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Equity Compensation Plan Information as of December 27, 2015 

 

Our equity plans are part of a broad-based, long-term retention program that is intended to attract and retain talented 

employees and directors and align stockholder and employee interests. Additional information regarding our equity plans 

and plan activity for fiscal 2015 is provided in our Annual Report on Form 10-K for the 2015 fiscal year. See “Note 5. 

Employee Benefit Plans.” 

 

Information about employee, executive and director share-based awards for the three months ended December 27, 2015 

and for fiscal 2015 and 2014 is as follows (number of shares in thousands): 

Three months ended FY FY

December 27, 2015 2015 2014

Total options assumed -                             -                      152                 

Total RSUs granted 13,261                    15,425            14,558            

Total other awards granted 46                           755                 2,130              

Total granted/assumed 13,307                  16,180          16,840          

Less options cancelled/forfeited/expired (91)                         (72)                  (220)                

Less RSUs cancelled/forfeited (1,652)                    (2,329)             (2,223)             

Less other awards cancelled/forfeited/expired (201)                       (627)                (291)                

Total cancelled/forfeited (1,944)                   (3,028)           (2,734)           

Net awards granted 11,363                  13,152          14,106          

 

Information about outstanding restricted stock units (RSUs), stock options, performance stock units (PSUs), 

performance RSUs and deferred stock units (DSUs) as of December 27, 2015 is as follows (number of shares in thousands): 

Number

of Shares

Type of Award Outstanding

RSU 33,169      

Stock options 26,910      

Other 2,547        

62,626      

 

The Company did not grant any equity awards to the named executive officers during the three months ended December 

27, 2015. 


