. These products can be management program
used along with Essentials and Optimizers to provide
a complete and healthy diet and sustained energy
throughout the day.
Personal Care and Includes our premium science-based personal care 2021 - 6%  Vitalizing Serum
Skincare products and Celavive, our innovative skincare system 2020—7%  Protective Day Cream
formulated with our USANA InCelligence 2019—-8%  Replenishing Night
Technology®. Celavive offers a comprehensive Cream
skincare regimen benefiting multiple skincare types Protective Day Cream
and ethnicities, upgraded science, and more noticeable Perfecting Toner
user benefits.
All Other Includes materials and online tools that are designed 2021 — 1%  Associate Starter Kit
to assist our Associates in building their businesses 2020 -1%  Product Brochures
and in marketing our products. 2019-1%  Logo Merchandise

(1) Represents a product line consisting of multiple products, as opposed to the USANA® Essentials/ CellSentials product.

(2) Includes the Active Nutrition line, which launched in five markets late in the first quarter of 2021 and will roll out to
additional markets in future periods.

In addition to the products described above, we offer products designed specifically for prenatal, infant, and young-child age
groups in China. As we continue to focus on innovation, we will look for innovative product opportunities such as our
Celavive and Active Nutrition product lines.



Total product sales, as a percentage of net sales, represented by our top-selling products for the last three fiscal years
is as follows:

Year Ended
2021 2020 2019
Key Product
USANA Essentials/CellSentialS.........cccoeevureeeieeieeeeiiieeeeeeeeeveeenen 12% 13% 12%
Proflavanol ..........ccooooiiiioii i 10% 11% 11%
PrODIOTIC .vviiiiiiie ettt e 9% 9% 10%

Other top-selling products include our Soy Lecithin, Hepasil, and HealthPak™.
Geographic Presence

We have ongoing operations in the following markets, which are presented in two geographic regions: (1) Asia
Pacific, and (2) Americas and Europe. Asia Pacific is further divided into three sub-regions: (i) Greater China, (ii) Southeast
Asia Pacific, and (iii) North Asia. The countries included in these regions and sub-regions are described below:

Asia Pacific

(1) Asia Pacific is organized into three sub-regions: Greater China, Southeast Asia Pacific, and North Asia. Markets
included in each of these sub-regions are as follows:

(1) Greater China - Hong Kong, Taiwan, and China. Our business in China is conducted by BabyCare
(i) Southeast Asia Pacific — Australia, New Zealand, Singapore, Malaysia, the Philippines, Thailand and Indonesia

(iii) North Asia — Japan and South Korea
Americas and Europe

(2) Americas and Europe — United States, Canada, Mexico, Colombia, the United Kingdom, France, Germany, Spain,
Italy, Romania, Belgium, and the Netherlands

Impact of Foreign Currency Exchange

Because we have operations in multiple markets, with sales and expenses generated and incurred in multiple
currencies, our reported U.S. dollar sales and earnings can be significantly affected by fluctuations in currency exchange
rates. In general, our operating results are affected positively by a weakening of the U.S. dollar and negatively by a
strengthening of the U.S. dollar. In 2021, net sales outside of the United States represented approximately 90.7% of
consolidated net sales.

Research and Development

We focus our research and development (“R&D”) efforts on developing and bringing to market high quality,
science-based products that promote long-term health and wellness. Our R&D activities include developing products that are
new to USANA and new to the industry, updating existing USANA-brand formulas to keep them current with the latest
science, and adapting existing formulas to meet ever-changing consumer preferences and regulations in global markets.

Our scientific staff includes experts on human nutrition, cellular biology, biochemistry, genetics, the microbiome,
natural product chemistry, foods and cosmetic science, and clinical research. These experts continually review the latest
published research on nutrition, present their findings at scientific conferences, publish in scientific journals, and
collaborate with third-party researchers and institutions to identify possible new products and product upgrade
opportunities.



The R&D team is also involved in protecting our proprietary position with exclusive ingredients, proprietary
formulations, product-specific scientific validation, and, in some cases, patent protection. In 2020, we announced the issuance
of U.S. Patent 10,632,101 for our InCelligence complex formula. Research continues to support our proprietary InCelligence
technology, advances in microbiome supplementation, immune system support, stress adaptation, and brain health.

Our in-house research team has established and maintained good working relationships with scientists at a number
of universities and research institutes, including the University of Washington, the University of Utah, The Foods for Health
Institute at The University of California Davis, Roseman University of Health Sciences, University of Memphis, Beijing
University of Chinese Medicine (China), Peking University (China), Central Queensland University (Australia), University
of Ghent (Belgium), and other academic institutions globally. These relationships help us continue to advance our
knowledge, expertise and leadership in several areas of applied human nutrition.

When developing and manufacturing our products we follow the highest applicable industry quality standards, as
established by the U.S. Food and Drug Administration (“FDA”), U.S. Pharmacopeia (“USP”), other leading non-
governmental agencies (“NGO”), and government agencies. Our ingredients are selected to meet a number of criteria,
including, but not limited to safety, potency, purity, stability, bioavailability, and efficacy. We control the quality of our
products throughout all our internal processes, beginning at the formulation stage. We maintain our quality control through
controlled sourcing of raw ingredients, manufacturing, packaging and labeling, with testing occurring at several stages of
manufacturing.

In fiscal years 2021, 2020, and 2019, we expended $11.1 million, $10.6 million, and $10.3 million, respectively, on
product R&D activities. Going forward, we expect to continue to increase our spending and resources for R&D to advance
our expertise and leadership in cellular nutrition, as well as overall health and wellness. We believe our attention to product
quality is a sustainable competitive advantage that also provides a substantial barrier to entry for competitors who wish to
enter our space.

Manufacturing and Quality Assurance

We conduct manufacturing, production and quality control operations for approximately 63% of our products in-
house. We have established and maintain a manufacturing and quality control facility at our corporate headquarters in Salt
Lake City, Utah. In 2019, we expanded this facility to allow us to manufacture our food products in-house. This facility
started to produce saleable product during the fourth quarter of 2020. BabyCare manufactures and produces a significant
portion of its products in-house and maintains manufacturing and quality control facilities in Beijing, China and Tianjin,
China. This section of this Annual Report gives you more information about our manufacturing, production and quality
control operations.

Manufacturing
Our production process uses automatic and semi-automatic equipment and includes the following activities by type:

Personal Care

Tablet Foods and Skincare

Manufacturing Manufacturing Manufacturing
Auditing and qualifying suppliers of raw materials .............c.ccco....... X X X
Acquiring raw mMaterialS..........cecerierierieciieieeieeee e X X X
Analyzing raw material qQUality........cccccerverierieiieieeierieeee e X X X
Weighing or otherwise measuring raw materials...........c.c.cccoveennenne.. X X X
Mixing raw materials into batches..........cceevvevevieieenici e, X X X
Forming mixtures into tablets ..........ccccvevvieieiienieieciecee e X
Converting batches into bars and/or finished powders...................... X
Coating and sorting the tablets
Analyzing tablet qUAlIty .........coceeveriiiiierieeee e X
Analyzing bars and/or finished powder quality ..........ccccceevvveurennnnne. X
Analyzing liquid batch quality .........c..cccoevveviecieiieieceeceee e
Packaging finished products ...........cccccevveierieiieiieiececee e X X
Analyzing finished product quality...........ccccoeiieiiniineniiieeee X X



We conduct sample testing of raw materials, in-process materials, and finished products for purity, potency, and
composition to determine whether our products conform to our internal specifications, and we maintain complete
documentation for each of these tests. We employ a qualified staff of professionals to develop, implement and maintain a
quality system designed to assure that our products are manufactured to our internal and applicable regulatory agency
specifications.

Our Salt Lake City, Utah manufacturing facility is registered, as required, with the FDA, Health Canada Natural
Health Products Directorate, the Australian Therapeutic Goods Administration (“TGA”), and other governmental agencies.
These and other various organizations and government agencies regularly audit this facility to assess, among other things,
compliance with current Good Manufacturing Practices (“GMPs”) and with labeling claims. Additionally, our Salt Lake City,
Utah manufacturing facility is certified, through inspection and audits, with the Islamic Foods and Nutrition Counsel of
America in compliance with Halal, The Organized Kashrus Laboratories in compliance with Kosher, NSF International in
compliance with product testing and GMPs, and the TGA in compliance with the current Therapeutic Goods Act in Australia.

The manufacture of nutritional or dietary supplements and related products in the United States requires compliance
with dietary supplement GMPs, which are based on the food-model GMPs and pharmaceutical GMPs, with additional
requirements that are specific to dietary supplements. We are audited by the FDA, specifically for dietary supplements, and
have historically been found in compliance with GMPs for dietary supplements. Although the FDA has not promulgated
GMPs for personal care items, it has issued guidelines for manufacturing personal care products. We voluntarily maintain
compliance with the guidance established by the FDA and the Personal Care Products Council.

Our Beijing, China manufacturing facility is registered with State Administration of Market Regulation (“SAMR”),
which incorporated the China Food and Drug Administration in 2018 as part of a larger reorganization of the Chinese
government. Our facility in Beijing is audited regularly by various organizations and government agencies to assess, among
other things, compliance with applicable GMPs, and with labeling claims.

Third-Party Suppliers and Manufacturers

We contract with third-party suppliers and manufacturers for the production of certain of our products, which
account for approximately 37% of our product sales. These third-party suppliers and manufacturers produce and, in most
cases, package these products according to formulations that have been developed by or in conjunction with our in-house
product development team. These products include most of our gelatin-capsulated supplements, Rev3 Energy® Drink,
Probiotic, our powdered drink mixes, foods and certain personal care and skincare products, including our Celavive line for
markets outside of China. Products manufactured by third-party suppliers at their locations must also pass through quality
control and assurance procedures to ensure they are manufactured in conformance with our specifications. As noted above,
with the expansion of our manufacturing facility in Salt Lake City, Utah, we are able to self-manufacture our foods product
line. Additionally, we plan to increase the proportion of the personal care and skincare products that we manufacture. This
will reduce our reliance on third-party suppliers and manufacturers and add to our operating strengths, which are described
below in this Annual Report.

Quality Control and Assurance

We have in-house microbiology and analytical chemistry labs in which we conduct quality control processes. In our
microbiology laboratory, scientists test for biological contamination of raw materials and finished goods. In our analytical
chemistry laboratory, scientists test for chemical contamination and accurate levels of active ingredients in both raw materials
and finished products. Scientists also identify and confirm all raw materials used in the manufacturing process through
scientifically valid means. Both laboratories conduct stability tests on finished products to determine the shelf life of our
products. Our Salt Lake City, Utah laboratory staff also performs chemical assays on vitamin and mineral constituents, using
USP methods and other internally validated methods. In addition to our quality control and clinical laboratories, both our
headquarters and China facilities also house a laboratory designated for R&D.

Raw Materials

Most of the raw ingredients used in the manufacture of our products are available from a number of suppliers. Our
raw material suppliers must demonstrate stringent process and quality control before we use their products in our
manufacturing process. When supplies of certain raw materials have tightened, we have been able to find alternative sources
of raw materials, and believe we will be able to do so in the future, if the need arises.



Distribution and Marketing
General

We distribute our products internationally through direct selling, which entails person-to-person marketing and
selling of products. Direct selling is based on the strength of personal relationships and recommendations that frequently
come from friends, neighbors, relatives, and close acquaintances. We believe that direct selling is an effective way to
distribute our products because it allows person-to-person product education, as well as higher levels of customer service, all
of which are not as readily available through other distribution channels.

Structure of Direct Selling Program

Overview. Although our direct selling philosophy and strategy are generally consistent in our markets around the
world, certain aspects of our business may differ from market to market as a result of different legal and regulatory regimes,
operational requirements or other factors. These differences may include how individuals join USANA, the compensation
they are paid, the products they sell, and other components of their relationship with USANA. For example, China has enacted
and maintains unique business laws and regulations governing direct selling that differ materially from our other markets
around the world. Consequently, we have adjusted our direct selling program in China to comply with these laws and
regulations. To do this, we operate our business in China through BabyCare. BabyCare utilizes a business model in China
that is consistent with the philosophy of our worldwide business model, but different in structure from our other markets.
These differences are explained below under “China Business.”

Associates. Outside of China, a person who wishes to sell USANA products must join our independent sales force
as an Associate. A person becomes a USANA Associate by completing an application under the sponsorship of an existing
Associate. The new Associate then becomes part of the sponsoring Associate’s sales organization. New Associates must
agree to adhere to the USANA policies and procedures. Under our policies and procedures, Associates may not, among other
things: (i) use deceptive or unlawful practices to sell USANA products; (ii) make deceptive or unlawful claims or
representations concerning our products or Compensation Plan; or (iii) sell competitive products to other USANA Associates
or solicit USANA Associates to participate in other direct selling opportunities. Associates who violate our policies are
subject to discipline, which may include the termination of their purchase and distribution rights. New Associates are required
to purchase a starter kit that includes a detailed manual describing our business and products, as well as our policies and
procedures. We sell these kits at a nominal price averaging approximately $22 in each of our markets and these kits are fully
refundable under our return policy, which is described elsewhere in this report. No other direct investment is required to
become an Associate.

Once a person becomes an Associate, she, he, or they may purchase products directly from us at wholesale prices
for their personal use and for resale to customers. Our Associates are also entitled to build sales organizations by attracting,
enrolling and selling product to new customers. Associates are not required to recruit or sponsor new Associates and we do
not compensate Associates for sponsoring or recruiting Associates. The sponsoring of new Associates results in the creation
of multiple levels within our direct sales structure. Sponsored Associates are referred to as part of the sales organization of
the sponsoring Associate. New Associates in turn may sponsor new Associates and Preferred Customers, creating additional
levels in their sales network, but also forming a part of the same sales organization as the original sponsoring Associate. As
outlined below, Associates who are interested in earning income with USANA must successfully sell USANA products and
establish a network of product consumers in order to qualify for commissions, including bonuses. Subject to payment of a
minimal annual account renewal fee, Associates may continue to distribute or consume our products as long as they adhere
to our policies and procedures.

Associate Compensation. This section describes our Associate Compensation Plan generally, except for our China
operations, which are discussed separately below under the caption “China Business.” Our Compensation Plan provides
several opportunities for Associates to earn compensation, provided they are willing to work consistently at (i) sharing,
marketing and selling USANA products to consumers and (ii) building, training, and retaining their sales organizations. The
purpose behind each form of compensation under our Compensation Plan is to reward committed Associates for generating
product sales either directly or indirectly through their sales organization and network of product consumers.



Associates can earn compensation under the Compensation Plan in four ways:

e  Commissions. The primary way an Associate is compensated is through earning commissions. Associates earn
commissions by generating sales volume points, which are based on product sales of their sales organization.
We have assigned each of our products a sales volume point value comprised of a certain percentage of the
product price in U.S. dollars. To be eligible to earn commissions, an Associate must sell a certain amount of
product each month. Associates do not earn commissions for simply recruiting and enrolling others in their
organization. Commissions are paid only on the sale of products. In most markets, we pay Associates their
commissions on a weekly basis.

e Bonuses. We offer Associates several bonus opportunities, including our leadership bonus, elite bonus, and
lifetime matching bonus. These bonus opportunities are based on a pay-for-performance philosophy and,
therefore, are paid out when the Associate achieves certain performance measures.

®  Retail Mark-Ups. As discussed previously, in markets where retail mark-ups are permitted, our Associates
purchase products from us at the Preferred Price and may resell them to consumers at higher retail prices. This
allows the Associate to retain the retail mark-up as another form of compensation.

e Contests and Promotions. We regularly sponsor contests and promotions designed to incentivize Associates to
generate sales, grow their active Customer base and ultimately increase the number of USANA product users.
These promotions are also based on a pay-for-performance philosophy and, therefore, are only paid upon the
achievement of certain objectives.

With the exception of our China market (discussed below), we endeavor to integrate our Compensation Plan
seamlessly across all markets where legally permissible, allowing Associates to receive commissions for global-—not merely
local—product sales. This seamless sales organization structure is designed to allow Associates to build a global network by
establishing or expanding their sales organization in any of the markets where we operate. We believe our Compensation
Plan significantly enhances our ability to expand internationally, and we intend to continue to integrate new markets, where
permitted, into our Compensation Plan.

Preferred Customers and Retail Customers. We also sell products directly to Preferred Customers and retail
customers who purchase the products only for their personal use. Preferred Customers enroll with USANA, generally through
an introduction by an Associate, and purchase product directly from the Company. Retail customers, however, generally
purchase directly from Associates. Neither Preferred Customers nor retail customers may resell or distribute our products,
regardless of where they purchased them. To sell USANA products, a Preferred Customer or retail customer must become
an Associate.

These various customer programs give us access to a customer market that would otherwise be missed, by targeting
consumers who enjoy USANA products, but who prefer not to maintain a distribution relationship with us. Although our
policies prohibit Preferred Customers and retail customers from engaging in retail sales of products, they may enroll as
Associates at any time in the future, if they desire.

China Business. As explained above, the Chinese government maintains direct selling laws and regulations that
differ materially from our other markets around the world. Although these laws and regulations permit direct selling, they
impose a number of financial and operational restrictions, including a prohibition of pyramid selling and multi-level
compensation systems. The Chinese government has also implemented a number of administrative and regulatory measures
around direct selling to control these prohibited activities. To reduce the risk that the Chinese government might view
BabyCare’s business model as conflicting with these laws and regulations, BabyCare utilizes a business model that is
different from the model we use elsewhere in the world. BabyCare’s business model has been developed specifically for the
China market and is based on, among other things: (i) BabyCare’s communications with the Chinese government, (ii)
BabyCare’s interpretation of China's direct selling laws and regulations, as well as its understanding of how the government
interprets and enforces these laws and regulations, and (iii) BabyCare’s understanding of how other multinational direct
selling companies operate in China. Consequently, individuals who join BabyCare in China do not participate in our
Compensation Plan outside of China; instead, they are compensated under BabyCare’s compensation plan, which has been
established for China. Notwithstanding the foregoing, BabyCare has not received approval from the Chinese government
that its business model, compensation plan or operations comply with applicable laws and regulations, including those
pertaining to direct selling.
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BabyCare sells products in China through a variety of methods, including: (a) online through its website; (b) at
physical branch retail locations; (c) through direct sellers in provinces and municipalities where BabyCare has received a
direct selling license granted by the local provincial government; and (d) through independent distributors who are considered
independent business owners under Chinese law. Individuals who reside in China and who are interested in being part of our
business in China may do so by enrolling with BabyCare. While the process for enrolling with BabyCare is similar to the
process for joining our business in other markets, individuals must initially enroll with BabyCare as a China Preferred
Customer ("CPC"). CPCs are similar to Preferred Customers in our other markets, but CPCs may also refer other CPCs in
China and receive free product value from us on future product purchases based on the volume of product purchased by CPCs
they have referred.

A CPC may become a direct seller or independent distributor (which we report collectively as Associates) in China
by electing to do so and agreeing to adhere to BabyCare’s policies and procedures in China. Our direct sellers in China are
permitted by our policies and the terms of our direct selling licenses to sell product away from fixed retail locations in the
provinces and municipalities where BabyCare has been granted a local direct selling license. Direct sellers are compensated
for their sales under BabyCare’s compensation plan and do not receive compensation for promotional, marketing, or sales
services that independent distributors are eligible to receive (as described below). Independent distributors are independent
business owners who sell BabyCare’s products in China and also provide promotional, marketing, and sales services for
BabyCare in China. Under BabyCare’s compensation plan, independent distributors are compensated not only for their own
product sales, but also for their productivity in providing promotional, marketing and sales services. BabyCare’s
compensation to its independent distributors for these services is intended and designed to be business-to-business
compensation under Chinese law. To calculate independent distributor compensation for these services, we (i) use our world-
wide Compensation Plan to track sales volume, and other metrics for the group of CPCs, distributors and others in China to
whom the independent distributor provides promotional, marketing and sales services on behalf of BabyCare; (ii) calculate
the fee-based compensation for the various services performed by the distributor; and (iii) pay the corresponding service fee
to the independent distributor in China on a monthly basis. The fee-based compensation we pay our China independent
distributors is comparable to the compensation available to our Associates in other markets and competitive with other direct
selling companies in China.

BabyCare’s business model, compensation plan and operations in China involve certain risks and uncertainties, as
discussed further in I/tem 1A. Risk Factors. We endeavor to mitigate these risks and uncertainties through various measures,
including by seeking to understand and obey laws and regulations, training our employees and sales force, engaging in
dialogue with government officials to better understand their goals and explain our plans, and cooperating in inquiries and
other matters of interest to regulators. However, these efforts do not completely eliminate the significant risks associated with
BabyCare’s operations in China.

Associate Training and Motivation. Initial training of Associates about USANA, our products and Compensation
Plan, and global direct selling in general, is provided primarily by an Associate’s sponsor and others in the Associate’s sales
organization. We develop and sell training materials and sales tools to assist Associates in building their businesses, and we
provide reprints from commercial publications that feature USANA that may be used as sales tools. We also sponsor and
conduct regional, national, and international Associate events, as well as intensive leadership training seminars. Attendance
at these sessions is voluntary, and we undertake no generalized effort to provide individualized training to Associates,
although experience shows that the most effective and successful Associates tend to be those who participate in such training
activities. Although we provide leadership training and sales tools, we ultimately rely on our Associates to sell our products,
attract new customers to purchase our products, and to educate and train new Associates regarding our products and
Compensation Plan.

Operating Strengths

Our principal objective is to improve the overall health and nutrition of individuals and families around the
world. We do this through developing and manufacturing high-quality, science-based nutritional, and personal care and
skincare products that promote long-term health, and providing a global direct selling opportunity for our Associates who
desire to distribute our products and earn supplemental income. Our strategy is to capitalize on our operating strengths, which
include (i) a strong R&D program; (ii) significant in-house manufacturing capability; (iii) high quality science-based
products; (iv) an equitable Associate Compensation Plan; (v) a scalable business model; and (vi) an experienced management
team.
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Emphasis on Research and Development. We have a technical team of experienced scientists, including several
holding doctoral degrees, quality engineers, and regulatory specialists who contribute to our R&D activities. In our R&D
laboratories, our scientists and researchers:

e Investigate activities of natural extracts and formulated products in laboratory and clinical settings;

e Identify and research combinations of nutrients that may be candidates for new products;

e Develop new nutritional ingredients for use in supplements;

e Study the metabolic activities of existing and newly identified nutritional ingredients;

e Enhance existing USANA brand products, as new discoveries in nutrition, personal care and skincare are made;
e Formulate products to meet diverse regulatory requirements across all of our markets; and

e Investigate processes for improving the production of our formulated products.

Our in-house research team also conducts double-blind, placebo-controlled, clinical studies, which are intended to
further evaluate the efficacy of our products. In addition, we collaborate with outside research organizations to further support
various aspects of our R&D efforts. Our in-house research team has funded clinical research programs and works closely
with scientists at a number of universities and research institutes, including those listed under the caption “Research and
Development” above, to maintain our leadership in clinical research in nutrition, oxidative stress, glycemic stress, chronic
inflammation and health implications of the microbiome. It is through our internal R&D efforts, as well as our relationships
with outside research organizations and health care providers, that we can provide what we believe to be some of the highest
quality health products in the industry.

In-house Manufacturing. We manufacture products that account for approximately 63% of our product sales. We
believe that our ability to manufacture our own products in-house is a significant competitive advantage for the following
reasons:

e  We can better control the quality of raw materials and finished products;

e  We can more reliably monitor the manufacturing process to better guarantee potency and bioavailability and to
reduce the risk of product contamination;

e We can better control production schedules to increase the likelihood of maintaining an uninterrupted supply
of products for our customers;

e We are able to produce most of our own prototypes in the research phase of product development; and
e  We are better able to manage the underlying costs associated with manufacturing our products.

Science-based Quality Products. As a result of our emphasis on R&D and our in-house manufacturing capabilities,
we have developed a line of high quality products that we believe provides health benefits to our customers. Our products
have been developed based on a combination of published research, in-house laboratory and third-party clinical studies, and
sponsored research.

Equitable Associate Compensation Plan and Support. We are committed to increasing our product sales by
providing a competitive compensation plan that attracts and retains Associates who constitute our sales force. We motivate
our Associates by paying incentives on a weekly basis, in most markets. Where permissible, our Compensation Plan is
implemented as a global-seamless plan, meaning that Associates can be compensated each week for their business success
in any market in which they have product consumers and/or a sales organization where we conduct business. Our China
operations maintain their own compensation plan, which is structured differently than our plan in other markets. In China,
we pay Associates on a monthly basis.

To support our Associates, we sponsor virtual and in-person meetings and events throughout the year, where we
offer information about our products and our global direct selling system. These meetings are designed to assist Associates
in business development and to provide a forum for interaction with some of our Associate leaders and with members of our
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management team. Due to the ongoing COVID-19 pandemic, we continue utilizing a primarily virtual strategy to hold
meetings and events with our Associates; however, in markets where health and safety best practices have allowed us to
safely do so, we have held in-person meetings. We also provide low-cost sales tools and resources, which we believe are an
integral part of building and maintaining a successful home-based business for our Associates.

In addition to company-sponsored meetings, sales tools and resources, we maintain a website exclusively for our
Associates, where they can access the latest USANA news, obtain training materials, manage their personal information,
enroll new customers, shop for products, and register for company-sponsored events. Additionally, through this website,
Associates can access other online services to which they may subscribe. For example, we offer an online business
management service, which includes a tool that helps Associates track and manage their business activity, a personal webpage
to which prospects or retail customers can be directed, and e-cards for advertising.

We also believe that recognition is an important factor in supporting and retaining our Associates. We understand
that being a successful USANA Associate requires hard work and dedication, and we celebrate key achievements and rank
advancements of our Associates. We believe that our recognition programs greatly contribute to our ability to retain our
Associates.

Business Model. We believe that our direct-selling business model provides, among others, the following
advantages:

e No requirement for a company-employed sales force to sell our products, with a relatively low incremental cost
to add a new active Customer;

e Commissions paid to our Associates are tied to sales performance;
e Accounts receivable are minimal because payment is required at the time an active Customer purchases product;

e A stream of recurring revenue generated from our monthly product subscription program known as “Auto
Order,” which we utilize in all of our markets (this program offers a 10% price discount and represented 63%
of our product sales volume for the year ended January 1, 2022); and

e The ability to expand into new international markets with moderate investment because we generally maintain
only warehouse facilities, customer support, and minimal administrative facilities in those international
markets. Larger markets, including China, however, require more significant local investment.

Experienced Management Team. Our management team includes individuals with expertise in various scientific
and managerial disciplines, including global direct selling, nutrition, product research and development, international
development, marketing, sales, information technology, manufacturing, finance, legal, regulatory, and operations. This team
is responsible for supporting growth, R&D, international expansion, strengthening our financial condition, and improving
our internal controls.

Competition

Our industry is very competitive and the barriers to entry are not significant. We compete with manufacturers,
distributors, and retailers of nutritional products in many channels, including global direct selling, specialty retail stores,
wholesale stores, and the internet generally. We also compete with other public and privately owned global network marketers
for distributor talent, including for example Amway, Herbalife, and Nu Skin. On both fronts, compared to USANA, some of
our competitors are significantly larger, have a longer operating history, higher visibility and name recognition, and greater
financial resources. We compete with these entities by emphasizing to our Associates, Preferred Customers, and potential
customers the strengths of our business, as described in the "Operating Strengths" section above.

Product Returns

Product returns have not been a material factor in our business, totaling approximately 0.6% of net sales in 2021,
and 0.7% of net sales in 2020, and 2019, respectively. Customer satisfaction has always been and will continue to be a
hallmark of our business. We believe that we have always offered a generous product return policy. Our standard return
policy allows customers to receive a 100% refund on the purchase price on all product orders that are unused and returned
within the first 30 days following purchase. Additionally, we offer a 100% refund of the sales price on all product orders that
are unused and resalable up to one year from the date of purchase. This standard policy differs slightly in a few of our
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international markets due to applicable regulations in those markets. To avoid manipulation of our Compensation Plan, return
of product when the purchase amount exceeds $100 and the product was not damaged at the time of receipt by the Associate
may result in cancellation of an Associate’s distributorship.

Major Customers

We sell product to independent Associates and Preferred Customers. No single Associate or Preferred Customer
accounted for 10% or more of net sales in any of the last three fiscal years. Notwithstanding the foregoing, the nature of our
business model results in a significant amount of sales to several different Associate leaders and their sales organizations.
Although no single Associate accounted for 10% or more of our annual net sales, the loss of a key Associate leader or that
Associate’s sales organization could adversely affect our net sales and our overall operating results. See “Item [A. Risk
Factors.”

Associate Compliance

Our reputation depends upon the quality of our products and the integrity of our Associates. We continually monitor
and review our Associates’ compliance with our policies and procedures as well as the laws and regulations applicable to our
business around the world. Part of this review entails an assessment of our Associates’ sales activities to ensure that they are
actually selling products to consumers. Our policies and procedures require Associates to present our products and the
USANA opportunity ethically and honestly. Associates are not permitted to make claims about our products or Compensation
Plan that are not consistent with our policies and procedures and applicable laws and regulations. The majority of our
Associates use marketing and promotional materials provided by USANA. Associates are permitted to produce their own
marketing and promotional materials. However, prior to doing so, Associates are required to complete an Advertising
Certification to help educate them and prevent them from making unapproved product and business claims.

In the ordinary course of our business, we encounter Associates who fail to adhere to our policies and procedures.
We systematically review reports of alleged Associate misbehavior. Infractions of the policies and procedures are reported
to our Ethics and Education group, who determine what, if any, disciplinary action is warranted in each case. More serious
infractions are also reported to our Ethics Committee, which includes USANA executives. If we determine that an Associate
has violated any of our policies and procedures, we may take a number of disciplinary actions, including warnings, fines or
probation. Among other measures, we may also withdraw or deny awards, suspend privileges, withhold commissions until
specific conditions are satisfied, or take other appropriate actions in our discretion, including termination of the Associate’s
purchase and distribution rights.

Because we believe that Associate compliance is critical to the integrity of our business, we are aggressive in
ensuring that our Associates comply with our policies and procedures. When an Associate fails to comply with our policies
and procedures, we may terminate the Associate’s purchase and distribution rights. From time to time, we become involved
in litigation with Associates whose purchase and distribution rights have been terminated. We consider such litigation to be
routine and incidental to our business and we will continue to be aggressive in ensuring that our Associates comply with our
policies and procedures.

Information Technology

We believe that the ability to efficiently manage sales, active Customer data, distribution, compensation,
manufacturing, inventory, accounting and finance, and communication functions through the use of secure, sophisticated,
and dependable information processing systems is critical to our success. We continually evaluate changes in the information
technology environment in connection with our efforts to capitalize on new technologies, keep pace with regulatory standards,
and secure our systems and data. Over the last several years, we have meaningfully invested in technology systems and
infrastructure to create a better overall customer experience for our customers and we will continue to invest in this area going
forward.

Our information technology resources are maintained primarily by our in-house staff to optimally support our
customer base and core business processes. Our IT staff manages an array of systems and processes that support our global
operations 24 hours a day and 365 days a year. Three of our most critical applications include:

e A web-based application that provides online services to Associates, such as training sessions and presentations,

online shopping, enrollment, a real-time reporting engine, USANA and product information, web hosting,
email, and other tools to help Associates effectively manage their business and sales organizations;
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e A web-based order-entry system that handles order entry, customer information, compensation, Associate
business structure, returns, invoices, and other transactional-based processes; and

e A fully integrated world-wide Enterprise Resource Planning (“ERP”’) system that handles accounting, human
resources, inventory management, production processes, quality assurance, and reporting requirements in a
multinational environment.

Our web applications are supported by a clustered environment providing high availability. All production systems
are fully backed up and stored off-site to mitigate the risk of significant interruption of our business in the event of a disaster
at the locations of our primary servers.

For information regarding technology-related risks, see the information in “Ifem 1A: Risk Factors.”
Regulatory Matters

General. In every jurisdiction in which we operate, our business is subject to extensive governmental regulation.
These regulations exist at various national and local levels and pertain to our products, direct selling, and other aspects of
our business. In this section, we describe the material regulations that are applicable to our business.

Product Regulation. Numerous governmental agencies regulate the formulation, manufacturing, holding,
packaging, labeling, advertising, promoting, importing, distributing, shipping, and selling of health supplements, cosmetics,
and foods. In the United States, these agencies include the Federal Trade Commission (“FTC”) under the FTC Act, as
amended, the FDA, under the Food, Drug, and Cosmetic Act, as amended (“FDCA”) and related regulations, the Consumer
Product Safety Commission, the U.S. Department of Agriculture, the Environmental Protection Agency, the United States
Customs and Border Patrol, and the United States Postal Service.

Our largest selling product group includes products that are regulated as dietary supplements under the FDCA.
Dietary supplements are also regulated in the United States under the Dietary Supplement Health and Education Act of 1994,
as amended (“DSHEA”), which we believe is generally favorable to the dietary supplement industry. Some of our powdered
drink, food bar, and other nutrition products are regulated as foods under the Nutrition Labeling and Education Act of 1990,
as amended (“NLEA”). The NLEA establishes requirements for ingredient and nutritional labeling including product labeling
claims. The manufacture of nutritional or dietary supplements and related products in the United States requires compliance
with dietary supplement GMPs, which are based on the food-model GMPs and Pharmaceutical GMPs, with additional
requirements that are specific to dietary supplements. We are audited annually by the FDA, specifically for dietary
supplements and have been found in compliance with GMPs for dietary supplements. The Dietary Supplement &
Nonprescription Drug Consumer Protection Act requires manufacturers of dietary supplements and over-the-counter (“OTC”)
products to notify the FDA when they receive reports of serious adverse events occurring within the United States. We have
an internal adverse event reporting system that has been in place for several years, and we believe that we comply with this
law.

In general, our personal care and skincare products, which are regulated as cosmetic products by the FDA, are not
subject to pre-market approval by that agency. Cosmetics, however, are subject to regulation by the FDA under the
adulteration and misbranding provisions of the FDCA. Cosmetics also are subject to specific labeling regulations, including
warning statements, if the safety of a cosmetic is not adequately substantiated or if the product may be hazardous, as well as
ingredient statements and other packaging requirements under The Fair Packaging and Labeling Act. Cosmetics that meet
the definition of a drug, such as sunscreens, are regulated as drugs. OTC drug products, including cosmetics, may be marketed
if they conform to the requirements of the OTC monograph that is applicable to that drug. Drug products not conforming to
monograph requirements require an approved New Drug Application (“NDA”) before marketing may begin. Under these
provisions, if the agency were to find that a product or ingredient of one of our OTC drug products is not generally recognized
as safe and effective or is not included in a final monograph that is applicable to one of our OTC drug products, we would be
required to reformulate or cease marketing that product until it is the subject of an approved NDA or until the time, if ever,
that the monograph is amended to include such product.

Adpvertising of our products in the United States is subject to regulation by the FTC under the FTC Act. Claims by
us or our Associates about our products that cannot be adequately substantiated may be considered unfair or deceptive acts
or practices and may expose us to liability under the FTC Act. In recent years, the FTC has initiated numerous investigations
of and actions against companies that sell dietary supplement, weight-management, and cosmetic products. We believe that
we have adequate substantiation for all material advertising claims that we make for our products in the United States, and
we believe that we have organized the documentation to support our advertising and promotional practices. However, no
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assurance can be given that the FTC would reach the same conclusion if it were to review or question our substantiation for
our advertising claims in the United States.

The FTC may enforce compliance with the law in a variety of ways both administratively and judicially, using
compulsory process, cease and desist orders, and injunctions. FTC enforcement can result in orders requiring, among other
things, limits on advertising, corrective advertising, consumer redress, divestiture of assets, rescission of contracts, and such
other relief as the agency deems necessary to protect the public. During 2020, for example, the FTC sent warning letters to
several nutrition companies and direct-selling companies in connection with advertising claims that the companies and/or
their distributor sales people were making about the respective company's products ability to prevent or treat COVID-
19. Failure to adhere to FTC warning letters or other orders can result in substantial financial or other penalties. Although,
to our knowledge, we have not been the subject of any action by the FTC, no assurance can be given that the FTC will not
question our advertising or other operations in the United States in the future. Any action in the future by the FTC could
materially and adversely affect our ability to market our products successfully in the United States.

The manufacturing, labeling, and advertising of our products are also regulated by various governmental agencies
outside the United States in each country where they are distributed. In China, our nutritional products are typically classified
as “health functional foods” and our personal care and skincare products are classified typically as “non-special use
cosmetics.” The registration process for health functional foods in China is complex and can be unpredictable. It generally
requires extensive analysis and approval by the SAMR. As a result, it can take several years to register a product as a health
functional food in China. While all products currently sold by BabyCare in China have been registered with the SAMR, we
continue to work through the registration process for other health functional food products, which we also hope to begin
selling through BabyCare in the future. SAMR and other governmental agencies also enforce advertising and other
regulations that restrict the ability of health products companies to advertise the benefits of their products in China.

In Australia, the TGA regulates product registration, labeling and manufacturing. In Japan, the Ministry of Health,
Labor and Welfare regulates these activities. Upon entering a new market, prior to commencing operations or marketing
products, we may be required to obtain approvals, licenses, or certifications from that country’s Food Administration,
Ministry of Health or comparable agency. Approvals or licensing may be conditioned on reformulation of USANA products
for the particular market or approval or licensing otherwise may be unavailable with respect to certain products or product
ingredients in a given market.

We cannot predict the nature of any future laws, regulations, interpretations, or applications, nor can we determine
what effect additional governmental regulations or administrative orders, when and if promulgated, would have on our
business. Future changes could include requirements for the reformulation of certain products to meet new standards, the
recall or discontinuation of certain products that cannot be reformulated, additional record keeping, expanded documentation
of the properties of certain products, expanded or different labeling, and additional scientific substantiation. Any or all of
these requirements could have a material adverse effect on our business, financial condition, and operating results.

Direct Selling Regulation. Various laws and regulations in all of our markets regulate direct selling. These laws and
regulations exist at many levels of government in many different forms, including statutes, rules, regulations, judicial
decisions, and administrative orders. Direct selling regulations are inherently fact-based and often do not include “bright line”
rules. In most of our markets, these regulations are subject to discretionary interpretation by regulators and respective legal
authorities. Consequently, the regulations, or a regulator’s interpretation and enforcement of the regulations, could change at
any time. If that were to occur, we may be required to change our business model in the respective market in an effort to
comply.

In the United States, the FTC has jurisdiction to regulate direct selling companies under the FTC Act. The FTC’s
interpretation of the applicable direct selling laws and regulations has evolved over the last several years as represented in
various consent orders between the FTC and certain direct selling companies, guidance issued by the FTC to the direct selling
industry and informal communications from the FTC to the industry. The FTC, through these consent orders, guidance and
communications, has addressed a variety of consumer protection issues, including misleading earnings representations by a
company or its independent distributors, as well as the fairness and legal compliance of a company’s business model and
distributor compensation plan. For example, in 2020, the FTC sent warning letters to several direct-selling companies in
connection with income claims allegedly made by the companies and/or their distributor sales forces in the context of the
respective company's business opportunity during the COVID-19 pandemic. The consent orders, guidance and
communication from the FTC have also created a degree of ambiguity and uncertainty regarding how the FTC and other
regulators will interpret the laws, regulations and judicial precedent applicable to direct selling in the United States. In October
2021, the FTC, pursuant to its Penalty Offense Authority under the FTC Act, sent letters to over 1,100 companies, including
USANA, warning them that the FTC could seek penalties of up to $43,792 per violation for conduct determined to be unfair,
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deceptive, or otherwise unlawful in certain prior FTC actions. The letter did not accuse any recipient company, including
USANA, of engaging in unlawful conduct. But if the FTC later alleges that we have engaged in acts or practices found to be
unfair, deceptive, or unlawful in the actions referenced in the letters, we could be at risk of penalties and other potential
liability.

As noted above, the Chinese government has adopted direct selling laws and regulations that contain a number of
financial and operational restrictions on direct selling companies, as well as prohibitions on pyramid selling and multi-level
compensation. These regulations are subject to discretionary interpretation and enforcement by various municipal, provincial
and state officials in China. Departments within the Chinese government that regulate direct selling include the Ministry of
Commerce (“MOFCOM?”), the Ministry of Public Security (“MPS”) and their regional and local counterparts. BabyCare’s
business model has been developed specifically for China based on, among other things: (i) BabyCare’s communications
with the Chinese government, (ii) BabyCare’s interpretation of the direct selling laws and regulations, as well as its
understanding of how the government interprets and enforces the regulations, and (iii) BabyCare’s understanding of how
other multinational direct selling companies operate in China.

Notwithstanding the foregoing, the direct selling industry in China, as well as the regulatory environment for the
industry, continues to evolve and receive significant attention and scrutiny from the Chinese government and the Chinese
media. In 2019, following unfavorable media coverage of certain health product companies and direct selling companies,
several departments of the Chinese government, including SAMR, MPS, and MOFCOM, initiated a review of health product
and direct selling companies. This review required direct-selling companies in China such as BabyCare to conduct a self-
assessment of the regulatory compliance of their business (including product regulatory compliance and direct selling
regulatory compliance) and to provide information to the Chinese government regarding that assessment. The review also
entailed a review of direct sellers' regulatory compliance by various departments of the Chinese government. During this
review, the Chinese government, among other things, instructed direct selling companies not to hold large distributor
meetings, and suspended its application review process for direct sales licenses and authorizations. The Chinese government
has yet to re-open the application review process for direct sales licenses and authorizations or indicate if or when it plans to
do so. The Chinese government's scrutiny of the direct selling industry has been higher following the 2019 review.

The Chinese government has taken action historically against direct selling companies that it believes have violated
the government’s direct selling regulations and anti-pyramiding laws. The government’s action in this regard has entailed
investigating direct selling companies and their distributors, imposing significant fines and, in some cases, shutting down
companies it believed to be in violation. Historically, there have been instances when inquiries or complaints about
BabyCare’s business resulted in warnings from the Chinese government, as well as the payment of fines by BabyCare or its
distributors.

BabyCare has obtained direct selling licenses in certain provinces and municipalities in China, but must obtain others
from additional provinces and municipalities if it is to continue to expand its direct selling business model in China. As of
the date of this Annual Report, BabyCare has been granted licenses to engage in direct selling in the provinces and
municipalities of Beijing, Jiangsu, Shaanxi, and Tianjin.

Direct selling companies, and the industry in general, continue to experience significant media and public scrutiny.
Several companies similar to USANA recently have been scrutinized and penalized in several markets where we operate,
including the United States, Canada, China, Japan, and South Korea. This scrutiny, along with the uncertainty of the laws
and regulations pertaining to direct selling in many countries, can affect how a regulator or member of the public, including
investors, perceives us. For instance, there has been significant media and short-seller attention given to the viability and
legality of direct selling in the United States and China over the past few years. This attention has led to intense public scrutiny
of our industry, as well as volatility in our stock price and the stock prices of other direct selling companies who operate in
the same markets. We cannot predict the impact that this scrutiny may have on our business or industry in the future.

We detail more of the various risks associated with the regulation of our overall business, direct selling business
model and Compensation Plan in this Annual Report in “ltem 1A4. “Risk Factors.”

Transfer Pricing Regulation. In the United States and many other countries, we are subject to transfer pricing and
other tax regulations designed to ensure that appropriate levels of income are reported by our United States or international
entities and taxed accordingly. We have adopted transfer prices, which are supported by formal transfer pricing studies for
the sale of products to our subsidiaries in accordance with applicable transfer pricing laws. In addition, we have entered into
agreements with our subsidiaries for services and other contractual obligations, such as the payment of Associate incentives
that are also supported by the same formal transfer pricing studies. We have experienced instances in the past where
international taxing authorities have successfully challenged our transfer pricing calculations and agreements and assessed
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us additional tax. Going forward, if the U.S. Internal Revenue Service (“IRS”) or the taxing authorities of any other
jurisdiction successfully challenge these agreements or require changes in our standard transfer pricing practices for products,
we could become subject to higher taxes and our earnings could be adversely affected. The tax treaties between the United
States and most countries provide competent authority for relief to avoid any double taxation. We believe that we operate in
compliance with all applicable transfer pricing regulations. There can be no assurance, however, that we will continue to be
found to be operating in compliance with transfer pricing regulations or that those laws will not be modified, which may
require that we change our operating procedures.

Intellectual Property

Trademarks. We have developed and use registered trademarks in our business, particularly relating to our product
names. We own 26 trademarks that are registered with the U.S. Patent and Trademark Office. Federal registration of a
trademark enables the registered owner of the mark to bar the unauthorized use of the registered mark by a third party in
connection with a similar product in similar channels of trade anywhere in the United States, regardless of whether the
registered owner has ever used the trademark in the area where the unauthorized use occurs. We have filed applications and
own trademark registrations, and we intend to register additional trademarks in countries outside the United States where
USANA products are or may be sold in the future. Protection of registered trademarks in some jurisdictions may not be as
extensive as the protection in the United States.

We also claim ownership and protection of certain product names, unregistered trademarks, and service marks under
common law. Common law trademark rights do not provide the same level of protection that is afforded by the registration
of a trademark. In addition, common law trademark rights are limited to the geographic area in which the trademark is
actually used. We believe these trademarks, whether registered or claimed under common law, constitute valuable assets,
adding to recognition of USANA and the effective marketing of USANA products. Trademark registration once obtained is
essentially perpetual, subject to the payment of a renewal fee and continue usage of the trademark. We therefore believe that
these proprietary rights have been and will continue to be important in enabling us to compete.

Patent. We own U.S. Patent 10,632,101 for our InCelligence complex formula.

Trade Secrets. We own certain intellectual property, including trade secrets that we seek to protect, in part, through
operational protections and confidentiality agreements with employees, consultants, vendors and other parties. Even where
these agreements exist, there can be no assurance that these agreements will not be breached, that we would have adequate
remedies for any breach, or that our trade secrets will not otherwise become known to or independently developed by
competitors. Our proprietary product formulations are generally considered trade secrets, but are not otherwise protected
under intellectual property laws.

We intend to protect our legal rights concerning intellectual property by all appropriate legal action. Consequently,
we may become involved from time to time in litigation to determine the enforceability, scope, and validity of any of the
foregoing proprietary rights. Any intellectual property litigation could result in substantial cost and divert the efforts of
management and technical personnel.

Seasonality

Although we are not significantly affected by seasonality, we do experience variations in the activity of our
customers in many of our markets in the first and fourth quarters around major cultural events such as Chinese New Year and
Christmas.

Backlog

Our products are typically shipped within 72 hours after receipt of an order. As of February 25, 2022, we had no
significant backlog of orders.

Working Capital Practices
Due to our dual role as manufacturer and distributor, we require substantial inventories, as such, we strive to maintain
sufficient amounts of inventory in order to provide a high level of service to our customers. Additionally, we have strategically

increased our inventory levels over the last few years as we have introduced new product lines, supported promotional
activity, and attempted to offset disruptions related to the COVID-19 pandemic that have impacted our ability to operate and
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ship products. We also watch seasonal commodity markets and may buy ahead of normal demand to hedge against cost
increases and supply risks.

Environment Laws

We are not aware of any instance in which we have contravened federal, state, or local laws relating to protection of
the environment or in which we otherwise may be subject to liability for environmental conditions that could materially affect
operations.

Our Values and Culture
Our business is driven by our four Core Values:

e Excellence: We rely on scientific research to provide innovative, healthy living solutions, and we empower all
individuals to continually improve each day.

e Community: We support, care for, and encourage one another, and the world, to live happier, healthier lives.

e Integrity: We demonstrate honesty, responsibility, and accountability through our individual actions and
corporate decision-making.

e Health: We cultivate a holistic view of wellness that supports a healthy body and a strong mind.
Corporate Sustainability

During the first quarter of 2021, our Board of Directors formed a separate Sustainability Committee to oversee and
advise on all matters related to corporate sustainability, including environmental, social and governance (“ESG”). The
Sustainability Committee is composed of directors Peggie Pelosi, Chair; John Fleming; Frederic Winssinger; and Tim
Wood. We will continue to incorporate and advance sustainability-related best practices across all of our markets as part of
our commitment to improving the health and wellness of individuals, families and communities around the world.

Our ESG strategy centers on three main pillars - products, people, and planet - that encompass where we are focusing
our sustainability efforts now and in the future. To achieve our goals, we plan to continue fortifying each pillar, to deliver
meaningful progress while evolving our efforts to ensure our business becomes more sustainable day by day.

Strategic Pillars Tier One Topics Tier Two Topics
Products e Product quality and safety e Affordable and accessible products
e Responsible Sourcing
e Health and nutrition

People e Talent Management and e Human rights
development
e Employee health, safety, and well-
being
e Diversity, equity, and inclusion
Planet e Sustainable packaging e Biodiversity and environmental
e Waste management conservation
e Greenhouse gas management e Energy management

e Water management
We encourage you to review our 2020 Sustainability Report through our investor relations website

https://ir.usana.com/ for more detailed information regarding our human capital programs and initiatives. Nothing on our
website, including our Sustainability Report or sections thereof, is deemed incorporated by reference into this Report.
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Human Capital

We believe that "creating the healthiest family on earth by empowering the individual" starts with our
employees. Key to our ambition is giving our employees the skills and development they need to build a meaningful career
and tools to support their total health and wellness and enhancing our diverse and inclusive workplace culture to help
employees thrive. We also believe that the manner in which we address issues related to workforce demographics, diversity
and inclusion, community involvement, talent management, and employee health and safety directly correlates to our success
as a business.

As of February 25, 2022, we had approximately 1,978 employees working in 22 countries worldwide, as measured
by full-time equivalency. The majority of our employee population resides in the United States (47%) and China (28%).
Approximately 58% of our worldwide employee population is female. We are actively working through initiatives such as
our Women in Leadership Program, along with formal and informal mentorship programs, to continue promoting and hiring
talented and capable women into management roles. We have also increased the number of women in senior leadership roles
over the past several years.

Our employees are not currently represented by a collective bargaining agreement, and we have not experienced
work stoppages as a result of labor disputes. We believe that we have a good relationship with our employees.

As our employee and customer base continues to become more diverse, our leadership team recognizes the
importance that diversity, equity and inclusion (“DEI”) has on our long-term success. Consequently, we created a DEI
council, which is responsible for developing enterprise goals and strategies in three areas:

e Raising awareness of the unique diversity within our organization and putting policies in place to support an inclusive
culture,

e Strengthening career development opportunities for diverse employees; and

e Increasing engagement in our communities through philanthropy and employee volunteerism.

Our leadership believes we can have the most significant impact by focusing on education and awareness, career
and leadership skill development, and community engagement. In 2021, we launched several initiatives related to these focus
areas including leadership and employee trainings with an emphasis on fostering a diverse and inclusive workplace, over
1,500 employee volunteer hours to organizations that support equity, and creating programs that support internal mobility
for underrepresented groups. We fully intend to build on what we have done to this point while also expanding into workshops
and events, community partnerships, and programs that help to develop and retain talent. This is all achieved by the cross-
functional efforts across all areas of the business, coordinated and directed by the DEI council and its executive sponsors.

We understand the value of developing employees at every level. Our leaders actively participate in leadership
development programs that include mentorship and coaching, online learning, and regular company and industry specific
training programs. Additionally, we have over 90% of our global employee population engaged in our online learning
platform and more than 300 participants have completed our mentorship and coaching program. All employees are
encouraged to attend training specific to their role, as well as, utilize our tuition reimbursement program, which has provided
additional monetary support to employees at all levels as they pursue bachelor and advanced college degrees.

The health and safety of employees is also a key element in providing return to all stakeholders. In addition to
following mandatory government requirements for health and safety, we have established a wellness program that includes
free nutritional products to employees.

Employees who work out of our corporate headquarters have access to an on-site gym, exercise classes, free access
to massages, and chiropractic care. We also have a health clinic located on the campus of our corporate headquarters to
provide medical and mental health care, which is actively engaged in the health of about 36% of our eligible employees.

The health and safety of our employees around the world remains our top priority. We remain committed to being
socially responsible as a corporate leader in each of our markets and doing our part to reduce the spread of COVID-19. As
such, we are continuing to utilize a modified operating model in each of our markets as necessary to follow applicable
guidelines from government and health officials. Although a significant portion of our non-manufacturing and non-
distribution employees continued with remote working arrangements, we began efforts during the second quarter of 2021 to
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bring these employees back to our offices, in markets where health and safety best practices have allowed us to safely do so.
In connection with this effort, we are permitting most of our employees to utilize a hybrid work schedule, which allows them
to split their time working at the office and remotely. Employees working on site are required to follow applicable health and
safety guidelines. We are also continuing to utilize flexible shift schedules, time and attendance policies, and sick-leave
policies to promote health, wellness and safety. Where necessary in our international markets, we have temporarily closed
product will-call centers and continue to offer curbside delivery and subsidized shipping to customers. We will continue to
monitor the situation surrounding the pandemic and implement additional risk mitigation actions where necessary.

We recognize that a strong commitment to community is essential to all stakeholders. To that end, in 2012, we
established the USANA Foundation, which operates independently to provide nutrition to under-privileged children and
families worldwide. In 2021, the USANA Foundation:

e Provided over 4 million meals;
e Provided approximately $1.1 million in aid and grants to partner charities around the world;
e Distributed weekly backpacks of food for children in 38 schools to take home on the weekend;

e Supported 38 additional schools by providing large packs of food for children to take home during long holiday
breaks; and

e Gifted over 10,000 bottles of children's vitamins to some of the most malnourished children in Africa.

In addition, a discussion of the risks relating to our ability to attract and retain active Associates and Preferred
Customers, and the loss of key management, is discussed further in ltem [A. Risk Factors.

Information About Our Executive Officers and Directors
Executive Officers

The following table sets forth certain information regarding our Executive Officers as of the date of this Annual

Report.

Name Age  Position

Kevin G. Guest........c.c....... 59 Chief Executive Officer and Chairman of the Board
Jim Brown ......ccccccevenenenne. 53 President

G. Douglas Hekking........... 52 Chief Financial Officer

Paul A. Jones.......cccccueueenee. 58 Chief People Officer

P. Joshua Foukas................. 46 Chief Legal Officer, General Counsel and Corporate Secretary
Daniel A. Macuga .............. 52 Chief Communications and Marketing Officer
Robert Sinnott .................... 57 Chief Scientific Officer

Walter NoOt.......ccccvveenvenneee. 56 Chief Operating Officer

David Mulham.................... 61 Chief Sales Officer

Brent Neidig........ccceevenneee. 38 Chief Officer and Managing Director of China

Kevin G. Guest. Mr. Guest joined USANA on a part-time basis in April 2003, as Executive Director of Media and
Events. Following our acquisition of the media, video, and event-productions company FMG Productions founded by Mr.
Guest, he became a full-time employee of the Company and was promoted to Vice President of Media and Events in February
2004. In January 2006, he was appointed Executive Vice President of Marketing and served in that role until July 2008, when
he was appointed Chief Marketing Officer. In May 2011, he was appointed President of North America and in October 2012,
he was named President of the Americas, Europe and South Pacific. In August 2014, Mr. Guest was appointed President of
USANA and in August 2015, he was appointed Co-Chief Executive Officer. He served in this capacity until November 2016,
when he was appointed Chief Executive Officer. In May 2020, Mr. Guest was appointed as Chairman of the Board and Chief
Executive Officer. Mr. Guest's important role as the leading force of our management and sales efforts, and his talent as a
motivating leader, qualify him to serve as a member of the Board. Mr. Guest earned a B.A. in Communications from Brigham
Young University.
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Jim Brown. Mr. Brown joined USANA in 2006 as Vice President of Operations. In July 2011, he was appointed
Vice President of Global Operations and served in that role until July 2012, when he was appointed Chief Production Officer.
In November 2013, he was appointed Chief Operating Officer and in November 2016, he was appointed President and Chief
Operating Officer. He served in those positions until October 2019, when the positions of President and Chief Operating
Officer were separated and he became President. Prior to joining USANA, Mr. Brown was employed as a plant manager at
Sonoco where he was responsible for safety, quality, finance, production, and maintenance. Mr. Brown received a bachelor’s
degree with a double major in computer science and math, and an M.B.A. from Francis Marion University in Florence, South
Carolina.

G. Douglas Hekking. Mr. Hekking became our Chief Financial Officer in May 2017. Mr. Hekking joined USANA
in 1992 and has served in several management positions at the Company for the past 27 years, including Controller (March
1996 until February 2005), Vice President of Finance (2005—July 2007), Executive Director of Special Projects (July 2007—
May 2011), Chief Financial Officer (May 2011-December 2012), Vice President of Finance (December 2012-May 2016),
and Executive Vice President of Finance (May 2016-May 2017). Mr. Hekking received a B.S. in accounting from the
University of Utah and an M.B.A. from Brigham Young University.

Paul A. Jones. Mr. Jones, Chief People Officer, joined USANA in 2005 as Vice President of Human Resources and
served in this role until June 2007, when he left to complete a three-year service mission. Mr. Jones returned in July 2010 as
Vice President of Human Resources, and served in this role until December 2012, when he was appointed Chief Financial
Officer, serving in that position until May 2017. In August 2015, Mr. Jones was appointed to Chief Leadership Development
Officer where he served until February 2021 when he was appointed to his current position of Chief People Officer. Prior to
joining USANA, Mr. Jones was Vice President of Human Resources and later Vice President of Operations for Associated
Food Stores, Inc. Mr. Jones received a B.S. in finance from Utah State University and M.A. in organizational management
from the University of Phoenix.

P. Joshua Foukas. Mr. Foukas joined USANA in 2007 as Associate General Counsel and served in that role until
he was appointed as Vice President of Finance and Legal in 2011. He served in this finance position on an interim basis until
December 2012, when he was appointed as Vice President of Legal and Investor Relations. In January 2017, he was
appointed Executive Vice President of Legal and in July 2018, he was promoted to Chief Legal Officer and named Corporate
Secretary. Prior to joining USANA, Mr. Foukas served as corporate counsel for a public biotech company. Prior to that, he
practiced law as a corporate and securities attorney with a law firm in Salt Lake City, Utah. Mr. Foukas received a B.A. from
the University of Utah and a J.D. from the University of Idaho.

Daniel A. Macuga, Jr. Mr. Macuga joined USANA in 2007 as Vice President of Network Development and Public
Relations. In July 2008, he was appointed as Vice President of Marketing, Public Relations and Social Media
and in December 2011, he was appointed Chief Communications Officer. He served in that role until February 2014 when
he was appointed Chief Communications Officer and Executive Vice President of Field Development for the Americas.
In November 2016, Mr. Macuga was named Chief Communications Officer and in November 2017, he became Chief
Communications and Marketing Officer. Prior to joining USANA, Mr. Macuga was employed at the Chrysler Corporation,
where he spent 15 years working closely with independent dealership entrepreneurs to help them build their businesses,
increase awareness for their products, and keep them focused on effective customer relationship management. Mr. Macuga
received a B.A. in communications from the University of California, San Diego.

Robert A. Sinnott, M.N.S., Ph.D. Dr. Sinnott joined USANA as Chief Scientific Officer in August 2016. From
2005 to 2016, he was Chief Science officer of Mannatech, Inc. From 2009 to 2012, he also served as Co-Chief Executive
Officer and from 2012 to 2016 as CEO of Mannatech. During his tenure at Mannatech, Dr. Sinnott served to further the
company’s proprietary science, research and development, and initiated independent clinical trials, was responsible for
oversight of quality assurance/quality control, global regulatory affairs, legal department, human resources, and global supply
chain. Dr. Sinnott has held scientific and business positions in both industry and government over the past 25 years with
experience in life sciences, chemistry, biotechnology and nutrition. For the past 18 years, he has worked directly in the dietary
supplement industry both in the United States and internationally. From 2006 to 2011, Dr. Sinnott held a seat on the Board
of Directors of the Council of Responsible Nutrition’s (the “CRN”), the leading trade association representing ingredient
suppliers and manufacturers of dietary supplements. From 2009 to 2011, Dr. Sinnott also served as chair of the Senior
Scientific Advisory Committee ("SSAC") for the CRN. The SSAC is comprised of the highest-ranking scientific officers of
member companies. Its role is to assist the CRN with development and implementation of scientific strategy relating to
scientific publications, scientific policies and programs by government agencies. Dr. Sinnott holds a B.S. in Biological
Sciences, an M.S. in Natural Science, and a Ph.D. in Plant Sciences from Arizona State University, in Tempe, Arizona. His
focus was on applied biological sciences, including biotechnology and plant medicinal chemistry.
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Walter Noot. Mr. Noot joined USANA as Chief Information Officer in December 2016 and served in that role until
he was promoted to Chief Operating Officer in October 2019. Mr. Noot has more than two decades of executive leadership
experience and has worked with a wide range of businesses in many industries, from start-ups to multi-billion dollar
companies. From 2014 until 2016, he was an executive officer of Young Living Essential Oils, LC, where he served as Chief
Information Officer and Senior Vice President of Operations. While at Young Living, he oversaw improvements to the supply
chain, implementation of a new ERP, and a software systems rebuild. Prior to joining Young Living, Mr. Noot was COO of
Mona Vie, another direct sales company from 2012 to 2014, and he has held leadership positions with Computer Associates,
Canon (Oce), and Onyx Graphics. He holds a B.S. in mechanical engineering from Brigham Young University.

David Mulham. Mr. Mulham joined USANA in 2009 as Field Development, Marketing and Customer Service
Manager for Australia and New Zealand. In February 2011, he was appointed General Manager, for Australia and New
Zealand and served in that role until June 2011, when he was appointed Vice President, Pacific Region (Australia, New
Zealand and Philippines). In February 2014, he was appointed Executive Vice President of Field Development, Pacific
Region and then in May 2015 he was named Executive Vice President, Pacific Region. He served in that role until January
2016 when he was appointed Executive Vice President, Pacific and Europe and then in September 2016, he was appointed
Executive Vice President, the Americas, Pacific and Europe. He served in that position until February 2017, when he was
appointed Chief Field Development Officer. Prior to joining USANA, Mr. Mulham had extensive experience in the direct
selling industry working for Amway, Mary Kay, Nutri Metics and Dorling Kindersley Family Learning. He subsequently
worked in property development as Director of both Hunter Valley Gardens and Tempus Two Winery. Mr. Mulham has a
postgraduate diploma from Macquarie Graduate School of Management, Sydney, and received the Silver Stevie Award in
2015, for Executive of the Year — Health Products & Services and Pharmaceuticals.

Brent L. Neidig. Mr. Neidig joined USANA in December 2004, and served in a variety of positions until he departed
in February 2011 to join Goldman Sachs. He was employed by Goldman Sachs as an associate in the Private Wealth
Management Division until August 2012 when he rejoined USANA as Executive Director of Compliance. In November
2015, he was appointed Vice President of China Strategic Development and served in that role until February 2017, when he
was appointed Executive Vice President of China. He served in that role until April 2019 when he was named Chief Officer
and Managing Director of China. Mr. Neidig received a B.S. in accounting and M.B.A. from the University of Utah.

Board of Directors

The following table sets forth certain information regarding our Directors as of the date of this Annual Report.

Name Age  Position
Kevin Guest.........cccoevvenenen. 59 Chief Executive Officer and Chairman of the Board
Robert Anciaux ................... 76 Director
Gilbert A. Fuller.................. 81 Director
Xia Ding...cocvveeveeeieeene 51 Director
Peggie J. Pelosi.................... 66 Director
Frederick J. Winssinger....... 53 Director
Timothy Wood .................... 73 Director
John T. Fleming................... 78 Director

Additional Available Information

We maintain our corporate headquarters, executive offices, and principal facilities at 3838 West Parkway Boulevard,
Salt Lake City, Utah 84120. Our telephone number is (801) 954-7100. Our website address is www.usanahealthsciences.com.
The information on our website should not be considered part of and is not incorporated into this Annual Report by reference.

We make available, free of charge at our corporate website, copies of our reports filed with the SEC under the
Exchange Act, including our Annual Reports on Form 10-K, Quarterly Reports on Form 10-Q, Current Reports on Form 8-
K, proxy statements, and all amendments to such reports, as soon as reasonably practicable after such reports or other material
have been electronically filed with or furnished to the SEC pursuant to Section 13(a) or 15(d) of the Exchange Act. This
information may also be obtained from the SEC via its on-line database, which is located at www.sec.gov.

You may also obtain, free of charge on our website, a copy of our Corporate Governance Guidelines, our Code of

Ethics for Directors and Employees, and the charters of the Audit Committee, Governance, Risk and Nominating
Committee, Compensation Committee, and Sustainability Committee of our Board of Directors.
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Item 1A. Risk Factors

We are subject to and encounter various substantial risks and events that adversely affect our business, results of
operations, cash flows, financial condition and the price of our common stock. You should consider the following risk factors,
in addition to the information presented elsewhere in this Annual Report, particularly under the heading “Cautionary Note
Regarding Forward-Looking Statements,” on page 1, and the disclosures contained in Part I, “/tem I. Business,” and Part I1,
“Item 7. Management'’s Discussion and Analysis of Financial Condition and Results of Operations” of this report, as well as
in the other filings we make from time to time with the SEC, in evaluating us, our business and an investment in our securities.
The risks discussed below are not the only risks that we face. Additional risks not currently known to us or that we currently
deem immaterial also may adversely affect our business.

Global Pandemic

The COVID-19 pandemic is expected to continue and may adversely affect our business.

The COVID-19 pandemic, including the spread of new variants of the virus, has negatively impacted our business
in various markets around the world and continues to present an unpredictable operating environment for us in many of our
markets. To address the pandemic, many governments have issued various restrictive orders that affect businesses and
consumers. Government-imposed restrictions, health and safety mandated best practices, and public hesitance regarding in-
person gatherings have reduced our ability and the ability of our Associates to hold sales meetings, required our associates to
share and sell our products in a predominantly virtual environment, resulted in cancellations of key Company events and
trips, required us to utilize a work-from-home strategy for all non-manufacturing and non-distribution employees, and
required us to temporarily close our walk-in and fulfillment locations we maintain in some markets. The pandemic has also
affected the availability and cost of various of our raw materials, packaging materials and shipping resources to transport our
product to our various markets around the world. Our supply chain and logistics have incurred some disruption and we could
experience more significant disruptions or face more significant closures in the future as the pandemic continues. These
factors and others related to the COVID-19 pandemic, including the spread of new variants of the virus, will likely continue
to negatively affect our business and our financial results in a number of ways. The situation around the world with respect
to the COVID-19 pandemic continues to evolve and change rapidly, and uncertainty regarding its duration and future impact
continues to exist.

A meaningful decline in our future operating results could also adversely affect our financial position, capital
resources and liquidity. While we have not persistently drawn or maintained a standing balance on our Credit Facility, we are
subject to certain financial covenants and leverage ratios under the Credit Facility. A significant decline in our future operating
results because of the COVID-19 pandemic, or other similar health epidemic or pandemic event, could affect our ability to
comply with our covenants and other obligations under our Credit Facility, which could result in an event of default under
the terms of our Credit Facility. An event of default under our Credit Facility could result in our inability to access funding
under the facility and repayment acceleration of any outstanding balances under the facility, which could have a material
adverse effect on our financial condition and liquidity.

Our results of operations could also be negatively impacted if the reality or fear of another communicable and rapidly
spreading disease, health crisis, or natural disaster results in business interruption, travel restrictions or avoidance of public
gatherings in one or more of our markets. It is difficult to predict the impact on our business, if any, of the emergence of new
epidemics or other crises.

Risk Associated with Direct Selling

Direct selling is subject to intense government scrutiny, and regulation and changes in the law, or the interpretation and
enforcement of the law, might adversely affect our business.

Various laws and regulations in the United States and other countries regulate direct selling. These laws and
regulations exist at many levels of government in many different forms, are inherently fact-based, and often do not include
“bright line” rules. We are also subject to the risk that the laws and regulations, or a regulator’s interpretation and enforcement
of the laws and regulations, could change. From time to time, we have received requests to supply information regarding our
business to regulatory agencies. We have also been required to modify our Compensation Plan in certain jurisdictions to
comply with the interpretation of the regulations by local authorities. We obtain regulatory approval of our Compensation
Plan when required or, when not required, we may seek a legal opinion regarding compliance. We may also be prohibited
from distributing products through direct selling or paying multilevel compensation in some countries.
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In the United States, the FTC has actively warned various direct selling companies and the industry as a whole about
certain business practices associated with direct selling and entered into settlements with several direct selling companies that
required those companies to modify their compensation plans and business models. Those settlements resulted from FTC
enforcement actions brought by the FTC involving a variety of alleged violations of consumer protection laws, including
misleading earnings representations and legal compliance of those companies’ business models and distributor compensation
plans. For example, in 2016, the FTC entered into a settlement with another direct selling company following an enforcement
action in which the FTC alleged that the company’s distributors were making misleading earnings representations and that
the company was utilizing an illegal business model. Also in 2016, the FTC entered into a settlement with another direct
selling company following an enforcement action in which the FTC alleged that the company’s distributors had made
misleading income representations and that the company was utilizing an unfair and deceptive compensation plan. In
September 2019, the FTC entered into a settlement with a direct selling company following an FTC enforcement action,
which included the alleged violations noted above. Pursuant to this settlement, the company is permanently prohibited from
using a multilevel compensation plan in the United States. Following this settlement, the FTC initiated litigation with another
direct selling company for similar alleged violations and is seeking similar remedies, including a prohibition of multilevel
compensation in the U.S. In 2020, the FTC sent warning letters to several direct-selling companies regarding product and/or
income claims that the companies and/or their distributor sales forces were making related to the COVID-19
pandemic. Settlements, such as those described in the cases described above, may require a direct selling company to pay a
significant fine, revise its U.S. business model and compensation plan to comply with various restrictions on how it can
compensate independent distributors and change its marketing practices to avoid misleading product or income
representations, among other things. Although a settlement between the FTC and a specific company does not generally have
force of law or binding effect on other companies, FTC officials have indicated that the direct selling industry should look to
these consent orders, and the principles contained therein, for guidance.

In October 2021, the FTC, pursuant to its Penalty Offense Authority under the FTC Act, sent letters to over 1,100
companies, including USANA, warning them that the FTC could seek penalties of up to $43,792 per violation for conduct
determined to be unfair, deceptive, or otherwise unlawful in certain prior FTC actions. The letter did not accuse any recipient
company, including USANA, of engaging in unlawful conduct. But if the FTC later alleges that we have engaged in acts or
practices found to be unfair, deceptive, or unlawful in the actions referenced in the letters, we could be at risk of penalties
and other potential liability. We regularly analyze our business model in response to settlements between the FTC and other
direct selling companies, as well as guidance and other communications issued by the FTC, and from time to time we refine
aspects of our business model where appropriate. Although we strive to ensure that our business model and compensation
plan are compliant with applicable laws and regulations, as well as regulatory guidance, in each of our markets, we cannot
assure you that a regulator, if it were to review our business, would agree with our assessment and would not require us to
change one or more aspects of our operations. Any action against us in the future by the FTC or another regulator could
materially and adversely affect our operations.

The FTC is currently advocating and considering certain legal and regulatory changes that, if implemented, could
have a material adverse effect on our business. For example, the FTC has formally asked Congress to pass legislation that
would allow the FTC to recover monetary redress for consumers pursuant to Section 13(b) of the FTC Act. The FTC is also
currently reviewing the Business Opportunity Rule, which according to the FTC requires business opportunity sellers to give
prospective buyers specific information to help them evaluate a business opportunity, thus ensuring that the prospective
purchasers have the information they need in order to assess the risks of buying a work-at-home program or any other business
opportunity. Direct sellers like USANA are currently exempt from the Business Opportunity Rule, but the FTC could include
direct sellers within the scope of the rule as a result of the review. If direct sellers become subject to the Business Opportunity
Rule, we will have to comply with disclosure requirements that could significantly increase the cost of doing business and
have other material adverse effects on our business.

We cannot predict the nature of any future law, regulation, or guidance, nor can we predict what effect additional
governmental regulations, judicial decisions, or administrative orders would have on our business. Failure by us, or our
Associates, to comply with these laws, regulations, or guidance, could have a material adverse effect on our business in a
particular market or in general. Finally, the continuation of regulatory challenges, investigations and litigation against other
direct selling companies could harm our business and industry if the laws and regulations are interpreted in a way that results
in additional restrictions on direct selling companies in general.

The violation of marketing or advertising laws by Associates in connection with the sale of our products or the improper
promotion of our Compensation Plan could adversely affect our business.

All Associates contractually agree to adhere to our policies. Although these policies prohibit Associates from making
false, misleading and other improper claims regarding products or income potential from the sale of the products, from time
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to time Associates, without our knowledge and in violation of our policies, create promotional materials or otherwise provide
information that does not accurately describe USANA, our products or the Compensation Plan. They also may make
statements regarding potential earnings, product claims, or other matters in violation of our policies or applicable laws and
regulations concerning these matters. These violations may result in legal action against us in our various markets by
regulatory agencies, state attorneys general, or private parties — and in China by the Chinese government. Legal actions
against us or our Associates or others who are associated with us could lead to increased regulatory scrutiny of our business,
including our business model. We take what we believe to be commercially reasonable steps to (i) regularly train our active
Associate base and (ii) monitor the activities of our Associates to guard against misrepresentation and other illegal or unethical
conduct by Associates and to assure compliance with our policies. There can be no assurance, however, that our efforts in
this regard will be sufficient to accomplish this objective. Adverse publicity resulting from such activities could also make it
more difficult for us to attract and retain Associates and Preferred Customers and may have an adverse effect on our business,
financial condition, and results of operations.

We may have or could incur obligations relating to the activities of our Associates.

Our Associates are subject to taxation, and, in some instances, legislation or governmental agencies may impose an
obligation on us to collect taxes, such as sales taxes or value added taxes, and to maintain appropriate records of such
transactions. In addition, we are subject to the risk in some jurisdictions of being responsible for social security and similar
taxes as well as employee benefits with respect to our Associates. In particular, the laws regarding independent contractor
status in certain jurisdictions, including the United States, continue to evolve and, in some cases, authorities have sought to
apply these laws unfavorably against gig economy, platform and direct selling companies, including USANA. In 2020, we
were named as a defendant in a private lawsuit in California by a plaintiff’s firm that is seeking to reclassify our California
Associates from independent contractors to employees under California state law. While we do not believe this litigation is
material to our business, and we believe we have legally and appropriately classified our Associates as independent
contractors, it is possible that this lawsuit or potential future laws, could negatively impact the independent contractor status
of our Associates or distributors in direct selling companies in general. If federal, state or local laws and regulations or the
interpretation of such laws and regulations change to require us to treat our Associates as employees, or if our Associates are
deemed by local regulatory authorities in one or more of the jurisdictions in which we operate to be our employees rather
than independent contractors, under existing laws and interpretations, we may be deemed to be responsible for a variety of
obligations that are imposed upon employers relating to their employees, including social security and related taxes in those
jurisdictions, wages, employee benefits, plus any related assessments and penalties, which could harm our financial condition
and operating results.

Our Associate Compensation Plan, or changes we make to it, may be viewed negatively by some Associates, could fail to
achieve our desired objectives, and could have a negative impact on our business.

From time to time, we modify our Compensation Plan to (i) keep it competitive and attractive, (ii) cause or address
a change in Associate behavior, (iii) conform to legal and regulatory requirements, or (iv) address other business needs. It is
difficult to predict how any changes to the plan will be viewed by Associates and whether such changes will achieve their
desired results. There can be no assurance that changes to our Associate Compensation Plan will allow us to successfully
attract new Associates or retain existing Associates, nor can we assure that any changes we make to our Compensation Plan
will achieve our desired results. Additionally, the payment of Associate incentives under our Compensation Plan is our most
significant expense. Modifying our Compensation Plan directly affects the incentives we pay as a percentage of net
sales. There can be no assurance that changes to the Compensation Plan will be successful in achieving target levels of
Associate incentives as a percentage of net sales. Furthermore, such changes may make it difficult to attract and retain
qualified and motivated Associates.

Risks Related to Our China Business

Our Greater China region accounts for a significant part of our business and expected growth. A decline in sales or
customers in this region would harm our business, financial condition and results of operations.

Our Greater China region consists of China, Hong Kong, and Taiwan and has been our largest region for sales over
the last several years and China has been our largest market. Our international growth strategy has focused largely on growing
our China business. In 2019, our sales and active Customer counts in both the Greater China region and our China market
declined, largely because of a challenging operating environment in China. Additionally, throughout 2021, and 2020, health
officials in Greater China continued to respond to the COVID-19 pandemic, which also created a challenging environment
for our business in China. If we are not successful in continuing to grow BabyCare’s sales and customer base in China, our
consolidated growth as a company will be negatively affected and our business, financial condition, results of operations and
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cash flows may be harmed. BabyCare must comply with significant operational, financial, and other regulatory requirements
to engage in direct selling in China. Although we believe that we will be successful in growing BabyCare’s business in China,
it is difficult to assess the extent to which BabyCare’s business model and compensation plan will be successful or deemed
to be compliant with applicable Chinese laws and regulations. In light of the factors listed above, and the other risks to our
business, there can be no assurance that we will be successful in continuing to increase sales and customers in China through
BabyCare.

Our operations in China are subject to significant government regulation, as well as a variety of legal, political, and
economic risks. If the Chinese government modifies its direct selling laws and regulations, or interprets and enforces these
laws and regulations in a manner that is adverse to our business in China, our consolidated business and results of
operations may be materially harmed.

Our operations in China are conducted by BabyCare, our China subsidiary. BabyCare operates in China pursuant to
direct selling laws and regulations that are uncertain and evolving. These regulations contain a number of financial and
operational restrictions for direct selling companies, including prohibitions on pyramid selling and multi-level compensation.
The laws and regulations are also subject to discretionary interpretation and enforcement by various state, provincial and
municipal level officials in China. Regulators in China may modify current direct selling laws and regulations or change how
they interpret and enforce them. As a result, there can be no assurance that the Chinese government’s current or future
interpretation and application of existing and new regulations will not negatively impact our business in China, result in
regulatory investigations or lead to fines or penalties against us or our Associates.

The Chinese government also exercises significant control over the Chinese economy, including through controlling
capital, foreign currency exchange, foreign exchange rates and tax regulations, providing preferential treatment to certain
industry segments or companies and issuing required licenses to conduct business. We could face additional risks resulting
from changes in China’s data privacy and security requirements. Accordingly, any adverse change in the Chinese
governmental, economic or other policies could have a material adverse effect on BabyCare’s business in China and our
consolidated results of operations.

Although BabyCare utilizes a business model that has been developed specifically for China’s laws and regulations, the
Chinese government has not approved BabyCare’s model, compensation plan, and operations.

BabyCare’s business model has been designed specifically for China’s laws and regulations based on, among other
things, BabyCare’s (i) communications with the Chinese government, (ii) interpretation of the direct selling laws and
regulations, as well as its understanding of how the government interprets and enforces the regulations, and (iii) understanding
of how other multinational direct selling companies operate in China. Many of the components of BabyCare’s business model
are unique to China and are not part of our business model in our markets outside of China. For example, BabyCare sells
products in China through a variety of methods, including: (a) online through its website; (b) at physical branch retail locations
in China; (c) through direct sellers in provinces and municipalities where BabyCare has received a direct sales license; and
(d) through independent distributors who are considered independent business owners under Chinese law. BabyCare has not
received confirmation from the Chinese government that its business model and operations in China comply with applicable
laws and regulations, including those pertaining to direct selling. We cannot assure that Chinese regulatory authorities would
deem BabyCare's business model, compensation plan or the activities of its employees, direct sellers or independent
distributors to be compliant with current or future laws and regulations. If BabyCare’s model were deemed to be in violation
of applicable regulations, as they are now or may in the future be interpreted or enforced, BabyCare could be subject to fines,
penalties or suspension of its business in China or, ultimately, have its direct selling license revoked by the Chinese
government, all of which could have a material adverse impact on our business in China.

BabyCare’s operations in China, and direct selling companies in general, are subject to significant government oversight,
scrutiny and monitoring.

Chinese regulators regularly monitor and make inquiries about the business activities of direct sellers in China and
have done so with BabyCare. For example, following adverse media coverage of certain health product companies and direct
selling companies in 2019, several departments of the Chinese government, including SAMR, MPS, and MOFCOM, initiated
areview of health product and direct selling companies in China. The review required applicable companies such as BabyCare
to conduct a self-assessment of the regulatory compliance of their business and to provide information to the government
regarding the same. The review also entailed a review of a company’s regulatory compliance by various departments of the
Chinese government. During this review, the Chinese government, among other things, (i) instructed direct selling
companies not to hold large distributor meetings, and (ii) suspended its application review process for direct sales licenses
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and authorizations. The Chinese government has yet to re-open the application review process for direct sales licenses and
authorizations or indicate if or when it plans to do so.

Direct selling regulations in China prevent persons who are not Chinese nationals from engaging in direct selling in
China. We have implemented internal policies that are designed to promote our Associates’ compliance with these
regulations, however, we cannot guarantee that any of our Associates residing outside of China or any of BabyCare’s
Associates in China have not engaged or will not engage in activities that violate our policies in this market or that violate
Chinese law or other applicable laws and regulations, which might result in regulatory action and adverse publicity and
potential harm to our business in China.

The Chinese government has investigated and imposed significant fines on companies and their distributors believed
to have violated direct selling and anti-pyramiding regulations. In some cases, it has even shut such companies down. There
have been instances where inquiries or complaints about BabyCare’s business have resulted in warnings from the Chinese
government as well as the payment of fines by BabyCare. We expect that BabyCare will continue to face the risk of
government inquiries, complaints or investigations. Any determination that BabyCare’s business or the activities of its
Associates are not in compliance with applicable regulations could result in additional fines, disruption of business, or the
suspension or termination of BabyCare’s licenses, including its direct selling licenses, all of which could have a material
adverse effect on our business and operations. There can be no assurance that the Chinese government’s interpretation and
enforcement of applicable laws and regulations will not negatively impact BabyCare’s business, result in regulatory
investigations or lead to fines or penalties against BabyCare, USANA or our Associates in China.

BabyCare must apply for and receive government approval to expand its business in China and the failure to obtain such
approvals could negatively impact its ability to expand and grow its business.

BabyCare has obtained direct selling licenses in certain provinces and municipalities and it must obtain various
licenses and approvals from additional municipalities and provinces within China if it is to operate its direct selling business
model in China. Although direct selling licenses are centrally issued, the licenses are generally valid only in the jurisdictions
within which related approvals have been obtained. Those approvals are generally awarded on local and provincial bases,
and the approval process requires involvement of multiple ministries at each level.

BabyCare also will be required to obtain licenses from municipalities and provinces within China where it currently
does not hold a license. The Chinese government has not yet reopened its application review process for direct sales licenses
and approvals since suspending the process in 2019. If BabyCare is unable to obtain additional direct selling licenses and
approvals as quickly as we would like, or at all, it would negatively impact our ability to expand and grow our business in
China. Ultimately, there can be no assurance that BabyCare will be successful in maintaining its current direct selling licenses
or obtaining additional direct selling licenses or the required approvals to expand into additional locations in China that are
important to its business.

Risk Associated with Our International Operations

Risks associated with operating in international markets could restrict our ability to expand globally and harm our
business and prospects, and failure to comply with the laws applicable to our foreign activities, including the U.S. Foreign
Corrupt Practices Act and other similar worldwide anti-bribery laws could adversely affect our business.

We currently conduct our business in various foreign countries, and we expect to expand the number of countries in
which we operate in the future. Economic conditions, including those resulting from wars, civil unrest, political unrest, acts
of terrorism and other conflicts or volatility in the global markets, may adversely affect our customers, their demand for our
products and their ability to pay for our products. In addition, there are numerous risks inherent in conducting our business
internationally, including, but not limited to, potential instability in international markets, changes in regulatory requirements
applicable to international operations, currency fluctuations in foreign countries, political, economic and social conditions in
foreign countries and complex U.S. and foreign laws and treaties, including tax laws, the U.S. Foreign Corrupt Practices Act
(“FCPA”), and the Bribery Act of 2010 (“U.K. Anti-Bribery Act”). In recent years, there have been an increasing number of
investigations and other enforcement activities under these laws, including a voluntary investigation we recently concluded
concerning our China operations. The FCPA prohibits U.S.-based companies and their intermediaries from making improper
payments to government officials for the purpose of obtaining or retaining business. The U.K. Anti-Bribery Act prohibits
both domestic and international bribery as well as bribery across both public and private sectors. We pursue opportunities in
certain parts of the world that experience government corruption and in certain circumstances compliance with anti-bribery
laws may conflict with local customs and practices. Our policies mandate compliance with all applicable anti-bribery laws.
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Further, we require our partners, subcontractors, agents and others who work for us or on our behalf to comply with these
and other anti-bribery laws.

Although we have policies and procedures and a compliance program designed to ensure that we comply with the
FCPA and other anti-bribery laws, there is no assurance that such policies or procedures will protect us against liability under
the FCPA or other laws for actions taken by our agents, employees and intermediaries. If we are found to be liable for
violations of these acts (either due to our own acts or our inadvertence or due to the acts or inadvertence of others), we could
incur severe criminal or civil penalties or other sanctions, which could have a material adverse effect on our reputation,
business, results of operations or cash flows. In addition, detecting, investigating and resolving actual or alleged violations
of these acts is expensive and could consume significant time and attention of our senior management.

We believe that our ability to achieve future growth is dependent in part on our ability to continue our international
expansion efforts. There can be no assurance, however, that we will be able to grow in our existing international markets
or enter new international markets on a timely basis, or that new markets will be profitable. We must overcome significant
regulatory and legal barriers before we can begin marketing in any international market. In addition, before marketing
commences in a new country or market, it is difficult to assess the extent to which our products and sales techniques will be
accepted or successful in any given country. In addition to significant regulatory barriers, we may also encounter problems
conducting operations in new markets with different cultures and legal systems from those encountered elsewhere. We may
be required to reformulate certain of our products before commencing sales in a given country. Once we have entered a
market, we must adhere to the regulatory and legal requirements of that market. No assurance can be given that we will be
able to successfully reformulate our products in any of our current or potential international markets to meet local regulatory
requirements or to attract local customers. Our failure to do so could have a material adverse effect on our business, financial
condition, or results of operations. There can be no assurance that we will be able to obtain and retain necessary permits and
approvals in new markets or that we will have sufficient capital to finance our expansion efforts in a timely manner.

In many market areas, other direct selling companies already have significant market penetration, the effect of which
could be to desensitize the local population to a new opportunity, such as USANA, or to make it more difficult for us to
attract qualified Associates or sell to customers generally. Even if we are able to commence operations in new markets, there
may not be a sufficient population of persons who are interested in our business. We believe our future success will depend
in part on our ability to integrate our Compensation Plan seamlessly across all markets where legally permissible. There can
be no assurance, however, that we will be able to utilize our Compensation Plan seamlessly in all existing or future markets.

Trade policies, disputes, tariffs or other international disputes could harm our business and operating results.

Trade policies and actions which have been, or in the future may be, implemented by the United States against other
countries, including China, relating to the import and export of certain products, and negotiations with respect thereto, may
have a negative effect on our business, financial condition, and results of operations in China and other markets. There have
been consistent, ongoing discussions and activities that raise concern in this regard.

Additionally, any actions taken by the Chinese government, or the government in our other markets, to implement
further trade policy changes, financial restrictions, or increased regulatory scrutiny on U.S. companies could negatively
impact our business, financial condition, and results of operations. For instance, China has previously taken or threatened to
take trade and other actions in retaliation against U.S. policies, and is likely to continue to do so. Past or future developments
in this regard may have a material adverse effect on the economies, financial markets, and currency exchange rates in China
and the United States.

Tensions between the United States and China have increased over the past few years as a result of disputes in areas
including trade policy, intellectual property, cybersecurity and data privacy. China is our largest market and the United States
is one of our largest markets and the location of our corporate headquarters. Our business could be harmed if relations
between the United States and China worsen or if either government imposes additional policies, tariffs or sanctions and our
business could encounter increased regulatory scrutiny in China, as well as adverse media or public attention in China, as a
result of the deteriorating bilateral relationship. Many experts believe that the bilateral relationship between these two
countries may worsen before any improvements are seen, with 2022 an important political year in both countries: both the
U.S. mid-term elections and the Chinese Communist Party’s 20th Party Congress are scheduled for Fall 2022.
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Fluctuation in the value of currency exchange rates with the U.S. dollar affects our operations and our net sales and
earnings.

For the year ended January 1, 2022, 90.7% of our total net sales were generated in markets outside of the United
States. Consequently, exchange rate fluctuations have, and will continue to have, a significant effect on our sales and earnings.
If exchange rates fluctuate dramatically, it may become uneconomical for us to establish or to continue activities in certain
countries. For instance, changes in currency exchange rates may affect the relative prices at which we and our competitors
sell similar products in the same market. As our business expands outside the United States, an increasing share of our net
sales and operating costs is transacted in currencies other than the U.S. dollar. Accounting practices require that our non-U.S.
financial results be converted to U.S. dollars for reporting purposes. Consequently, our reported net earnings may be
significantly affected by fluctuations in currency exchange rates, with earnings generally increasing with a weaker U.S. dollar
and decreasing with a strengthening U.S. dollar. Currently our strategy for reducing our exposure to currency fluctuation
includes the timely and efficient repatriation of earnings from international markets where such earnings are not considered
to be indefinitely reinvested, and settlement of intercompany transactions. We also enter into currency exchange contracts to
offset foreign currency exposure in various international markets. We do not use derivative instruments for speculative
purposes. A foreign government may impose, and some have imposed, foreign currency remittance restrictions. For example,
several markets in which we conduct business, including China, require that we file the necessary statutory financial
statements for the relevant period as a prerequisite to repatriating cash in the form of a dividend. Any government restrictions
on transfers of cash out of the country and control of exchange rates may have a materially adverse effect on our business,
financial condition, liquidity and cash flows. There can be no assurance that we will be successful in protecting our operating
results or cash flows from potentially adverse effects of currency exchange fluctuations. Any such adverse effects could also
adversely affect our business, financial condition, or results of operations.

Risks Related to Our Products, Manufacturing and Operations

Our products and manufacturing activities are subject to extensive government regulation, which could limit or prevent
the sale of our products in some markets.

The manufacture, packaging, labeling, advertising, promotion, distribution, and sale of our products are subject to
regulation by numerous national and local governmental agencies in the United States and other countries, including the FDA
and the FTC. Failure to comply with FDA regulatory requirements may result in, among other things, injunctions, product
withdrawals, recalls, product seizures, fines, and criminal prosecutions. Any action of this type by the FDA could materially
adversely affect our ability to market our products successfully. The manufacture of nutritional or dietary supplements and
related products in the United States requires compliance with dietary supplement GMPs, which are based on the food-model
GMPs, with additional requirements that are specific to dietary supplements. We believe our manufacturing processes comply
with these GMPs for dietary supplements. Nevertheless, any FDA action determining that our processes were non-compliant
with dietary supplement GMPs, could materially adversely affect our ability to manufacture and market our products. In
addition, the Dietary Supplement & Nonprescription Drug Consumer Protection Act requires manufacturers of dietary
supplement and over-the-counter products to notify the FDA when they receive reports of serious adverse events occurring
within the United States. Potential FDA responses to any such report could include injunctions, product withdrawals, recalls,
product seizures, fines, or criminal prosecutions. We have an internal adverse event reporting system that has been in place
for several years and believe that we comply with this new law. Nevertheless, any action by the FDA in response to a serious
adverse event report that may be filed by us could materially and adversely affect our ability to market our products
successfully.

In markets outside the United States, prior to commencing operations or marketing our products, we may be required
to obtain approvals, licenses, or certifications from a country’s ministry of health or a comparable agency. Approvals or
licensing may be conditioned on reformulation of products or may be unavailable with respect to certain products or product
ingredients. We must also comply with product labeling and packaging regulations that vary from country to country. These
activities are also subject to regulation by various agencies of the countries in which our products are sold.

We cannot predict the nature of any future laws, regulations, interpretations, or applications, nor can we determine
what effect additional governmental regulations or administrative orders, when and if promulgated, could have on our
business. These potential effects could include, however, requirements for the reformulation of certain products to meet new
standards, the recall or discontinuance of certain products, additional record keeping and reporting requirements, expanded
documentation of the properties of certain products, expanded or different labeling, or additional scientific substantiation.
Any or all of these requirements could have a material adverse effect on our business, financial condition, or results of
operations.
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Our in-house manufacturing activity is subject to certain risks.

We manufacture approximately 63% of the products sold to our customers. Additionally, our strategy over the past
several years is to begin self-manufacturing our foods, personal care and skincare products, which will further increase the
percentage of products we manufacture in-house. Because of our self-manufacturing practices, we are dependent upon the
uninterrupted and efficient operation of our manufacturing facilities. Those operations are subject to power failures, the
breakdown, failure, or substandard performance of equipment, the improper installation or operation of equipment, natural
or other disasters, and the need to comply with the requirements or directives of government agencies, including the FDA
and CFDA. There can be no assurance that the occurrence of these or any other operational problems at our facilities would
not have a material adverse effect on our business, financial condition, or results of operations. We are subject to a variety of
environmental laws relating to the storage, discharge, handling, emission, generation, manufacture, use and disposal of
chemicals, solid and hazardous waste, and other toxic and hazardous materials. Our manufacturing operations presently do
not result in the generation of material amounts of hazardous or toxic substances. Nevertheless, complying with new or more
stringent laws or regulations, or more vigorous enforcement of current or future policies of regulatory agencies, could require
substantial expenditures by us that could have a material adverse effect on our business, financial condition, or results of
operations. Environmental laws and regulations require us to maintain and comply with a number of permits, authorizations,
and approvals and to maintain and update training programs and safety data regarding materials used in our processes.
Violations of those requirements could result in financial penalties and other enforcement actions and could require us to halt
one or more portions of our operations until a violation is cured. The combined costs of curing incidents of non-compliance,
resolving enforcement actions that might be initiated by government authorities, or of satisfying new legal requirements could
have a material adverse effect on our business, financial condition, or results of operations.

Our reliance on third parties to manufacture and supply certain of our products may harm our business, financial
condition and operating results.

We contract with third-party suppliers and manufacturers for the production of certain of our products, which
accounted for approximately 37% of our product sales for the year ended January 1, 2022. These third-party suppliers and
manufacturers produce and, in most cases, package the products according to formulations and specifications that have been
developed by or in conjunction with our in-house product development team. These products include most of our gelatin-
capsulated supplements, Rev3 Energy Drink, Probiotic, our powdered drink mixes, and certain of our personal care products,
including our Celavive products. Products manufactured by third-party suppliers at their locations must also pass through
quality control and assurance procedures to ensure they are manufactured in conformance with our specifications. We cannot
assure you that our outside contract manufacturers will continue to reliably supply products to us at the levels of quality, or
the quantities, we require, and in compliance with our specifications or applicable laws, including under the FDA’s GMP
regulations. We have encountered situations in the past where we have had disagreements with contract manufacturers about
the overall quality of products they have produced for us, and specifically whether such products conform to our
specifications. We have also suspended and terminated relationships with contract manufacturers for quality issues and non-
conforming products. While our business continuation plan contemplates events such as these, identifying and obtaining
acceptable replacement manufacturing sources, on a timely basis or at all, is challenging. Additionally, transferring our third-
party manufacturing business to another contract manufacturer can be expensive, time-consuming, result in delays in our
production or shipping, reduce our net sales, damage our relationship with customers and damage our reputation in the
marketplace.

The inability to obtain adequate supplies of raw materials for products at favorable prices, or at all, could have a material
adverse effect on our business, financial condition, or operating results.

We acquire all of our raw materials for the manufacture of our products from third-party suppliers. Materials used
in manufacturing our products are purchased through purchase order, often invoking pre-negotiated annual supply
agreements. We have very few long-term agreements for the supply of these materials. There is a risk that any of our suppliers
could discontinue selling raw materials to us. Although we believe that we could establish alternate sources for most of our
products, any delay in locating and establishing relationships with other sources could result in product shortages or back
orders for products, with a resulting loss of net sales. In certain situations, we may be required to alter our products or to
substitute different products from another source. There can be no assurance that suppliers will provide the raw materials that
are needed by us in the quantities that we request or at the prices that we are willing to pay. Because we do not control the
actual production of certain raw materials, we are also subject to delays caused by any interruption in the production of these
materials, based on conditions not within our control, including those related to the COVID-19 pandemic, weather, crop
conditions, transportation interruptions, strikes by supplier employees, and natural disasters or other catastrophic events.
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In the past, we have experienced temporary shortages of the raw materials used in certain of our nutritional products.
Although we had identified multiple sources to supply such raw material ingredients, quantities of the materials we purchased
during these shortages were at higher prices, which had a negative impact on our gross margins for those products. While we
periodically experience price increases due to unexpected raw material shortages and other unanticipated events, we have
been able to manage this by increasing the price at which we sell our products, therefore, this has historically not resulted in
a material effect on our gross margin. Supply chain interruptions, including as a result of shortages and transportation issues
or unexpected increases in demand, and price increases can adversely affect us as well as our suppliers and Associates, whose
performance may have a significant impact on our results. Such shortages or disruptions could be caused by factors beyond
the control of our suppliers, Associates or us. Any of these events, if they were to occur, could harm our business, results of
operations and financial condition.

Delays and disruptions to transporting and distributing our products may adversely affect our results.

We may experience delays and disruptions in shipping, transporting and otherwise distributing our products,
including increased airport and shipping port congestion, a lack of transportation capacity, increased expenses, import or
export controls or delays, and labor disputes or shortages. Disruptions in transportation and shipments may result in increased
costs, including the additional use of airfreight to meet demand. Congestion to ports can affect previously negotiated contracts
with shipping companies, resulting in unexpected increases in shipping costs and reduction in our profitability. For example,
the COVID-19 pandemic has resulted in several delays, cost increases, and disruptions in our global distribution channel.

We may incur liability with respect to our products.

As a manufacturer and a distributor of products for human consumption and topical application, we could become
exposed to product liability claims and litigation. Additionally, the manufacture and sale of these products involves the risk
of injury to consumers due to tampering by unauthorized third parties or product contamination. To date, we have not been a
party to any product liability litigation, although, like any dietary supplement company, we have received reports from
individuals who have asserted that they suffered adverse consequences as a result of using our products. The number of
reports we have received to date is nominal. These matters historically have been settled to our satisfaction and have not
resulted in material payments. We are aware of no instance in which any of our products are or have been defective in any
way that could give rise to material losses or expenditures related to product liability claims. Although we maintain product
liability insurance, which we believe to be adequate for our needs, there can be no assurance that we will not be subject to
such claims in the future or that our insurance coverage will be adequate.

Nutritional supplement products may be supported by only limited availability of conclusive clinical studies.

Our products include nutritional supplements that are made from vitamins, minerals, herbs, and other substances for
which there is a long history of human consumption. Some of our products contain innovative ingredients or combinations
of ingredients. Although we believe that all of our products are safe when taken as directed, there is little long-term experience
with human consumption of certain of these product ingredients or combinations of ingredients in concentrated form. We
conduct research and test the formulation and production of our products, but we have performed or sponsored only limited
clinical studies. Furthermore, because we are highly dependent on consumers’ perception of the efficacy, safety, and quality
of our products, as well as similar products distributed by other companies, we could be adversely affected in the event that
those products prove or are asserted to be ineffective or harmful to consumers or in the event of adverse publicity associated
with any illness or other adverse effects resulting from consumers’ use or misuse of our products or similar products of our
competitors.

Legal, Regulatory, Compliance and Tax Risks

Legal action by former Associates or third parties against us could harm our business.

We continually monitor and review our Associates’ compliance with our policies and procedures as well the laws
and regulations applicable to our business. In the ordinary course of our business, Associates occasionally fail to adhere to
our policies and procedures. If this happens, we may take disciplinary action against the breaching Associate. This
disciplinary action is based on the facts and circumstances of the particular case and may include anything from warnings for
minor violations to termination of the Associate’s purchase and distribution rights for more serious violations. From time to
time, we become involved in litigation with an Associate whose purchase and distribution rights have been terminated. We
consider this type of litigation to be routine and incidental to our business. While neither the existence nor the outcome of
this type of litigation is typically material to our business, in the past we have been involved in litigation of this nature that
resulted in a large cash award against us. Our competitors have also been involved in this type of litigation, and more and
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more of these cases have resulted in class action litigation, where the result has been a large cash award against the competitor
or a large cash settlement by the competitor. These types of challenges, awards or settlements could provide incentives for
similar actions by other former Associates against us in the future, which could result in class action litigation against us.
Any such challenge involving others in our industry or us, could harm our business by resulting in fines or damages against
us, creating adverse publicity about us or our industry, or hurting our ability to attract and retain customers. We believe that
Associate compliance is critical to the integrity of our business, and, therefore, we will continue to be assertive in ensuring
that our Associates comply with our policies and procedures. As such, there can be no assurance that this type of litigation
will not occur again in the future or result in an award or settlement that has a materially adverse effect on our business. We
could also be subject to challenges by private parties in civil actions. We are aware of recent civil litigation against various
direct selling companies in the United States, which have already resulted in settlements and may result in additional
significant settlements in the future by these companies. There can be no assurance that we will not be challenged by private
parties in litigation.

We may incur liability under our “Athlete Guarantee” program.

We believe that our nutritional supplement products are free from substances that have been banned by world-class
training and competitive athletic programs. We retain independent testing agencies to conduct periodic checks for banned
substances. We further believe that, while our products promote good health, they are not otherwise considered “performance
enhancing” as that term has been used in defining substances that are banned from use in international competition by the
World Anti-Doping Agency (“WADA”). For many years, we have been a sponsor of Olympic level athletes and professional
competitors around the world. These athletes have been tested on many occasions and have never tested positive for banned
substances as a result of taking USANA nutritional products. To back up our claim that athletes who use USANA products
as part of their training regimen will not be consuming banned substances, we have offered to enter into agreements with
select athletes, some of whom have high-profiles and are highly compensated. These agreements provide that, during the
term of the agreement, should the athlete test positive for a banned substance included in the WADA, and should such positive
result be caused by taking USANA nutritional products, we will compensate that athlete at an amount equal to two times
their current annual earnings, up to $1.0 million dollars, based on the athlete’s personal level of competition, endorsement,
and other income, as well as other factors. Although we believe that the pool of current and potential participants in the
program is small and that the procedures and safeguards implemented by us in connection with the program are sound, there
is no guarantee that an athlete who is accepted in the program will not successfully make a claim against us. We currently
have no insurance to protect us from potential claims under this program.

We could be subject to adverse changes in tax laws, regulations and interpretations or challenges to our tax positions

We are subject to tax laws and regulations in the United States and numerous other foreign jurisdictions. Tax laws,
regulations, and interpretations in various jurisdictions may change, with or without notice, due to social, economic, political
and other considerations. As a result, our evaluation and estimates for our provision for income taxes may change perhaps
negatively. Our future effective tax rates could be affected by numerous factors, including changes in the market mix for our
net sales, the amount of our earnings and where earned, intercompany transactions, the inability to realize tax benefits,
changes in currency exchange rates, tax positions, allocation and apportionment of state taxes, changes in our deferred tax
assets and liabilities and their valuation, changes in our business operations, acquisitions, and entry into new markets. There
can be no assurance that additional changes in tax laws or regulations, both within the United States and the other jurisdictions
in which we operate, will not materially and adversely affect our effective tax rate, tax payments, financial condition and
results of operations. Similarly, changes in tax laws and regulations that impact our customers and counterparties or the
economy generally may also impact our financial condition and results of operations.

We are also subject to examination by tax authorities, including state revenue agencies and foreign governments.
While we regularly assess the likelihood of favorable or unfavorable outcomes resulting from examinations by tax authorities
to determine the adequacy of our provision for income taxes, there can be no assurance that the actual outcome resulting from
these examinations will not materially adversely affect our financial condition and operating results. The IRS and several
foreign tax authorities have also increasingly focused attention on intercompany transfer pricing. Tax authorities, in certain
instances, have disagreed with our transfer pricing calculations and agreements and assessed us with additional taxes. Going
forward, tax authorities could continue to disagree with our intercompany charges, cross-jurisdictional transfer pricing or
other matters and assess additional taxes. If we do not prevail in any such disagreements, our profitability may be affected.
Tax laws and regulations are complex and subject to varying interpretations and any significant failure to comply with
applicable tax laws and regulations in all relevant jurisdictions could give rise to substantial penalties and liabilities. Any
changes in enacted tax laws, rules or regulatory or judicial interpretations; any adverse outcome in connection with tax audits
in any jurisdiction; or any change in the pronouncements relating to accounting for income taxes could materially and
adversely impact our effective tax rate, tax payments, financial condition and results of operations.
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Failure to maintain effective internal controls could negatively impact our business.

We are required by federal securities laws to document and test our internal control over financial reporting and are
required to have management annually assess the effectiveness of such internal controls. Effective internal controls are
necessary for us to provide reliable financial reports and to effectively prevent fraud. In addition, our independent registered
public accounting firm must report on the effectiveness of our internal controls. If we fail to maintain effective internal
controls we could be required to take costly and time-consuming corrective measures, to remedy any number of deficiencies,
significant deficiencies or material weaknesses, be required to restate the affected historical financial statements, be subjected
to investigations and/or sanctions by federal and state securities regulators, and be subjected to civil lawsuits by security
holders. Any of the foregoing could also cause investors to lose confidence in our reported financial information and in our
company and would likely result in a decline in the market price of our stock and in our ability to raise additional financing
if needed in the future.

Risk Associated with Information Technology, Data Security and Data Privacy

A failure of our information technology systems would harm our business.

The global nature of our business and our seamless global compensation plan requires the development and
implementation of robust and efficiently functioning information technology systems. Such systems are vulnerable to a
variety of potential risks, including damage or interruption resulting from natural disasters and telecommunication failures
and human error or intentional acts of sabotage, vandalism, break-ins and similar acts. Although we have adopted and
implemented a business continuity and disaster recovery plan, which includes routine back-up, off-site archiving and storage,
and certain redundancies, the occurrence of any of these events could result in costly interruptions or failures adversely
affecting our business and the results of our operations.

We rely on information technology to support our operations and reporting environments. A data security failure involving
that technology or the data stored in it, could disrupt our ability to operate our businesses effectively, adversely affect our
reported financial results and our reputation, and expose us to potential liability or litigation. Likewise, a data breach at
USANA could lead to significant liability and reputational damage.

In the ordinary course of our global business, we collect and store in our data centers and on our networks significant
amounts of data, including intellectual property, our proprietary business information and that of our customers, suppliers
and business partners, personally identifiable information (some of which is sensitive) and payment card information of our
active Customers and employees. The secure processing and, when appropriate, deletion of this information is critical to our
operations, regulatory compliance and business strategy. Although we strive to frequently analyze and improve our data
security measures, our information technology and infrastructure are subject to persistent attacks of varying degrees and types
and we may be vulnerable to attacks by hackers. Such attacks could include viruses, ransomware attacks, computer denial of
service attacks, or phishing schemes. Our systems could also be breached due to a cyber-incident, or we could be negatively
impacted by a natural disaster, hardware or software corruption, failure or error, telecommunications system failure, service
provider or vendor error or failure, or employee error, malfeasance or other disruptions. In some instances, it could take us
some time to discover that we have fallen victim to such a breach.

Any such breach of our networks and the information therein could cause such information to be accessed, publicly
disclosed, altered, damaged, held ransom, lost or stolen. In any such event, we could suffer significant loss or incur significant
liability, including: damage to our reputation; increased cyber insurance premiums; loss of customer confidence or goodwill;
and significant expenditures of time and money to address and remediate the resulting damage (including notification and
credit monitoring costs, as well as fines and penalties imposed by regulators) to affected individuals or business partners, or
to defend ourselves in resulting litigation or other legal proceedings, by affected individuals, business partners or regulators.
Likewise, a failure to adhere to the payment card industry’s data security standards could lead to significant penalties from
payment card associations, termination of our ability to receive credit or debit card payments, any of which could have a
material adverse effect on our business and financial condition. Furthermore, such data breach could result in significant
disruption of our operations, which could adversely affect our business, revenues and competitive position.

We are subject to governmental regulation and other legal obligations, particularly related to privacy, data protection and
data security, and our actual or perceived failure to comply with such obligations could adversely affect our business and
operating results.

Personal privacy and data security are significant for us in all of our markets because we collect, store and transmit
significant amounts of company, employee, and active Customer personal information, including personally identifiable
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information and payment card information, for business purposes, including for transactional and marketing purposes. The
governments of our markets have adopted, or are adopting, strict laws and regulations governing data privacy and data
security, and these areas are rapidly evolving and are likely to remain uncertain for the near future. While we cannot yet
determine the impact of such evolving laws and regulations may have on our business they will result in greater compliance
risk and cost for us.

These laws and regulations often require us to do the following: implement new data privacy and security policies;
permit individuals to access, correct and delete personal information stored by us: inform individuals of security breaches
that affect their personal information; disclose to individuals how their personal information is processed and obtain their
prior, express written consent to such processing; and localize individuals' PII within national borders, comply with cross
border PII transfer requirements, among other things. Examples of significant, recent data privacy and security laws affecting
our various markets include the European Union General Data Protection Regulation, ("GDPR"), and the California
Consumer Privacy Act, ("CCPA"), China’s national Data Privacy Law and the Personal Information Protection Law, and
Cybersecurity Law. Future laws, regulations, standards and other obligations, as well as changes in the interpretation of
existing laws, regulations, standards and other obligations could impair our ability to collect, use or disclose information
relating to individuals, which could decrease demand for our products, require us to restrict our business operations, increase
our costs and impair our ability to maintain and grow our customer base and increase our sales.

We have incurred, and will continue to incur, substantial costs in striving to comply with these various data privacy
and security laws and regulations. Compliance with these laws and regulations may also require us to restrict our ability to
provide services to our customers that they may find valuable or otherwise require us to change our business practices in a
manner that is ultimately adverse to our business objectives. As such, we cannot assure ongoing compliance with all such
laws or regulations, industry standards, contractual obligations and other legal obligations. Any failure or perceived failure
by us to comply with data security and privacy laws and regulations may result in governmental enforcement actions and
prosecutions, private litigation, significant fines and penalties, adverse publicity, or reputation damage, which could have an
adverse effect our business and operating results.

Human Capital Risks Associated with our Business

If we are unable to attract and retain active Associates and Preferred Customers, our business may be harmed.

Our consumer base includes Associates who personally consume and sell our products, Preferred Customers who
join USANA and simply consume our products, and retail customers who do not join USANA but purchase products directly
from us or one of our Associates and consume our products. We refer to Associates and Preferred Customers in this Annual
Report together as active Customers. We rely largely on our Associates to market and sell our products and to generate active
Customer growth. Our ability to maintain and increase sales in the future will depend in large part upon our success in
increasing our number of active Customers. Our success will also depend on our ability to retain and motivate our existing
Associates and attract new Associates to sell our products. Associates typically market and sell our products on a part-time
basis and often engage in other business activities, some of which may compete with us. Our ability to continue to attract and
retain active Customers can be affected by a number of factors, some of which are beyond our control, including each of the
other risks identified in this Annual Report. Our Associates may terminate their services at any time and, like most direct
selling companies, we experience a high turnover among new active Customers from year to year. Customers may also stop
buying from us at any time and it is challenging to determine why a customer actually stops buying. In 2021, some of our
markets, including China, experienced active Customer declines. If our strategies, including our customer experience strategy,
do not generate growth in our active Customer base, our operating results could be harmed. We cannot accurately predict any
fluctuation in the number and productivity of Associates because we primarily rely upon existing Associates to train new
Associates and to motivate new and existing Associates. Our operating results may be adversely affected if we do not generate
sufficient interest in our business and our products to successfully retain existing active Customers and attract new active
Customers.

We also rely on the successful efforts of our Associates who become leaders with our Company. Our Compensation
Plan is designed to permit Associates to sponsor new Associates and Preferred Customers, thereby creating sales
organizations. As a result, Associates develop business and personal relationships with other Associates and Preferred
Customers. The loss of a key Associate or group of Associates, large turnover or decreases in the size of the key Associate
force, seasonal or other decreases in product purchases, sales volume reduction, the costs associated with training new
Associates, and other related expenses may adversely affect our business, financial condition, or results of operations.
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The loss of key management personnel could adversely affect our business.

Our executive officers are primarily responsible for our day-to-day operations, and we believe our success depends
in part on our ability to retain our executive officers, to compensate our executive officers at attractive levels, and to continue
to attract additional qualified individuals to our management team. We depend upon the services of our Chief Executive
Officer, Kevin Guest; our President, Jim Brown; and our Chief Financial Officer, Douglas Hekking, as well as other key
members of our executive team. We cannot guarantee continued service by our key executive officers. We do not maintain
key man life insurance on any of our executive officers, nor do we have an employment agreement with any of our executive
officers. The loss or limitation of the services of any of our executive officers or the inability to attract additional qualified
management personnel could have a material adverse effect on our business, financial condition, or results of operations.

General Economic, Publicity, Competitive, and Intellectual Property Risks Associated with our Business

Difficult economic conditions may adversely affect our business.

Over the past few years, economic conditions in many of the markets where we sell our products have resulted in
challenges to our business and economies around the world have been negatively impacted by the COVID-19 pandemic. We
cannot predict whether world or market-specific economies will improve or deteriorate in the future. If difficult economic
conditions continue or worsen as a result of the COVID-19 pandemic, or otherwise, we could experience declines in net sales,
profitability and cash flow due to lower demand for our products or other factors caused by economic challenges faced by
our customers, potential customers or suppliers. Additionally, these conditions may result in a material adverse effect on our
liquidity and capital resources or otherwise negatively impact our operations or overall financial condition.

Our business is subject to the effects of adverse publicity and negative public perception.

Our ability to attract and retain active Customers and to sustain and enhance sales through our Associates can be
affected by adverse publicity or negative public perception regarding our industry, our competition, or our business generally.
Our business prospects, financial condition and results of operations could be adversely affected if our public image or
reputation were tarnished by negative publicity. This negative public perception may include publicity regarding the legality
of direct selling, the quality or efficacy of nutritional supplement products or ingredients in general or our products or
ingredients specifically, data privacy or security concerns, and regulatory investigations, regardless of whether those
investigations involve us or our Associates or the business practices or products of our competitors or other direct selling
companies.

There has been significant media and short-seller attention regarding the viability and legality of direct selling in the
United States, China, and internationally over the past several years. This attention has led to intense public scrutiny of the
industry, as well as volatility in our stock price and the stock price of companies similar to ours. There can be no assurance
that we will not be subject to adverse publicity or negative public perception in the future or that such adverse publicity will
not have a material adverse effect on our business, financial condition, or results of operations.

Our business is subject to the risks associated with intense competition from larger, wealthier, and more established
competitors.

We face intense competition in the business of distributing and marketing nutritional supplements, vitamins and
minerals, personal care products, and other nutritional products, as described in greater detail in “Business — Competition.”
Numerous manufacturers, distributors, and retailers compete actively for consumers and, in the case of other direct selling
companies, for Associates. There can be no assurance that we will be able to compete in this intensely competitive
environment. In addition, nutrition and personal care products can be purchased in a wide variety of channels of distribution,
including retail stores. Entry to market is not particularly capital intensive or otherwise subject to high barriers and as a result,
new competitors can enter easily and compete with us for customers and distributors, including our Associates. Our product
offerings in each product category are also relatively small, compared to the wide variety of products offered by many of our
competitors.

We are also subject to significant competition from other direct selling organizations for the time, attention, and
commitment of new and existing Associates. Our ability to remain competitive depends, in significant part, on our success in
recruiting and retaining Associates. There can be no assurance that our programs for recruiting and retaining Associates will
be successful. The pool of individuals who may be interested in direct selling is limited in each market, and it is reduced to
the extent other direct selling companies successfully recruit these individuals into their businesses. Although we believe we
offer an attractive opportunity for Associates, there can be no assurance that other direct selling companies will not be able
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to recruit our existing Associates or deplete the pool of potential Associates in a given market. This risk is compounded by
the relative ease with which our Associates can exit our business.

Our business is subject to particular intellectual property risks.

Most of our products are not protected by patents. The labeling regulations governing our nutritional supplements
require that we indicate ingredients of such products precisely and accurately on product containers. Accordingly, patent
protection for nutritional supplements often is impractical given the large number of manufacturers who produce nutritional
supplements having many active ingredients in common. Additionally, the nutritional supplement industry is characterized
by rapid change and frequent reformulations of products, as the body of scientific research and literature refines current
understanding of the application and efficacy of certain substances and the interactions among various substances. In this
respect, we maintain an active research and development program that is devoted to developing better, purer, and more
effective formulations of our products. We protect our investment in research, as well as the techniques we use to improve
the purity and effectiveness of our products, by relying on trade secret laws. We have also entered into confidentiality
agreements with certain of our employees involved in research and development activities. Additionally, we endeavor to
seek, to the fullest extent permitted by applicable law, trademark and trade dress protection for our products, which protection
has been sought in many of our existing and potential future markets. Notwithstanding our efforts, there can be no assurance
that our efforts to protect our trade secrets and trademarks will be successful. Nor can there be any assurance that third parties
will not assert claims against us for infringement of their intellectual proprietary rights. If an infringement claim is asserted,
we may be required to obtain a license of such rights, pay royalties on a retrospective or prospective basis, or terminate our
manufacturing and marketing of our infringing products. Litigation with respect to such matters could result in substantial
costs and diversion of management and other resources and could have a material adverse effect on our business, financial
condition, or operating results.

Risks Related to Our Common Stock

The beneficial ownership of a significant percentage of our common stock gives our founder and parties related to or
affiliated with him effective control, and limits the influence of other shareholders on important policy and management
issues.

Gull Global, Ltd., an entity that is solely owned and controlled by our founder, Dr. Myron Wentz, owned
approximately 41.20% of our outstanding common stock at January 1, 2022. Dr. Wentz is no longer active in the management
of USANA and is an emeritus member of our Board of Directors. By virtue of this stock ownership, Dr. Wentz is able to
exert significant influence and control over the election of the members of our Board of Directors and our business affairs.
This concentration of ownership could also have the effect of delaying, deterring, or preventing a change in control that might
otherwise be beneficial to shareholders. There can be no assurance that conflicts of interest will not arise with respect to these
relationships or that conflicts will be resolved in a manner favorable to our other shareholders.

Sales by our shareholders of a substantial number of shares of our common stock in the public market could adversely
affect the market price of our common stock.

A large number of outstanding shares of our common stock are held by several of our principal shareholders,
including Gull Global, Ltd. If any of these principal shareholders were to decide to sell large amounts of stock over a short
period of time such sales could cause the market price of our common stock to decline.

The market price of our common stock may be influenced by many factors, some of which are beyond our control.

There can be no assurance that an active market in our stock will be sustained. We have a relatively small public
float compared to the number of our shares outstanding. Accordingly, we cannot predict the extent to which investors’ interest
in our common stock will provide an active and liquid trading market. We are also vulnerable to investors taking a “short
position” in our common stock, which has the effect of depressing the price of our common stock and adding volatility to our
trading market. The price of our common stock also may fluctuate in the future in response to quarter-to-quarter variations
in operating results, material announcements by us or our competitors, governmental regulatory action, conditions in the
nutritional supplement industry, negative publicity, or other events or factors, many of which are beyond our control. In
addition, the stock market has historically experienced significant price and volume fluctuations, which have particularly
affected the market prices of many dietary and nutritional supplement companies and which have not had a strong correlation
in certain cases to the operating performance of these companies. Our operating results in future quarters may be below the
expectations of securities analysts and investors. If that were to occur, the price of our common stock, and accordingly, the
value of a shareholder’s investment in our company, would likely decline, perhaps substantially.
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Item 1B. Unresolved Staff Comments

There are no unresolved comments that were received from the SEC staff relating to our periodic or current reports
under the Securities Exchange Act of 1934.

Item 2. Properties
Corporate Headquarters

Our worldwide corporate headquarters is a 354,000 square foot company-owned facility located in Salt Lake City,
Utah. In addition to executive offices, this facility also includes space for manufacturing and quality control, distribution,
administrative functions, and research and development. This facility manufactures inventories for all global markets,
excluding China. Additionally, we own a 54,000 square foot manufacturing facility, located adjacent to the corporate
headquarters facility, where we began in-house manufacturing of our foods product line during the fourth quarter of 2020.
China Manufacturing

We own a 350,000 square foot state-of-the-art facility in Beijing, China similar in potential capacity and nature to
our corporate headquarters to manufacture products sold in China. Additionally, we own a 31,000 square foot manufacturing
facility in Tianjin, China, where we manufacture our skincare products for sale in China.
Other Office and Distribution Warehouse Facilities

We own a 45,000 square foot office and warehouse building in Sydney, Australia.

In other markets, we lease regional offices and distribution warehouses. Additionally, we lease retail centers for our
operations in China and a packaging facility in Singapore, which fulfills orders for our MyHealthPak™ product in our Asia

Pacific markets.

We believe that the facilities referenced above are in good condition and are adequately utilized. Further, we believe
that our current and planned manufacturing facilities provide for the productive capacity to meet our foreseeable needs.

Item 3. Legal Proceedings
We are a party to litigation and other proceedings that arise in the ordinary course of conducting business, including
matters involving our products, intellectual property, supplier relationships, distributors, competitor relationships, employees

and other matters.

Information with respect to legal proceedings may be found in Note J to the Consolidated Financial Statements
included in Part II, Item 8 of this Annual Report, which is incorporated herein by reference.

Item 4. Mine Safety Disclosures

Not applicable.
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PART II

Item S. Market for Registrant’s Common Equity, Related Stockholder Matters and Issuer Purchases of Equity
Securities

Market Information

Our common stock trades on the New York Stock Exchange (“NYSE”) under the symbol “USNA.” As of February
25,2022, we had approximately 247 holders of record of our common stock. We have never declared or paid cash dividends
on our common stock. Future cash dividends, if any, will be determined by our Board of Directors and will be based on
earnings, available capital, our financial condition, and other factors that the Board of Directors deems to be relevant.

Information regarding securities authorized for issuance under equity compensation plans is included in Item 12.
“Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters.”

Share Repurchases

Issuer Purchases of Equity Securities
(amounts in thousands, except per share data)

Approximate
Total Number of Dollar Value of
Shares Purchased  Shares that May
as Part of Publicly Yet Be Purchased
Total Number of Average Price Announced Plans Under the Plans or
Period Shares Purchased Paid per Share or Programs Programs
Fiscal October
(Oct. 3, 2021 through Nov. 6,
2021) e 216 $96.94 216 $116,208
Fiscal November
(Nov. 7, 2021 through Dec. 4,
2021) i 64 $99.76 64 $109,868
Fiscal December
(Dec. 5, 2021 through Jan. 1,
2022) e 16 $99.94 16 $108,221
296 296

Our share repurchase plan has been ongoing since the fourth quarter of 2000, with our Board of Directors
periodically approving additional dollar amounts for share repurchases under the plan. We began the fourth quarter of 2021
with $137.2 million remaining under the plan. During the three months ended January 1, 2022 the Company repurchased and
retired 296 shares for $29 million under the Company's share repurchase plan. As of January 1, 2022, the remaining
authorized repurchase amount under the stock repurchase plan was $108.2 million. There is no expiration date on the
remaining approved repurchase amount and no requirement for future share repurchases.
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Stock Performance Graph

The following graph and table compare the performance of our common stock to the S&P 500 Index and to a market-
weighted index of seven companies selected in good faith from our industry (the “Peer Group™) over the last five years. The
data shown assumes an investment on December 31, 2016, of $100 and reinvestment of all dividends into additional shares
of the same class of equity, if applicable to the stock or index.

Each of the companies included in the Peer Group markets or manufactures products similar to our products or
markets its products through a similar marketing channel. The Peer Group includes the following companies: Nu Skin
Enterprises, Inc., Herbalife Nutrition Ltd., Perrigo Company plc, Reliv International, Inc., Lifeway Foods, Inc., Natural
Alternatives International, Inc., and Hain Celestial Group, Inc.

Cumulative Shareholder Return
Dec. 2016 - Dec. 2021
5300

5200

5100 /b\

$U i i i i i
Dec 16 Dec 17 Dec 18 Dec 19 Dec 20 Dec 21
——USNA S&P 500  —&—Peer Group
USNA S&P 500 Peer Group
DEC L6 ... e $ 100 $ 100 $ 101
DEC 17 oo $ 121 $ 119 $ 122
Dec I8 ... $ 192 $ 112 $ 94
DEC 19 .ot $ 128 $ 144 $ 80
DEC 20 ... $ 126 $ 168 $ 92
DEC 2T oo e $ 165 $ 213 $ 87
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Item 6. Reserved
Item 7. Management’s Discussion and Analysis of Financial Condition and Results of Operations

The following discussion and analysis of USANA’s financial condition and results of operations is presented in 10
sections:

e Overview

e Impact of the COVID-19 Pandemic

e Customers

e Presentation

e Non-GAAP Financial Measures

e Results of Operations

e Liquidity and Capital Resources

e Contractual Obligations and Commercial Contingencies
e Inflation

e (Critical Accounting Policies and Estimates

This discussion and analysis from management's perspective should be read in conjunction with the Consolidated
Financial Statements and notes thereto appearing elsewhere in this report.

Overview

We develop and manufacture high quality, science-based nutritional and personal care and skincare products that
are distributed internationally through direct selling. We use this distribution method because we believe it is more conducive
to meeting our vision as a company, which is to improve the overall health and nutrition of individuals and families around
the world. Our customer base is primarily comprised of two types of customers: “Associates” and “Preferred Customers”
referred to together as “active Customers.” Our Associates also sell our products to retail customers. Associates share in our
company vision by acting as independent distributors of our products in addition to purchasing our products for their personal
use. Preferred Customers purchase our products strictly for personal use and are not permitted to resell or to distribute the
products. We only count as active Customers those Associates and Preferred Customers who have purchased from us at any
time during the most recent three-month period. As of January 1, 2022, we had approximately 560,000 active Customers
worldwide.

Impact of the COVID-19 Pandemic

The COVID-19 pandemic, including the spread of new variants of the virus, has negatively impacted our business
in various markets around the world and continues to create an unpredictable operating environment for us in many of our
markets. Government-imposed restrictions, health and safety mandated best practices, and public hesitance regarding in-
person gatherings have reduced our ability, and the ability of our Associates to hold sales meetings, required our Associates
to share and sell our products in a predominantly virtual environment, resulted in cancellations of key Company events and
trips, required us to utilize a work-from-home strategy for all non-manufacturing and non-distribution employees, and
required us to temporarily close our walk-in and fulfillment locations in some markets where we have such properties. The
pandemic has also affected the availability and cost of various of our raw materials, packaging material, and shipping
resources to transport our product to our various markets around the world. Our supply chain and logistics have incurred
some disruption and we could experience more significant disruptions or closures in the future. These factors and others
related to the COVID-19 pandemic will likely continue to negatively affect our business throughout 2022 in a number of
ways, including those described below.
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Customers

Our Workforce. The health and safety of our employees around the world remains our top priority. We remain
committed to being socially responsible as a corporate leader in each of our markets and doing our part to reduce
the spread of COVID-19. As such, we are continuing to utilize a modified operating model in each of our markets
as necessary to follow applicable guidelines from government and health officials. Although a significant portion
of our non-manufacturing and non-distribution employees continued with remote working arrangements, we
began efforts during the second quarter of 2021 to bring these employees back to our offices, in markets where
health and safety best practices have allowed us to safely do so. In connection with this effort, we are permitting
most of our employees to utilize a hybrid work schedule, which allows them to split their time working at the
office and remotely. Employees working on site are required to follow applicable health and safety guidelines.
We are also continuing to utilize flexible shift schedules, time and attendance policies, and sick-leave policies to
promote health, wellness and safety. Where necessary in our international markets, we have temporarily closed
product will-call centers and continue to offer curbside delivery and subsidized shipping to customers. We will
continue to monitor the situation surrounding the pandemic and implement additional risk mitigation actions
where necessary.

Our Operations. All of our production facilities remain operational under enhanced safety measures and as of the
date of this Annual Report, however we have experienced meaningful disruptions in several of our markets due
to the escalation of the COVID-19 pandemic. These disruptions have affected our customers and salesforce and,
in some cases our ability to operate and ship products. In some markets, we have had to postpone or cancel
certain planned business events and activities. In other markets, we have delayed the introduction of new product
offerings until 2022. Although we have successfully modified our operations in each of our markets to date,
future efforts to reduce the spread of COVID-19, including the spread of new variants of the virus, may negatively
affect our business. The extent of any disruption to our business in each of our markets going forward is difficult
to estimate and will depend on many factors, many of which are outside of our control. Our operating plan
continues to entail efforts to safeguard against disruptions through maintaining and operating (i) raw material
procurement, (ii) manufacturing, (iii) distribution, (iv) selling, (v) operating cash flows and liquidity, (vi)
Associate engagement and activity, and (vii) employee support and engagement.

Our Sales and Salesforce. Demand for our high quality nutritional products remained high during the
pandemic. We will continue to utilize a primarily virtual strategy to hold meetings and events with our salesforce;
however, in markets where health and safety best practices have allowed us to safely do so, we have held in-
person meetings. We will evaluate this strategy as situation with the pandemic progresses. Notwithstanding the
foregoing, person-to-person and face-to-face selling and events remain an important part of our business, and we
plan to begin incorporating the same into our strategy as it becomes safe and appropriate for us and our sales
force to do so.

Our Liquidity. Our liquidity position is strong. We expect to continue to fund our business with cash flow from
operations and believe that we have sufficient liquidity to satisfy our cash needs. Notwithstanding the foregoing,
we will continue to evaluate and take action, as necessary, to preserve adequate liquidity and ensure that our
business can continue to operate at full strength during these uncertain times. Additionally, as long as uncertainty
remains surrounding the duration and impact of the COVID-19 pandemic, the potential impact from the pandemic
on our business, financial condition or longer-term financial or operational results will remain uncertain. We will
continue to align spending with sales performance and defer non-essential capital investments amid the COVID-
19 pandemic.

Because we sell our products to a customer base of independent Associates and Preferred Customers, we increase
our sales by increasing the number of our active Customers, the amount they spend on average, or both. Our primary focus
continues to be increasing the number of active Customers. We believe this focus is consistent with our vision of improving
the overall health and nutrition of individuals and families around the world. Sales to Associates accounted for approximately
55% of product sales during 2021 with the remainder of our sales being to Preferred Customers. Increases or decreases in
product sales are typically the result of variations in the volume of product sold relating to fluctuations in the number of active
Customers purchasing our products. The number of active Associates and Preferred Customers is therefore used by
management as a key non-financial indicator to evaluate our operational performance.
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The table below summarizes the change in our active Customer base by geographic region, rounded to the nearest
thousand, as of the dates indicated.

Total Active Customers by Region

Change
As of As of from Percent
January 1, 2022 January 2, 2021 Prior Year Change
Asia Pacific:
Greater China..........cccceeeevenenne. 255,000 45.5% 252,000 42.1% 3,000 1.2%
Southeast Asia Pacific .............. 115,000 20.5% 142,000 23.7% (27,000) (19.0%)
North ASia.....ccceeceeeevvenenenennens 58,000 10.4% 60,000 9.9% (2,000) (3.3%)
Asia Pacific Total.................. 428,000 76.4% 454,000 75.7% (26,000) (5.7%)
Americas and Europe.................... 132,000 23.6% 145,000 24.3% (13,000) (9.0%)
560,000 100.0% 599,000 100.0% (39,000) (6.5%)

Presentation

Product sales along with the shipping and handling fees billed to our customers are recorded as revenue net of
applicable sales discounts when, or as control of, the promised product is transferred to the customer, which is at the time of
delivery to the third party carrier for shipment. Payments received for unshipped products are recorded as deferred revenue
and are included in the "Other current liabilities" line item in the consolidated balance sheet. Also reflected in net sales is a
provision for a refund liability for sales returns, which is estimated based on our historical experience. Additionally, other
types of revenue include fees, which are paid by the customer at the beginning of the service period, for access to online
customer service applications and annual account renewal fees for Associates, for which control is transferred over time as
services are delivered and are recognized as revenue on a straight-line basis over the term of the respective contracts.

Cost of sales primarily consists of expenses related to raw materials, labor, quality assurance, and overhead costs
that are all directly associated with the production and distribution of our products and sales materials, as well as duties and
taxes that are associated with the import and export of our products. As international sales increase as a percentage of net
sales, cost of sales are increasingly affected by additional duties, freight, and other factors, such as changes in currency
exchange rates.

Associate incentives expense includes all forms of commissions, and other incentives paid to our Associates.
Incentives paid to Associates include bonuses earned, rewards from contests and promotions, and base commissions, which
makes up the majority of our Associate incentives expense. We pay bonuses to Associates based on certain business-related
criteria, total base commission earnings, and leadership level. Contests and promotions are offered as an incentive and reward
to our Associates and are typically paid out only after an Associate achieves specific criteria. Base commissions are paid out
on the sale of products. Associates earn their commissions based on sales volume points that are generated in their sales
organization. Sales volume points are assigned to each commissionable product and comprise a certain percent of the product
price. Items such as our starter kits and sales tools have no sales volume point value, and commissions are not paid on the
sale of these items. Although insignificant to our financial statements, an Associate may earn commissions on sales volume
points that are generated from personal purchases that are not considered part of their “Qualifying Sales.” To be eligible to
earn commissions, an Associate must reach a certain level of Qualifying Sales each month, which may include product that
they use personally or that they resell to consumers. Associates do not earn commissions on their Qualifying Sales.
Commissions paid to Associates on personal purchases are considered a sales discount and are reported as a reduction to our
net sales.

Selling, general and administrative expenses include wages and benefits, depreciation and amortization, lease costs
and utilities, Associate event costs, advertising, professional fees, marketing, and research and development expenses. Wages
and benefits represent the largest component of selling, general and administrative expenses. Significant depreciation and
amortization expense is incurred as a result of investments in physical facilities, computer and information technology
infrastructure to support our international operations.
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Sales to customers outside the United States are transacted in the respective local currencies and translated to U.S.
dollars at weighted-average currency exchange rates for each monthly accounting period to which they relate. With the
exception of China, our raw material purchases from suppliers and product purchases from third-party manufacturers are
transacted in U.S. dollars. Consequently, our net sales and earnings are affected by changes in currency exchange rates. In
general, our operating results are affected positively by a weakening U.S. dollar and negatively by a strengthening U.S. dollar.
In our net sales discussions that follow, we approximate the impact of currency fluctuations on net sales by translating current
year net sales at the average exchange rates in effect during the comparable prior-year periods.

Non-GAAP Financial Measures

We believe that presentation of certain non-GAAP financial information is meaningful and useful in understanding
the activities and business metrics of our operations. Management believes these measures reflect an additional way of
viewing aspects of our business that, when viewed with our GAAP results, provide a more complete understanding of factors
and trends affecting our business. This non-GAAP financial information may be determined or calculated differently by other
companies, limiting the usefulness of those measures for comparative purposes. We provide such non-GAAP financial
information for informational purposes only. Readers should consider the information in addition but not instead of or
superior to, our Consolidated Financial Statements prepared in accordance with GAAP, accompanying this report.

In analyzing business trends and performance, management uses “constant currency” net sales, “local currency” net
sales, and other currency-related financial information terms to discuss our financial results in a way we believe is helpful in
understanding the impact of fluctuations in foreign-currency exchange rates and facilitating period-to-period comparisons
of results of operations and providing investors an additional perspective on trends and underlying business results. Changes
in our reported revenue and profits in this report include the impacts of changes in foreign currency exchange rates. As
additional information to the reader, we provide constant currency assessments in the tables and the narrative information in
this MD&A to remove or quantify the impact of the fluctuation in foreign exchange rates and utilize constant currency results
in our analysis of performance. Our constant currency financial results are calculated by translating the current period’s
financial results at the same average exchange rates in effect during the applicable prior-year period and then comparing this
amount to the prior-year period’s financial results.

Results of Operations

The following table summarizes our consolidated operating results as a percent of net sales, respectively, for the
years indicated:

2021 2020

Consolidated Statements of Earnings Data:
INEE SALES ...ttt ettt ettt ettt ettt et et et eat e sne e et e bt et e et e eneeeneeneeens 100.0% 100.0%
COSE OF SALES ..ottt ettt ettt ettt et b e ne b e ees 18.4 18.4

GTOSS PIOTIE c.vieeitieiiieeieeeiteeiee et eeette et e et e st eebeessbeeebeeesbeeenseesssaesnseesnseessseessseennsennnnn 81.6 81.6
Operating expenses:

ASSOCIALE TNCEITIVES. ....e.viutireieteeitenietertente st ettt est et sbe bt bt eieest et e besbesbesbeeaeeneeneennen 43.8 43.0

Selling, general and admMiNISrAtiVE..........ccecvieriieriieieeiereeie e 23.5 23.0

Total OPETAtiNg CXPEINSES ...ecvverrerreriereerierieesreereesseesaesseesseessessesseesseesseessesssesssessenns 67.3 66.0

Earnings from operations ..................... 14.3 15.6
Other income (expense), net 0.1 0.1
Earnings before iNCOME taXES.......cvevverieriierieeie e riienie ettt ettt saesaesreesneesesnneens 14.4 15.7
INCOME TAXES....cveeiieniieiiieie ettt sttt ettt e e s 4.6 4.7
INEE CAIMINGS ....eevvieneieiieiieteeieste st e e et e etesetessee st esseenseensessaesseesseeseanseensesnsesseenseanseenseans 9.8% 11.0%
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Summary of 2021 Financial Results

Our discussion and analysis is focused on our 2021 and 2020 financial results, including comparisons of our year-
over-year performance between these years. Discussion and analysis of our 2019 fiscal year specifically, as well as the year-
over-year comparison of our 2020 financial performance to 2019, are located in Part II, Item 7. “Management’s Discussion
and Analysis of Financial Condition and Results of Operations” in our Annual Report on Form 10-K for the fiscal year ended
January 2, 2021, filed with the SEC on March 2, 2021, which is available on our investor relations website at
https://ir.usana.com or the SEC’s website at www.sec.gov. That information is incorporated by reference into this report.

Net sales in 2021 increased 4.6%, or $51.8 million, to $1.186 billion, compared with 2020. Fiscal 2020 was a 53-
week year and included, comparatively, one additional week of sales. We estimate that this extra week contributed
approximately $18.0 million to net sales for the year. Additionally, favorable changes in currency exchange rates increased
net sales for the year by an estimated $53.6 million.

Net earnings decreased 6.5% to $116.5 million in 2021, when compared with 2020. We estimate the extra week
contributed approximately $3.6 million to net earnings for the year. The decrease in net earnings was mainly the result
of higher relative operating expenses, and an increased income tax rate.

Fiscal Year 2021 compared to Fiscal Year 2020
Net Sales

The following table summarizes the changes in our net sales by geographic region for the fiscal years ended January
1, 2022, and January 2, 2021:

Net Sales by Region
(in thousands)
Twelve Months Ended
Percent
Change change
from Currency excluding
prior  Percent impact  currency
January 1, 2022 January 2, 2021 year change on sales impact
Asia Pacific
Greater China............ § 563,469 47.5% $ 530,505 46.7% $ 32,964 6.2% § 34,781 (0.3%)
Southeast Asia
Pacific ....c.ccccevenene 269,803 22.7% 269,555 23.8% 248 0.1% 8,381 (3.0%)
North Asia.......ccc...... 129,920 11.0% 114,964 10.1% 14,956 13.0% 3,917 9.6%
Asia Pacific Total.. 963,192 81.2% 915,024 80.6% 48,168 53% 47,079 0.1%
Americas and Europe ... 223,272 18.8% 219,620 19.4% 3,652 1.7% 6,555 (1.3%)
$1,186,464 100.0% $1,134,644 100.0% $ 51,820 4.6% § 53,634 (0.2%)

Asia Pacific: Performance across markets varied significantly in this region, with the key underlying factor relating
to the relative severity of COVID-19 lockdowns and disruptions. This region was led by Malaysia and South Korea which
had local currency net sales growth of 29.1% and 10.4%, respectively. The growth in this region was partially offset by a
22.6% local currency sales decline in the Philippines.

Americas and Europe: The increase in constant currency net sales in Americas and Europe region was driven by
local currency net sales growth in the United States where local currency net sales increased 2.8%. This growth was partially
offset by declines in all other markets in this region.

Gross Profit
Gross profit remained flat at 81.6% of net sales; however, 2021 was positively impacted by favorable changes in

currency exchange rates, and lower scrap charges. The current period was also negatively impacted by an unfavorable shift
in market mix, and increased freight expense.
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Associate Incentives

Associate incentives increased 80 basis point points to 43.8% of net sales in 2021, compared with 43.0% in the prior
year. This relative increase can be attributed to changes in market sales mix, costs related to trial incentive programs being
tested and evaluated in certain markets, and increased spend on miscellaneous associate incentives.

Selling, General and Administrative Expenses

Selling, general and administrative expenses increased 50 basis points relative to net sales and $17.9 million in
absolute terms. The increase in expense can be attributed to increased employee related costs, an increase in variable expenses
associated with higher sales, higher advertising expense, and increased event costs in certain markets.

Income Taxes

Income taxes increased to 31.7% of pre-tax earnings in 2021, up from 29.9% of pre-tax earnings in 2020.
The effective tax rate increase is largely due to a decrease in U.S. domestic earnings and an increase related to unreserved tax
settlements.

Diluted Earnings Per Share

Diluted EPS decreased to $5.73 in 2021 from $5.86 in 2020. This decrease can be attributed to lower net earnings
resulting from higher operating expenses. The decrease in diluted EPS was offset, in part, by a lower diluted share count.

Liquidity and Capital Resources

We have historically met our working capital and capital expenditure requirements by using both net cash flow from
operations and by drawing on our line of credit. Our principal source of liquidity is our operating cash flow. There are
currently no material restrictions on our ability to transfer and remit funds among our international markets. In China,
however, our compliance with Chinese accounting and tax regulations promulgated by the State Administration of Foreign
Exchange (“SAFE”) results in transfer and remittance of our profits and dividends from China to the United States on a
delayed basis. If SAFE or other Chinese regulators introduce new regulations, or change existing regulations, which allow
foreign investors to remit profits and dividends earned in China to other countries, our ability to remit profits or pay dividends
from China to the United States may be limited in the future.

We believe we have sufficient liquidity to satisfy our cash needs and expect to continue to fund our business with
cash flow from operations. We continue, however, to evaluate and take action, as necessary, to preserve adequate liquidity
and ensure that our business can continue to operate during these uncertain times. Additionally, we continually evaluate
opportunities to repurchase shares of our common stock and will, from time to time, consider the acquisition of, or
investment in complementary businesses, products, services and technologies, which might affect our liquidity.

Cash and Cash Equivalents

Cash and cash equivalents decreased to $239.8 million at January 1, 2022, from $311.9 million at January 2, 2021.
Cash flow provided by operating activities generated $121.2 million during the full year ended January 1,2022. The decrease
in cash and cash equivalents was primarily due to cash used to repurchase and retire shares of our common stock totaling
$177.8 million, as well as, $12.8 million of cash used for investments in property and equipment.

The following table below presents concentrations of cash and cash equivalents by market for the periods indicated:

Cash and cash equivalents

(in Millions)

As of As of
January 1, January 2,
2022 2021
$ 1399 § 133.8

51.9 119.7
48.0 58.4
$ 239.8 § 311.9




Cash Flows Provided by Operations

As discussed above, our principal source of liquidity comes from our net cash flow from operations, which results
from a strong operating margin. Net cash flow provided by operating activities totaled $121.2 million in 2021, a decrease of
$39.2 million from $160.4 million in 2020. Net earnings combined with adjustments of non-cash items contributed positively
to our net cash flow provided by operating activities, partially offset by purchases of inventories, the payout of the annual
employee bonus, and a reduction in trade payables.

Line of Credit

Information with respect to our line of credit may be found in Note I to the Consolidated Financial Statements
included in Part II, Item 8 of this Annual Report, which is incorporated by reference.

Share Repurchase

Information with respect to our share repurchases may be found in Note M to the Consolidated Financial Statements
included in Part II, Item 8 of this Annual Report, which is incorporated by reference.

Off-Balance Sheet Arrangements
None.
Summary

We believe that current cash balances, future cash provided by operations, and amounts available under our line of
credit will be sufficient to cover our operating and capital needs in the ordinary course of business for the foreseeable future.
If we experience an adverse operating environment or unanticipated and unusual capital expenditure requirements, additional
financing may be required. No assurance can be given, however, that additional financing, if required, would be available at
all or on favorable terms. We might also require or seek additional financing for the purpose of expanding into new markets,
growing our existing markets, or for other reasons. Such financing may include the use of additional debt or the sale of
additional equity securities. Any financing which involves the sale of equity securities or instruments that are convertible into
equity securities could result in immediate and possibly significant dilution to our existing shareholders.

Contractual Obligations and Commercial Contingencies

The following table summarizes our contractual obligations and commitments as of January 1, 2022 and the effect
such obligations and commitments are expected to have on our liquidity and cash flow in future periods:

Payments Due By Period
(in thousands)
Less than 1 More than
Contractual Obligations Total year 1-3years 3-5years S years
Operating Leases ........covevvveeeevverereeeeeiereeeeeerenas $ 18,041 $ 7481 $ 9,276 $ 1,253  $ 31
Other COmMMItMENTS .....evvvvieeiiiicieeeeeeeeeeeeee e $ 32,820 21,679 9,059 2,082 -
Total Contractual Obligations .............cccoevevenee. $ 50,861 $ 29,160 $ 18,335 § 3,335 $ 31

“Operating Leases” generally provide that property taxes, insurance, and maintenance expenses are our
responsibility. Such expenses are not included in the operating lease amounts in the table above. Information with respect to
our Operating Leases may be found in Note F to the Consolidated Financial Statements included in Part II, Item 8 of this
Annual Report, which is incorporated by reference.

“Other Commitments” generally include consulting- and IT-related services, investments in brand awareness
through corporate and athlete sponsorships, facility maintenance, and services related to the events that we hold for our
Associates both locally and internationally. Additionally, throughout the year we will enter into various short-term contracts,
mostly for services related to events that we hold for our Associates. Information with respect to our Unconditional Purchase
Obligations may be found in Note J to the Consolidated Financial Statements included in Part II, Item 8 of this Annual Report,
which is incorporated by reference.
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Inflation

We do not believe that inflation has had a material impact on our historical operations or profitability. However, we
have begun to experience increased costs due to inflationary pressures that are also expected to negatively impact fiscal year
2022.

Critical Accounting Policies and Estimates

Our Consolidated Financial Statements included in this report have been prepared in accordance with accounting
principles generally accepted in the United States of America (“US GAAP”). Our significant accounting policies are described
in Consolidated Financial Statements included herein. The preparation of financial statements in accordance with US GAAP
requires management to make estimates and assumptions that affect the amounts reported in the Consolidated Financial
Statements and accompanying notes. Those estimates and assumptions are derived and are continually evaluated based on
our historical experiences, current facts and circumstances, and on changes in the business environment. Actual results,
however, may sometimes differ materially from estimates under different conditions. Critical accounting estimates are
defined as both those that are material to the portrayal of our financial condition and results of operations and those that
require management’s most subjective judgments. We believe that our most critical accounting policies and estimates are
described in this section.

Revenue Recognition. Revenue is recognized when, or as, control of a promised product or service transfers to a
customer, in an amount that reflects the consideration to which we expect to be entitled in exchange for transferring those
products or services. Revenue recognition is evaluated through the following five-step process:

1) identification of the contract with a customer;

2) identification of the performance obligations in the contract;

3) determination of the transaction price;

4) allocation of the transaction price to the performance obligations in the contract; and
5) recognition of revenue when or as a performance obligation is satisfied.

A majority of our sales are for products sold at a point in time and shipped to customers, for which control is
transferred to the customer as goods are delivered to the third-party carrier for shipment. We receive payment, primarily via
credit card, for the sale of products at the time customers place orders and payment is required prior to shipment. Our product
sales contracts include terms that could cause variability in the transaction price for items such as discounts, credits, or sales
returns. Accordingly, the transaction price for product sales includes estimates of variable consideration to the extent it is
probable that a significant reversal of revenue recognized will not occur. At the time of sale, we estimate a refund liability
for the variable consideration based on historical experience.

Initial product orders with a new customer may include multiple performance obligations related to sales discounts
earned under our initial order reward program. Under this program, the customer receives an option to apply the discounts
earned on the initial order to two subsequent Auto Orders, which conveys a material right to the customer. As such, the initial
order transaction price is allocated to each separate performance obligation based on its relative standalone selling price and
recognized as revenue as each performance obligation is satisfied.

Associate incentives represent consideration paid and include all forms of commissions, and other incentives paid
to our Associates. With the exception of commissions paid to Associates on personal purchases, which are considered a sales
discount and are reported as a reduction to net sales, the incentives are paid for distinct services related to our product sales
and are recorded as an expense when revenue for the goods is recognized.

Shipping and handling activities are performed upon delivery to the third-party carrier for shipment. We account
for these activities as fulfillment costs. Therefore, we recognize the costs of these activities when revenue for the goods is
recognized. Shipping and handling costs are included in cost of sales for all periods presented.

Contract liabilities relate to deferred revenue for product sales for customer payments received in advance of
shipment, for outstanding material rights under the initial order program, and for services where the performance obligations
are satisfied over time as services are delivered. Contract liabilities are recorded as deferred revenue within the “Other current
liabilities” line item in the consolidated balance sheet. Deferred revenue is recognized when or as the related performance
obligation is satisfied. On the occasion that will-call orders are not picked up by customers, we periodically assess the
likelihood that customers will exercise their contractual right to pick up orders and recognize revenue when the likelihood
that customers will pick up orders is remote.
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Inventory Valuation. Inventories are stated at the lower of cost or net realizable value. Cost is determined using a
standard costing system, which approximates the first-in, first-out method. The components of inventory cost include raw
materials, labor, and overhead. Net realizable value is determined using various assumptions with regard to excess or slow-
moving inventories, non-conforming inventories, expiration dates, current and future product demand, production planning,
and market conditions. The forecasted future product demand for excess or slow-moving inventories is based on judgment
and available information. A change in any valuation assumptions could result in an adjustment to inventory. However, the
reported carrying value of inventory is not highly sensitive to reasonable changes in individual assumptions.

Item 7A. Quantitative and Qualitative Disclosures About Market Risk

Our earnings, cash flows, and financial position are affected by fluctuations in currency exchange rates, interest
rates, and other uncertainties that are inherent in doing business and selling product in more than one currency. In addition,
our operations are exposed to risks that are associated with changes in social, political, and economic conditions in our
international operations. This includes changes in the laws and policies that govern investment in international countries
where we have operations, as well as, to a lesser extent, changes in U.S. laws and regulations relating to international trade
and investment.

Foreign Currency Risks. Because a significant portion of our sales are generated outside the United States,
currency exchange rate fluctuations may have a significant effect on our sales and earnings. The local currency of each
international subsidiary is considered the functional currency, with all revenue and expenses being translated at weighted-
average currency exchange rates for the applicable periods. In general, our reported sales and gross profit are affected
positively by a weakening of the U.S. dollar and negatively by a strengthening of the U.S. dollar because we manufacture the
majority of our products in the United States and sell them to our international subsidiaries in their respective functional
currencies. Currency fluctuations, however, have the opposite effect on our Associate incentives and selling, general and
administrative expenses. We are unable to reasonably estimate the effect that currency fluctuations may have on our future
business, results of operations, or financial condition. This is due to the uncertainty in, and the varying degrees and type of
exposure that we face from, fluctuation of various currencies.

Currently our strategy for reducing our exposure to currency fluctuation includes the timely and efficient repatriation
of earnings from international markets, and settlement of intercompany transactions. Additionally, we may enter into short-
term foreign currency credit arrangements in our international markets, primarily as a way to reduce our exposure to negative
effects of changes in foreign currency exchange rates. We also enter into currency exchange contracts to offset foreign
currency exposure in various international markets. We do not use derivative financial instruments for trading or speculative
purposes. There can be no assurance that our practices will be successful in eliminating all or substantially all of the risks that
we may encounter in connection with our currency transactions.

Interest Rate Risks. As of January 1, 2022, we had no outstanding debt and therefore, we had no direct exposure
to interest rate risk. It may become necessary to borrow in the future in order to meet our financing needs. In the event that it
becomes necessary to borrow, there can be no assurance that we will be able to borrow, or at favorable rates.

Item 8. Financial Statements and Supplementary Data

The Financial Statements and Supplementary Data required by this Item are set forth at the pages indicated at Part
1V, Item 15, below.

Item 9. Changes in and Disagreements with Accountants on Accounting and Financial Disclosure

Not applicable.
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Item 9A. Controls and Procedures
Evaluation of Disclosure Controls and Procedures

We maintain disclosure controls and procedures that are designed to ensure that information that is required to be
disclosed in our Exchange Act reports is recorded, processed, summarized, and reported within the time periods specified in
the SEC’s rules and forms and that such information is accumulated and communicated to management, including our Chief
Executive Officer and Chief Financial Officer, as appropriate, to allow timely decisions regarding any required disclosure. In
designing and evaluating these disclosure controls and procedures, management recognized that any controls and procedures,
no matter how well designed and operated, can provide only reasonable assurance of achieving the desired control objectives,
and management necessarily was required to apply its judgment in evaluating the cost-benefit relationship of possible
disclosure controls and procedures.

As of the end of the period covered by this report, our Chief Executive Officer and Chief Financial Officer evaluated
the effectiveness of the design and operation of our disclosure controls and procedures (as defined in Rule 13a-15(e) under
the Exchange Act). Based on this evaluation, the Principal Executive Officer and Principal Financial Officer concluded that
the disclosure controls and procedures were effective to provide reasonable assurance as of January 1, 2022.

Management’s Report on Internal Control over Financial Reporting

Our management is responsible for establishing and maintaining adequate internal control over financial reporting,
(as defined in Rule 13a- 15(f) under the Exchange Act). Our internal control over financial reporting is designed to provide
reasonable assurance regarding the reliability of financial reporting and the preparation of our Financial Statements for
external purposes in accordance with generally accepted accounting principles. Internal control over financial reporting
includes those policies and procedures that:

e Pertain to the maintenance of records that in reasonable detail accurately and fairly reflect the transactions and
dispositions of the assets of the Company;

e Provide reasonable assurance that transactions are recorded as necessary to permit preparation of financial
statements in accordance with generally accepted accounting principles, and that receipts and expenditures of
the Company are being made only in accordance with authorizations of management and directors of the
Company; and

e Provide reasonable assurance regarding the prevention or timely detection of any unauthorized acquisition, use
or disposition of our assets that could have a material effect on the financial statements.

Internal control over financial reporting is a process that involves human diligence and compliance and is subject
to lapses in judgment and breakdowns resulting from human failures. Internal control over financial reporting also can be
circumvented by collusion or improper override of a control. Because of its inherent limitations, internal control over
financial reporting may not prevent or detect all errors or fraud or ensure that all material information will be made known
to management in a timely manner. However, these inherent limitations are known features of the financial reporting process,
and it is possible to design into the process safeguards to reduce, though not eliminate, this risk. Projections of any evaluation
of effectiveness to future periods are subject to the risks that controls may become inadequate because of changes in
conditions or that the degree of compliance with the policies or procedures may deteriorate.

Our management, including our Chief Executive Officer and our Chief Financial Officer, assessed the effectiveness
of our internal control over financial reporting as of January 1, 2022. In making this assessment, management used the criteria
that have been set forth by the Committee of Sponsoring Organizations of the Treadway Commission (“COSO”) in Internal
Control-Integrated Framework (2013). Based on its assessment, using those criteria, management concluded that, as of
January 1, 2022, our internal control over financial reporting was effective.

The effectiveness of the Company’s internal control over financial reporting, as of January 1, 2022, has been audited
by KPMG LLP, an independent registered public accounting firm, as stated in their report which appears herein.

Changes in Control over Financial Reporting

There were no changes in our internal control over financial reporting during the fiscal quarter ended January 1,
2022, that have materially affected, or are reasonably likely to materially affect, our internal control over financial reporting.
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Report of Independent Registered Public Accounting Firm

To the Stockholders and Board of Directors
USANA Health Sciences, Inc.:

Opinion on Internal Control Over Financial Reporting

We have audited USANA Health Sciences, Inc. and subsidiaries' (the Company) internal control over financial reporting as
of January 1, 2022, based on criteria established in Internal Control — Integrated Framework (2013) issued by the Committee
of Sponsoring Organizations of the Treadway Commission. In our opinion, the Company maintained, in all material respects,
effective internal control over financial reporting as of January 1, 2022, based on criteria established in /nternal Control —
Integrated Framework (2013) issued by the Committee of Sponsoring Organizations of the Treadway Commission.

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United States)
(PCAOB), the consolidated balance sheets of the Company as of January 1,2022 and January 2, 2021, the related
consolidated statements of comprehensive income, stockholders’ equity, and cash flows for each of the years in the three-
year period ended January 1, 2022, and the related notes and financial statement schedule II - valuation and qualifying
accounts (collectively, the consolidated financial statements), and our report dated March 1, 2022 expressed an unqualified
opinion on those consolidated financial statements.

Basis for Opinion

The Company’s management is responsible for maintaining effective internal control over financial reporting and for its
assessment of the effectiveness of internal control over financial reporting, included in the accompanying Management’s
Report on Internal Control over Financial Reporting. Our responsibility is to express an opinion on the Company’s internal
control over financial reporting based on our audit. We are a public accounting firm registered with the PCAOB and are
required to be independent with respect to the Company in accordance with the U.S. federal securities laws and the applicable
rules and regulations of the Securities and Exchange Commission and the PCAOB.

We conducted our audit in accordance with the standards of the PCAOB. Those standards require that we plan and perform
the audit to obtain reasonable assurance about whether effective internal control over financial reporting was maintained in
all material respects. Our audit of internal control over financial reporting included obtaining an understanding of internal
control over financial reporting, assessing the risk that a material weakness exists, and testing and evaluating the design and
operating effectiveness of internal control based on the assessed risk. Our audit also included performing such other
procedures as we considered necessary in the circumstances. We believe that our audit provides a reasonable basis for our
opinion.

Definition and Limitations of Internal Control Over Financial Reporting

A company’s internal control over financial reporting is a process designed to provide reasonable assurance regarding the
reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally
accepted accounting principles. A company’s internal control over financial reporting includes those policies and procedures
that (1) pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions and
dispositions of the assets of the company; (2) provide reasonable assurance that transactions are recorded as necessary to
permit preparation of financial statements in accordance with generally accepted accounting principles, and that receipts and
expenditures of the company are being made only in accordance with authorizations of management and directors of the
company; and (3) provide reasonable assurance regarding prevention or timely detection of unauthorized acquisition, use, or
disposition of the company’s assets that could have a material effect on the financial statements.

Because of its inherent limitations, internal control over financial reporting may not prevent or detect misstatements. Also,
projections of any evaluation of effectiveness to future periods are subject to the risk that controls may become inadequate
because of changes in conditions, or that the degree of compliance with the policies or procedures may deteriorate.

/s/ KPMG LLP

Salt Lake City, Utah
March 1, 2022
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Item 9B. Other Information

Not applicable.
PART III

Item 10. Directors, Executive Officers and Corporate Governance

Information regarding our Executive Officers required by Item 10 of Part IIT is set forth in Item 1 of Part I “Business
— Information About Our Executive Officers.” Information required by Item 10 of Part III regarding our Directors and any
material changes to the process by which security holders may recommend nominees to the Board of Directors is included in
our proxy statement relating to our 2022 Annual Meeting of Shareholders to be filed pursuant to Regulation 14A under the
Exchange Act, and is incorporated herein by reference. Information relating to our Code of Business Conduct and Ethics and,
to the extent applicable, compliance with Section 16(a) of the 1934 Act is set forth in our proxy statement relating to our
2022 Annual Meeting of Shareholders to be filed pursuant to Regulation 14A under the Exchange Act and is incorporated
herein by reference.

Item 11. Executive Compensation

The information for this Item is incorporated by reference to our proxy statement relating to our 2022 Annual
Meeting of Shareholders to be filed pursuant to Regulation 14A under the Exchange Act.

Item 12. Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters

The information for this Item is incorporated by reference to our proxy statement relating to our 2022 Annual
Meeting of Shareholders to be filed pursuant to Regulation 14A under the Exchange Act.

Item 13. Certain Relationships and Related Transactions, and Director Independence

The information for this Item is incorporated by reference to our proxy statement relating to our 2022 Annual
Meeting of Shareholders to be filed pursuant to Regulation 14A under the Exchange Act.

Item 14. Principal Accounting Fees and Services

The information for this Item is incorporated by reference to our proxy statement relating to our 2022 Annual
Meeting of Shareholders to be filed pursuant to Regulation 14A under the Exchange Act.
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PART IV
Item 15. Exhibits, Financial Statement Schedules
(a) The following documents are filed as part of this report:

1. Financial Statements

Report of Independent Registered Public Accounting FilrM..........c.cccvevvieriiiniiiniiiie ettt see e 1
Consolidated Balance SHEELS........c.civieiieriiiiiiiie ettt ettt e et et et e et e staesteesteesseeseesseesseesseesseesseessessaesseesseessesssesssenseeseenns 3
Consolidated Statements of Comprehensive INCOME ...........ocvieiieiiiiieiieieeee e 4
Consolidated Statements of StOCKhOLIAErS” EQUILY .....c.ecverieriieiieiieieciiesie ettt se e seeesneenseenes 5
Consolidated Statements 0f Cash FIOWS ........coiouiiiiiiiiiecie ettt et e e e teeebee e tbeesbeeessaesaseeenseaenseeans 6
Notes to the Consolidated Financial StatemENts ..........cceeeiieiiiiiiiiiiie ettt eree et et ae e b e e sebeesbeessseessseessseessseas 7

2. Financial Statement Schedules.
For the years ended January 1, 2022, January 2, 2021, and December 28, 2019
Schedule II — Valuation and Qualifying Accounts

3. Exhibits.
The exhibits identified below are filed or incorporated by reference as part of this Annual Report, in each case as

indicated therein (numbered in accordance with Item 601 of Regulation S-K). We have identified below each management
contract and compensation plan filed as an exhibit to this Annual Report in response to Item 15(a)(3) of Form 10-K.
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Exhibit
Number

Description

3.1

32

4.1

4.6

10.1

10.2

10.3

10.4

10.5

10.6

10.7

10.8

10.9

10.10

10.11

10.12

10.13

10.14

10.15

10.16

10.17

Amended and Restated Articles of Incorporation (incorporated by reference to Exhibit 3.1 to the Company’s
Current Report on Form 8-K, filed April 25, 2006, Exhibit 3.1, File No. 0-21116).

Second Amended and Restated Bylaws (incorporated by reference to Exhibit 3.1 to the Company’s Current
Report on Form 8-K, filed March 15, 2019, File No. 001-35024).

Specimen Stock Certificate for Common Stock (incorporated by reference to Exhibit 4.1 to the Company’s
Annual Report on Form 10-K for the year ended December 29, 2018, filed February 26, 2019).

Description of Securities (incorporated by reference to Item 1. Description of Registrant’s Securities to be
Registered, Registration Statement on Form 8-A12B, filed December 30, 2010, file No. 001-35024).

USANA Health Sciences, Inc. 2006 Equity Incentive Award Plan (incorporated by reference to the Company’s
Current Report on Form 8-K, filed April 25, 2006, Exhibit 10.1, File No. 0-21116).*

Form of Stock Option Agreement for award of non-statutory stock options to employees under the USANA
Health Sciences, Inc. 2006 Equity Incentive Award Plan (incorporated by reference to the Company’s Current
Report on Form 8-K, filed April 26, 2006, Exhibit 10.1, File No. 0-21116).*

Form of Stock Option Agreement for award of non-statutory stock options to directors who are not employees
under the USANA Health Sciences, Inc. 2006 Equity Incentive Award Plan (incorporated by reference to the
Company’s Current Report on Form 8-K, filed April 26, 2006, Exhibit 10.2, File No. 0-21116).*

Form of Incentive Stock Option Agreement for award of incentive stock options to employees under the USANA
Health Sciences, Inc. 2006 Equity Incentive Award Plan (incorporated by reference to the Company’s Current
Report on Form 8-K, filed April 26, 2006, Exhibit 10.3, File No. 0-21116).*

Form of Stock-Settled Stock Appreciation Rights Award Agreement for award of stock-settled stock
appreciation rights to employees under the USANA Health Sciences, Inc. 2006 Equity Incentive Award Plan
(incorporated by reference to the Company’s Current Report on Form 8-K, filed April 26, 2006, Exhibit 10.4,
File No. 0-21116).*

Form of Stock-Settled Stock Appreciation Rights Award Agreement for award of stock-settled stock
appreciation rights to directors who are not employees under the USANA Health Sciences, Inc. 2006 Equity
Incentive Award Plan (incorporated by reference to the Company’s Current Report on Form 8-K, filed April 26,
2006, Exhibit 10.5, File No. 0-21116).*

Form of Deferred Stock Unit Award Agreement for grants of deferred stock units to directors who are not
employees under the USANA Health Sciences, Inc. 2006 Equity Incentive Award Plan (incorporated by
reference to the Company’s Current Report on Form 8-K, filed April 26, 2006, Exhibit 10.6, File No. 0-21116).*
Form of Indemnification Agreement between the Company and its directors (incorporated by reference to the
Company’s Current Report on Form 8-K, filed May 24, 2006, Exhibit 10.1, File No. 0-21116).*

Form of Indemnification Agreement between the Company and certain of its officers (Incorporated by reference
to the Company’s Current Report on Form 8-K, filed May 24, 2006, Exhibit 10.2, File No. 0-21116).*

Form of Executive Confidentiality, Non-Disclosure and Non-Solicitation Agreement (incorporated by reference
to the Company’s Quarterly Report on Form 10-Q for the period ended October 1, 2011, filed November 9,
2011, Exhibit 10.18, File No. 001-35024).*

USANA Health Sciences, Inc. 2015 Equity Incentive Award Plan (incorporated by reference to the Company’s
Current Report on Form 8-K, filed July 31, 2015, Exhibit 10.1, File No. 001-35024).*

Form of Stock-Settled Stock Appreciation Rights Award Agreement for employees under the USANA Health
Sciences, Inc. 2015 Equity Incentive Award Plan (incorporated by reference to the Company’s Current Report
on Form 8-K, filed July 31, 2015, Exhibit 10.2, File No. 001-35024).*

Form of Stock-Settled Stock Appreciation Rights Award Agreement for non-employee directors under the
USANA Health Sciences, Inc. 2015 Equity Incentive Award Plan (incorporated by reference to the Company’s
Current Report on Form 8-K, filed July 31, 2015, Exhibit 10.3, File No. 001-35024).*

Form of Restricted Stock Unit Award Agreement for employees under the USANA Health Sciences, Inc. 2015
Equity Incentive Award Plan (incorporated by reference to the Company’s Current Report on Form 8-K, filed
July 31, 2015, Exhibit 10.4, File No. 001-35024).*

Form of Restricted Stock Unit Award Agreement for non-employee directors under the USANA Health
Sciences, Inc. 2015 Equity Incentive Award Plan (incorporated by reference to the Company’s Current Report
on Form 8-K, filed July 31, 2015, Exhibit 10.5, File No. 001-35024).*

Form of Deferred Stock Unit Award Agreement for grants of deferred stock units to non-employee directors
under the USANA Health Sciences, Inc. 2015 Equity Incentive Award Plan (incorporated by reference to the
Company’s Current Report on Form 8-K, filed July 31, 2015, Exhibit 10.6, File No. 001-35024).*

Second Amended and Restated Credit Agreement dated as of August 25, 2020 (incorporated by reference to the
Company’s Current Report on Form 8-K, filed August 27, 2020, Exhibit 10.1, File No. 001-35024).
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10.18

10.19

10.20

14

21

23.1
31.1

31.2

321

322

101.INS
101.SCH
101.CAL
101.DEF
101.LAB
101.PRE
104

First Amendment to the Second Amended and Restated Credit Agreement dated as of April 21, 2021
(incorporated by reference to the Company's Quarterly report on Form 10-Q for the period ended April 3, 2021,
Filed May 11, 2021, Exhibit 10.18, File No. 001-35024)

USANA Health Sciences, Inc. Deferred Compensation Plan (incorporated by reference to the Company's
Quarterly Report on Form 10-Q for the period ended October 2, 2021, filed November 10, 2021, Exhibit 10.19,
File No. 001-35024)*

USANA Health Sciences, Inc. Deferred Compensation Plan Adoption Agreement (incorporated by reference to
the Company's Quarterly Report on Form 10-Q for the period ended October 2, 2021, filed November 10, 2021,
Exhibit 10.19, File No. 001-35024)*

Code of Ethics of USANA Health Sciences, Inc. (incorporated by reference to the Company's Annual Report on
Form 10-K for the period ended January 2, 2021, filed March 2, 2021, Exhibit 14, File No. 001-35024)*
Subsidiaries of the Registrant, as of February 4, 2020 (incorporated by reference to the Company's Annual Report
on Form 10-K, filed February 26, 2019, Exhibit 21, File No. 001-035024).

Consent of Independent Registered Public Accounting Firm (KPMG LLP) (filed herewith).

Certification of Principal Executive Officer pursuant to section 302 of the Sarbanes-Oxley Act of 2002 (filed
herewith).

Certification of Principal Financial Officer pursuant to section 302 of the Sarbanes-Oxley Act of 2002 (filed
herewith).

Certification of Principal Executive Officer pursuant to section 906 of the Sarbanes-Oxley Act of 2002, 18
U.S.C. Section 1350 (filed herewith).

Certification of Principal Financial Officer pursuant to section 906 of the Sarbanes-Oxley Act 0f 2002, 18 U.S.C.
Section 1350 (filed herewith).

Inline XBRL Instance Document

Inline XBRL Taxonomy Extension Schema Document

Inline XBRL Taxonomy Extension Calculation Linkbase Document

Inline XBRL Taxonomy Extension Definition Linkbase Document

Inline XBRL Taxonomy Extension Label Linkbase Document

Inline XBRL Taxonomy Extension Presentation Linkbase Document

Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101)

* Denotes a management contract or compensatory plan or arrangement.
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly
caused this report to be signed on its behalf by the undersigned, thereunto duly authorized.

USANA Health Sciences, Inc.
By:/s/ Kevin G. Guest

Kevin G. Guest
Chief Executive Officer and Chairman of the Board

Date: March 1, 2022

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the
following persons on behalf of the registrant and in the capacities and on the dates indicated.

Signature Title Date
/s/ Kevin G. Guest Chairman and Chief Executive Officer March 1, 2022
Kevin G. Guest (Principal Executive Officer)
/s/ Gilbert A. Fuller Director March 1, 2022
Gilbert A. Fuller
/s/ John T. Fleming Director March 1, 2022
John Fleming
/s/ Robert Anciaux Director March 1, 2022
Robert Anciaux
/s/ Frederic J. Winssinger Director March 1, 2022
Frederic J. Winssinger
/s/ Xia Ding Director March 1, 2022
Xia Ding
/s/ Timothy E. Wood Director March 1, 2022
Timothy E. Wood
/s/ Peggie Pelosi Director March 1, 2022
Peggie Pelosi
/s/ G. Douglas Hekking Chief Financial Officer March 1, 2022
G. Douglas Hekking (Principal Financial and Accounting Officer)
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Report of Independent Registered Public Accounting Firm

To the Stockholders and Board of Directors
USANA Health Sciences, Inc.:

Opinion on the Consolidated Financial Statements

We have audited the accompanying consolidated balance sheets of USANA Health Sciences, Inc. and subsidiaries (the
Company) as of January 1, 2022 and January 2, 2021, the related consolidated statements of comprehensive income,
stockholders’ equity, and cash flows for each of the years in the three-year period ended January 1, 2022, and the related
notes and financial statement schedule II - valuation and qualifying accounts (collectively, the consolidated financial
statements). In our opinion, the consolidated financial statements present fairly, in all material respects, the financial position
of the Company as of January 1, 2022 and January 2, 2021, and the results of its operations and its cash flows for each of the
years in the three-year period ended January 1, 2022, in conformity with U.S. generally accepted accounting principles.

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United States)
(PCAOB), the Company’s internal control over financial reporting as of January 1, 2022, based on criteria established in
Internal Control — Integrated Framework (2013) issued by the Committee of Sponsoring Organizations of the Treadway
Commission, and our report dated March 1, 2022 expressed an unqualified opinion on the effectiveness of the Company’s
internal control over financial reporting.

Basis for Opinion

These consolidated financial statements are the responsibility of the Company’s management. Our responsibility is to express
an opinion on these consolidated financial statements based on our audits. We are a public accounting firm registered with
the PCAOB and are required to be independent with respect to the Company in accordance with the U.S. federal securities
laws and the applicable rules and regulations of the Securities and Exchange Commission and the PCAOB.

We conducted our audits in accordance with the standards of the PCAOB. Those standards require that we plan and perform
the audit to obtain reasonable assurance about whether the consolidated financial statements are free of material misstatement,
whether due to error or fraud. Our audits included performing procedures to assess the risks of material misstatement of the
consolidated financial statements, whether due to error or fraud, and performing procedures that respond to those risks. Such
procedures included examining, on a test basis, evidence regarding the amounts and disclosures in the consolidated financial
statements. Our audits also included evaluating the accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of the consolidated financial statements. We believe that our
audits provide a reasonable basis for our opinion.

Critical Audit Matter

The critical audit matter communicated below is a matter arising from the current period audit of the consolidated financial
statements that was communicated or required to be communicated to the audit committee and that: (1) relates to accounts or
disclosures that are material to the consolidated financial statements and (2) involved our especially challenging, subjective,
or complex judgments. The communication of a critical audit matter does not alter in any way our opinion on the consolidated
financial statements, taken as a whole, and we are not, by communicating the critical audit matter below, providing a separate
opinion on the critical audit matter or on the accounts or disclosures to which it relates.

Assessment of lower of cost or net realizable value of certain inventories

As discussed in Notes A and B to the consolidated financial statements, inventories totaling $98,318,000 as of January 1,
2022 are stated at the lower of cost or net realizable value. The Company performs analyses to identify and estimate the net
realizable value of excess or slow-moving inventories, which includes the evaluation of inventory that does not conform to
product specifications, expiration dates, current and future product demand, production planning and market conditions. The
Company manufactures inventories in the United States for all global markets, excluding China.

We identified the assessment of lower of cost or net realizable value of inventories, excluding inventories manufactured and

held in China, as a critical audit matter. The forecasted future product demand for excess or slow-moving inventories is
difficult to assess and results in the application of greater auditor judgment.
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The following are the primary procedures we performed to address the critical audit matter. We evaluated the design and
tested the operating effectiveness of certain internal controls over the Company’s inventory valuation process, including
controls related to the assessment of the lower of cost or net realizable value and the determination of the forecasted future
product demand. We performed a retrospective review to assess the Company’s ability to accurately forecast. We evaluated
the Company’s determination of lower of cost or net realizable value of excess or slow-moving inventories utilizing current
year sales by product and comparing it to product inventory on hand as of January 1, 2022. We also analyzed a sample of
inventory items to evaluate the forecasted future product demand by comparison of that forecast to historical demand and any
known changes that would impact future demand.

/s/ KPMG LLP
We have served as the Company’s auditor since 2013.

Salt Lake City, Utah
March 1, 2022
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
CONSOLIDATED BALANCE SHEETS
(in thousands, except par value)

As of As of
January 1, January 2,
2022 2021
ASSETS
Current assets
Cash and cash eqUIVAIENLS .........c.cccveriieiiieierieiiese ettt be e ssae e nas $ 239,832 $ 311,917
TIIVEINEOTIES ...ttt e et e e et e e eenae e e e enaaeeseaaeesenaeeesenneeeans 98,318 90,224
Prepaid expenses and other CUITENt aSSELS ........c.cecuervierieerieeiieriestesieeee e eee e eneees 26,967 23,145
TOtAl CUITENE ASSELS.....uvveeeeeeieeeeeeeeeeceee e ettt e eete e e e et eeeeaeeeeeeaeeeeenaeeeeeareeeeaneeeennneeean 365,117 425,286
Property and eqUIPMENt, NEt........c.oecvieierieriieieeie sttt ettt ee e seeeseeseeaesenes 101,780 100,445
GOOAWILL....eeiiiiii ettt ettt st e et e s v e e et e e s abeeeaseestbeesaseesebeesaseessseennseanns 17,668 17,367
INtaNGIDIE ASSELS, ML ...eecuvieieiieiieeie ettt eette ettt e et e et e e teeeteeeabeeesseessbeeesseesnseesnseennns 30,442 30,796
DETEITEA AX ASSELS w.vvvveiiiiieiieieiiiee ettt e e ee ettt e e e e e ee et e e eeeessesaaaaeeeeesssesaareeeeessennnnees 4,839 4,640
OTNET @SSEES ..eviiiiiieeiieeeeee ettt e e e e e e et e e e e s sesaateeeeeessaaasaeeeeesssessnaseeeeeesennnnees 57,894 62,353
$ 577,740 $ 640,887
LIABILITIES AND STOCKHOLDERS' EQUITY
Current liabilities
ACCOUNES PAYADIE.......cuieviieeieiiieiieieieit ettt ettt te sttt sb et et sbe e tesseseebesseseebeaesenns $ 13,508 §$ 18,195
Other current HaDILITIES .....ooveuveeeiieiii et e e e e e e eaaeeeeeseeean 147,282 149,878
Total CUIrent HADIIITIES .....eeviiiiiiiiiieiee ettt e e e e e e enneaes 160,790 168,073
Deferred tax HabIlities .......cc.eeiiieueieeeciie e e 7,497 12,009
Other long-term Habilities ..........ccvieiieiiiieiieieceeseese ettt beene e 14,329 19,155
Stockholders' equity
Common stock, $0.001 par value; Authorized -- 50,000 shares, issued and
outstanding 19,393 as of January 1, 2022 and 21,038 as of January 2, 2021........... 19 21
Additional paid-in CaPItal .........ccviveiiiieiieiieie et es 50,010 62,460
Retained Carmings........cccvivvireieriieiiieiieieetesit et ereseesee e ebeesaeeseesseesseesseesseessessnesseenss 344,637 382,794
Accumulated other comprehensive income (10SS) .....vevvvervierieerieriierienieie e 458 (3,625)
Total StoCKhOIAErS' €QUILY ...eevvieerieeieeiieieeie ettt 395,124 441,650
$ 577,740 $ 640,887

The accompanying notes are an integral part of these statements.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME

(in thousands, except per share data)

Fiscal Year

2021 2020 2019
NEE SAIES ..ottt ettt eee e $ 1,186,464 $ 1,134,644 $ 1,060,902
COSt OF SALES ..t et 217,898 209,111 187,503
GTOSS PIOTIE 1.evieiiieeieeiie ettt e et e et eenaeeenes 968,566 925,533 873,399
Operating expenses:
ASSOCIALE INCENTIVES. . .vvvvvieiieeieiiiiiieeeeeeeeieeeeeeeee e e e e e e e eenaaaeeeeees 519,267 487,856 459,478
Selling, general and administrative............cceeeeeevieneeneerieeieeieniens 279,107 261,186 267,731
Total OpPerating EXPENSES.......ccvverververrerrierreereeeesreesreesesnesseenes 798,374 749,042 727,209
Earnings from Operations ...........ccccveecueerieeesieenciienieesieeseeesireesene e 170,192 176,491 146,190
Other income (expense):
INEEIESt INCOIMIE. ......vvviiieeeiie et e e eaaeee s 2,515 2,535 4,707
INEEIESt EXPEISE ..vevvieietieiieetieeteeiee e este e e eteseeesaeesaeesaeeeeesseessaesseas 57 (507) (66)
Oher, NET ....oviriiiieeiieiiteesee ettt (2,008) (571) (335)
Other income (€XPenSe), NEt.......c.cccverrrereerreerierirerrereesseereeenennns 450 1,457 4,306
Earnings before inCome taXes.........ccvverveervereerienieesieereeeesreeveeneeenens 170,642 177,948 150,496
INCOME tAXES....ciiiiiiiiieiee e e 54,137 53,284 49,970
NEL CAIMINES ...vvrvieietiiieeieteeteee ettt ettt et teeb e te s se e sse e esesseseens $ 116,505 $ 124,664 $ 100,526
Earnings per common share
BaSIC vttt ettt $ 578 $ 589 $ 4.44
DIHIULEA. ... $ 573 % 586 $ 441
Weighted average common shares outstanding
BaSIC . 20,146 21,156 22,644
DIIULEA ..o s 20,343 21,256 22,818
Comprehensive income:
NEL CAIMINES ...vvveveeieeeeteeete ettt ete et et et e teeteneete et ereeteesereereseneas $ 116,505 $ 124,664 $ 100,526
Other comprehensive income (loss), net of tax:
Foreign currency translation adjustment..............c.cceeeevveevesnnennen. 2,203 13,327 (2,736)
Tax benefit (expense) related to foreign currency translation
AAJUSTMENL ...ttt e nas 1,880 (3,051) (778)
Other comprehensive income (10ss), net of tax ........cceeveeeieiriecninnnn, 4,083 10,276 (3,514)
Comprehensive INCOME ........ocueieuiiiieeieieeeeeee e $ 120,588 $ 134,940 $ 97,012

The accompanying notes are an integral part of these statements.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY
(in thousands)

Accumulated
Additional Other
Common Stock Paid-in Retained Comprehensive
Shares Value Capital Earnings  Income (Loss) Total

Balance at December 29, 2018..... 23,567 $ 24§ 72,008 $ 329,501 $ (10,387) $ 391,146
Net earnings .......ccoceeveeeveecvernennenn 100,526 100,526
Other comprehensive income

(loss), net of tax .......ccceevevennennee. (3,514) (3,514)
Equity-based compensation

EXPENSE evvenereenieeeiieeieesreeneens 15,541 15,541
Common stock repurchased and

retired.....ooveeeeceeeceeeeee (2,009) 2) (26,117)  (123,881) (150,000)
Common stock issued under

equity award plans..................... 97 - -
Tax withholding for net-share

settled equity awards................. (1,987) (1,987)
Balance at December 28, 2019..... 21,655 22 59,445 306,146 (13,901) 351,712
Net earnings .......cccceeeeeeveecverenenenn 124,664 124,664
Other comprehensive income

(loss), net of tax .......cccvvvevennennne. 10,276 10,276
Equity-based compensation

EXPENSE evvenereeieeeiieeieesreeneens 14,394 14,394
Common stock repurchased and

retired.....ooveveeeeceeeieeeeee (785) (1 (9,012) (48,016) (57,029)
Common stock issued under

equity award plans..................... 168 - -
Tax withholding for net-share

settled equity awards................. (2,367) (2,367)
Balance at January 2, 2021........... 21,038 21 62,460 382,794 (3,625) 441,650
Net €arnings ........ccceeeeeveerueeeennen. 116,505 116,505
Other comprehensive income

(loss), net of taX .....ccccvveeeveennen. 4,083 4,083
Equity-based compensation

EXPENSE .vvvenereeereeireeieeereeaaeens 14,298 14,298
Common stock repurchased and

retired.....covevveierenieieeeeieee (1,844) 2) (23,173)  (154,662) (177,837)
Common stock issued under

equity award plans..................... 199 - -
Tax withholding for net-share

settled equity awards................. (3,575) (3,575)
Balance at January 1,2022........... 19,393 § 19 $ 50,010 $ 344,637 § 458 $§ 395,124

The accompanying notes are an integral part of these statements.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF CASH FLOWS
(in thousands)

Year Ended
2021 2020 2019
Cash flows from operating activities
NEE CAITHIIES ...ttt ettt ettt s et a bbb st bbb s es s neees $ 116,505 $ 124,664 $ 100,526
Adjustments to reconcile net earnings to net cash provided by (used in)
operating activities
Depreciation and amortization.............eceeueeererirerieenieenieesieeseseee e seeensesens 13,036 13,747 14,743
Right-of-use asset amortization ...........c.coeerererenieenieenieene e 9,157 8,762 8,264
(Gain) loss on sale of property and eqUIPMENt..........cceeveeieerieerieerieesenenen 61 191 84
Equity-based compensation EXPEenSse ..........c.cceerueueuereermemeuereeresesuenereesnsnenenenes 14,298 14,394 15,541
Deferred income taxes ................... (2,970) (2,423) (3,635)
(Gain) loss on impairment on Other aSSets...........c.coceeevrueuereereriruereuerenrieneneenns — 510 —
Changes in operating assets and liabilities:
TNVENLOTIES ...vveviterietenieteiete ettt se et s s e b be e esesaesessesesesenne (10,501) (16,784) 12,990
Prepaid expenses and Other aSSets.........oevverieirieinierinienneneereeeeeeeeeeene (2,331) (5,192) 7,189
ACCOUNLS PAYADIC. .....eeviieeieiiieiiieieece ettt (4,572) 6,076 1,835
Other HaDILIIES ......cvvviiieiieicicieieiei ettt (11,456) 16,456 (30,804)
Net cash provided by (used in) operating activities..........ocoeueveuererireereeenns 121,227 160,401 126,733
Cash flows from investing activities
Receipts on nOtes reCeiVabIe . .......c.ovveieuiiriiriieniercee e 116 281 231
Proceeds from the settlement of net investment hedges...........cccvevererieeniennns — 1,935 1,936
Payments for net investment hedge ..........ccoevreriiniineincneeeeees (1,555) (1,089) (1,660)
Maturities of investment securities held-to-maturity ..........c.cocoeveeennnneenne. — — 63,539
Payments for investment in equity SECUTILIES .........c.ccerueueueuererereriruerereerereeeenenes — (20,000) —
Proceeds from sale of property and equipment ............coeueeereninireeecnininieeenenes 15 6 17
Purchases of property and equipment.......... (12,763) (15,094) (16,569)
Net cash provided by (used in) investing activities.........c.ceeeerereereereenennnne (14,187) (33,961) 47,494
Cash flows from financing activities
Repurchase 0of common StOCK .........cceeirieieueiiinininieiccereecereeee e (177,837) (57,029) (150,000)
Borrowings on line of Credit .........ccoeeevirieueueinininieieiiiecccneee e — 60,000 5,000
Payments on 1ine of credit...........cccceeirrieecinniniecieeeeccereeeceee e — (60,000) (5,000)
Payments related to tax withholding for net-share settled equity awards......... (3,575) (2,367) (1,987)
Payments for debt iSSUANCE COSES......ovviririeririirieieiieiieeeesiee et — (46) (65)
Net cash provided by (used in) financing activities..........cccoeeveeerreerenennns (181,412) (59,442) (152,052)
Effect of exchange rate changes on cash, cash equivalents, and restricted cash ....... 2,088 11,251 (1,721)
Net increase (decrease) in cash, cash equivalents, and restricted cash.... (72,284) 78,249 20,454
Cash, cash equivalents, and restricted cash at beginning of period ...........coceueueunee. 315,937 237,688 217,234
Cash, cash equivalents, and restricted cash at end of period...........cccoveevvervrerienrnnene. $ 243,653 $ 315937 $ 237,688
Reconciliation of cash, cash equivalents, and restricted cash to the consolidated
balance sheets
Cash and cash eqUIVAIENES ..........cccceiriririiiiicieieiee e $ 239832 $ 311,917 $ 234,830
Restricted cash included in prepaid expenses and other current assets..................... — 958 —
Restricted cash included in Other @SSEts.........ccveierierieriirerieeieeeeeeee e 3,821 3,062 2,858
Total cash, cash equivalents, and restricted cash...........ccoooeeeriinnniniciccercne $ 243,653 $ 315937 $ 237,688
Supplemental disclosures of cash flow information
Cash paid during the period for:
TIEETESE ..ttt $ 100 § 711§ 11
Income taxes 59,524 53,015 54914
Cash received during the period for:
Tncome tax refUnd .........ccoevieiiiiiiiiiccce ettt 191 847 5,542
Non-cash investing and financing activities:
Right-of-use assets obtained in exchange for lease obligations.............c.c........ 5,322 6,632 33,258
Non-cash change in right-0f-USe aSSets ..........ccceverierruerecirrieiciceereeeeeene — (3,182) —
Accrued purchases of property and equipment ............ccccceeeerererenneneneneenene 383 375 998

The accompanying notes are an integral part of these statements.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
COVID-19

The COVID-19 pandemic has negatively impacted economies, businesses, sales practices, supply chains, and
consumer behavior around the world. While the overall impact of the COVID-19 pandemic on our business and results of
operations has not been material, these factors and other events related to the pandemic have created meaningful disruptions
in both the Company's sales and operations for fiscal 2021 and 2020. At this time, the Company is unable to predict the
impact that COVID-19 will have on its business, financial position and operating results in future periods due to numerous
uncertainties and is closely monitoring the impact of the pandemic on all aspects of its business.

The Company

USANA Health Sciences, Inc. develops and manufactures high quality, science-based nutritional and personal care
products that are sold internationally through a direct selling channel. The Consolidated Financial Statements (the “Financial
Statements™) include the accounts and operations of the Company, which are grouped and presented in two geographic
regions: (1) Asia Pacific, and (2) Americas and Europe. Asia Pacific is further divided into three sub-regions: (i) Greater
China, (ii) Southeast Asia Pacific, and (iii) North Asia.

(1) Asia Pacific —

(1) Greater China — Hong Kong, Taiwan, and China. The Company’s business in China is conducted by
BabyCare Holdings, Ltd. (“BabyCare”), the Company’s wholly-owned subsidiary.

(i1) Southeast Asia Pacific — Australia, New Zealand, Singapore, Malaysia, the Philippines, Thailand and
Indonesia.

(iii) North Asia — Japan and South Korea.

(2) Americas and Europe — United States, Canada, Mexico, Colombia, the United Kingdom, France, Germany,
Spain, Italy, Romania, Belgium, and the Netherlands.

Principles of Consolidation and Basis of Presentation

The accompanying Consolidated Financial Statements include the accounts and operations of the Company. All
inter-company accounts and transactions have been eliminated in consolidation. The accounting and reporting policies of the
Company conform with accounting principles generally accepted in the United States of America (“US GAAP”).

Use of Estimates

The preparation of Consolidated Financial Statements in conformity with US GAAP requires management to make
estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure of contingent assets and
liabilities at the date of the Consolidated Financial Statements and the reported amounts of revenues and expenses during the
reporting period. These estimates may be adjusted as more current information becomes available, and any adjustment could
be significant.

Fiscal Year
The Company operates on a 52/53-week year, ending on the Saturday closest to December 31. Fiscal years 2021
and 2019 were 52-week years. Fiscal year 2020 was a 53-week year. Fiscal year 2021 covered the period January 3, 2021 to

January 1, 2022 (hereinafter 2021). Fiscal year 2020 covered the period December 29, 2019 to January 2, 2021 (hereinafter
2020). Fiscal year 2019 covered the period December 30, 2018 to December 28, 2019 (hereinafter 2019).
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Fair Value Measurements

The Company measures at fair value certain of its financial and non-financial assets and liabilities by using a fair
value hierarchy that prioritizes the inputs to valuation techniques used to measure fair value. Fair value is the price that would
be received to sell an asset or paid to transfer a liability in an orderly transaction between market participants at the
measurement date, essentially an exit price, based on the highest and best use of the asset or liability. The levels of the fair
value hierarchy are:

e Level 1 inputs are quoted market prices in active markets for identical assets or liabilities that are accessible at
the measurement date.

e Level 2 inputs are from other than quoted market prices included in Level 1 that are observable for the asset or
liability, either directly or indirectly.

e Level 3 inputs are unobservable and are used to measure fair value in situations where there is little, if any,
market activity for the asset or liability at the measurement date.

As of January 1, 2022 and January 2, 2021, the following financial assets and liabilities were measured at fair value
on a recurring basis using the type of inputs shown:

Fair Value Measurements Using

January 1, Inputs
2022 Level 1 Level 2 Level 3
Money market funds included in cash equivalents....................... $ 163,619 $ 163,619 §$ — 3 —
Foreign currency contracts included in other current liabilities ... (461) — (461) —

$ 163,158 § 163,619 § (461) $ —

Fair Value Measurements Using

January 2, Inputs
2021 Level 1 Level 2 Level 3
Money market funds included in cash equivalents....................... $ 224,092 § 224,092 $ — 3 —
Foreign currency contracts included in other current liabilities ... (1,470) — (1,470) —

$ 222622 § 224,092 § (1,470) § —

There were no transfers of financial assets or liabilities between levels of the fair value hierarchy for the periods
indicated.

The majority of the Company’s non-financial assets, which include long-lived assets, are not required to be carried
at fair value on a recurring basis. However, if an impairment charge is required, a non-financial asset would be written down
to fair value. As of January 1, 2022 and January 2, 2021, there were no non-financial assets measured at fair value on a non-
recurring basis.

Fair Value of Financial Instruments

As of January 1, 2022 and January 2, 2021, the Company’s financial instruments include cash equivalents, restricted
cash, and foreign currency contracts. The recorded values of cash equivalents and restricted cash approximate their fair values,
based on their short-term nature.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Translation of Foreign Currencies

The functional currency of the Company’s foreign subsidiaries is the local currency of their country of domicile.
Assets and liabilities of the foreign subsidiaries are translated into U.S. dollar amounts at month-end exchange rates. Revenue
and expense accounts are translated at the weighted-average rates for the monthly accounting period to which they relate.
Equity accounts are translated at historical rates. Foreign currency translation adjustments are accumulated as a component
of other comprehensive income. Gains and losses from foreign currency transactions are included in the “Other, net”
component of Other income (expense) in the Company’s consolidated statements of comprehensive income.

Cash and Cash Equivalents

The Company considers all highly liquid investments with an original maturity of three months or less from the date
of purchase to be cash equivalents. Cash equivalents as of January 1, 2022 and January 2, 2021 consisted primarily of money
market fund investments and amounts receivable from credit card processors.

Amounts receivable from credit card processors and other forms of electronic payment are considered cash
equivalents because they are both short-term and highly liquid in nature and are typically converted to cash within three days
of the sales transaction. Amounts receivable from credit card processors as of January 1, 2022 and January 2, 2021 totaled
$11,123 and $15,424, respectively.

Restricted Cash

The Company is required to maintain cash deposits with banks in certain subsidiary locations for various operating
purposes. The most significant of these cash deposits relates to a deposit held at a bank in China, the balance of which was
$3,146 as of January 1, 2022, and $3,062 as of January 2, 2021. This deposit is required for the application of direct sales
licenses by the Ministry of Commerce and the State Administration of Market Regulation (“SAMR”) of the People’s Republic
of China, and will continue to be restricted during the periods while the Company holds these licenses.

Inventories

Inventories are stated at the lower of cost or net realizable value. Cost is determined using a standard costing system,
which approximates the first-in, first-out method. The components of inventory cost include raw materials, labor, and
overhead. Net realizable value is determined using various assumptions with regard to excess or slow-moving inventories,
non-conforming inventories, expiration dates, current and future product demand, production planning, and market
conditions. A change in any of these variables could result in an adjustment to inventory.

Accounts Receivable

Accounts receivable are recorded at the invoiced amount and do not bear interest. The Company maintains an
allowance for doubtful accounts for estimated losses inherent in its accounts receivable portfolio. In establishing the required
allowance, management considers historical losses adjusted to take into account current market conditions and our customers’
financial condition, the amount of receivables in dispute, and the current receivables aging and current payment patterns. The
Company reviews its allowance for doubtful accounts regularly. Account balances are charged off against the allowance after
all means of collection have been exhausted and the potential for recovery is considered remote. Accounts Receivable is
included in the “Prepaid expenses and other current assets” line item in the Company’s consolidated balance sheets.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED
Income Taxes

The Company accounts for income taxes using the asset and liability method, which requires recognition of deferred
tax assets and liabilities for the expected future tax consequences of the differences between the financial statement assets
and liabilities and their respective tax bases. Deferred tax assets and liabilities are measured using enacted tax rates that are
expected to apply to taxable income in the year in which those temporary differences are expected to be recovered or
settled. The effect on deferred tax assets and liabilities of a change in tax law is recognized in income in the period that
includes the enactment date. Deferred tax expense or benefit is the result of changes in deferred tax assets and liabilities.

The Company evaluates the probability of realizing the future benefits of its deferred tax assets and provides a
valuation allowance for the portion of any deferred tax assets where the likelihood of realizing an income tax benefit in the
future does not meet the “more-likely-than-not” criteria for recognition. The Company recognizes tax benefits from uncertain
tax positions only if it is more likely than not that the tax position will be sustained on examination by the taxing authorities,
based on the technical merits of the position. The tax benefits recognized in the Financial Statements from such a position
are measured based on the largest benefit that has a greater than fifty percent likelihood of being realized upon ultimate
resolution. The Company recognizes interest and penalties related to unrecognized tax benefits in income taxes.

Property and Equipment

Property and equipment are recorded at cost. Maintenance, repairs, and renewals, which neither materially add to
the value of the property nor appreciably prolong its life, are charged to expense as incurred. Depreciation is provided in
amounts sufficient to relate the cost of depreciable assets to operations over the estimated useful lives of the related assets.
The straight-line method of depreciation and amortization is followed for financial statement purposes. Leasehold
improvements are amortized over the shorter of the life of the respective lease or the useful life of the improvements. Property
and equipment are reviewed for impairment whenever events or changes in circumstances exist that indicate the carrying
amount of an asset may not be recoverable. When property and equipment are retired or otherwise disposed of, the cost and
accumulated depreciation are removed from the accounts and any resulting gain or loss is included in the results of operations
for the respective period.

Leases

With the exception of the Company’s headquarters in Salt Lake City, Utah, and its facilities in New South Wales,
Australia, and in Beijing and Tianjin, China, the Company leases its facilities. Each of the facility lease agreements is a non-
cancelable operating lease generally structured with renewal options and expires prior to or during 2027. In connection with
the production facilities in Beijing and Tianjin, China, the Company has prepaid land use rights, which represents a lease
with the associated prepayment recorded as a Right-of-Use (“ROU”) asset. The Company also utilizes equipment under non-
cancelable operating leases, expiring through 2026.

At contract inception, the Company determines whether an arrangement is or contains a lease and whether the lease
should be classified as an operating or a financing lease. A contract is or contains a lease if the contract conveys the right to
control the use of the identified asset for a period of time in exchange for consideration. Control is determined based on the
right to obtain all of the economic benefits from use of the identified asset and the right to direct the use of the identified
asset. ROU assets for operating leases represent the right to use an underlying asset for the lease term, and operating lease
liabilities represent the obligation to make lease payments.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Lease liabilities are recognized based on the present value of the future minimum lease payments over the lease term
at the commencement date for leases exceeding 12 months. Minimum lease payments include only the fixed lease component
of the agreement, as well as any variable rate payments that depend on an index, initially measured using the index at the
lease commencement date. Non-lease components are accounted for separately from the fixed lease component for all leases.
Most of the Company’s leases do not provide an implicit rate that can readily be determined. Therefore, the applied discount
rate is based on the Company’s incremental borrowing rate, which is determined using its credit rating and other information
available as of the commencement date and is the rate of interest it would have to pay on a collateralized basis to borrow an
amount equal to the lease payments under similar terms. Lease terms may include options to renew, which the Company
factors into the determination of the lease term when it is reasonably certain that the Company will exercise that option. The
ROU asset is measured at the initial amount of the lease liability adjusted for lease payments made at or before the lease
commencement date, plus any initial direct costs incurred less any lease incentives received.

Operating lease expense is recognized on a straight-line basis over the lease term and is included in “Cost of sales”
and “Selling, general and administrative” line items in the Company’s consolidated statements of comprehensive income.
Leases with an initial term of 12 months or less are not recorded on the balance sheet, and the expense for these short-term
leases is recognized on a straight-line basis over the lease term.

The Company monitors for events or changes in circumstances that require a reassessment of its leases. When a
reassessment results in the remeasurement of a lease liability, a corresponding adjustment is made to the carrying amount of
the ROU asset unless doing so would reduce the ROU asset to an amount less than zero, in which case the remaining
adjustment would be recorded in the consolidated statements of comprehensive income.

Goodwill

Goodwill represents the excess of the purchase price over the fair market value of identifiable net assets of acquired
companies. Goodwill is not amortized, but rather is tested at the reporting unit level at least annually for impairment or more
frequently if triggering events or changes in circumstances indicate impairment. Initially, qualitative factors are considered
to determine whether it is more likely than not that the fair value of a reporting unit is less than its carrying amount. Some of
these qualitative factors may include macroeconomic conditions, industry and market considerations, a change in financial
performance, entity-specific events, a sustained decrease in share price, and consideration of the difference between the fair
value and carrying amount of a reporting unit as determined in the most recent quantitative assessment. If, through this
qualitative assessment, the conclusion is made that it is more likely than not that a reporting unit’s fair value is less than its
carrying amount, a quantitative impairment analysis is performed. This analysis involves estimating the fair value of a
reporting unit using widely accepted valuation methodologies including the income and market approaches, which requires
the use of estimates and assumptions. These estimates and assumptions include revenue growth rates, discounts rates, and
determination of appropriate market comparables. If the fair value of the reporting unit is less than its carrying amount, an
impairment loss is recognized in an amount equal to the excess of the carrying amount over the fair value of the reporting
unit, not to exceed the carrying amount of the goodwill. During 2021, 2020, and 2019, no impairment of goodwill was
recorded.

Intangible Assets

Intangible assets represent amortized and indefinite-lived intangible assets acquired in connection with the purchase
of the Company’s China subsidiary in 2010. Amortized intangible assets are amortized over their related useful lives, using
a straight-line or accelerated method consistent with the underlying expected future cash flows related to the specific
intangible asset. Amortized intangible assets are reviewed for impairment whenever events or changes in circumstances exist
that indicate the carrying amount of an asset may not be recoverable. When indicators of impairment exist, an estimate of
undiscounted net cash flows is used in measuring whether the carrying amount of the asset or related asset group is
recoverable. Measurement of the amount of impairment, if any, is based upon the difference between the asset or asset group’s
carrying value and fair value. Fair value is determined through various valuation techniques, including market and income
approaches as considered necessary.



USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Indefinite-lived intangible assets are not amortized; however, they are tested at least annually for impairment or
more frequently if events or changes in circumstances exist that may indicate impairment. Initially, qualitative factors are
considered to determine whether it is more likely than not that the fair value of an indefinite-lived intangible asset is less than
its carrying amount. If, through this qualitative assessment, the conclusion is made that it is more likely than not that an
indefinite-lived intangible asset’s fair value is less than its carrying amount, a quantitative impairment analysis is performed
by comparing the indefinite-lived intangible asset’s carrying amount to its fair value. The fair value for indefinite-lived
intangible assets is determined through various valuation techniques, including market and income approaches as considered
necessary. The amount of any impairment is measured as the difference between the carrying amount and the fair value of
the impaired asset. During 2021, 2020, and 2019, no impairment of indefinite-lived intangible assets was recorded.

Investment in Equity Securities

Equity securities (“securities”) without readily determinable fair value that are not eligible to be measured in
accordance with the net asset value practical expedient qualify for an election to initially estimate fair value using the
measurement alternative at its cost. During 2020, the Company entered into a strategic collaboration and made a minority
investment in a privately held company, which totaled $20,000 and is included in the “Other assets” line item on the
Company’s consolidated balance sheets. The Company, at the time of the investment, elected to apply the measurement
alternative, which may be applied to an equity interest on an instrument-by-instrument basis. Dividends received are reported
in earnings.

The initial value of the securities are remeasured to fair value if the securities are impaired or if observable price
changes occur. These events are continually monitored and assessed at each reporting period. If a readily determinable fair
value becomes available for the securities or observable price changes for the identical or a similar investment of the same
issuer occur, the securities are measured at fair value as of the date the observable change occurred. Any resulting gains or
losses on the securities for which the observable price changes occur will be recorded in net earnings. During 2021 and 2020,
no such observable price changes occurred.

At each reporting period a qualitative assessment is made to consider impairment indicators to determine whether
the securities are impaired. Impairment indicators may include but are not limited to earnings performance, business prospects
by the investee, cash flows from operations, working capital, and noncompliance with debt covenants. If this qualitative
assessment indicates impairment, fair value is determined and an impairment loss equal to the difference between the fair
value of the investment and its carrying amount is recognized in net income. During 2021 and 2020, no impairment of
securities was recorded.

Nonqualified Deferred Compensation

In 2021, the Company created a non-qualified deferred compensation plan for a select group of management and
highly compensated individuals. The plan permits the deferral of up to 50% of a participant's base salary and/or 80% of a
participant's annual incentive bonus. The deferrals are held in an irrevocable rabbi trust (the "Rabbi Trust"), which has been
established to administer the plan. The Rabbi Trust is intended to be used as a source of funds to match respective funding
obligations to participants. The assets of the trust are subject to the claims of the Company's creditors in the event that the
Company becomes insolvent. Consequently, the Rabbi Trust qualifies as a grantor trust for income tax purposes. The
Company makes periodic payments into company-owned life insurance policies held in this Rabbi trust to fund the expected
obligations arising under this plan. There are no contractual restrictions on the Company's ability to surrender a policy. The
assets and liabilities of the plan are included in "Other assets" and "Other long-term liabilities" respectively in the
Consolidated Balance Sheets. Changes in the deferred compensation balances are recorded to compensation expense and
reflected within the "Selling, general and administrative" line in the Consolidated Statements of Comprehensive Income. As
of January 1, 2022, the trustee held total assets, and deferred compensation liabilities of $382, and $390, respectively.
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USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED
Self-Insurance

The Company is self-insured, up to certain limits, for employee group health claims. The Company has purchased
stop-loss insurance on both an individual and an aggregate basis, which will reimburse the Company for individual claims in
excess of $175 and aggregate claims that are greater than $13,390. A liability is accrued for all unpaid claims. Total expense

under this self-insurance program was $12,349, $11,798, and $11,846 in 2021, 2020, and 2019, respectively.

Derivative Financial Instruments

The Company’s risk management strategy includes the select use of derivative instruments to reduce the effects of
volatility in foreign currency exchange exposure on operating results and cash flows. In accordance with the Company’s risk
management policies, the Company does not hold or issue derivative instruments for trading or speculative purposes. The
Company recognizes all derivative instruments as either assets or liabilities in the balance sheet at their respective fair values.
When the Company becomes a party to a derivative instrument and intends to apply hedge accounting, the Company formally
documents the hedge relationship and the risk management objective for undertaking the hedge, the nature of risk being
hedged, and the hedged transaction, which includes designating the instrument for financial reporting purposes as a fair value
hedge, a cash flow hedge, or a net investment hedge. The Company also documents how the hedging instrument’s
effectiveness in offsetting the hedged risk will be assessed prospectively and retrospectively, and a description of the method
used to measure ineffectiveness.

The Company periodically uses derivative instruments to hedge the foreign currency exposure of its net investment
in foreign subsidiaries into U.S. dollars. Initially, the Company records derivative assets on a gross basis in its consolidated
balance sheets. Subsequently the fair value of derivatives is measured for each reporting period. The effective portion of gains
and losses attributable to these net investment hedges is recorded to foreign currency translation adjustment (“FCTA”’) within
accumulated other comprehensive income (loss) (“AOCI”) to offset the change in the carrying value of the net investment
being hedged, and will subsequently be reclassified to net earnings in the period in which the hedged investment is either
sold or substantially liquidated.

During 2021, 2020, and 2019, the Company entered into and settled European options designated as net investment
hedges with notional amounts of $98,684, $90,000, and $110,000, respectively. The Company realized a loss of $1,555 in
2021 and realized a gain of $846 and $276 in 2020 and 2019, respectively, which is recorded to FCTA within AOCI. The
Company assessed hedge effectiveness under the forward rate method, determining the hedging instruments were highly
effective. As of January 1, 2022 and January 2, 2021, there were no derivatives outstanding for which the Company has
applied hedge accounting.

Subsequent to January 1, 2022, on January 13, 2022 the Company entered into a forward contract designated as a
net investment hedge with a notional amount of $98,930.

Common Stock Share Repurchases

The Company has a stock repurchase plan in place that has been authorized by the Board of Directors. As of January
1, 2022, $108,221 is available to repurchase shares under this plan. The excess of the repurchase price over par value is
allocated between additional paid-in capital and retained earnings on a pro-rata basis. There currently is no expiration date
on the remaining approved repurchase amount and no requirement for future share repurchases.
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NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
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NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Revenue Recognition

Revenue is recognized when, or as, control of a promised product or service transfers to a customer, in an amount
that reflects the consideration to which the Company expects to be entitled in exchange for transferring those products or
services. Revenue excludes taxes that have been assessed by governmental authorities and that are directly imposed on
revenue-producing transactions between the Company and its customers, including sales, use, value-added, and some excise
taxes. Revenue recognition is evaluated through the following five-step process:

1) identification of the contract with a customer;

2) identification of the performance obligations in the contract;

3) determination of the transaction price;

4) allocation of the transaction price to the performance obligations in the contract; and
5) recognition of revenue when or as a performance obligation is satisfied.

Product Revenue

A majority of the Company’s sales are for products sold at a point in time and shipped to customers, for which
control is transferred to the customer as goods are delivered to the third party carrier for shipment. The Company receives
payment, primarily via credit card, for the sale of products at the time customers place orders and payment is required prior
to shipment. The Company does not recognize assets associated with costs to obtain or fulfill a contract with a customer.

The Company’s product sales contracts include terms that could cause variability in the transaction price for items
such as discounts, product promotions, credits, or sales returns, which are a reduction of revenue. Accordingly, the transaction
price for product sales includes estimates of variable consideration to the extent it is probable that a significant reversal of
revenue recognized will not occur. At the time of sale, the Company estimates a refund liability for the variable consideration
based on historical experience, which is recorded within the “Other current liabilities” line item in the consolidated balance
sheet.

Initial product orders with a new customer may include multiple performance obligations related to sales discounts
earned under the Company’s initial order reward program. Under this program, the customer receives an option to apply the
discounts earned on the initial order to two subsequent Auto Orders, which conveys a material right to the customer. As such,
the initial order transaction price is allocated to each separate performance obligation based on its relative standalone selling
price and is recognized as revenue as each performance obligation is satisfied.

Associate incentives represent consideration paid to an Associate for distinct services provided in the sale of the
Company's products and include all forms of commissions, and other incentives paid to our Associates. The Company may
provide Associate incentive promotions which are earned by Associates for distinct services rendered. Associate incentive
promotions are recorded as the incentives are earned by the Associates. With the exception of commissions paid to Associates
on personal purchases, which are considered a sales discount and are reported as a reduction to net sales, Associate incentives
are recorded as an operating expense. The amounts paid to Associates are commensurate with the fair value received for the
distinct services rendered by Associates and are recorded as an operating expense when revenue for the goods is recognized.

Shipping and handling activities are performed upon delivery to the third party carrier for shipment. The Company
accounts for these activities as fulfillment costs. Therefore, the Company recognizes the costs of these activities when revenue

for the goods is recognized. Shipping and handling costs are included in cost of sales for all periods presented.

With respect to will-call orders, the Company periodically assesses the likelihood that customers will exercise their
contractual right to pick up orders and revenue is recognized when the likelihood that customers will pick up orders is remote.
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NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
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NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Other Revenue

Other types of revenue include fees, which are paid by the customer at the beginning of the service period, for access
to online customer service applications and annual account renewal fees for Associates, for which control is transferred over
time as services are delivered and are recognized as revenue on a straight-line basis over the term of the respective contracts.

The following table presents Other Revenue for the periods indicated:

Year Ended
2021 2020 2019
Other REVENUE ...ttt $ 3,825 $ 3,805 $ 3,059

Revenue Disaggregation

Disaggregation of revenue by geographical region and major product line is included in Note L — Segment
Information.

Contract Balances

When the timing of our provision of goods or services is different from the timing of the payments made by our
customers, we recognize either a contract asset (performance precedes contractual due date) or a contract liability (customer
payment precedes performance).

Contract liabilities relate to deferred revenue for product sales for customer payments received in advance of
shipment, for outstanding material rights under the initial order program, and for services where the performance obligations
are satisfied over time as services are delivered. Contract liabilities are recorded as deferred revenue within the "Other current
liabilities" line item in the consolidated balance sheets. The Company typically does not have contract assets based on the
payment terms included in the Company’s contracts and the balance of contract assets was $0 at January 1, 2022 and January
2,2021.

The following table provides information about contract liabilities from contracts with customers, including
significant changes in the contract liabilities balances during the period.

January 1, January 2,
2022 2021
Contract liabilities at beginning of Period ..........ccceevveiriirieirieieireeesee s $ 15952 § 13,852
Increase due to deferral of revenue at period end...........ccoeevvieiiiienieciceeieeee e, 19,635 15,952
Decrease due to beginning contract liabilities recognized as revenue...............ccevennene. (15,952) (13,852)
Contract liabilities at end of PEIOd .........ccvevieuieieeiiiiieii e $ 19,635 $ 15,952

Product Return Policy

All product orders that are unused and returned within the first 30 days following purchase are refunded at 100% of
the sales price. All product orders that are unused and resalable are refunded up to one year from the date of purchase at 100%
of the sales price. This standard policy differs in a few of our international markets due to the regulatory environment in those
markets. Depending upon the conditions under which product was returned, customers may either receive a refund based on
their original form of payment, or credit on account for a product exchange. The Company monitors Associate activity to
ensure that all such practices are in line with established Company policies. Product returns totaled approximately 0.6% of
net sales in 2021, and 0.7% of net sales in, 2020, and 2019, respectively.
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NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

Associate Incentives

Associate incentives expenses include all forms of commissions, and other incentives paid to our Associates, less
commissions paid to Associates on personal purchases, which are considered a sales discount and are reported as a reduction
to net sales.

Selling, General and Administrative

Selling, general and administrative expenses include wages and benefits, depreciation and amortization, rents and
utilities, Associate event costs, advertising and professional fees, marketing, and research and development expenses.

Equity-Based Compensation

The Company records compensation expense in the Financial Statements for equity-based awards based on the grant
date fair value, which for restricted stock units is the closing market value of the Company’s common stock on the date of
the grant. The grant date fair value of each stock-settled stock appreciation right is based upon the Black-Scholes option
pricing model. Equity-based compensation expense is recognized under the straight-line method over the period that service
is provided, which is generally the vesting term. Further information regarding equity awards can be found in Note K —
Equity-Based Compensation.

Advertising

Advertising costs are charged to expense as incurred and are presented as part of the “Selling, general and
administrative” line item. Advertising expense totaled $12,399, $9,853, and $11,615 in 2021, 2020, and 2019, respectively.

Research and Development

Research and development costs are charged to expense as incurred and are presented as part of the “Selling, general
and administrative” line item. Research and development expense totaled $11,112, $10,633, and $10,259 in 2021, 2020, and
2019, respectively.

Earnings Per Share

Basic earnings per common share ("EPS") are based on the weighted-average number of common shares that were
outstanding during each period. Diluted EPS include the effect of potentially dilutive common shares calculated using the
treasury stock method, which include in-the-money, equity-based awards that have been granted but have not been issued.
When there is a loss, potential common shares are not included in the computation of diluted EPS, because to do so would
be anti-dilutive.

Recent Accounting Pronouncements

Adopted accounting pronouncements

In December 2019, the Financial Accounting Standards Board (“FASB”) issued Accounting Standards Update
(“ASU”) No. 2019-12, “Income Taxes (Topic 740): Simplifying the Accounting for Income Taxes.” ASU 2019-12 is
intended to simplify various aspects related to accounting for income taxes by removing certain exceptions to the general
principles in Topic 740 and clarifying certain aspects of the current guidance to promote consistency among reporting entities.
The amendments in this ASU are effective for annual periods beginning after December 15, 2020 and interim periods within
those annual periods, with early adoption permitted. Most amendments within this ASU are required to be applied on a
prospective basis, while certain amendments must be applied on a retrospective or modified retrospective basis. The Company
adopted ASU 2019-12 during the first quarter ended April 3, 2021 and the adoption of the standard did not have an impact
on its Consolidated Financial Statements.
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NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES — CONTINUED

In January 2021, the FASB issued ASU No. 2021-01 “Reference Rate Reform (Topic 848): Scope,” which clarifies
that certain optional expedients and exceptions in Topic 848 for contract modifications and hedge accounting apply to
derivatives that are affected by the discounting transition. Specifically, certain provisions in Topic 848, if elected by an entity,
apply to derivative instruments that use an interest rate for margining, discounting, or contract price alignment that is modified
as a result of reference rate reform. Amendments in this ASU to the expedients and exceptions in Topic 848 capture the
incremental consequences of the scope clarification and tailor the existing guidance to derivative instruments affected by the
discounting transition. The amendments in this ASU do not apply to contract modifications made after December 31,
2022, new hedging relationships entered into after December 31, 2022, and existing hedging relationships evaluated for
effectiveness in periods after December 31, 2022, except for hedging relationships existing as of December 31, 2022, that
apply certain optional expedients in which the accounting effects are recorded through the end of the hedging relationship
(including periods after December 31, 2022). The amendments in this ASU are effective immediately for all entities. An
entity may elect to apply the amendments in this ASU on a full retrospective basis as of any date from the beginning of an
interim period that includes or is subsequent to March 12, 2020, or on a prospective basis to new modifications from any date
within an interim period that includes or is subsequent to the date of the issuance of a final ASU, up to the date that financial
statements are available to be issued. The Company, on January 7, 2021, adopted ASU 2021-01 on a prospective basis and
the adoption of this ASU did not have an impact on its Consolidated Financial Statements.

No other new accounting pronouncement issued or effective during the fiscal year had, or is expected to have, a
material impact on our Consolidated Financial Statements.

NOTE B—INVENTORIES

January 1, January 2,
2022 2021
RAW MALETIALS ...t ettt ettt e et e e e e eneeeaeeaesane e $ 30,280 $ 28,328
WOTK 11 PIOZIESS ...ttt sttt et et e st ettt enaeeseesneeees 9,586 9,956
FINISREA ZOOMS....cuviieiiieiiectieee ettt et e e s ae e tb e e aaeestbeesaaeessbeennaeenes 58,452 51,940
$ 98,318 § 90,224
NOTE C—PREPAID EXPENSES AND OTHER CURRENT ASSETS
Prepaid expenses and other current assets consists of the following:
January 1, January 2,
2022 2021
Prepaid INSUTANCE .......oveviivieeeeieeceeete ettt ettt ettt eat et e et aeeteeseaeete et e s eteeseaseaeeneaeas $ 3,734 § 947
Other Prepaid EXPEINSES ....ececvieerieeriiieeitieiiieeteeeteeeteesreeesseessseesseessseesseessseessseessseessseenns 10,119 7,736
Federal inCOme taxes TECEIVADIE........c..oiiiviiii i 1,579 1,168
Miscellaneous reCeiVabIES, NEL.........coviiiiiiiiieeieie et 5,584 6,252
Deferred COMIMISSIONS ......ccouvviiieeieeeeieteeeeieeeeeteee e e e e e e e et eeeeneeeeeenaeeeseareeseareeeennneeas 2,270 2,076
OFhET CUITENE ASSELS ....vvveeeeeeeeieeeeee e et e eeeee e e ettt e e et e e e e e e eaneeeeereeeeeareeseetaeeeennreeseennees 3,681 4,966
$ 26,967 $ 23,145
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NOTE D—INCOME TAXES

Consolidated earnings before income taxes consists of the following for 2021, 2020, and 2019:

Year Ended
2021 2020 2019
L6 T TSRS $ 13,017 $ 18,838 $ 111
FOT@IGN .ttt e et 157,625 159,110 150,385
Total earnings before iNCOME taXes ..........ceeveveeveeereereeereerereerenene. $ 170,642 $ 177,948 $ 150,496

Income tax expense (benefit) included in income from continuing operations consists of the following:

Year Ended
2021 2020 2019
Current
FEAETAL ... $ 264) $ 306 S -
SHALE ..ttt ettt e ereeeaee s 567 303 303
FOTCIGN ..ottt s be e s s beeeaaee e 56,668 55,147 53,281
TOtal CUITENT ...t eavee e 56,971 55,756 53,584
Deferred
Federal .......ooviiiiiiceeeeee e (4,088) 1,317 (3,120)
SHALE ..ttt et et e erb e e te e e aaeeaaeas (40) 47) (42)
FOT@IGN ...ttt et 1,294 (3,742) (452)
Total Deferred .........cevierieiieiieieee e e (2,834) (2,472) (3,614)
$ 54,137  $ 53,284 §$ 49,970

The effective tax rate for 2021, 2020, and 2019 reconciled to the statutory U.S. Federal tax rate is as follows:

Year Ended
2021 2020 2019

Statutory U.S. federal income taX rate...........ccoeevevvervenerecereienieennns 21.0% 21.0% 21.0%
State income taxes, net of federal tax benefit.............ccccoeeveriiennnnn. 04 0.3 0.3
Permanent tax differences ..........ocovevveeienieniesieeie e 0.1 0.2 -
Excess foreign tax creditS.......ooovvvvereerieriieieeieeeeeeee e (10.9) 9.9) (13.0)
Net increase in valuation allowance ............cccoeeereeienenieieereee 10.6 8.2 11.7
Foreign income tax rate differences ...........cccceeeevevieniencencencee 1.8 1.7 43
Foreign withholding taXxes...........ccceevvevvievieeviieiieieceese e 7.9 7.7 8.6
Uncertain tax pOSItION TESEIVE ......ievveerrrierreerireenreenereesreenseessereenseens (0.3) 0.8 0.4
AL OthET, NEL....cviiiiiieeie ettt 1.1 (0.1) (0.1)

31.7% 29.9% 33.2%

The effective tax rate for the year ended January 1, 2022 increased compared to the year ended January 2, 2021.
This increase is due to a decrease in U.S. domestic pre-tax earnings and an increase related to unreserved tax settlements. The
effective tax rate for the year ended January 1, 2022 benefited by lower foreign income tax rates compared to the year
ended January 2, 2021.
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NOTE D—INCOME TAXES — CONTINUED

The significant categories of deferred taxes are as follows:

January 1, January 2,
2022 2021
Deferred tax assets
TIIVENTOTY .ovivieeee ettt ettt ettt ettt ettt et et eae et e ese et et ese et et esseteasessesnaseseaen $ 5,106 $ 3,150
Accruals not currently deductible...........cooieiiiiiiiiiiiieiieeeecee e 11,634 12,748
Equity-based compensation EXPEenSe........ccvierueeeruieereeriieeeiieenieenieenreesreesseeenseesnns 2,355 2,982
Property and €qUIPIMENE .........c..ccvieiiiierieiieie ettt e eee e ebe s e esaeseaesseens 1,143 1,129
INtANGIDIC ASSELS ....evveiieeiieiieiiecieeie ettt et ettt e e e e ssestaesteesreenseesaesnnenns 7,545 7,691
Capitalized R&D EXPENSES......ccviriieriiiiiiiiiieriieie et ereeteesteeveesseeaeseesreesseeaessnenns 2,337 -
Tax credit carry fOrWards ..........ccevierieriiiierieriee et ees 96,635 76,929
Net OPETAtiNg JOSSES ...evvevieiieiieieetieie ettt eesee st eteeae e sseeseenseensenneens 1,401 2,071
(073113 OSSPSR 4,824 4,061
Gross deferred taX ASSELS ......ceivvviiieereee e et eeeeee e er e eeerae e 132,980 110,761
Valuation allOWANCE ........oecuieiiiiieiiieie ettt ettt e snee e eneeens (99,958) (81,401)
Net deferred taX @SSELS.......cocueieeeiieeeeeeee et e et eeae e e eeaaeaean 33,022 29,360
Deferred tax liabilities
Property and €qUIPIMENt .........c.oeouieiiiieiieiee et (5,268) (4,900)
Foreign currency translation..........c.ccveeceeiiieeiieeiiieeiee et sre e sveeseveeseaeeseae e (126) (1,691)
Prepaid @XPENSES . .cccuiieiieeiieeiieeieeetee ettt ettt et e e et eestaeeta e e raeeraeeaneene (3,596) (4,043)
INEANGIDIE ASSELS ...eeeuvieeiiieeiieeiieeteeetee ettt ettt e e be e st e e e aeesabeeeabeessbaesnseesnsaennaeenes (7,545) (7,691)
Withholding tax on unremitted €arnings ..........cceeevevvereereerieeieeieneesieesreeveenesenens (13,556) (14,589)
OLRET <. b ettt b e sttt b ettt (5,589) (3,815)
Gross deferred tax labilities.......c.occvieeiieierierierieeie et (35,680) (36,729)
NEt dEfEITEA tAXES ...vviviieeicieeeeeeeteeeee ettt ettt ettt ettt ettt es e et s e etesese e $ (2,658) $ (7,369)
The Components of net deferred taxes on a jurisdiction basis are as follows:
January 1, January 2,
2022 2021
Net dEfEITEA tAX @SSELS. .....cviieiieeeieie ittt et ettt ettt e e e e e ereeeeeeeaeesesntesaeesasesaseneeens $ 4839 § 4,640
Net deferred tax HaDIlItIes .......ecverveerieeieiie ettt ee (7,497) (12,009)
NEt AEfEITEA TAXES....viuvevieriieeiitiietiet ittt ettt ettt ettt ess ettt ess et be s ese b esseseesessesessessenis $ (2,658) $ (7,369)

As of January 1, 2022, the Company had foreign tax credit carryforwards of approximately $93,934. If unused, these
carryforwards will expire between 2026 and 2031. The Company has generated excess foreign tax credits since the Tax Cuts
and Jobs Act of 2017 was enacted on December 22, 2017. This is due to the U.S. tax rate being lower than most foreign
taxing jurisdiction rates where the Company operates. Although the Company can claim foreign tax credits against U.S.
source income due to overall domestic losses generated in previous years, the Company does not believe it will be able to use
more foreign tax credits than it generates in a single year. The Company believes these foreign tax credit carryforwards will
expire unused based on available positive and negative evidence, including future reversals of existing taxable temporary
differences, projected future taxable income, available tax planning strategies, and available carryback opportunities. Similar
with prior years, the Company continues to maintain a full valuation allowance on its foreign tax credit carryforwards.
Valuation allowances are determined using a more-likely-than-not realization criteria and are based upon all facts and
circumstances.
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NOTE D—INCOME TAXES - CONTINUED

The Company recorded a $1,964 valuation allowance on mirrored deferred tax assets recorded in the United States,
which offset deferred tax liabilities of foreign disregarded entities. These mirrored deferred tax assets represent future foreign
tax credits. This valuation allowance is necessary because the Company is limited in its ability to utilize future foreign tax
credits due to the U.S. tax rate being lower than most foreign taxing jurisdiction rates where the Company operates.

The Company also had $1,362 of Utah research credit carryforwards, and $1,339 of Federal research credit
carryforwards as of January 1, 2022. If unused, the Utah research credit carryforwards expire between 2027 and 2035, and
the Federal research credits expire between 2036 and 204 1. Utah research credits are limited to Utah tax due and the Company
has a history of generating more credits than it can use. Federal research credit carryforwards can only be used in a year when
U.S. taxes are owed after foreign tax credits have been applied. Due to the lack of sufficient evidence to the contrary, the
Company has placed a full valuation allowance on these credit carryforwards.

In addition, the Company had $4,122 of foreign operating loss carry forwards, $3,926 of which have an unlimited
carryforward period. The deferred tax asset associated with these losses was $1,327 and a valuation allowance of $1,327 has
been applied against this deferred tax asset. The 2021 deferred tax asset for state-tax-loss carryforwards was $74. If unused,
some of the state-tax-loss carryforwards will expire between 2031 and 2040 and others can be carried forward indefinitely.

The total combined valuation allowance was $99,958 as of January 1,2022. The 2021 valuation allowance represents
a $18,557 net increase from 2020. If the Company determines that there is sufficient evidence to remove the valuation
allowances addressed above, the valuation allowance will be released and the provision for income taxes will be reduced.

As of January 1, 2022, the cumulative amount of undistributed earnings of the Company’s non-U.S. subsidiaries
held for indefinite reinvestment is approximately $4,000. If this amount were repatriated to the United States, the amount of
incremental taxes would be approximately $400.

As of January 1, 2022, the Company reported $199 of unrecognized tax benefits in "Other current liabilities" and
$809 in "Other long-term liabilities" for a combined total of $1,008 in unrecognized tax benefits that would impact the
effective tax rate if recognized. This compares to $538 of unrecognized tax benefits in "Other current liabilities" and $990 in
"Other long-term liabilities" for a combined total of $1,528 reported as of January 2, 2021.

The following reconciliation provides the changes in unrecognized tax benefits that occurred during the 2021, 2020,
and 2019 reporting years:

Year Ended
2021 2020 2019
Beginning balance of unrecognized tax benefits............ccocoeveirvenrnnn. $ 1,528 $ 560 § 282
Increases related to prior year taX pOSItions .........c.cceeveveveeeverevereeennnns 21 775 278
Decreases related to prior year taX positions...........cceeeeveeeeeeveneeennen. (330) - -
Increases related to current year tax positions.........cccccevveveereereennnne 424 753 -
Decreases for settlements with taxing authorities ...........cccccecceeeene. (635) (560) -
Ending balance of unrecognized tax benefits.........ccocooveverreeieeriennnnns $ 1,008 $ 1,528 § 560

The Company accounts for interest and penalties associated with unrecognized tax benefits as a component of
income tax expense. For the period ended January 1, 2022 and January 2, 2021, the Company reported $91 and $491,
respectively, as income tax expense related to interest and penalties. As of January 1, 2022, the Company recorded $162 of
"Other current liabilities" and $63 of "Other long-term liabilities" associated with interest and penalties for unrecognized tax
benefits. This compares to $243 of "Other current liabilities" and $248 of "Other long-term liabilities" associated with interest
and penalties reported as of January 2, 2021.
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NOTE D—INCOME TAXES - CONTINUED

The Company files income tax returns in the United States and foreign jurisdictions. In general, the Company's tax
filings are subject to examination for years ending on or after December 31, 2017. However, statutes of limitations in some
markets may be as long as ten years for transfer pricing related issues.

NOTE E—PROPERTY AND EQUIPMENT

Cost of property and equipment and their estimated useful lives is as follows:

January 1, January 2,
Year 2022 2021

BUIldings ....coveoveiiiiiiieeieceee e 39.5 $ 80,820 $ 79,673
Laboratory and production equipment ...........cccccevevereerieeverveneeneenns 5-7 47,552 37,198
Air transportation eqUIPMENTt..........cecuereeruiereerieeeeeieeeeeie e eeeeeeas 5 2,952 -
Computer equipment and SOtWare............ccceeveriirienienieeeeeeeee 3-5 53,562 55,965
Furniture and fiXtUIreS .........cc.oooeeiiiiioie e 3-5 6,636 6,517
AULOMODIIES ... 3-5 767 705
Leaschold improvements............ccuvevveevereereenieeiecee e ere e eneeaeens 3-5 15,212 15,242
Land iMProvemMents........c.cccveerveerieenieeiieereeeieeereeeieeeveesveesneennnes 15 3,382 3,217
210,883 198,517
Less accumulated depreciation and amortization..............cc.ceveevennnen. 121,590 116,388
89,293 82,129
51 T DO STSR S 6,992 7,250
Deposits and projects in ProCESS.......ccvveerireerveerieerieerireeneeenereeneeeenes 5,495 11,066
$ 101,780 $ 100,445

Depreciation of property and equipment was $11,661, $12,242, and $13,088, for the years ended 2021, 2020, and
2019, respectively.

NOTE F—OPERATING LEASES

The following table summarizes the classification of ROU assets and lease liabilities in the Company’s consolidated
balance sheet:

January 1, January 2,
Leases Classification 2022 2021
Assets
ROU operating lease assets, net ........ccccceeverveeenee. Other assets $ 23,789 $ 27,947
Total ROU aSSEtS.....coocveveeeeiieeeeieeieeeeeeeeeenns $ 23,789 $ 27,947
Liabilities
Current:
Operating lease liabilities ...........ccoververrrirreernenens Other current liabilities $ 7,080 $ 8,616
Non-current:
Operating lease liabilities ..........cccceevveevrievieiennnnns Other long-term liabilities 10,215 12,856
Total lease liabilities...........ccccoeeevueeeecneeeeennen.. $ 17,295 § 21,472
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NOTE F—OPERATING LEASES — CONTINUED

The following table presents supplemental lease information:

Year Ended
2021 2020
Lease cost
OPETAtING 1€ASE COSE c.vivinieriirieietiiteietestetetesteseetestestetessessetesseseetesseseesessessesasseseesesseseesans $ 9,585 $ 9,411
TOTAL LEASE COSL ..o e e e e e e $ 9,585 $ 9,411
Year Ended
2021 2020
Other information
Cash paid for amounts included in the measurement of lease liabilities
Operating cash flows from operating 1€ases..........cocvevueevvieiieiesieneeie e $ 9,506 $ 10,410
ROU assets obtained in exchange for new operating lease liabilities ..............cccevennennen. $ 5322 § 6,632
Weighted-average remaining lease term—operating 1€ases...........ccocvvevveevereereenreennenne. 2.76 yrs. 3.13 yrs.
Weighted-average discount rate—operating leases...........ccvveverierieerieeceeneeneenieevesneeees 3.11% 3.55%

The following table presents the maturity of the Company’s lease liabilities as of January 1, 2022:

Year ending

2022 ettt ettt e —e e te e te et e att e tt e te et e et et e et e et e et e et e arteateettenaesreeeatesaeeteeneeeneeans $ 7,481
2023 ettt ettt ettt e e —e et e e ee et e att e tt e te et e et e et e eate et e e et eteeatteateetteteereeenteerteeteenreeteans 5,620
2024 ettt ettt e ettt ettt et e et e et e ett et e et e et e et e atteateeatteteeteenteeaeeeteenreeteans 3,656
2025 ettt ettt ettt et e et et e te et e et e et e atteate et e et e eteeetteateeteeeeereeeateeteenteeeeeneeans 905
2026ttt ettt ettt et et e aateae et et e et eett ettt e ebeetbeetteateeteeteereeeateereenteereeneeens 348
TETEATTET ...ttt et e e e et e e et e e e e e e etaeeetaeeetseeeaseeetseeeteeeetbeeeaseeatseeeteeentreeareeenes 31
18,041
LeSS: IMPULEA INTETES.....ecvviieiiieiiitietiete et ete et e et et esteebeeaeeseeeteesteebeesbeesseessasssesssesseesseessesssesssesssesseenseesenns (746)
PIESENT VAIUC ... et e e e et e e e e e e e e e e e e e e e e e e e e e e e e e e eea e $ 17,295

These leases generally provide that property taxes, insurance, and maintenance expenses are the responsibility of
the Company. Such expenses are not included in the operating lease amounts outlined in the table above or in the rent expense
amounts that follow. The total rent expense was approximately $9,830, $11,199, and $9,586 for the years ended 2021, 2020,
and 2019, respectively.

NOTE G—INTANGIBLE ASSETS

The Company performed its annual goodwill impairment test during the third quarter of 2021. The Company
performed a qualitative assessment of each reporting unit and determined that it was not more-likely-than-not that the fair
value of any reporting unit was less than its carrying amount. As a result, no impairments of goodwill were recognized in
2021.

The Company also performed its annual indefinite-lived intangible asset impairment test during the third quarter of
2021. The Company performed a qualitative assessment of the indefinite-lived intangible assets and determined that it was
not more-likely-than-not that the fair value of any indefinite-lived intangible asset was less than the carrying amount. As a
result, no impairments of indefinite-lived intangible assets were recognized in 2021.

F-22



USANA HEALTH SCIENCES, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(in thousands, except per share data)

NOTE G—INTANGIBLE ASSETS — CONTINUED

The changes in the carrying amount of goodwill are as follows:

January 1, January 2,
2022 2021
Balance at beginning of year:
GIOSS GOOAWILL......ovieeieiiieiceeeteeeee ettt ettt ettt et te et nseteete e ere e $ 17,367 $ 16,636
Goodwill as of begiNnNing Of VAT ........cccueeiiiiiieeiiecie et 17,367 16,636
Currency translation adjustment .............covveevieiieieiienieeieeie et ees 301 731
Balance as of end of year
GTOSS OOAWILL....ooiiiiiiiiiicceee ettt sttt beenbeesbessaesseennas 17,668 17,367
Goodwill as 0f €nd OF YEAT ........coiviieiiiiiiciicieecteceeeete et $ 17,668 $ 17,367
Intangible assets consist of the following:
As of January 1, 2022
Weighted-
average
Gross carrying Accumulated  Net carrying  amortization
amount amortization amount period (years)
Amortized intangible assets
Trade name and trademarks............c............. $ 4,173 § 4,173) $ - 10
Product formulas.......ccocvvveviiiiviiiiiiieiieeinnns 9,440 (7,462) 1,978 8
Indefinite-lived intangible assets
Direct sales liCENSE .....ccvvvvevveeeiiiieieeeeeeenns 28,464 28,464
$ 42,077 $ 30,442
Estimated Amortization Expense:
2022ttt ettt ettt bttt eatea e st eaten s e te st eReeReeRteRteRtense s et e st eReeseeneententensenseeseaseeseeseeneeneeneans $ 1,199
2023 ettt et et te et et e eteea e et st eaten s e te st ekt eReeRteatentense s et e st eReeseeneententensenseseaseeseeseeneeneenean 719
2024 ..ottt ettt te ettt ea e st ea s et e te st ekt eR e Rt estentensese s e Rt Rt eReeneententanseseeteeseeneeneeneenaentans 48
202 ettt ettt ettt ekt eheeh e eh e e a e ea s et e ke R e eAeeReehteReenEea s et et e eheeheeheeneeae et et eteateebeeheeneeneeneentans 12
$ 1,978
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NOTE G—INTANGIBLE ASSETS — CONTINUED

As of January 2, 2021

Weighted-
average
Gross carrying Accumulated  Net carrying  amortization
amount amortization amount period (years)
Amortized intangible assets
Trade name and trademarks.......................... $ 4,062 $ (4,062) $ - 10
Product formulas..........cccoceveveiiiiiiiiee e 9,188 (6,096) 3,092 8
Indefinite-lived intangible assets
Direct sales liCENSE .....ccvvvvvvveieeiiieeeeneeeens 27,704 27,704
$ 40,954 $ 30,796

Aggregate amortization of intangible assets was $1,182, $1,326, and $1,442 for the years ended 2021, 2020, and
2019, respectively.

NOTE H—OTHER CURRENT LIABILITIES

Other current liabilities consist of the following:

January 1, January 2,
2022 2021

ASSOCIALE TNCEIEIVES ...t e e e s ee e $ 53,929 $ 54,440
Accrued employee COMPENSALION.......c..eceerrierreereireeitiesieeteeeeeeesreereereeesesreesreesseesseennas 32,366 32,187
DEFEITEA TEVEIUE ...ttt ettt e et e e aae e e s eaaeeeseaaeesennnees 19,635 15,952
NF: 1 (R 725 (- SRR 11,330 12,506
Operating 1€ase HaDIIItIES .......covvevvieiieiesieieeie ettt ve e s re e eesseenneeeees 7,080 8,616
TNCOIMIE tAXES. ...ci it e ettt e e e e e e et e e e e e eeettareeeeeeeenaaaees 5,193 7,761
ATLOTRET <ttt ettt bttt 17,749 18,416

$ 147,282 $ 149,878

NOTE I—LINE OF CREDIT

On August 25, 2020, the Company as borrower, and certain of its material subsidiaries as guarantors, entered into
the Second Amended and Restated Credit Agreement (the “Credit Agreement”) with Bank of America, N.A. (“Bank of
America”) as Administrative Agent, Swingline Lender and Letter of Credit Issuer, and the other lenders party thereto.
On April 21, 2021, the Company entered into the First Amendment to the Second Amended and Restated Credit Agreement,
which, among other things amended the definition of “LIBOR Replacement Date,” “LIBOR Successor Rate,” and
“Eurodollar Rate.”

The Credit Agreement provides for a revolving credit limit for loans to the Company up to $75,000 (the “Credit
Facility”). In addition, at the option of the Company, and subject to certain conditions, the Company may request to increase
the aggregate commitment under the Credit Facility to up to an additional $200,000.

There was no outstanding debt on the Credit Facility as of January 1, 2022. The obligations of the Company under

the Credit Agreement are secured by the pledge of the capital stock of certain subsidiaries of the Company, pursuant to a
Security and Pledge Agreement.
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NOTE I—LINE OF CREDIT — CONTINUED

Interest on revolving borrowings under the Credit Facility are computed at Bank of America’s prime rate or the
Eurodollar rate, adjusted by features specified in the Credit Agreement. The Credit Agreement covenants require the
Company’s rolling four-quarter consolidated EBITDA of $100,000 or greater and its ratio of consolidated funded debt to
consolidated EBITDA of equal to or less than 2.0 to 1.0 at the end of each quarter. The Credit Agreement does not include
any restrictions on the payment of cash dividends or share repurchases by the Company. Consolidated EBITDA and
consolidated funded debt are non-GAAP terms.

The Company will be required to pay any balance on this Credit Facility in full at the time of maturity in August
2025.

NOTE J—COMMITMENTS AND CONTINGENCIES

Unconditional Purchase Obligations

The Company’s unconditional purchase obligations relating to advertising agreements and IT-related services were
$6,151 and $10,356, as of January 1, 2022 and January 2, 2021, respectively that are generally paid within one year.

Contingencies

The Company is involved in various lawsuits, claims, and other legal matters from time to time that arise in the
ordinary course of conducting business, including matters involving its products, intellectual property, supplier relationships,
distributors, competitor relationships, employees and other matters. The Company records a liability when a particular
contingency is probable and estimable. The Company faces contingencies that are reasonably possible to occur; however,
they cannot currently be estimated. While complete assurance cannot be given as to the outcome of these proceedings,
management does not currently believe that any of these matters, individually or in the aggregate, will have a material adverse
effect on the Company’s financial condition, liquidity or results of operations. It is reasonably possible that a change in the
contingencies could result in a change in the amount recorded by the Company in the future.

Employee Benefit Plan

In the United States, the Company sponsors an employee benefit plan under Section 401(k) of the Internal Revenue
Code. This plan covers employees who are at least 18 years of age and have met a one-month service requirement. The
Company makes a matching contribution equal to 100 percent of the first one percent of a participant’s compensation that is
contributed by the participant, and 50 percent of that deferral that exceeds one percent of the participant’s compensation, not
to exceed six percent of the participant’s compensation, subject to the limits of ERISA. In addition, the Company may make
a discretionary contribution based on earnings. The Company’s matching contributions cliff vest at two years of service.
Contributions made by the Company to the plan in the United States were $2,509, $2,322, and $2,213 for the years ended
2021, 2020, and 2019, respectively.

The Company has employees in international countries that are covered by various defined contribution plans. These
plans are administered based upon the legal requirements in the countries in which they are established.

NOTE K—EQUITY-BASED COMPENSATION
Total equity-based compensation expense was $14,706, $14,633, and $15,648 for fiscal years 2021, 2020, and 2019,

of which, $408, $239, and $107, was related to liability awards, respectively. The related tax benefit for these periods was
$2,813, $2,472, and $2,732, respectively.
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NOTE K—EQUITY-BASED COMPENSATION — CONTINUED

The following table shows the remaining unrecognized compensation expense on a pre-tax basis for all types of
unvested equity awards outstanding as of January 1, 2022. This table does not include an estimate for future grants that may
be issued.

2022 ettt a ekt h e eh e bRt et a et h e s h e bt e u e b s ettt e st b sae bt st ennennens $ 13,861
2023 ettt et h e b bt ea e bRt et a et bt s h e bt e aeeae et et ae st e bt she bt aeennennens 7,594
2024 ..ot h et h e h e a et a et bt s a e bt ea e b ettt e st e bt sae bt oo nnen 4,203
2025 e ettt a e bt h e sh e a Rt et a et he s a e bt e h e b et se et et e b sa e ea e bt eaeeneene 407

$ 26,065

The remaining unrecognized compensation expense above is expected to be recognized over a weighted-average
period of 1.7 years.

The Company’s 2015 Equity Incentive Award Plan (the “2015 Plan”) allows for the grant of various equity awards
including stock-settled stock appreciation rights, stock options, restricted stock units, deferred stock units, and other types of
equity-based awards to the Company’s officers, key employees, and non-employee directors. Prior to the approval of the
2015 plan, the Company maintained a 2006 Equity Incentive Award Plan (the “2006 Plan”), which expired in April of 2016.
The 2015 Plan replaced the 2006 Plan for all future grants, and no new awards have been granted under the 2006 Plan.

At the inception of the 2015 Plan, 13,839 awards had been granted under the 2006 Plan, of which 13,595 were stock-
settled stock appreciation rights, 15 were stock options, and 229 were deferred stock units. In addition, at the inception of the
2015 Plan, 2,551 awards had been forfeited. Under the 2015 Plan, 10,000 shares have been authorized. As of January 1,
2022, 3,702 awards had been granted under the 2015 Plan, of which 2,924 were stock-settled stock appreciation rights, and
778 were restricted stock awards. Also, as of January 1, 2022, a total of 1,095 awards had been forfeited and added back to
the number of shares available for issuance under the 2015 Plan.

Stock-Settled Stock Appreciation Rights

The Company uses the Black-Scholes option pricing model to estimate the fair value of its stock-settled stock
appreciation rights. The weighted-average fair value of stock-settled stock appreciation rights granted in 2021, 2020, and
2019 was $27.12, $17.65, and $35.41, respectively.

Stock-settled stock appreciation rights granted to officers and key employees upon hire or promotion to such a

position, or annually for existing participants, generally vest 25% each year on the anniversary of the grant date and expire
4.5 years from the date of grant.
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NOTE K—EQUITY-BASED COMPENSATION — CONTINUED

Following is a table that includes the weighted-average assumptions that the Company used to calculate fair value
of stock-settled stock appreciation rights that were granted during the periods indicated.

Year Ended
2021 2020 2019
Expected vOlatility (1) ....ocvevveverieieieieieieieieieieeseeeeeesreeeeee e 43.28% 35.23% 37.21%
Risk-free interest rate (2).......ceeoeeeeriererereeeeeeieeee e 0.33% 1.66% 2.53%
EXPected 1ife (3) cvieviiiieieiieieeie ettt 3.5 yrs. 3.5 yrs. 3.5 yrs.
Expected dividend yield (4) ....ocovevveeeeeienieeeieeieceeceee e 0.00% 0.00% 0.00%
Weighted-average eXercise price (5) ...ooevveereveeesreeereeeeeereeeeeeerennas $ 8519 $ 63.02 $ 116.06

(1) The Company utilizes historical volatility of the trading price of its common stock.
(2) Risk-free interest rate is based on the U.S. Treasury yield curve with respect to the expected life of the award.
(3) Depending upon the terms of the award, one of two methods will be used to calculate expected life:
(i) a weighted-average that includes historical settlement data of the Company’s equity awards and a hypothetical
holding period, or (ii) the simplified method.
(4) The Company historically has not paid and currently has no plan to pay dividends.
(5) Exercise price is the closing price of the Company's common stock on the date of grant.

A summary of the Company’s stock-settled stock appreciation right activity is as follows:

Weighted-
Weighted- average
average remaining Aggregate
exercise contractual intrinsic
Shares price term value*
Outstanding at January 2, 2021 .......cccoveeviiieiieieeeeeeeeeeeeienn 444  § 69.25 20 3 5,434
Granted .......oooeeiiiiiieieee e e e 12 85.19
EXETCISEA ..vveeiiiieieeeieecee et (304) 63.40
FOIfRIted. . .uviiviiiieieeiece et 2) 73.81
EXPITe....viceiieiieciieieeieee ettt - -
Outstanding at January 1, 2022 ..........ccoeveeveeeiireeericieeeeeeeeeerenes 150 $ 82.22 23 S 3,596
Exercisable at January 1, 2022 ........cccccveeiieieiienieieeie e 33 § 103.40 1.8 3 299

* Aggregate intrinsic value is defined as the difference between the current market value at the reporting date (the closing
price of the Company’s common stock on the last trading day of the period) and the exercise price of awards that were in-
the-money. The closing price of the Company’s common stock at January 1, 2022 and January 2, 2021 was $101.20 and
$77.10, respectively.

The total intrinsic value of stock-settled stock appreciation rights exercised was $10,337, $7,881, and $4,937, for
the years ended 2021, 2020, and 2019, respectively. The total fair value of stock-settled stock appreciation rights that vested
was $3,868, $3,532, and $15,940, for the years ended 2021, 2020, and 2019, respectively.

During the years ended January 1, 2022, January 2, 2021, and December 28, 2019, certain employees elected to
receive a net amount of shares upon the exercise of stock-settled stock appreciation rights in order to satisfy the Company’s
tax withholding obligation. This resulted in a reduction to additional paid-in capital of $170 for the year ended 2019. There
was no reduction to additional paid-in capital for the years ended 2021 and 2020.
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NOTE K—EQUITY-BASED COMPENSATION — CONTINUED
Restricted Stock Awards

Restricted stock awards include stock-settled and cash-settled restricted stock units granted to the Company’s
officers and key employees, and deferred stock units granted to non-employee directors. Restricted stock units are granted to
officers and key employees upon hire or promotion to such a position, or annually for existing participants, and generally
vest 25% each year on the anniversary of the grant date. Awards of deferred stock units granted to non-employee directors
generally vest 25% each quarter, commencing on the first vest date anniversary following the final vesting of the previous
award. Upon vesting, holders of stock-settled restricted stock units and deferred stock units are entitled to receive shares of
the Company’s common stock on a one-for-one basis. Holders of cash-settled restricted stock units are entitled to receive
cash payments equivalent to the number of awards held, valued at the closing market price on the vest date. The fair value of
restricted stock awards is determined based on the Company’s closing stock price on the date of grant. Cash-settled restricted
stock units are accounted for as liability awards and fair value is remeasured to the current fair value, which is the Company's
closing stock price, at each reporting date until the award is settled at vesting. Restricted stock awards are full-value shares
at the date of grant, vesting over the periods of service, and do not have expiration dates.

A summary of the Company’s stock-settled restricted stock unit activity is as follows:

Weighted-

average grant

Shares date fair value
Outstanding at January 2,2021 .........ccoveveieiireeieceeeeteeeee ettt 323§ 76.51
GTANLEA ..ottt ettt b e sb e bttt ettt be s bt bt e st et enten 177 86.92
VESTOA ..ttt sttt ettt sttt ettt b ettt ne (131) 78.29
FOITRILEA. ..ottt sttt be e s e saeesseeseeneeens 3) 81.41
Outstanding at January 1,2022 ...........ccooveeeirieiiiirieiereeeee ettt ese e 366 $ 80.87

During the year ended January 1, 2022, certain employees elected to receive a net amount of shares upon the release
of restricted stock units in order to satisfy the Company’s tax withholding obligation. This resulted in a reduction to additional
paid-in capital of $3,575, $2,367, and $1,817 for the years ended 2021, 2020, and 2019, respectively, reflected as a financing
activity in the Company’s consolidated statements of cash flows.

The total fair value of restricted stock units that vested was $11,378, $7,732, and $6,050, for the years ended 2021,
2020, and 2019, respectively.

A summary of the Company’s cash-settled restricted stock unit activity is as follows:

Weighted-

average grant

Shares date fair value
Nonvested at JanUary 2,202 1.......c.oovoeeuieiiieiieeeeeeeeeeeeeee ettt aeenin 11 3 75.85
GIANTEA ..ottt ettt st b ettt e a e e bt e bt e b e e bt e b et eae 6 85.19
VESEEA ..ottt ettt ettt ettt et sttt e s te et e e s b e et b e et b e te e b e e beerbeeraeeaeesseeteenseans 3) 80.15
FOTTRILEA. ..e.evieieiiecieieee ettt et sttt e e e b e e sbessaesbe e beenseesnenes 2) 80.75
Nonvested at January 1,2022.........ccccviviiviiiiirieiieieieieiere ettt e s sve e ere s eseens 12§ 78.66

The weighted-average fair value of liability awards outstanding was $79, $76, and $103 for the years ended 2021,
2020, and 2019, respectively.

The number of deferred stock units vested and unreleased totaled 19, 23, and 23 for the years ended 2021, 2020,
and 2019, respectively. There were no deferred stock units that vested in 2021, 2020, and 2019.
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NOTE L—SEGMENT INFORMATION

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)

USANA operates as a direct selling company that develops, manufactures, and distributes high-quality nutritional
and personal care products that are sold via our independent distributors through a direct selling channel. The Company
aggregates its operating segments into one reportable segment, as management believes that the Company’s segments exhibit
similar long-term financial performance and have similar economic characteristics. Performance for a region or market is
evaluated based on sales. No single Associate accounted for 10% or more of net sales for the periods presented. The table
below summarizes the approximate percentage of total product revenue that has been contributed by the Company’s
nutritionals, foods, and personal care and skincare products for the periods indicated.

Year Ended
2021 2020 2019
USANA NULFHONAIS ..o 86% 85% 83%
USANA FOOUS ..ttt 7% 7% 8%
Personal care and SKincare (1) .....ccccceevvevieecienienieiieieeieeeeeee e 6% 7% 8%
ALLOLNET ..ottt e s e nas 1% 1% 1%

(1) Includes the Company’s new Active Nutrition line, which launched in five markets late in the first quarter
0of 2021 and will roll out to additional markets in future periods.

Selected Financial Information

Financial information, presented by geographic region is listed below:

Year Ended
2021 2020 2019
Net Sales to External Customers
Asia Pacific
Greatel CRINA........ooviiiiiiiie e $ 563,469 $ 530,505 $ 535,995
Southeast Asia PacifiC .....ccocuvvviiiiiiiiiiiiiiiceieeeeee e 269,803 269,555 220,085
INOTER ASTA..eiiiiiiiie ettt ettt ettt et e eveeeaeeens 129,920 114,964 96,187
Asia Pacific Total.......oooviieiieeieceeeece e 963,192 915,024 852,267
Americas and EUrope ..........cccveevevieiieiieniicie et 223,272 219,620 208,635
Consolidated Total ........couveeuieeuieeieeeeeeeeeee e $ 1,186,464 $ 1,134,644 $ 1,060,902
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NOTE L—SEGMENT INFORMATION - CONTINUED

January 1, January 2,
2022 2021
Long-lived Assets
Asia Pacific
GIEAtET CRINA......ii i e e e e e e $ 95965 §$ 96,570
Southeast ASIa PACITIC ....oooouvvviiiiiiiiiiieee et e e e eaaeees 15,394 18,662
INOTER A STttt ettt ettt e et e et e et e eeteeeeaeeeeteeeaeeeteeenreeeteeeneeeans 7,395 9,813
ASIA PACIIC TOtAL....ooiiiiiiiiiiiice et e e e e e e e e e s ennes 118,754 125,045
AMEricas and BUIOPE .......coooviiivieiieiiiiieeeieete ettt ettt ebeesbeeesesenesraees 89,030 85,916
CONSOIAAEA TOLAL ..ottt oot ettt ee et eeeeeeeseeene et et et eeeeseseesaenaens $ 207,784 $ 210,961
Total Assets
Asia Pacific
GTEALET CINA .ttt ettt ettt et e e e et et et et e eeeeeeaesaeeee et eaeeseneeesenaesneeneene $ 274,002 $ 272,607
Southeast ASIA PACITIC ......ooouviiiiiiiiiiceie et 62,332 72,167
JANLe) 1 s TN P F SRR 25,592 24,535
ASIA PACITIC TOtAL....ooiiiiiiiiiiiiee et e e e e e e e e e e s ennes 361,926 369,309
AMEricas and BUIOPE .......coooviiiieiieiiciieeeieete ettt ettt ebeesbeeesesaaesraeeas 215,814 271,578
CONSOIAAEA TOLAL ..ottt e ettt ee et e e eeeeseeeneseeeee et eneeeseseesaennens $ 577,740 $ 640,887

The following table provides further information on markets representing ten percent or more of consolidated net
sales and long-lived assets, respectively:

Year Ended
2021 2020 2019

Net sales:

CRINA....ooiieiicicce ettt ettt e e esbeenneseeas $ 506,103 $ 470,177 $ 471,165

SOULh KOTA ...ttt $ 125,835 $ 110,807 $ 92,919
Long-lived Assets:

CRINA....eiticieceeeeeee ettt ettt et ae s $ 91,530 $ 92,692

UNIEEA STALES ....eoveieieeeieeieceeeeeeeee ettt ettt eneas $ 85,350 $ 82,167

NOTE M—COMMON STOCK AND EARNINGS PER SHARE

Basic earnings per share (“EPS”) are based on the weighted-average number of shares outstanding for each period.
Shares that have been repurchased and retired during the periods specified below have been included in the calculation of the
number of weighted-average shares that are outstanding for the calculation of basic EPS based on the time they were
outstanding in any period. Diluted EPS are based on shares that are outstanding (computed under basic EPS) and on
potentially dilutive shares. Shares that are included in the diluted EPS calculations under the treasury stock method include
equity awards that are in-the-money but have not yet been exercised.
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NOTE M—COMMON STOCK AND EARNINGS PER SHARE - CONTINUED

The following is a reconciliation of the numerator and denominator used to calculate basic EPS and diluted EPS for
the periods indicated:

Year Ended
2021 2020 2019
Net earnings available to common shareholders ...............cceevenennen. $ 116,505 $ 124,664 $ 100,526
Weighted average common shares outstanding — basic ..................... 20,146 21,156 22,644
Dilutive effect of in-the-money equity awards............cccceevrecreiennens 197 100 174
Weighted average common shares outstanding — diluted................... 20,343 21,256 22,818
Earnings per common share from net earnings — basic ...................... $ 578 $ 589 $ 4.44
Earnings per common share from net earnings — diluted ................... $ 573§ 586 $ 4.41

Equity awards for the following shares were not included in the computation of diluted EPS due to the fact that their
effect would be anti-dilutive:

Year Ended
2021 2020 2019

60 359 567

During the years ended 2021, 2020, and 2019, the Company repurchased and retired 1,844 shares, 785 shares, and
2,009 shares for an aggregate price of $177,837, $57,029, and $150,000, respectively.

Subsequent to January 1, 2022, and through February 25, 2022, the Company repurchased and retired 153 shares of
common stock for $13,533, at an average market price of $88.53 per share.

NOTE N—RELATED-PARTY TRANSACTIONS

The Company's Founder and Chairman Emeritus of the Board, Myron W. Wentz, PhD is the sole beneficial owner
of the largest shareholder of the Company, Gull Global, Ltd. As of January 1, 2022, Gull Global, Ltd. owned 41.20% of the
Company’s issued and outstanding shares. Dr. Wentz retired from the position of Board Chairman and director at the
Company's Annual Shareholder Meeting on May 1, 2020. Dr. Wentz devotes much of his personal time, expertise, and
resources to a number of business and professional activities outside of USANA. The most significant of these is the Sanoviv
Medical Institute, which is a unique, fully integrated health and wellness center located near Rosarito, Mexico that Dr. Wentz
founded in 1998. Dr. Wentz’s private entity, Sanoviv S.A. de C.V. (“Sanoviv”), contracts with Amarevita S DE RL DE CV
(“Amarevita”), an entity that is owned and operated independently of Dr. Wentz, to conduct the operations of the Sanoviv
Medical Institute. Sanoviv leases the medical building to Amarevita and Amarevita carries out all of the operations of the
medical institute, which include employing all of the medical and healthcare professionals who provide services at the medical
institute. The Amarevita medical and healthcare professionals possess expertise in the fields of human health, digestive health,
nutritional medicine, lifestyle medicine and other medical fields that are important to USANA.
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NOTE N—RELATED-PARTY TRANSACTIONS - CONTINUED

Amarevita performs research and development of novel product formulations for future development and production
by USANA, and they also perform research and development of improvements in existing USANA product formulations. In
addition to providing contract research services, Amarevita provides physicians and other medical staff to speak at USANA
Associate events. Finally, Amarevita performs health assessments and physical examinations for the Company’s
Executives. In consideration for these services, USANA paid Amarevita an immaterial amount in 2021, and $175 and $177 in
2020 and 2019, respectively. The Company’s agreements with Amarevita were approved by the Audit Committee in advance
of the Company’s entry into the agreements. USANA’s collaboration with Amarevita is terminable at will by USANA at any
time, without any continuing commitment by USANA.

The Company has had a long-standing relationship with Drive Marketing, a promotional product distributor located
in Sandy, Utah. Drive Marketing provides the Company with customized products for Associate recognition. The Company
paid Drive Marketing $444 in 2019. Nathan Guest was a sales representative for Drive Marketing’s various direct selling
accounts, including the Company’s account, from 2017 to 2019. Nathan Guest is the son of Kevin Guest, the Company’s
CEO. Drive Marketing is one of many promotional product distributors utilized by the Company. The Company’s relationship
with Drive Marketing is terminable at will by the Company at any time without any continuing commitment. The relationship
with Drive Marketing is no longer considered a related party as of October 2019.

The Company has had a long-standing contractual relationship with Shane Farmer, the sole owner of Dark Horse
Rowing, LLC located in San Diego, California. Mr. Farmer provided consulting and other advisory services to the Company
related to its development of nutritional products. The Company did not pay Dark Horse Rowing, LLC in 2021, and paid an
immaterial amount in 2020 and $136 in 2019. During 2017, Shane Farmer became the stepson of Dr. Wentz, the Company’s
founder and Chairman Emeritus. Mr. Farmer is one of many consultants and experts utilized by the Company to advise on
nutrition. The Company’s relationship with Dark Horse Rowing is terminable at will by the Company at any time without
any continuing commitment.
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Balance at Charged to Balance at
beginning costs and end of
Description of period expenses  Deductions period
January 1, 2022
Allowance for Sales TETUINS ........ocvveeeeeeeeeeeeieeeeeeee et $ 819 §$ 7,213 $ 7485 § 547
Allowance for doubtful acCoOUnts.............ccoevvevieieieeeieieeeeeenene. $ 372§ 148 $ 16 $ 504
Valuation allowance - deferred tax assets............cccoevvevvvevneennene $ 81401 $ 18,557 $ - $ 99,958
January 2, 2021
Allowance for Sales TEtUINS .........oeeveeeeeeeeeeieee et $ 772 $ 115 $ 68 $ 819
Allowance for doubtful aCCOUNLS..........ccvevvevvieeiieieieeeieeeeeeenene $ 261 $ 131 % 20 $ 372
Valuation allowance - deferred tax assetS........ocveevveeveeeeveeennens $ 64285 $ 17,116 $ - $ 81,401
December 28, 2019
Allowance for Sales IFEtUINS .........c.oevveeveeveerieereeereeee e e e $ 839 § 168 $ 235 $ 772
Allowance for doubtful acCOUNtS..........c.cceevvvvieiiieieeeeeeeeenenn, $ 139 § 146 $ 24§ 261
Valuation allowance - deferred tax assets.........c.cccveeveeveevveennens $ 44,199 $§ 20,086 $ - $ 64,285
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MARKET INFORMATION

Our common stock trades on the New York Stock Exchange (the “NYSE”) under the symbol “USNA.” The
following table contains the reported high and low sale prices for our common stock as reported on the NYSE for

the period indicated:

2020 2021
High Low High Low
1t Quarter $84.02 $43.01 | $102.58 $77.06
2" Quarter $90.94 $55.00 | $107.85 $86.24
31 Quarter $92.26  $69.19 | $103.00 $85.17
4h Quarter $85.91 $72.03 | $103.95 $92.20
SHAREHOLDERS

The approximate number of record and beneficial holders of the Company’s common stock was 247 and 11,498

respectively, as of March 15, 2022.

TRANSFER AGENT & REGISTRAR
AMERICAN STOCK TRANSFER AND TRUST COMPANY
6201 15th Avenue, Brooklyn, NY 11219

(800) 937-5449 or (718) 921-8124

www.amstock.com
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